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SIERRA ARMY DEPOT RECEIVES

1ISO 9001: 20

Kevin Pasley
Quality Engineering Office
SierraArmy Depot was granted
1S0O 9001:2000 certification on May
25, 2005 based on the results of an
independent 3rd party audit that Perry
Johnson Registrars conducted. The
initid regigtrationwill bevalidfor three
years. However, thevdidity of thereg-
istrationwill bemonitored with surveil-
lanceaudits, conducted by athird party
auditor, every Ssx months.
Thelnternationd Organizationfor
Standardization (1SO) was established
in1947. Their missionisto promote
thedevel opment of standardizationand
related activities. Therearemany dif-
ferent families of 1SO standards. The
1SO 9000 family setstheinternational
standardsfor quality management sys-
temsandwasestablishedin1987. It's
roots can be traced back to military
quality standards, particularly those of
the United States, Great Britain and
Canada.
1SO 9001:2000isconcerned that
theorganizationfulfillsthecustomer’s
quality requirements and that appli-
cableregulatory requirementsarebe-
ing met. 1SO 9001:2000 isalso con-
cerned with enhancing customer stis-
faction and achieving continual im-
provement while pursuing the organi-
zations quality objectives. 1SO
9001:2000istheonly standard inthe
1SO 9000 family in which 3rd party
certification can becarried. Sierra’s
3rd party certification was conducted
by Perry Johnson Registrars, who are
accredited by the ANSI-ASQ Na-
tional Accreditation Board (ANAB).
According to Claude Lips, Chief
of Qudlity Enginesring at Sierra, “Many
customerswill not do businesswithan
organization if they arenot | SO certi-
fied. Whenaproduct or serviceispur-
chased from an organizationthat is
1SO 9001:2000 registered, the cus-
tomer hasimportant assurancesthat
they will receivewhat they expect. In
anutshell, an | SO certified organiza-
tiondoeswhat their processessay they
do.”

' Fer-v

Member sof theQuality Engineering Officeproudly stand behind thebanner that will beon dislglay atthe
frontentrancetothedepot statingour 1 SO compliance. Picturefromlefttoright areCol. Paul )
(Depot Commander), Dylan Hamilton, ClaudeL ips(Chief, QEO Office), Gerry Garrett, Kevin Padey, Vincent

-]lzrin_ \SON REGISTRARS P&

Sabatino (Civilian Executive Assistant), and LynetteHall.
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SerraArmy Depot' sventureinto
theworld of 1SO 9001:2000 isreally
just beginning. Sierramust strivefor
continua processimprovement. Sierra
iscurrently doing thisthroughtheLean
initiativeand inthefuturewill beimple-
menting Six Sigma. The Qudity Engi-
neering Office (QEO) will continueto

monitor the effectiveness of the Qual-
ity Management System (QMS) by
conductinginternal audits, monitoring
thework processesand continuadly up-
dating the Qudity Manua and Qudlity
ProceduresManual.

All personnel at Sierramust be
familiar withthe Quality Policy andthe

Quality Objectives. They aresimply
Stated asfollows:

Quality Policy- SierraArmy
Depot iscommitted tomeetingre-
quirementsand continuallyimprov-
ingtheeffectivenessof our Qual-
ity Management System.

SeePage 3, 1SO

SIAD Contracts with Sac EDM & Waterjet Inc.

SierraArmy Depot contr acted with
Sac EDM & Waterjet, Inc.tore
celvethearmor and supplemented
componentsneeded for thedepot
tocompletetheArmor Survivabil-
ity Kits (ASKs) for the I—é‘ielgh
Mobility Multi-pur pose W heel ed|
Vehicle(HMMWYVs) tosupply the
Soldiersinthefield with better pro-
tection. Dan Folk (second from
left), owner Sac EDM, standsnext
toacompleted armor door with
ChrisParilo, Representativefor
Congressman John Doolittle, Pe-
ter Tateishi, Representativefor
Congressman Dan Lungren, and
Col. Paul Plemmons, Commander,
SierraArmy Depot. Many thanks
to Sac EDM for their support!
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Opinion

Commanaer s\Vien

Thisismy last column asyour
commander, asmy family and | pre-
pa'eto depart for my next military as-

weeksat Sierraare upon me, | spend
abit moretimereflecting back over
thelast threeyears.

