
CTheThe
Vol. 63  No. 9Sierra Army Depot,  Herlong,  CA October 2007

Challengehallenge

WASHINGTON – President Bush said he sup-
ports the recommendations on reducing troop levels
in Iraq made earlier this week by Army Gen. David
H. Petraeus, commander of Multinational Force Iraq.

During his weekly radio address, Bush voiced
confidence in Petraeus’ suggestion that U.S. forces
reduce their size by 5,700 troops in Iraq by Christ-
mas, and that troop levels could be scaled down from
20 combat brigades to 15 by July. Petraeus and U.S.
Ambassador to Iraq Ryan C. Crocker presented their
report to Congress Sept. 10-11.

“I have accepted General Petraeus’ recommen-
dations. And I have directed that he and Ambassador
Crocker deliver another report to Congress in
March,” Bush said. “At that time, they will provide a
fresh assessment of the situation in Iraq and of the
troop levels we need to meet our national security
objectives.”

The president said his guiding principle on troop
levels is “return on success.”

“The more successful we are, the more troops can
return home. And in all we do, I will ensure that our
commanders on the ground have the troops and flex-
ibility they need to defeat the enemy,” he continued.

Bush Supports Petraeus’ Recommendations on Troop Levels
By John J. Kruzel
American Forces Press Service

Bush pointed to Anbar province as an example
of progress in Iraq. This time last year, an intelligence
report concluded that Anbar had been lost to al
Qaeda. In a dramatic reversal, local sheiks expressed
desire to work alongside coalition forces, prompting
the U.S. to send an additional 4,000 Marines to Anbar
as part of the troop surge. Since then, young Sunnis
who formerly aligned themselves with insurgent groups
are joining Iraq’s security forces.

“Together, local sheiks, Iraqi forces, and coali-
tion troops drove the terrorists from the capital of
Ramadi and other population centers,” Bush said.
“Today, citizens who once feared beheading for talk-
ing to our troops now come forward to tell us where
the terrorists are hiding.”

Bush said Anbar’s successful model is being rep-
licated in other parts of Iraq, including Diyala province.
Once a sanctuary for extremists, Diyala is now the site
of a growing popular uprising against the extremists,
Bush said.

In Baghdad, he added, sectarian killings are down,
and life is beginning to return to normal in many parts
of the city.

“Groups of Shia extremists and Iranian-backed
militants are being broken up, and many of their lead-
ers are being captured or killed,” he continued. “These
gains are a tribute to our military, to Iraqi forces, and

to an Iraqi government that has decided to take on
the extremists.”

The president said the success of a free Iraq is
critical to the security of the United States, and failure
there would embolden extremists.

“Al Qaeda could find new recruits and new sanc-
tuaries. And a failed Iraq could increase the likelihood
that our forces would someday have to return — and
confront extremists even more entrenched and even
more deadly,” he said.

By contrast, Bush said, a free Iraq will deny al
Qaeda a safe haven, serve as a partner in the fight
against terrorism and counter Iran’s “destructive am-
bitions.”

Bush mourned the loss of Sheikh Abdul Sattar, a
Sunni sheik who was a close ally to coalition forces.
Sattar was assassinated this week by extremist per-
petrators. “We mourn the loss of brave Iraqis like
Sheikh Sattar, and we stand with those who are con-
tinuing the fight,” the president said.

Bush said Iraq’s youth can ensure a more hope-
ful future for their country, and a more secure America
by standing up to extremist influences.

“If Iraq’s young democracy can turn back its en-
emies, it will mean a more hopeful Middle East — and
a more secure America,” Bush said. “So we will help
the Iraqi people defeat those who threaten their fu-
ture — and also threaten ours.”

Employees attended a commander’s town hall
where they received information on the start of the
Army directed Commercial Activities study which will
last approximately 12 months.

Congress was notified on Sept. 11, which began
the process to analyze functions within Information
Management, Base Support, Supply and Mainte-
nance and Environmental Protection offices for
possible change to performance by the private sec-
tor.  These competitions will be performed in
accordance with the standard competition process in
the Office of Management and Budget Circular A-76.

These public-private competitions are not the re-
sult of a decision by any Army official to impose
predetermined constraints or limitations in terms of
man-years, end strength, full-time equivalent positions,
or maximum number of employees.

If the outcome of any of the competitions favors
private sector performance, contract award will be
made ONLY if private sector performance is expected
to result in savings to the government over the life of
the contract.

