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DoD Recommends Realigning Ammo at Sierra

BRACO5recommendationsrec-
ognize SierraArmy Depot asamulti-
functional installation that servesasa
Joint Expeditionary Logistics Center
and strategic power project platform.
SierraArmy Depot provides storage,
maintenance, assembly, and container-
ization for operational project stocks,
strategic configured loads and other
itemsasdirected. The Department of
Defenseannounced on May 13th, its
recommendation to realign themuni-
tionsstorageand demil missontoother
munitions centersallowing for theca-
pability to expand both open and cov-
ered storage capacity to meet any fu-
turerequirementsat SierraArmy De-
pot as part of the Congressionally-au-
thorized 2005 BaseRealignment and
Closure (BRAC) process.

The DoD recommendations,

which affectingtallationsnationwideas
themilitary srivestodignitsinfrastruc-

turewith the needs of amore efficient
and effectiveforce, will bereviewed by

anine-member independent BRAC
Commisson. The Commission, chaired
by former Secretary of Veterans Affairs
Anthony Principi, must submititsrec-

ommendationsto President Bush by

Sept. 8.

Colonel Plemmons, Commander
of SierraArmy Depot, madethefol-
lowing statement upon being natified of
the base’ sstatus:

“1 made acommitment to keep
everybody inthe community fully in-
formed from the very beginning on
BRAC 2005 whether it was good or
bad news. For Sierra Army Depot,
L assen County, and Reno, Nevadathis
isgood news. Consolidating opera-

tions at select basesis necessary for
transformingthe Army intotheforce
Americaneedsin achanging world with

apostiveimpact onthecommunity, we
understand that it must be managed
carefully sothat thequality of lifefor

new thregts. Whilegrowth should have See Page 2, BRAC
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PhotoBy Lynn Goddard
Conventional Ammunition currently stored at Sierra Army Depot, likethe
750 pound bombspictur ed above, will bemoved tothreedifferent loca-
tionsunder theBRAC 05recommendation. Serviceableammunition will
betransferred toTooele Army Depot, UT for storageand theammuni-
tion marked for demil will gotoCraneAAP, IN and McAlester AAP, OK.

TACOM Acquisition Conference held at Sierra Army Depot

By SueRitz
ContractingOfficer

SierraArmy Depot wasprivileged
tohost the TACOM Acquisition Cen-
ter Strategic Planning Conferenceon
May 4-5, 2005. Approximately 60in-
dividuasattended the conferencefrom
TACOM-Warren, TACOM-Rock
Island, Picatinny Arsenal, Anniston
Army Depot, Red River Army Depot
aswell as Sierra Army Depot Con-
tracting Office employees.

On May 4th, Mr. Vince Sabatino,
CEA, SierraArmy Depot, provided
thewelcoming remarksto thegroup,
as well as leading one of the tour
groupson atwo-hour tour of thede-
pot. Mr. Larry Draper wasthetour
host for thesecond busload of visitors.
Both busses were excited by the vari-
ous programsthat Sierraisworking,
with commentsfrom severd individu-
als that they had worked on the
program’ sacquisition side and were
unawarethat Sierrawasplaying apart
init.

Thesuper stacker drivingand* ex-
ercising thedeuce” werehighlightson
thetour. Mr. Dan Mehney, Principal
Assigtant Responsiblefor Contracting
(PARC) from TACOM and Mr.
Marty Green, his Deputy both were
awarded super stacker driving certifi-

cates. Ms. Carol Sanders, Anniston
Army Depot wasthen coaxed by Mr.
Mehney to drive one. Carol did an
excellent job and isnow considering a
second career assuper stacker driver.

The deuce al so provided the op-
portunity for several visitorstofinda
second career. Mr. Mehney again
drove one, followed by Mr. Frank
Ruzickafrom TACOM-Warren, who
stated he had been involved inthe ac-
quisition process for them and was

thrilledto begiventheopportunity to
actually operate one. But Steve
Trauger from Picatinny Arsenal
summedit al up when hehopped down
fromthedeucestating“| want one!”.
Likethey say, boysand their toys!
Theconference continued oninto
Thursday, May 5", with breakout ses-
sionsto review the goals set by the
Acquisition Center Business Plan and
makerecommendationsfor changeas
necessary. Thebreakoutswere ex-

tremely successful and thisgave Mr.
Mehney achanceto meet with all the
Chiefsof Contracting to discussindi-
vidud organizational issues.

A socia event washeld Thursday
evening at the Silver Peak Brewery
with 60 peoplein attendance. A num-
ber of attendees carried the Cinco de
Mayo celebrationtotherestaurant by
wearing their festive hatsand necklaces
that MWR had graciously provided.