If thisjob hasbeennothing, it has
been extremely busy. When | assumed
command, wewererightinthemiddle
of supporting Operation Enduring
Freedom, whileat the sametime strug-
gling for identity upon newswehad logt
theammunitiondemilitarizationmisson.
It hasnot dowed down since. Infact,
ashard asitistoimagine, it actually
becamebusier. Trust mewhen | tell
you it hasbeen agood busy.

Itishardto expresshow reward-
ing thisjob hasbeen. Our tremendous
workforce has constantly and consis-
tently made the mission happen! The
mission, of course, hasbeen and con-
tinuesto be, to support thewar fight
and thewar fightersin Afghanistan and
Iraq. Sierraemployeesdid atremen-
dousob shipping much needed medi-

Colonel Paul R. Plemmons

cal suppliesand critical equipment to
the combat zone on or ahead of time.
Seerraemployees manufactured critical
HMMWYV armor protection and rap-
idly shipped it to theater. Sierraem-
ployeesvolunteered for and operated
inthe combat zoneto install our prod-
uctson Soldier’ svehicles. Y ou should
be proud of the great team efforts. |
appreciate so much your hard work,
your trust and your confidencein mov-
ing forwardto transformthiscritical

ment of Defenseingallationinto

ardevant, cutting edge facility for our
future contingencies.

| thank each and every one of
you for making thisagreat assgnment
and atremendouslife experience. |
alsowant to thank the great civilian
community for their support during my
tenure. | especially want to thank our
Civilian Executive Assistant, Vince
Sabatino. He hasbeen my conscious|
and common senseon many ideasand
hetook on both of our dutiesduring
my long deployment. None of us
could have had the success we have
had without Vince sefforts.

| hope | have met your expecta-
tions asa Soldier and as your com-
manding officer. | could not be
prouder to command any other Army
organization. | ask you to givethe
sameloyalty and support to the new
commander Lieutenant Colonel But-
ler.

It would not be a Colonel
Plemmons’ columnwithout mention-
ing safety. Stay alert and stay safe!
Best wishes and God bless you and

The Union’s Posmon AFGE L ocal 1808

Thisisthelast articlethat | will
writeunder Col. Plemmons’ command,
s0 | would liketo take this opportunity
to thank our Commander for every-
thing that he has done since he assumed
command of SierraArmy Depot three

Under your leadership Sir, we
havesupported thewar in Afghanistan
and Iraqwithdirect support toour Sol-
diersinthefield. Wehave had money
appropriated for the extension of the
runway at Amedee Airfield, we re-
ceived our 1 SO 9000 certification, and
we are Leaning out our processesin
all areasof the Depot to makeusmore
competitivefor moreworkload andto
better support our Soldiers. Themost
important, you got us through the
BRAC and SierraArmy Depot will be
known asthe Joint Expeditionary Lo-
gistic Center for Rapid Deployment.
We have shown the Department of

Jim Swistowicz, President

Defensetheimportance of Sierrainthe
future.

ThankyouSir, foryour confidence
inthe Sierraworkforce, for your ser-
vice and dedication to our Country, to
theU.S. Army and SierraArmy De-
ot.

Therewill beafarewell Bar-B-Q
for the Commander on July 6" right
after work; comeby and enjoy thefes-
tivities. Thecostisonly $8.50.

NSPSUPDATE: Asit stands

e

rlght now, thenew National Secu-
rity Personnel System start date
hasbeen pushed back to October
2005. Themeet and confer period
ended thefirst week in June. DoD
hassaid that they will consider some
of theconcer nstheUnion’shad and
someof thesuggestionstheUnion’s
had madeand addr essthem before
sendingthefinal proposal to con-

gress.