Commercial Activities study timeline begins
By Lori McDonald
Public Affairs Officer

Employees filled the former chapel and listened to Lt. Col. Lee H. Schiller, Jr., depot commander,
talk about the Commercial Activities study that will impact their particular positions.

See STUDY Page 7



Commander’s ViewCommander’s View
OpinionOpinionOpinionOpinionOpinion

The Union’s Position: AFGE, Local 1808

hallengeCThe
This is an authorized publication for members
of the Department of Defense. Contents of The
Challenge are not necessarily the official views
of, or endorsed by, the U.S. Government or
the Department of the Army. 1,000 copies are
printed by J. Prassa Printers, a private firm in
no way connected with the U.S. Government,
under exclusive written contract with Sierra
Army Depot. The editorial content of this

2  The Challenge
October 2007

publication is the responsibility of the Sierra
Army Depot Public Affairs Officer. It is pub-
lished monthly by the Public Affairs Office,
Sierra Army Depot, Herlong, CA., 96113.
Telephone (530) 827-4343
Email: lori.k.mcdonald@us.army.mil

Lt. Col. Lee H. Schiller, Jr.
Lori McDonald

Jennifer O’Hern

Depot Commander/Publisher
Public Affairs Officer/Editor
Editorial Assistant

Unless otherwise noted, all articles and photo-
graphs are provided by the editorial staff.  Letters
to the editor and classified ads must include a
name, signature and telephone number to be con-
sidered for publication. Letters may be edited to
fit space.

Jim Swistowicz, PresidentJim Swistowicz, PresidentJim Swistowicz, PresidentJim Swistowicz, PresidentJim Swistowicz, President

Lt. Col. Lee H. Schiller, Jr.

 At October’s Union meeting, there
were nominations for the Officers of the
Executive Board. Eligibility for nomina-
tions -  any member in good standing
can be nominated and can run for a po-
sition on the Executive Board.

In November, we will have Elec-
tions for those who were nominated.
You can vote before work, during
lunch, and after work.  The polls will re-
main open until 6 p.m. to give members
an opportunity to vote. In December’s
article, I will have the names of the nomi-
nees and I will also have the names of
the newly elected Board since the Elec-
tions are in November.

Safety
Everyday I go out in the workforce

I see and hear a lot of what is going on,
one thing that concerns me is safety.
Most employees are safety conscience,
but there are a few, that for whatever
reason do not pay attention to being
safe.

In several warehouses that I visited,
there were people that were using
banding equipment that were not wear-
ing their personal protective equipment
while performing this process. I have
personally witnessed people driving in
the Mission area to fast; the speed limit
in the warehouse area is 20mph.
Safety is the Commanders number one
priority and the Union supports the
Commander’s Policy.

It is understood that most every-
thing we do at Sierra is directly in
support of the War in Iraq and Afghani-
stan and that most everything was
needed yesterday by our Soldiers.
Everyone’s job is critical on Depot, if
you have an accident and get injured be-
cause you failed to take the proper
safety precautions, you are at fault and
corrective action can be taken against
you. If you are operating any type of
equipment and you are unsure as to the
proper safety procedures, then you
need to stop what you are doing and
ask your Work Leader or Supervisor
what procedures are in place to oper-
ate the equipment safely.

Safety is everyone’s responsibility;
it is better to be safe than sorry.

Drug and Alcohol Abuse
The Commander’s Policy on Drug

and Alcohol is ZERO TOLERANCE.
If you use drugs or alcohol during duty
hours you can be terminated. If you test

positive for the use of a controlled sub-
stance you can be terminated. If you
use a control substance at anytime, you
jeopardize the safety of your fellow
workers as well as yourself. It is one of
your conditions of employment to stay
drug free and to provide a safe environ-
ment for yourself and fellow workers.

AFGE, Local 1808 has its monthly
meetings on the first Tuesday of each
month at 5:15 p.m. in Bldg. 58.  All
employees are invited to attend and
voice your concerns.

The Union Office phone number is
827-5375.

Last month I held my first of many
town halls where I informed all em-
ployees about the Commercial
Activities study that will encompass
the positions in Information Manage-
ment, Base Support, Supply and
Maintenance, and the Environmental
Protection.

I feel confident that Mr. Bill Bahl
and his team are doing a great job to
ensure we win the contract, I would
be remiss if I did not stress again how
important it is for every employee to
continue doing their job to the best of
their ability.  Our best bet to influenc-
ing the outcome of this study is to
continue to maintain our high quality
standards and produce the best results
for our customer.