PhotoBy Lynn Goddard

MemberswithintheTACOM Acquisition community cametogether thefirst week in May for aStrategic
Planning session toreview goalsset by the Acquisition Center BusinessPlan.
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| was pleased to get word and
announcethe decision by the Depart-
ment of Defenseto recommend tothe
BRAC Commissionthat Sierrabere-
tained. Theretentiondoescomewith
aredignment thatinvolvestheshipment
of theremainingammunitionat Sierra
to Tooele Army Depot, McAlester
AAP, and Crane AAP. What thisac-
tiondoesisfindly formalizetheendto
Sierra’ sammunitiondemilitarization
mission.

Whilethisisgreat newsfor the
Depot and surrounding communities,
itisequally good newsfor the Depart-
ment of Defense. Theinfrastructure
coupledwith our vigblefuturistic mis-
sionmeanstherapidlogisticssupport
to any contingency area. Thisdeci-
son givesour vison atremendousvote
of confidence. We cannot let up on
our efforts, asthereis much work to
do as we continue to transform our-
selvesinto the Army’ s Expeditionary
Logistics Center.

| appreciateand gpplaud thehard
work of all of our dedicated employ-
ees; but | must single out threeindi-

Colonel Paul R. Plemmons
viduds. Bill Bahl, Lori McDondd and
Kirk Bausman. Theuntiring effort of
thesethreeindividua swasinstrumen-
tal in providing Sierrd sstory to Army
and Department of Defense |eader-
ship.

SAFETY, morethan aword. |
know you probably think it’ soneyou
hear an awful lot. But it'ssomething
you should think about congtantly. We
stopthinking safety, accidentshappen.

On thejob, safety may be sec-
ond nature to many. But sometimes

familiarity can lead to carel essness.
The task which has become so rou-
tinecan bethe onethat jumpsup and
bitesyou.

With the onset of summer, we
sart doing “summer things.” Many of
them are hazardous or can beif we
aren't thinking ssfety.

| won't boreyou with statistics,
but factsarefacts. Much of what we
do hasadegree of danger toit. But,
moreoften than not afew safety pre-
cautionsdrastically lessenthechanges]
of anaccident. Whether you aremow-
ing your lawn at home or enjoying a
day of boating onthelake, keep safety
inmind. Safety, not only for yourself
but also others.

Childrenareout and about more
than ever now that school isnearly over
for another year. Weall need to keep|
asafety watch out for children. Par-
entswill tell their children about the
dangersof playinginthestreets, etc.,
but all of usneed to watch out for the
onethat ‘forgets.’

Remember to Think Safe! Act
Safel Be Safel

The Union’s

| would like to take this opportu-
nity tothank Bill Bahl, Lori McDonad
andKirk Bausmanfor their dedication
and hardwork they putinto answering
the 3000+ questionsthat wasinstru-
mental in keeping SierraArmy Depot
from being put ontheBRAC list. It
also was acombined effort from all
Depot employees. Our missionisto
support the Soldiersinthe War against
TerrorismandinIrag. We provedto
the Department of Defense Sierra's
MilitaryVaue.

NSPSUPDATE;

Congressin the 2003 Defense
AuthorizationAct, legisationthat au-
thorized the Pentagon to createanew
personnel system for its 650,000 civil
servants, mandated the 30-day meet-
and-confer period. Theend of the 30-
day Meet-and-Confer was around
May 20", Next it goesto Congress
for review.

Posmon AFGE L ocal 1808

Jim Swistowicz, President

Itisnot known if any changes
weremadeto the L abor Relations part
of NSPS or if any of the Union
Coalition’s concerns were addressed
and/or considered by DoD.

Much of theconcernfocused on
the Department of Defense’ splanto
scale back collective bargaining and
bringit under thecontrol of aninterna
pand, theNational Security Labor Re-
|ations Board, whose memberswill be
appointed—and could be dismissed—

by the Defense secretary. The board
largely will replace the independent
Federal Labor Relations Authority in
resolvingdisputes

On May 16, 2005 five of the
Unionswalked out of the meet-and-
confer process, AFGE remained to
show good faith and work with DoD
sothisprocessisnot held up. Union
leaders won support from some mem-
bers of Congresslast month at a Sen-
ate Armed Services Committee hear-
ing. Sen. Carl Levin, D-Mich., for one,
said hewas" deeply troubled by anum-
ber of aspectsof thedraft regulation
which appear to send the message to
department empl oyeesthat the lead-
ership of the Department of Defense
isn'tinterestedinensuring that they’re
trested with thefairnessand equity that
they deserve.”

