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Commander’s View

Lt. Col. Russell E. Henry
zero, and of course… mission accomplished!  
AJ1 SSA emptied the last container from the 
backlog on 30 September 2019.  Again, job 
well done Team AJ1!

Appreciate everyone’s efforts in preparing 
for the OSHA Audit.  If successful during this 
Audit, Sierra Army Depot has the opportu-
nity to be recognized with a VPP Star Rating, 
which is something you deserve because of 

Fiscal year 2019 was a success!  Not only 
did you meet 100% Performance to Promise 
for the entire fiscal year, but you also ex-
ceeded ALL the other goals measured as part 
of the Group Achievement Program (GAP) 
metrics, to include Productive Yield, Safety, 
and Fleet Readiness. Job well done!

Well done on the recent Command Inspec-
tion Program conducted by TACOM.  There 
was a notable improvement from the last 
command inspection two years ago.  Of the 
55 areas inspected, 22 were noted as com-
mendable, and several areas were highlighted 
as the best of the best.  There were only a few 
areas mentioned that need improvement, but 
I am confident those will improve in short 
order.  

During TACOM’s visit, Colonel Witt, 
TACOM Chief of Staff, on behalf of MG 
Mitchell, presented Sierra Army Depot with 
the Army Award for Maintenance Excellence 
(AAME) at the Depot level.  Again, job well 
done to Base Support, R3/OCIE, the Motor-
Pool team, and all the Depot who contributed 
to this effort.  

As you know, the AJ1 SSA has been 
diligently working hard over the last 9 plus 
months to clear the materiel backlog down to 

the focus and compliance with Safety.  Few 
organizations achieve this rating… and I am 
confident you will be successful.

It was a pleasure meeting and talking with 
many of you through the series of Town 
Halls… and I look forward to meeting with 
and talking with those of you I haven’t met 
yet.  

I recently had the privilege of representing 
the Depot at a few events in Susanville with 
the County Board of Supervisors and with 
an interview at Radio Susanville.  It was an 
honor to tell the story of this amazing Team 
of Teams… and of course I like to brag about 
Team Sierra.

Remember… We are only limited by our 
potential and our potential is limitless.

Keep up the hard work... you are making 
a difference as we continue to support the 
Soldier and directly contribute to Army readi-
ness.

People First… Pride in Excellence… Army 
Strong!

Very Respectfully,
LTC Russell E. Henry
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TACOM Depots, FMX Earn CSA Awards
By TACOM 
Public Affairs Office, 

Warren, Mich. – Three Tank-automotive 
and Armaments Command organizations won 
Army Chief of Staff (CSA) awards recogniz-
ing their FY18 work and achievements. The 
Army Award for Maintenance Excellence 
(AAME) program is conducted each year to 
recognize Army units or activities that have 
demonstrated excellence in maintenance op-
erations. 

Sierra Army Depot placed first for the Army 
depot-level of competition, Anniston Army 
Depot took the runner-up, second place award 
and the Fort Leonard Wood Fleet Management 
Expansion (FMX) earned the top award in the 
Active Army All Others category.  FMX Fort 

Leonard Wood also won the Chief of Ord-
nance Best of the Best Maintenance Award. 

“It’s a huge accomplishment. It’s a really 
great credit to everybody involved,” said Matt 
Vanderkin, TACOM G4 Logistics Division 
chief. Vanderkin added that Sierra Depot had 
not previously entered the awards competition.

“A lot of times, the mechanics, the mainte-
nance personnel, the supply personnel, they’re 
doing their job, but nothing is ever brought up 
saying ‘here’s all the great things that we’re 
doing’,” he said. “There were eleven overall 
category winners for the AAME, with our 
TACOM organizations being in and winning 
two of these.”  

According to the AAME website, https://
goordnance.army.mil/AAME/aame.html, 
each unit is evaluated on their effectiveness 

ensuring that Soldier competency is main-
tained. Assessments of each unit in the cat-
egories of attitude and effective leadership 
are rated with a benchmark based on those 
of past winners, and the tenets of exceptional 
maintenance processes that were exhibited are 
validated and ranked. 