If your work site has imple-
mented a lean process, make sure that
process is being followed through.  I
will continue to keep you informed
through channels like town halls, The
Challenge, and even pass downs re-
garding the status of this study.

This actually brings me into my next
topic which is Lean Six Sigma.  In
FY08, I will be meeting with my senior
leaders and will be discussing the de-
pot Lean Six Sigma strategic plan which
will act as our blue print for where we
are going in the future.

One of the goals I would like to see
the depot achieve is an award called the
Shingo Prize.  The Shingo Prize pro-

gram recognizes private and public or-
ganizations that successfully apply Lean
Six Sigma techniques to improve the
quality and efficiency of their opera-
tions.

I believe we can achieve this goal
by every employee being involved and
bringing forth new ideas to continue
improving our best practices.  We have
completed a number of successful
Rapid Improvement Events and Value
Stream Analysis; therefore, you have
already demonstrated to me your abil-
ity to achieve perfection in quality, best
cost and on-time delivery to fulfill cus-
tomer needs.

I will close my column discussing a
topic I want to remain with you always
– SAFETY.  We recently had the
AMC Safety Rapid Review Team on
depot.  The team informed me the sup-
port and cooperation received from the
employees was nothing less than pro-
fessional.

There are several areas, what I
consider to be quick fixes, which I will
give immediate attention to (i.e., avail-

ability of Personal Protective Equip-
ment, forklift daily inspections/load
test expiration date, annual physicals).

There are other areas that were
brought to my attention that I will sit
down with my staff and discuss av-
enues that will be taken or policies that
will need to be implemented in order
to “fix” the problem.

For those individuals that have the
responsibility as a Collateral Duty
Safety Representative, I applaud you
on your support and dedication to the
Safety Program.  It takes everyone to
ensure safety is not just another word.

We have made some significant
strides in improving safety at Sierra
Army Depot, but we need to remain
vigilant and aware of our surroundings.
Identifying hazards and removing them
from the work place is the responsi-
bility of every employee.

Last, with the changing weather
comes a need for increased safety
consciousness.  The sun is coming up

See COMMAND Page 8
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FORT RUCKER, Ala. (Septem-
ber 19, 2007) –The U.S. Army must
continue its transformation and cultural
change in relation to safety if it is to
decrease accidental losses and protect
Soldiers said Army Chief of Staff Gen.
George W. Casey Jr. during a visit to
Fort Rucker and the U.S. Army Com-
bat Readiness/Safety Center recently.

The cumulative affect of six years
of sustained war results in combat-ex-
perienced warriors. However, the
Army still needs to focus on arming its
Soldiers with the education and tools
necessary to protect themselves from
not only the everyday hazards they face,
but from themselves as well, the gen-
eral said. This fiscal year, the Army
experienced the loss of 230

Soldiers to accidents. Army senior
leadership remains resolute on a con-
tinual focus of engagement and
implementation of safety programs and
initiatives.

“We, as an Army, have stepped up
and embraced safety as an essential and
required function of our missions,” said
Brig. Gen. Bill Forrester, Director of
Army Safety and Commanding General
of the U.S. Army Combat Readiness/
Safety Center.

“The impact of engaged leaders is
seen in the decrease of fatalities as well
as the increasing safety awareness and
integration of safety programs and
tools.”

The CSA’s visit included discussion
of tools such as the Army Readiness
Assessment Program, which provides
commanders an inside look at their
formation’s safety climate allowing them
to identify the strengths and weaknesses
that might lead to accidents or mishaps.
Since the program’s implementation,
over 2,606 units have registered and
over 869,354 servicemembers have
completed assessments.

These types of initiatives are right
on track in enabling our leaders and
Soldiers to operate in an Army environ-
ment where risk awareness is constantly
present, both on and off duty, Casey
said.

“Additionally, installations both here
and overseas have wrapped their arms
around initiatives such as the Motor-
cycle Mentorship program,” said
Forrester. “These types of programs
help Soldiers foster a safety climate as
well as embrace the Band of Brother
concept – a feeling of belonging to
something bigger than yourself. This
powerful concept empowers each
member, each leader and each team-
mate to look out for and protect one
another.

While our Soldiers adhere to this
concept while in combat, there is a ten-
dency to let it go when they get back
or when they are off duty. Programs
such as MMP reinforce that concept
and environment so they remain strong
and influences actions, decisions and
involvement with our peers.”