Theimplementation of thefirst

(Continued from Pa el?
our Soldiersand their familiesnot only

stays the same, but continuesto im-
prove. The decision processisongo-
ingand will not befinalized until No-
vember 2005 at the earliest. | will re-
main committed to taking care of the
employees, and thosethat support, Si-
erraArmy Depot. Thisprocessisthe
path that we need to follow in doing
what’ sright for our Soldier, our mili-
tary, and our nation.”

TheBRAC Commissonwill hold
regiona meetingstosolicit publicinput
prior to making its recommendations
tothePresident in September for his
review and approval. They may hold
oneinthisarea, butit hasnot yet been
scheduled.

SIAD Golf Tour nament
By Lori McDonald

Editor,
! If youwerenear the Silver Oak

Golf Coursein Carson City, Nev on
May 21, 2005, you may asked your-
df “What PGA Tour istaking place?’

Of coursefor thosewho knew, it was
theamateur golfersfrom SierraArmy
Depot. Colonel Paul Plemmons, De-
pot Commander, led thegrouptoa
round of golf on this scenic course.
Everyone that showed up to tee off
werejugt excited for thefact therewas
noran.

Therewere 16 individual sthat
participated, breaking up into four
teamsof threeeach and oneteamwith
four players. All playerswerelook-
ing forwardtojust making thepar for
thiscoursewhich was 72.

Astheteamswereassembled, a
few ringerswerebroughtinto help out
our leader. Colonel Plemmonssmiled
as he stood next to histwo sonsand
wife. In the past, this might have
helped him out, but not on this course.
Theteam consisting of Chief Warrant
Officer Heyhurst, Bill Coffenberry,
and Betty Horan brought homethe
honorswith aseven under par.

ThePlemmons' cameinaclose
second placewith 5 under par. Third
placewent to theteam of Mo Korver,
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LEAN/SIX SIGMA UPDATE: Learning to See

By Allen Jones
LEAN Office

A key principa in Lean method-
ologiesisinlearningtosee. Intheory
itisavery smpleconcept, but inreal-
ity itisvery difficult for usto do. Hu-
man beingsby nature are crestures of
habit, we aremost comfortablewhen
wearefollowing thesameroutine. For
most of uswewill do the samething
aseverybody elsesmply becausewe
do not want to be any different from
everybody else, or becausethat’ sthe
way it' salwaysbeen done.

Often times we get so used to
seeing or doing something, wearea-
most unableto seeor doit differently.
An example of thiswould bewhen a
new stop signisplaced at an intersec-

tionwheretherewasnever onebefore.
Thosethat travel that road all thetime
aretheonesthat will most likely runit.
Whilethosethat have never been there
will sopthefirsttime. AppliedtoLean,
we need to learn how to be an objec-
tive observer and to ask the question
“Why arewedoingthat“ andthentake
itastepfurther and ask “Isthereabet-
ter way todoit “? Once we have em-
braced this mind set, ideas flow and
more questions are asked then change
becomeseasier.

Thisisoneof the primary con-
ceptsinwhat Leanistruly about. Look-
ingat what you aredoing now indetail,
questioning thelogic of how or why it
isdonethat way, and trying to find a
better way todoit. Onceabetter way

todoitisdetermined, try it, measure
it, and seehow well it works. After the
new way is established and working,
start the process over again. Even a
good idea can be made into a better
idea, and just because it works now it
doesnot meanthat it cannot work better
inthefuture.

Improvementisinredity anever
ending process. Thereisno best way
to do something, but therewill dways
beabetter way. Intoday’ sever chang-
ing globa environment, thosethet refuse
tolook forward andinsist that wedoit
likeweawaysdidit will beleft behind
by thoseof usthat havenot only learned
tosee, but question what wearelook-
ing at, and moreimportantly, arewill-
ingtotry tochangeit.

142Yearof e_r al V|ce

OnApril 28,2005, six employees
wer ehonored duringaretirement
ceremony held at the Skedaddle
Inn. Atotal of 142 yearsof federal
serviceleft thebasewhen thesein-
dividualsdeparted. Theexpertise
theseindividualstook with themis
not somethingthat can easily be
replaced. Standingfrom left to
right areJerry Ryan &12years ,
Duane Herman (21 years),
MlnervaRlsh(ZSyears) RayPlno
glears , Daryl Bottini (28years)
Ken Rish &Zyears Con-
gratulatlonsfol
new adventures.

sand enjoy your

Photo By Lynn Goddard
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Sierra’s Special Emphasis Program

ByLynetteHall
SEP M anager

The purposeof the Special Em-
phasis Program (SEP) isto serve as
an advocate of Equal Opportunity and
Professional Devel opment for minor-
ity employeesat SierraArmy Depot.