Some of the evaluated objectives include: 
improve and sustain field maintenance readi-
ness, assess the maintenance component of 
unit readiness, improve efficiency and reduce 
waste, recognize exceptional maintenance ac-
complishments/initiatives, and provide posi-
tive incentives for extraordinary maintenance 
efforts.

Winners in each category receive plaques 
from the CSA.
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What is FEDVIP?

The Federal Employees Dental and Vision 
Insurance Program (FEDVIP) allows Federal 
employees to purchase dental and vision in-
surance on a group basis with no pre-existing 
condition limitations. Employees can choose 
between several dental and vision plans. They 
can enroll in either a dental or vision plan, or 
both. The plan can cover just the employee or 
can include eligible family members. Enroll-
ment must be made through the BENEFEDS 
website during the annual Federal Benefits 
Open Season. Once enrolled in FEDVIP, oppor-
tunities to make changes to or cancel coverage 
are limited and generally must be done during 
the annual Federal Benefits Open Season, un-
less the employee experiences a qualifying life 
event. Employees are eligible to enroll in FED-
VIP if they are also eligible to enroll in 

the Federal Employee Health Benefit (FEHB) 
program. It does not matter if they are actually 
enrolled in FEHB; eligibility is the key. The 
Office of Personnel Management (OPM) admin-
isters the program along with WageWorks, Inc. 
a third party contractor. Premiums are based on 
the plan and option an employee chooses, and 
they are paid entirely by the employee with pre-
tax dollars.

Additional Information:

Coverages include:  Self, Self Plus One, Self 
Plus Family
Paid with pre-tax dollars
Premiums paid based on carriers and em-
ployee elections
Enrollment through www.benefeds. com or 

1-877-888-3337
Individual Plan information and costs are 
located in ABC’s GRB Platform.

Advantages of enrollment
Dental and/or Vision Coverage
Premiums are paid with pre-tax dollars

United States #-1-1 Numbers
0-1-1– Exit Code for USA to call internationally
1-1-1 -
2-1-1 – Essential Community Services
3-1-1 – Non-Emergency Phone Number
4-1-1 – Directory Assistance
5-1-1 – National Traffic and Road Closure
6-1-1 – Cell Phone Customer Service
7-1-1 - Telecommunications Relay Service
8-1-1 – Call Before You Dig
9-1-1 – Emergency Phone Number

By Rebecca Durocher, 
Nursing Mother’s Program Coordinator
Sierra Army Depot

“Teamwork and understanding lead to success”

In 2010, the Fair Labor Standards Act (FLSA) 
was amended in accordance with the Affordable 
Care Act, to require employers to provide basic 
accommodations for nursing mothers at work.  
Sierra Army Depot (SIAD) has established 
a lactation policy to serve military, civilians 
and contractor female employees. This policy 
clearly defines the roles and responsibilities of 
SIAD supervisors and employees.  A Nursing 
Mother’s Program Coordinator has been desig-
nated to facilitate the program on depot, support 
the moms through the process, and to help them 
potentially avoid embarrassment discussing a 
personal topic.  A clearly communicated policy 
helps prevent harassment and other negative 
workplace behavior.

Nursing mothers often have many questions 
about how to continue breastfeeding / milk 
expression when they return to work.  Mothers 
are entitled under Section 7(r) of the FLSA for 
up to one year following the birth of their child, 
adequate break time and a functional space to 
breastfeed or express milk for their babies. 

Breastfeeding / milk expression takes a lot 
of time, coordination, and dedication from a 
mother and her employer. It’s not easy, and 
working moms taking pumping breaks are not 
goofing off or trying to get out of work.  They’re 
taking care of a biological need to express milk 

The Nursing Mother’s Program at Sierra 
Army Depot

and also improve the health of their families.  Of 
note, breastfeeding mothers and their families 
have lower health care costs, are absent from 
work less often, and are more likely to return to 
work when there is breastfeeding / expression 
support at work.  All of this is an added benefit to 
the employer.