In addition to valued Army pro-
grams, senior leadership is also looking
at the differences within each genera-
tion of Soldiers and leaders in the force.

Our Soldiers are entering the Army
from a different generation and force
than we grew up in, noted Forrester.
Each generation is unique in it percep-
tions, communication and actions.

These differences, between experi-
enced Soldiers in one generation and
new Soldiers in another, further empha-
size the necessity to engage with
proactive measures in communication
and embrace concepts such as the Band
of Brothers, both on and off duty.

The USACRC’s visit with Gen.
Casey further supported the Army’s
commitment for the well-being of Sol-
diers and their Families.

“We have a combat-seasoned
force,” said Casey. “Now we need to
consider the way ahead to further pro-
tect them on and off duty. Look at what
safety issues they are up against and
make sure they are aware and ready.”

The USACRC and the Army Safety
Office support this way ahead by col-
lecting all accident information,
conducting detailed analysis, and pro-
viding worldwide communication of
Army safety efforts. Ultimately, this
mission supports leadership to continue
improving the safety climate.

“The Army is committed to equip-
ping our leaders with information to
create and foster each formation’s
safety climate and work within these
generation differences,” said Forrester.

Planning the way ahead to save lives

By Kelly Widener
U.S. Army CRC/Safety Center

Chat Topic. . . we want to know your thoughts
What is most satisfying about your job?

Megan Barr, Contract Specialist

“I know after 10 hours a day or
40 hours a week, any extra work I do
beyond that time, I will be compen-
sated for.  Plus I really like my job
because there is nothing repetitive and
I am always learning new things.”

Meg Hill, Business Development Bill Bahl, Strategic Analyst Laurence Rose, Management
Analyst

“Knowing that what I do makes a
difference for Soldiers and for the fu-
ture of the employees in the area as well
as the United States.”

“Diversity.  I am always being
asked to perform new tasks which al-
lows me to learn.”

“Everything.  I like what I do.
There are a variety of tasks and some
are repetitive.  I love my Management
Analyst team!”
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What is GOLDEN CARGO
Golden Cargo is a national military exercise which trains Army Reserve, Army

National Guard and active component Army Combat Service Support (CSS)
personnel in multifunctional logistics. Golden Cargo, an exercise that aids in train-
ing soldiers to handle and transport ammunition, was brought to life in 1991. Since
then, Golden Cargo participants have safely trucked over 54,000 tons of ammu-
nition and general cargo over 7.5 million miles.

What has SIAD done for Golden Cargo?
The Garrison support for Golden Cargo was commendable. Approximately

400 troops, hundred of vehicles, and the support equipment/material arrived in a
matter of days. The troops and the Garrison actually put together a city overnight.
The troops were housed in tents in the old tent city area on the depot. Everything
that was required to live for the next few weeks was planned, coordinated and
executed making the support for the troops an outstanding success. We all know
what it’s like to go camping for one weekend, planning for yourself and the fam-
ily. Just think of this as planning for a family of 400 for a period of 20 days. Plus
this family brought their work with them and all the tools and equipment required
to do that work.

If not for the SIAD Garrison, this would have fallen apart. The Garrison en-
sured that each troop had everything needed to survive the mission. Coordinating
the feeding, the housing, the sanitation, all required facilities, clearing of land, equip-
ment receipt and departures, wiring for electrical requirements and everything else
required to ensure the life support of the troops.

Mission prepared blocking and bracing, placards, some movement of equip-
ment, supplies required to prepare items for movement, documentation,
coordination between the Joint Munitions Command (JMC), the troops and
Hawthorne Army Depot (HWAD). The Mission folks worked side by side with
the troops ensuring the accountability of munitions was accurate, finding the troops
any supplies required to perform the mission, and assisting with the movement of
the munitions.

What has Golden Cargo done for SIAD?

By Kirk Bausman
Ammunition Divison Chief

Movement of munitions on
recommendations
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Golden Cargo planned five days to prepare, ten days of movement, and five
days to clear out. The ten days of movement equaled 30-truckloads per day. The
plan was to move 300 truckloads of 750 pound bombs from SIAD to HWAD
between the June 5-14, working through the weekend. The plan was to begin load-
ing with a slow pace on the prior Sunday (June 3) giving the troops some time for
a learn curve. We all know how plans go, on June 3, a lightning storm came in and
operations where shut down and unable to resume until the following day. The first
day of movement, the troops were only able to move less then half the plan. The
second day they still were unable to move the full amount planned. By the third
day they had resolved the problems and were up to full plan. By the end of the
seventh day they were able to push out more loads getting ahead of schedule. At
the end of the tenth day, the troops had moved eight more truckloads than planned,
making this Golden Cargo an outstanding success.