Federal laws, Executive Orders
andimplementing regulationsfromthe
Office of Personnel Management,
Equa Employment Opportunity Com-
mission, and Sierra Army Depot
Commander’ s Policy mandate pro-
gramsto ensurethat equal opportunity
inemployment and equal treatment of
employeesexistsinthefedera sector.
The SEPs were established to assist
agenciesin assuring that equal oppor-
tunity ispresent in all aspectsof em-
ployment andthat affirmativeactionis
being taken to address under-repre-

sentation. Thegoalsfor theprograms
aretodiminatediscriminatory practices,
insure the targeted group is appropri-
ately represented throughout thework-
force, and sponsor special activities
designed to enhance diversity aware-
nessamong thefollowing groups.

African American Employment
Program (AAEP); Asian PacificEm-
ployment Program (APEP); People
with Disabilities Program (PWDP);
Federal Women's Program (FWP);
Hispanic Employment Program (HEP);
NativeAmericanEmployment Program
(NAEP)

A SEP Committee hasbeen es-
tablished a Sierraand the names of the
committeemembersandtheir programs
will be posted throughout the Depot
and published in the next Challenge.

OUR VALUES: Loyaty, Dedi-

cation, Responsiveness, Integrity, Saif-
less Service, and Respect.

OBJECTIVES:

Tobuildand maintain adiverse
and high quality workforceat Sierra
Army Depot.

To be an advocate of Equal Op-
portunity for minorities.

To eliminate practices of racism
andracid discrimination againg minori-
ties.

To promote professionalism
among minorities.

To develop and promote pro-
gramswhichwill enhanceethnicpride
and educationa opportunitiesfor mi-
noritiesat Sierra.

For additiona information, please
contact Tom Gordon (EEO Officer)
ext. 4414, or LynetteHall (SEPMan-
ager) ext. 4507.

G O L F . (continued from page 2)
4under. Mr. Vince Sabatino, Civilian
ExecutiveAssstant, dongwithhiswife
Jenny and son Nick camein fourth
place. The*Good Sport” award went
to Steve Podhurst, Will Horan, and
Raul Granadosfor cominginlast.

Thisgroup enjoysgoing around
tothedifferent golf courses, whether
itisin Reno, Carson City, Tahoeor
even Susanville where they can at-
tempt to beat the coursepar. The next
scheduled “ SierraGolf Tournament”
will take placein Susanville, CA on
June 25", Thetimeisstill tobedeter-
mined; however, thiswill be afarewell
golf party for Colonel Plemmonsprior
tohisChangeof CommandonJuly 7,
2005.

Thiseventisopento all depot
employees. So come out and enjoy
thefun! Seepage 8 for photos.

RENO
COMMUTER BUS

Would youliketo sit
back, close your.eyes, and
leave:the driving te some-
one else? Well it is a pos-
sibility. The depot is at-
tempting to get a com-
muter bus started from
Reno, Nevada to Sierra
Army Depot. For those
individuals that are seri-
ously interested in sign-
ing up to make this hap-
pen, please contact Mo
Korver at 827-4162 for
additionalinformation.

M e

==

UNION:

(Continued from Page 2)

phase“ Spiral 1” isstill scheduled for
July 2005. Eventhoughthereisno
planonhow itistowork. My opinion
isitwill comeinbitsand piecesasDoD
developsaplan. Sonow itisjust wait
and seewhat comesforward.

Union meetingsareon thefirst
Tuesday of themonth at Bldg. 58 at
5:15 p.m. Membersand non-mem-
bers alike are welcome to attend.
Union Office phoneis827-5375.
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By Robert Harnden
TrainingTechnician

From April 25 - 29, 2005, SierraArmy Depot
again opened it’ sdoorsfor annua training for the
Woashoe County School District (WCSD) Junior
ROTC cadets. TheLeadership Camp, asitisoffi-
cially titled, is sponsored by the Washoe County
School District’s Junior ROTC, commanded by
COL(R) Alexander Woods, Director of High School
JROTC for theWCSD. Theadult instructor cadre
ismade up of retired military personnel that include
MAJ(R) Michael Blackburn, CSM(R) Delbert
Lepley, Trainingand OperationsNCOIC, CSM(R)
Michael Jackson, 1SG(R) Larry Porter, and SFC(R)
Michael Hale, tonameafew.