T-SHIRTS

Atthe JuneUnion Meeting it was
discussed to purchase T- shirtsfor the
Union Members. Thefirgt shirtwill be
half priceto members and each addi-
tional shirt will befull price. They will
be Union madein America; therewill
be two designsto choose from. One
designis, “Taking Pridein America’
with an eagle design, and “ Proud to be
an American, “ with an eagledesign.
See Page 3, UNION

Did You Know..

About threeinevery ten Ameri-
canswill beinvolved in an acohol-re-
|ated crashat sometimeintheir lives.
(NHTSA, NCSA, 1999)

Driversage 21 to 29 drive the
greatest proportion of their milesdrunk
(Milleretal., 1996¢)

In 2003- an estimated 17,013
peoplediedinalcohol—relatedtraffic
crashes—an averageof oneevery 31
minutes. (NHTSA,2004)

1IN 2003- 40% of traffic fatalities
werea cohol related. (NHTSA,2004)

1n2003- 275,000 personswere
injured in alcohol related traffic
crashes— an average of one person
injured approximately every 2 minutes.
(NHTSA, 2004)

In 2003, 28 percent of theyoung
maledriversinvolvedinfatal crashes
had been drinking at the time of the
crash, compared with 13 percent of the
youngfemaledriversinvolvedinfata
crashes. (NHTSA, 2004)

Despite these statistics people
continueto drink and drive

Oftentimes, wethink onedrink
will not hurt us. Wealso havethe per-
ceptionif wemaintainour acohol level
withinthe legd limit wewill not be ad-
versely affected. Therefore, wetend
to indulge oursdves with that one small
drink, not realizing that it hinders our
ability tooperateamotor vehicle.

The best way to avoid tempta-
tionand anacohol related injury/fatal-
ityistothrk “If | dirkaddive
will hurt someone!!”

Let' swork together and help keep
our community asafer placetolive.

Pleasedon’t drink and drive.

References: http://
www.madd.org/stats/
1,1056,4648,00.html, 24 January
2005
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LEAN/SIX SIGMA MONTHLY UPDATE - Visual Management

By Allen Jones
LEAN Office

Visua Management is designed
toinform, direct, influence or limit be-
havior, at-a-glance. We are sur-
rounded by them everyday, often
barely evenrealizingit. They tell us
how fast to go on the highway, when
towatch for children, or how to park
intheparking lot. Inthe supermarket
they tell youwhichisle haswhat you
arelooking for, inthe hospital they tell
you how to get to the X-ray room.
They areall designed to distributein-
formation and help you complete,
whatever task you aretrying to com-
pletewithout having to ask someone.
Visual Management can help in the
workplace the same way it helpson

the“ outside” asawastereduction strat-
egy, designed to share workplacein-
formation.

Thefis 2epis6S. Thisstartswith
basic housekeeping, asin creating a
clean, safe, organized workplace, and
keepingitthat way. A placefor every-
thing, and everythinginitsplace, with
what you need readily available and
getting rid of all that isnot needed to
getthejobdone. Thenextstepisin
the use of one or more of four visual
tools.

Indicators: Theseshareinfor-
mation by displayingit, asin the super-
market aideor officesignsand areused
whencomplianceisvoluntary. They are
used to tell what, where, how many,
how much and are helpful to the new

%

THE ARMY SUGGESTION “’*a

PROGRAM AND YOU

By Cliff Louie
ASP M anager
When you do your job, doyou
think of ways of doing it more effi-
ciently, faster, safer or cheaper? If so,
the Army Suggestion Program (ASP)
may befor you. The purpose of the
ASPisto encourageemployeesto sub-
mit ideasto makethe Depot more ef -
ficient and productiveand toimprove
employeemorae.
If you haveanidea, you cando

i a

oneof twothings: (1) obtainandfill out
aDA Form 1045“Army |deasfor Ex-
cellence Program Proposal” and sub-
mitittothe ASP Officeor (2) contact
the ASPofficefor assistancein devel-
oping your ideaand writing your sug-
gestion. Y our suggestion will then be
evaluated by a“ Subject Matter Expert”
ontheDepot. If your suggestion shows
it can benefit the Depot, you may be
eligiblefor recognition and amonetary

SeePage 7, AWARDS

1S0:

(Continued from page 1)

Quality Objectives-

(1) Safety- Keepinjury rate
below TACOM threshold with a
zerotonegativetrend.