Once the mission got rolling, the troops really began having fun.  Gale L. Smith,
JMC Public Affairs, said, “At SIAD a friendly rivalry rose up between the 238th
Maintenance Company, from San Antonio, Texas, San Antonio Spurs fans, and
the 762d Transportation Company from North Canton, Ohio, Cleveland Cavalier
fans.  This was demonstrated by a variety of chants during physical training and
signs and posters created by the Soldiers and hung in their mess tents and bar-
racks.”

The SIAD civilian workforce worked hand in hand with the troops to pull this
mission off. For several different groups coming together at SIAD in a such a  short
time, they fell together and meshed as one large workforce; you would had thought
they had worked together for years. Friends where made and the work was com-
pleted safety and with pride.

Maj. Brede, of the 812th Transportation Battalion, Charlotte, N.C. and act-
ing battalion commander of the 209th Regional Support Group, Belton, Mo., said
“The civilian staff at SIAD has gone above and beyond. They have provided un-
believable support. Without them, our mission could not have been completed.”

When to all was said and done, the 2007 Golden Cargo was a commendable
success.

n target with BRAC
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CYS monthly update

Skedaddle Inn Meeting Center
The Skedaddle Inn Meeting Cen-

ter/Lounge is now open Monday
through Thursday, 6:30 a.m. to 5:00
p.m., Thursdays until the last customer
leaves.  It is also equipped to cater large
or small events.

Call the manager at 827-4360 or
email: skedaddle.inn@sierra.army.mil.
Business hours are Monday through
Friday, 6:30 a.m. to 5:00 p.m.

Sierra Lodge/Guest House
Call the depot lodging manager,

827-4544, or email:
skedaddle.inn@sierra.army.mil for in-
formation.  Room rates from $50.00 -
$60.00 per person.

Sierra Bowling Center and
Snack Bar

Open  Monday through Thursday,
11:00 a.m. to 8:00 p.m.; Friday and
Saturday, 11:00 a.m. to 5:30 p.m.;
closed on Sunday.  Call 827-4442 for
information.  Check out the Lunch Spe-
cials that are advertised Monday
through Thursday. Delivery available
on all orders received before 10:30
a.m.  Contact the Snack Bar to book
your birthday packages and holiday
parties early.

Physical Fitness Center
Open Monday through Thursday,

11:00 a.m. to 1:00 p.m. and 5:00 p.m.
to 8:00 p.m.  Open Friday, Saturday,
Sunday from 11:00 a.m. to 1:00 p.m.
There is no charge for general use for
military and depot personnel.  A tan-

ning bed is also available at a rate of
$6.00 per tan or a monthly rate of
$35.00.  Use of the Racquetball Courts
is only $3.00 per hour.

ITR is available at the Physical Fit-
ness Center.  For more information call
827-4655 or email
ITR@sierra.army.mil or
ok.fern@sierra.army.mil.

Outdoor and Equipment Rental
A safety class is no longer re-

quired to rent ATVs. For information
call the fitness center during regular gym
hours for fall and winter equipment
availability at (530)827-4655 or send
an e-mail to
fitness.center@sierra.army.mil.

Laundromat
Open daily, 6:00 a.m to 10:00 p.m.

in building 142. Cost for wash, $1.25
and $.50 cents with a longer drying
cycle. Please call 827-4655 for addi-
tional information.

Recycling Center
Open Monday through Thursday,

6:30 a.m. to 5:00 p.m. Call 827-4504
or email
christopher.long@sierra.army.mil to
schedule a pick up or service.

MWR Office
The Administrative Assistant can be

reached at (530) 827-4497, Monday
through Thursday, 6:30 a.m. until 5:00
p.m., or send an email to
bonita.weaver@sierra.army.mil.  Busi-
ness Office is (530) 827-4178 or (530)
827-4609.