Theinstructorseach man varioustraining events
during theweeklong training. Each day, new groups
of cadets arrive from the various participating
Washoe County High Schools, with about 120 ca-
detsper day visitingthedepot. Thisyear out of 11
different WCSD high schools, 638 cadetsin dl were

Washoe County Junior ROTC Comes to

Studentsfrom the SparksRailroader sJunior ROT C classmar ch out themain gateof SierraArmy

Depot toaBBQ after ahard day goingthrough atraining cour se.

Photo By Lynn Goddard

Brook Bryant (Freshman).

Oneof several obstacle cour sestheNorth ValleysPanther sJunior ROTC classhad to
othrough wasscaling thewall on theHEARTScour seduring thelast week of April.
icturedfrom left toright areJeff Kelly (Sophmore), DarleneRandall (Freshman), and

Photoby Lynn Goddard

alowed to cometo SierraArmy Depot for partici-
pationinthe L eadership Camp.

The SIAD HEARTS Courseisanintegral part
of the Leadership Camp. TheHEARTSCourseis
aconfidence-type course designed to test the physi-
cal agility, strength, and mental determination of
cadetsworking individually and together asateam.

Thecourseconsistsof different eventsmadeup
of variousstructures utilizing tall support pilings, ropes,
cables, turnbuckles, ladders, walls, and repelling har-

nesses. Each cadet wearsahelmet to ensure his’her
personal safety.

Each event ismanned by adult instructors, pro-
fessondly trained and qudified torun that event. The
instructors assist the cadetsin performing the neces-
sary climbing, rappelling, balancing, and other
physically demanding maneuvers needed to success-
fully complete each event. Cadets are visually
exhausted at the end of theday fromthe HEARTS
course chdlenges.

At theend of each eight-hour day, the cadetsall
march from the HEARTS Course, along Susanville
Roadand D.S. Hall Street, tothe Pavilion. Here, they
gather and render aproper retreat formation at the
lowering of the depot flag and the playing of there-
treat ceremonia music. During this formation,
certificatesare awarded each day to the participat-
ing cadetswho have successfully compl eted each of
theHEARTScoursetraining events.

Two largetrophiesare presented to the partici-
pating JROTC unitsthat have been sel ected by the
instructor cadreto betheMost Motivated, and the
Most Organi zed cadet units. Thehighlight of thecer-
emony iswhen the Depot Commander arrivesand
presents depot coinsto the JROTC leadership ca-
dets and those cadets who showed outstanding
performance during the day. Immediately following
theawardsceremony, cadetsaretreated to ahotdog
and hamburger Bar-B-Q prepared by theinstructors.

Each year, JROTC cadets are selected by their
representative high school administratorsto attend the
Leadership Camp as a reward based upon each
cadet’ sindividual academic records and school per-
formancethroughout theyear. TheLeadership Camp
isdesigned to teach cadets about organizationd lead-
ership, and about themselves. The L eadership Camp
and the HEART S Course areregarded by many to
bethe biggest JROTC event of the year.

Hereiswhat JROTC cadet, Dan Spitzer, had
to say about his L eadership Camp experience: “I
thought the L eadership Camp wasreally good! It
addresses|eadership, trust, and it encourages every-
onetowork together asateam to accomplishthegoal
andfinishthemission. | wasvery excited to be ac-
cepted by my school to go to Leadership Camp this
year. My favorite part about the HEARTS Course
was TheWall, cause | am all about climbing! Our
platoon leader wasterrified of heightsand managed
todothe 30-foot polewith our encouragement. One
other unit member even touched therope! This
coursewas fun, great for everyone (especially the
ingtructors) and | felt very confident duetothe JROTC
leadership.”
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Local Contractor a Major Contributor for Armor Doors

On April 27, Col. Paul Plemmonstraveled to Chester, CA wher eher ecognized theemployees
at R.D. Lichti and Associatesfor their effortsand dedication in supplyingur gent material
necessary tocompletethe Armor Survivability Kitsthat wer eoutfitted on High Mobility Multi-
purposeWheeled Vehiclewell ahead of theschedule. Col. Plemmonspresented aplaqueto
WayneLichti, owner of R.D. Lichti & Associates, in appreciation of their effort tosupport
the Soldier sfightingtheGlobal War on Terrorismwith thebest possibleprotection available.

PhotoBy Lynn Goddard

Fire Safety Tip
By Darren Allbee
Firelnspector

Intheevent of afire, timeisyour biggest enemy
and every second counts!

Listed below are six smplerulesto remember:

- Escapefirst, then call for help.

- Develop ahomefire escape plan and desig-
nateamesting placeoutside.

-Makesureeveryoneinthefamily knowstwo
waysto escape from every room.