Employers must provide “a private space 
other than a bathroom that is shielded from view 
and free from intrusion from coworkers and 
the public, which may be used by an employee 
to express breast milk”.  (Section 7(r), FLSA)  
These private spaces must be lock secured and 
contain adequate equipment to express milk; for 
example, chair, table, electrical outlet, climate 
control, waste container, and wipes/paper towels 
for cleanup.  Bathrooms and private vehicles are 
excluded from use because of the risk of expo-
sure to germs and disease for themselves and 
their breast milk.  Moms need a clean, sanitary 
and safe environment to express milk for their 
babies. 

Speaking to the topic of time for breaks – the 
law does not require employers to pay women 
for breaks needed to express milk or breastfeed.  
However, the law says that if paid breaks are pro-
vided to all employees, then those breaks must 
continue to be paid if nursing moms use them to 
pump at work. If you need extra time beyond the 
standard paid break time, SIAD is required to 
allow you the unpaid break time you need to ex-
press milk.  You will need to access your annual 
leave, compensatory time or leave without pay 
(LWOP) to cover the unpaid break time.

To female employees who are pregnant 
or planning to become pregnant – don’t be 
shy about talking with your supervisor about 
your needs.  SIAD wants to meet the needs 
of their employees.  Start the conversation 
during your pregnancy before you go on 
maternity leave.  This will give your super-
visor and the Nursing Mother’s Program 
Coordinator time to make arrangements and 
educate your coworkers about your pumping 
breaks.

To SIAD supervisors – orientation classes 
are being offered to provide education about 
the Nursing Mother’s Program.  These 
classes are designed to give you informa-
tion on 1) federal requirements, 2) required 
private space parameters, 3) time allotment 
and timekeeping, 4) scheduling, 5) paper-
work and accountability, 6) supervisor, 
employee, coordinator and SIAD responsi-
bilities.  Please contact the Nursing Mother’s 
Program Coordinator, Rebecca Durocher 
at rebecca.j.durocher.civ@mail.mil, or, 
530.827.4275 if you have questions about 
this training.

In conclusion, if you have questions about 
the Nursing Mother’s Program the newly 
updated SOP is listed in SharePoint, or, 
you can contact the Program Coordina-
tor.  Again, this program, like any program, 
works best through teamwork and under-
standing.

Federal Dental and vision Insurance Program (FEDVIP)
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By TACOM  Public Affairs Office 

Herlong,  Calif .  -  A team of Sierra Army 
Depot  Mechanica l  Sys tems Branch me-
chanics  has  been successful ly  repair ing, 
testing and modifying a counter-explosive 
hazard system for  more than three years . 
The  Husky  Mounted  De tec t ion  Sys tem 
provides  s tandoff  detect ion and marking 
of  metal l ic  and low-metal l ic  landmines 
o r  i m p r o v i s e d  e x p l o s i v e  d e v i c e s  l a i d 
direct ly  on the ground or  buried deeply 
w i t h i n  t h e  e a r t h  a n d  i s  a  c r i t i c a l  t o o l 
used in  support  of  access  route  c lear ing 
operat ions. 

According to Mike Collins,  a heavy mo-
bi le  equipment  supervisor  for  SIAD, the 
mechanics were original ly t rained by the 

Intelligence Electronics Warfare and Sen-
sors  team at  Fort  Belvoir.  While working 
with the EWS trainers, the mechanic team 
created a  system that  enables  tes t ing the 
HMDS on a test  rack instead of requiring 
the  sys tem to  be  mounted  d i rec t ly  to  a 
HUSKY truck in order to ensure repaired 
uni ts  are  funct ioning properly. 

The process  improvement  has  reduced 
t e s t i n g  r e s o u r c e  r e q u i r e m e n t s  c o n -
s i d e r a b l y.  Te s t  r e q u i r e m e n t s  t h a t  h a d 
previous ly  taken a  team of  four  people 
t h r e e  d a y s  t o  a c c o m p l i s h  c a n  n o w  b e 
done by two trained personnel in approxi-
mately four  hours ,  Col l ins  said.

The improved tes t ing  sys tem helps  to 
speed up the amount  of  t ime i t  takes  to 

end a  repaired HMDS back to  the f ie ld . 