The SKIES Unlimited program
for Child & Youth Services has an
ongoing martial arts instructional pro-
gram.  Jeet Kun Do, which is the style
Bruce Lee created, is what is being
taught!  It has a strong emphasis on
Philippino Martial arts, particularly
Eskrima or stick fighting and self de-
fense.  The SKIES Unlimited
program also is hosting it’s first ever
Wrestling Camp.  We have very
skilled wrestler instructors at the
camp including a National champion!

The dates, times and costs are as fol-
lows:

Jeet Kun Do – Mondays and
Wednesdays, 6:30 p.m. to 8 p.m. (In
progress) $20.00/mth

Wrestling Camp – Tuesdays and
Thursdays, 6:30 p.m. to 8 p.m. (Dates
to be announced) $30.00

Spaces are limited and you must
be registered with CYS.  Individuals
must be ages 10 up to high school
seniors.  For more information call
CYS at 827-4696.

Community Bulletin

For Sale
1.  Dell OptiPlex 320 Desktop
computer - $380.00

2.  Ducks Unlimited print of
Elk family - $175.00

3.  Cannister (shotshell
cartridge design) w/matching
shakers - $45.00

4.  Tire ramp set - $35.00

5.  Spare tire mount (under
truck) - $25.00

6.  16-month old filly, APHA
registered - $2,100.00

For information on these items
please call 530-251-3581 for
details.
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Lt. Col. Lee H. Schiller, Jr., de-
pot commander, explained that
Sierra is in a re-competition status
because the previous A76 study was
a government win.  The current A76
was delayed for two years due to
2005 Base Realignment and Closure.

Schiller continued to tell his em-
ployees that if we prove we provide
the most efficient method of support,
the taxpayers win, DoD wins, and we
win.  If that does occur, the positions
within the Information Management
will not need to be studied for another
eight years, where the remaining po-
sitions would be extended out for 13
years.

Many employees feel that since
their organization is not being stud-
ied, why should they be concerned.
The answer is simple, it affects ev-
eryone.  Depending on the outcome,

reduction in force procedures across
the board will be used to execute the
contract.

One issue Schiller stressed was
employees need to continue making
improvements within their areas of re-
sponsibility that would ensure the type
of work performed stays in house.  By
that, he said every process that is con-
ducted, needs to be made visible and
auditable.  Recordkeeping will be the
most critical part of this study.

Keep in mind the competitor will
attempt to acquire information regard-
ing depot practices and procedures.  If
you are approached, do not talk about
what you do.  This will only jeopardize
not only the positions that are under
study, but your job as well – remem-
bering reduction in force procedures
will apply to you or your position.

Lt. Col. Lee H. Schiller, Jr., depot commander, addressed the
depot workforce regarding the start of the commercial activities
study that will last approximately 12 months.

STUDY:  From Page 1
If you are asked any questions , the

best approach is to direct them to Sue
Ritz at 827-4836 which will ensure all
answers come from one source – the
contracting officer.  If you have any

questions on the process or status of
the study, contact Mr. Bill Bahl at
827-5212, depot lead for the A76
study.

Chair design contributes to the
comfort and productivity of the work-
ers.

The chair can be a critical factor in
preventing back fatigue as well as im-
proving employee performance and
efficiency.  People who sit for long pe-
riods of time run a high risk of low-back
injury, second only to those who lift
heavy weights. 1  Management, profes-
sional, and office workers accounted
for 23% of injuries and illness involving
days away from work with the back the
primary body part affected, and the
working position the second highest
source of injuries. 2  To reduce this risk,
a worker must be able to sit and main-
tain the spine in a neutral posture.  A
properly designed and adjusted chair is
essential to maintaining a neutral pos-
ture.  Some manufacturers are eager to
label furniture and accessories “ergo-
nomically correct” or “ergonomically
designed,” much like food products are
liberally labeled “all natural” or “new
and improved.”  In reality, a chair that
meets the body type of one person
might not fit the next.  Therefore, what
is “ergonomically correct” for one indi-
vidual may cause injury to another.

Chair selection is best when based
upon personal testing.

People vary widely in their
shapes and sizes, and manufacturers
offer a range of sizes to meet these
needs.  The following Chair Compo-
nents & Features contains key
criteria to consider in chair selection.
All adjustments should easily be
made from the seated position.  Al-
ternative seating such as exercise
balls, ball chairs, and kneeling chairs
do not meet the minimum require-
ments and are not considered
acceptable office seating.  The di-
mensions 3 are intended to fit 90%
of the population; special accommo-
dations may be required for petite or
tall individuals.