- Practicefeeling your way out with your eyes
closed.

-Never stand upin afire, awayscrawl low un-
der smokeand try to keep your mouth covered.

- Never returnto aburning building for any rea-
son: It may cost you your life.

Congratulations

PhotoBy Lynn Goddard

Children from theHerlong Head Start Program had theopportunity tovisit and tour the
FireDepartmemt. Pictured inthetop rowleft toright Savannah Smith, TessaWalters,
Christopher Caldwell, and Jimmy Adams. Middlerow beginning at thefar left Melissa

and TearzaAltuz, KeanaHamilton, Isaac Ton
Bruce, and Carmen Plaster. Front row Iefttori
Gonzales, Dori PIaster,anchiIIiam Ghidossi.

g, L ogan Oncea, JessieMiller, Marshall
t Tyler Caldwell, Makinzy Cleman, Sara
bigthankstothecrew at theFireStation

L that madethetour very enjoyablefor thechildren!
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BUTTERBAUGH COURT DECISION
RESULTS IN CHANGE TO MILITARY
LEAVE CHARGES

Individualswho were Reservists or members of
theNational Guard may have beenimproperly charged
military leavefor reservetraining. A recent court deci-
sionin Butterbaugh v. Department of Justice, hasre-
quired Federal employeestotakemilitary leaveonly
on days on which they arerequired to work in their
civilianjobs. Accordingly, agencies should have al-
lowed 15 workdays of military leavefor reservetrain-
ing each year, instead of 15 calendar days, aswasthe
practice prior to 12-21-00. Individuals affected by
the Butterbaugh decision may request aclaim for con-
sideration of leave correction by one of thefollowing
methods:

1 Current Federal employees, aswell as
thosewho haveretired or separated from the Federal
government, who: (1) werecharged military leavewhile
they were appropriated fund employees, and (2) be-
lieethe/raedi d eaed a mushterbaugh,
may file clamsunder the Barring Act (5 USC 3702)
with the Defense Finance and Accounting Service
(DFAYS). Claimsshould be submittedto: DFAS Pay-
roll Office, P.O. Box 33717, Pensacola, FL, 31508-
3717. Theclaimant must identify their current servic-
ing payroll office and specify each non-workday that
the claimant was charged |leave providing evidenceto
support their claim. Recommended evidencecould be
proof of attendance or any other documentation indi-
cating active military duty that included nonworkdays
during theapplicableperiod. Claimsshouldindicateif
annual leave or LWOPfor military duty wasused asa
result of theerroneousleave policy. Asinall claims,
theburden of proof isontheclaimant. Claimsbrought
under theBarringAct, arelimited to six yearsfrom
thedatein which the clamwasfiled. If their claimis
approved, employeeswill be credited 1 day of annual
leavefor each day of annual leave that wasused asa
result of theerroneousleavepolicy. A maximum of 4
annua leavedaysiscreditablefor each fiscal yesr.

SIAD SWIMMING POOL OPENS!!!

Saturday, 28 May 2005,

Hours& Days of Operation: 11:00am - 7:00pm, Open Tuesday - Sunday (Closed Mon-
days)

Swim Passcostsare asfollows:

*ACTIVEDUTY MILITARY: FREE

*DAILY PASS: $3.00

*SINGLE SEASON PASS: E1-E5, GS1-GS5, WG 4,5,6 - $25.00: ALL OTHERS - $35.00

*FAMILY SEASON PASS: E1-E5, GS1-GS5, WG1,WG2 - $65.00: ALL OTHERS-$75.00

DAILY PASSESMAY BE PURCHASED FROM FITNESS CENTER OR SNACK BAR
*SNACK BAR, extension 827-4442
HOURS OF OPERATION: Monday —Saturday 11:00 amto 8:00 pm (Closed Sundays)

ALL SEASON PASSESREQUIRE A PHOTO PASSWHICH YOU CAN OBTAIN AT THE
FITNESSCENTER, ext. 4655

HOURSOF OPERATION:

Monday -Thursday: 11:00 amto 1:00 pm & 5:00 pmto 8:00 pm

Friday - Sunday: 11:00 amto 1:00 pm

Federal Holidays: Closed

2. Uniformed ServicesEmployment and
Reemployment RightsAct of 1994. Currentor
former appropriated fund or non-appropriated fund
(NAF) employeesmay fileaclaim under the Uni-
formed Services Employment and Reemployment
RightsAct of 1994, asamended(USERRA), as
andternativetofiling under theBarring Act or un-
der NAFI claim procedures. Itiscurrently unclear
how far back intimeaUSERRA claimmay reach.
Thisquestionisinlitigation in casespending before
the Merit Systems Protection Board (M SPB).
Therefore, guidance cannot be provided at thistime
concerning thetime period for whichaUSERRA
clam may befiled.