Col l ins  added that  the project  has  gen-
erated s ignif icant  cost  savings over  the 
pas t  three  years .  He a lso  commended a 
team of packaging specialists working for 
the SIAD Containerization and Assembly 
Directorate ,  not ing that  improved pack-
aging has  fur ther  ensured tha t  repai red 
HMDS units  are returned to f ield organi-
zat ions ful ly  intact  and operat ional . 

C o l l i n s  e m p h a s i z e d  t h a t  t h e  t e s t i n g 
improvements  and bet ter  packaging,  as 
w e l l  a s  c o n t i n u e d  s o f t w a r e  u p g r a d e s , 
have  made  the  HMDS a  more  e ffec t ive 
and reliable tool for Soldiers in the field, 
resulting in more lives saved during route 
c lear ing operat ions. 

Sierra Army Depot teams improve IED detection device
	

Photos: A Sierra Army Depot mechanic tests a Husky Mounted Detection System to ensure that it’s functioning correctly. The HMDS is mounted to a test 
rack devised by the SAID Mechanical Systems Branch that allows for faster and more efficient testing of the access route clearing tool.



7The Challenge
October 2019

Greetings fellow Cyber Warriors, as you may know DoD networks are a constant target of malicious actors worldwide.  Cyber Warfare is raging on a 
daily basis and the battlefield is a close as the nearest keyboard!  It is up to us to protect and secure our part of the DoD Information Grid, and the Army 
and our government is counting on us to maintain a secure computing environment for Sierra Army Depot.  Did you know that any part of the DoD 
network that is compromised, could potentially wide reaching effects throughout the entire NIPR net?  This is why it is so important to be Cyber Aware 
every day and every time we use a government computer.  Here a few tips to keep in mind as you use our government computers;

•	 Always inspect emails closely, especially from a [Non-DoD Source], and never follow or click on a hyperlink that you are unsure of.
•	 Be very cautious of emails asking for information, always confirm the need is legitimate.
•	 Report any suspicious emails to Cyber Security x4757.
•	 Always pull you CAC card when away from your computer (arms-length)
•	 Always protect your CAC PIN and never share your CAC or PIN with anyone.
            Other important notes;
•	 Be sure to check your email at least once per week for important Depot notices.
•	 Check your Cyber training status here anytime: https://atc.us.army.mil
•	 Call in a ticket for computing issues at x4357, this allows us to efficiently track the problem and provide you a quicker solution than direct phone 
calls. 
•	 Be sure to return TDY laptops to the DOIM when finished with the assignment.
•	 Be aware of PII protocols in all your daily computing activities.
            Recent Cyber Threats;
•	 FaceApp is a Russian hosted app that collects personal photos for possible nefarious purposes.  If you are using this on your personal devices, it  
is recommended     that you        delete it.  More info can be found here; https://www.businessinsider.com/faceapp-privacy-concerns-russian-company-
behind-it-2019-7.
•	 Always keep your home computer updated with Microsoft and be sure to run the latest version of the McAfee Anti-virus suite.  It is free and can 
be found here    for DoD Employees, http://www.mcafee.com/mis/dod
        
 When in doubt about any Cyber related issue, please contact Cyber Security at x4757.

Cyber Matters!
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Command Inspection Program (CIP) Awards

LTC Henry, Jon Meeks On behalf of Melissa Kaarbo, COL Witt COL Witt 
awarded Ms. Kaarbo (excepted by Mr. Meeks) a TACOM Coin for her ex-
ceptional work with the government purchase card program 

COL Witt awarded Ms. Cervantez a TACOM Coin for her excep-
tional work with the records management program
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Pictured above: LTC Henry, Jason Howard, Alex Mumm, Rorie Canham, COL Witt. COL Witt awarded on behalf of MG Mitchell Mr. Howard, Mr. 
Mumm and Ms. Canahm with a Special Recognition 2-Star Note for their exceptional work  with the Command Inspection Program (CIP) 

Sierra’s Employees are recognized for their exceptional 
work with the Command Inspection Program (CIP) 
 

COL Witt awarded Ms. Howard a TACOM Coin for her 
exceptional work with the CPI program  

COL Witt awarded Mr. Masnick a TACOM Coin for his exceptional 
work with the safety program 