Workers should use their chairs
in accordance with manufacturer’s in-
structions.

For additional information, con-
tact the local Safety and
Occupational Health office or visit
the Navy Ergonomics Program’s
Website, www.navfac.navy.mil/
safety, and click on “ergonomics.”

______
1. Andersson, G.B.J. “Epidemiological

aspects of low back pain in industry” Spine,
6:53-60 (1981).

2. National Safety Council Injury Facts
05-06.

3. International Organization for Stan-
dardization 9241-5:1998 and Business and
Institutional Furniture Manufacturer’s Associa-
tion G1-200.

Guidelines for Office Chair Selection
By Larry Gallego Jr.,
Ergonomics Specialist &
Program Manager

Fire Prevention Week
October 7-13, 2007
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Public Affairs Office
Sierra Army Depot
74 C Street
Herlong, CA  96113

Combined Federal Campaign
(CFC):  How many of us have heard
these terms?  Maybe we have been
approached about donating funds for
years (every year).  Could be that some
us may see a CFC Key worker in the
area and suddenly feel the urge to run
the opposite direction.  Or how about
when your boss approaches you and
tells you how great you are then drops
the “oh, by the way” you did such a
super job last year on the Campaign,
will you please do it again?  Then you
realize that you really are the only one
that will do this.  Everyone else split!
Well – you are not alone.  I must admit
that I have done the same thing, felt the
same way, and have even had more
important things to do…anything – un-
til I realized, ok, the boss asked me to
do this, maybe it is time that I learn more
about it.

My attitude completely changed
when I learned how much this organi-
zation does to help others through its
umbrella of Charities.  Now I am a
member of three different Boards that
are affiliated with the United Way and
was recently voted the Chair of the
Lassen United Way Board.  Lt. Col.
Lee H. Schiller, Jr.,  is the Chairman of
the Local Federal Coordinating Com-
mittee for the CFC (covering all
Northern California Counties).  We are
still learning what all this means; how-
ever, to help all of us better understand
the CFC, below is a brief outline.

What is it in simple terms?  The
CFC is the only authorized solicitation
of employees in the Federal workplace
on behalf of charitable organizations.  It

is allowed one campaign – one time a
year.

When does the Campaign Start
and End?  The Federal Government is
authorized to Campaign for up to 8
weeks.  Sierra’s Campaign will kick-
off 11 October 07 and will close 11
December 2007.

How will Federal Workers at
Sierra be notified?  Key Workers will
be assigned and available in your work
areas throughout the entire Campaign
process.  A booklet defining the many
charitable organizations within CFC will
be made available to you.

Do I have to give through the
CFC?  No.  Participation is strictly
voluntary.

If  I do chose to give to the CFC,
how do I know which one or ones to
give to?  In order for the charities to
be allowed to be listed in the CFC
Campaign Booklet – they must adhere
to the eligibility requirements outlined in
the regulations.  You are encouraged to
research the charity and/or charities of
interest by contacting them directly.

How do I know that my contri-
bution is going to reach the charity
that I select?  Each Charity listed in
the CFC Booklet is identified by a
code.  You will write the appropriate
code and/or codes on your pledge
card.  Your Key Worker will be avail-
able to help you.

Can I choose to donate my
funds to help locally (Lassen
County)?  Yes.  There is a list of local
organizations in the CFC Booklet.
Approximate Numbers of how your
donations helped locally in 2006:  as-
sisted 97 Families with those in the
Armed Forces, 119 Cub Scouts Ac-

CFC kicks off

By Sherei’ Underwood
SIAD CFC Coordinator

Contributions that make a difference

later and setting earlier, causing vis-
ibility problems when driving.

The days are gong to start get-
ting cooler and with that the
possibility of rain or snow.  The roads
will tend to be slippery during your
daily commute.  Keep these things in
mind as you drive, on and off the
depot - and remember the person-
nel on the depot are our greatest asset
and our ability to meet our mission.

“Pride In Excellence.”

COMMAND:
From Page 2

tivities, 2,703 Crises calls taken for help
and referrals, 159 Missions of Search
and Rescue and helped 330 children
enjoy Youth Services Programs/
Events.

In the next couple of months you
will be hearing a lot about CFC.  If you
have a personal story about how the
CFC has helped you and/or a member
of your family and would like to share,
please send your story to me, Sherei’
Underwood, or give me a call at 827-
5367.  I will submit to the editor for
consideration in the up coming news-
paper issues.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