3. Nonappropriated Fund employees-
TheBarring Act doesnot apply to Nonappropriated
Fund (NAF) employees. However, current and
former Army NAF employees who: (1) were

charged military leave, and (2) believethey havea
vaidleaveclamunder Butterbaugh may chooseto
fileclaimsfor military leave. Current and former NAF
employeeswill mail or deliver their claimstotheap-
propriateinstallation nonappropriated fund manager
of theNAFinstrumentality responsiblefor theleave
charges. Employees should include the sameinfor-
mation described for Barring Act clams. Thelnstal-
|ation NAF Fund Manager should date stamp receipt
of any claim. Whileclaimsunder theBarring Act limit
thetimeframefor filingtonolater than six yearsfrom
thedate or datesthey believe they wereimproperly
charged leave, asof yet, no such timelimitation has
been identified for NAF employees. Adjudication
procedures for NAF employee claims will be dis-
seminated onceavailable.

For further information contact MariaEdwards,
Civilian Personnel Advisory Center (530) 827-4333.
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| TheSierraArmy Depot Public Affairs Officeisupdating the Challengemailinglist. Theinformation pro- |
] vided inthe spaces below will bekept on fileand updated annually. Mail to: SierraArmy Depot, Public |
| Affairs Office (AMSTA-CO-PAO), 74 C Street, Herlong, CA 96113. SubmissiondeadlineisJuly 1. |
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Child Youth Services Monthly

Wilber D. May Museum and Adventure
Park, Fleishman’'s Planetarium, Lake

CYS Upcoming Summer
Events

CY SSurvivor Summer 2005is
goingtobeaBLAST!! TheCY Staff
hasput alot into planning thissum-
mer. Wewould liketo inviteyou to
enroll your childinour summer pro-
gram. Hereisjust alittletaste of what
will beoffered at CY Sthissummer:

* School Age Studentswill be
able to participate in trips to the

Tahoe, Tubing down the Truckee River,

BlueGill Pond, Carson City Children’s
Museum and our very own Family Eagle
Lake Trip and Survivor Challenge. The

youthwill aso go swvimming twiceaweek

and participatein various physical and

artsand craftsactivities. Don’t missout
onthefun!!
* Middle School and Teenyouth

| |
| |
| |
| |
| |
ICHRISTOPHER A ANNERL - TOM !
ARENA -

lSIOBHANN ROSE BAKER
RANDALL M BARNEY - HEATHER R
|BOATRIGHT - JOHN M BOWER J
| GARY L CHANDLER - DONALD J
| CHASE - JESSICA L. CUEVAS |
|JOHN A DINGMAN - TERESA |
| DOMINGUEZ - DANIEL F DONOVAN]|
|- DOUGLAS W ECK - EDDIE JOHN|
EGER - DEVRAH R EPSTEIN
[JAMES M EVERETT - CURTI

| FOUNTAIN — RAUL GRANADOS 4
lMICHAEL JOHN GRESS - MICHAEL
K HEWIT - DANIEL E HUFF - DALE
| EVERRETT JOHNSON - ROXANE J
| LAMB - BERNARD EVAN LINDBLOM
|- GREGORY MATTHEW LOMPA

| HERMAN LUCERO JR - KEITH L.
| MILLER - LOUIS G PAGE - MITCHEL|
| K PALMER - RICHARD S PREHEIM |
| GREGORY PRYOR - KRISTENA K
| QUEZADA - KATHLEEN A RAUSCH|
|- JAMES E. REBENTISCH - DAN Gy
|REID - CLIFFORD E RENOLL 4
LOVINA A RETTERATH - LELANDl
| JAY RITCHEY - CEMIRA R SHAW -
NIKOLE SHAW - JARROD A ST.!
GERMAIN - BRYAN D STEVENS |
ITIMOTHY S STOUT - GAOSA
ITAUTOLO JR - KATHIE RENH
| TAVALERO - MARCUS B TEAT |
| SAMMIE-KATHLYN NAN TURNER
| WILLIAM NELSON WHITE - LARY G|
WHITEBIRD - JOHN W WORICK

Update

will beableto participateintripssuch
asan Eagle Lake hiking trip, Family
Camp Out, Roller Skating, Laser Tag,
Burney Falls, Fashion Show, trip to
Reno to seeamovieand lunch, Wild
Idand, and the Family Eagle Lake Trip.

Therewill also be apool party
and monthly dancesthat the middle
school and teens can attend. Various
Sports Campsand aHealth Club will
alsobeavailablefor theyouth.

If you areinterested in enralling
your youthinthe CY S Survivor Sum-
mer 2005 Program, pleasecall CY S
at 530-827-4696. We would love to
encourage all youth to come out and
havefunwith usthis summer!!

CYSSpanishClassTripwith
Fort SageMiddleSchool

The Spanish Classthat CY Sof-
fered to Eighth graders at Fort Sage
Middle School this spring has ended
withatripto Renoon CincodeMayo.
Lanaya Chapman took her Spanish
Classto RenotovisitaTortillaFac-

tory and a Panadera Store. After that
the studentswent to lunch at aMexi-
can restaurant (pictureat left) and had
funordering their food and talking “en
Espanal” (in Spanish). Thiswasagrest
experience, and the students had a
wonderful timelearning thelanguage.

CY SJob ShadowDay Tripwith
HerlongHigh School

CY Stook Herlong High School
studentsto Wal-Mart in Renoto par-
ticipatein aJob Shadow experience.
Thisprogramwasvery beneficid tothe
students. They started the day off with
agreeting presentation fromthe Store
Manager and then had atour of the
fadlity.

The studentswere ableto visit
andwork at variousdepartmentsin the
store. Some of the departmentsthey
had job shadowing experienceinclude
Sporting Goods, Bakery, Deli, Soft
Line, Customer ServiceManager, Au-
tomotive, Pharmacy, and the Photo
Lab. The studentshad agreat time.

LAIN W AYERS [

Skedaddlelnn Meeting Center

The Skedaddle Inn Meeting Cen-
ter/Lounge is now open Monday -
Thursday, 6:30 am. to 5:00 p.m.,
Thursdaysuntil thelast customer leaves.
Itisalso equippedto cater largeor small
events.

Call themanager at 4360 or email:
skedaddle.inn@sierraarmy.mil. Bus-
ness hours are Monday-Friday, 6:30
am. to 5:00 p.m.

Sierra L odge/Guest House

Call thelodging manager, 4544, or
email: skedaddle.inn@sierra.army.mil
for information. Room rates from
$50.00 - $60.00 per person.

Sierra Bowling Center and
Snack Bar

Open Monday through Thursday,
11:00am. to 8:00 p.m. Call 4442 for
information. Check out the Lunch Spe-
cials Monday through Thursday.
Delivery availableonall ordersreceived
before 10:30 am. Contact the Snack
Bar tobook your birthday packagesand
holiday parties.

Physical FitnessCenter

Open Monday through Thursday,
11:00am. to 1:00 p.m. and 5:00 p.m.

t0 8:00 p.m. Open Friday, Saturday,
Sunday from 11:00 am. to 1:00 p.m.
Thereisno chargefor general usefor
military and depot personnel. For
other authorized patrons, thereisa
$2.00 daily charge with special

monthly ratesavailable. Regular mem-

bership is $20.00, premier
membershipis$40.00. A tanning bed
isalso available at arate of $6.00 per
tan or amonthly rate of $35.00. Use
of theRacquetball Courtsisonly $3.00
per hour.

Now available- Prepaid ordersfor
custom hats, jackets, and shirtswith
depot logos.

ITRisavailable at the Physical
FitnessCenter. For moreinformation

call 4655 or email
ITR@sierra.army.mil or
ok.fern@sierraarmy.mil.

Outdoor and Equipment
Rental

New party rental itemsare now
available along with new ATVs. A
safety classisrequiredtorent ATVs
and Boats. Alsodon’tforgetif you
have not already taken the State of
Californiatest for water craft, now is

agreat timeto get it done - Warm
weather is just around the corner.
Booksandtest areavailableat thegym
during regular businesshours. THIS
IS A NEW REQUIREMENT TO
RENT WATER CRAFT THIS
SUMMER. For reservationsandin-
formationcal ChrisLongat 827-4354
or email
Christopher.Long@sierraarmy.mil.

Laundromat

Open daily, 6:00 am to 10:00
p.m. inbuilding 142. Cost for wash,
$1.25 and $.50 centswith alonger
drying cycle. Please call 827-4655 for
additiond information.

RecyclingCenter

Open Monday through Thursday,
6:30a.m. to5:00 p.m. Call 827-4504
or email vending@s erra.army.mil to
scheduleapick up or service.

MWR Office

TheAdministrative Assistant can
be reached at 827-4497, Monday-
Thursday, 6:30 am. until 5:00 p.m., or
e m a i |
merle.pendleton@sierra.army.mil.
Business Officeis827-4178 or 827-
46009.
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