(2) Inventory- Takethenec-
essary actiontoreestablishanin-
ventory function by March 39,
whichincludesinventory accuracy
checks| AW regulatory require-
ments.

(3) Planning- Establishafor-
mal post-project analysisreviewfor
all projectsabove $75,000 and in-
corporatelessonslearned into fu-
tureprojects.

The Quality Policy and Quality
Objectives are very fluid and will
changeas Sierracontinualy improves.
The Quality Objectives must be mea-
surableand consistent with the Quality
Pdlicy.

The first surveillance audit is
scheduled for September 2005. Inthe
meantimethe QEO will beconducting

aseriesof internal audits, verifying the
effectivenessof theQMS. Theseau-
ditswill befocusing ontheeementsin
the I SO standard rather than specific
functionson thedepot. Some sections
of the standard may not be applicable
to every organization. However, con-
trol of documents and control of
records apply to every organization,
within thescope of Sierra sregidtration,
and will be heavily emphasized during
theinternal and surveillanceaudits.

In1SO terminology, adocument
issmply ablank form. Controls must
bein placeto assure adocument’ sad-
equacy prior to use. Resource Man-
agement has instituted SOP RMM
0305-01 to enforce this requirement.
A recordissimply adocument that has
beenfilled out. Controlsmust be es-
tablished for theidentification, storage,
protection, retrieva, retentiontimeand
disposition of records.

Theroad to successin SO can

employeeor thoseunfamiliar withan
area.

Signals (toinclude audio):
Thesecatch our attention and then de-
liver amessage, like atraffic light or
firetruck siren. Intheworkplacethey
are beeperswhen aforklift backs up,
rotating amber lights on equipment and
assimpleasabrightly colored folder
toindicatethe paperwork iscomplete.
A Production Control Board isalso
used asasignal.

Controls: Impact behavior di-
rectly, by building or structuring the
messageintothe physica environment.
They restrict our optionshby puttinglim-
itsinplace. Speed bumpsinaparking
lot are an example of control. Inthe

work envitonment they would be
shadow boards, painted safety zones
or alimited spacefor inventory. They
take away options, most lineson the
floor arebehavioral controls.

Guarantees: These are de-
signed so that only the right thing can
happen. Thehandle of agaspumpfor
exampleisdesigned so that it can only
bereplaced on the pump, oneway.

Intheworkplacethey are sen-
sors, limit pins or templatesthey can
also be safety deviceson machinery,
all meant to prevent someone from
doing something thewrong way.

For moreinformationonthistopic,
contacttheLEAN Officeat 827-4186
or 827-4156.

cake.
Jones, and PFC SachaMaric|

On June 14, 2004, Soldiersgathered at the Skedaddalelnn to cel-
ebratethe230th Army Birthday. In honor of thiscelebration, the
oldest,F}(oungest, and senior ranking Soldier swer eselected to cut the
|cturedfromlefttor|%htI areSgt. Juan Garcia, CSM Michele

a
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be compared to the maturing of afruit
treer

1) It takesacouple of yearsfor
thetreeto beer fruit. (Sierraisrealizing
successes from continua improvement).

2) Thetreebloomsbut pollination
is not complete. (Sierrais working
through Lean and 1 SO to continually
improve processes.)

3) Insect damage to fruit may
causefruit to drop prematurely. (Per-
sonnel need to get on board with the
Lean and | SO initiative or move out of
theway.)

4) Treesmust be properly pruned.
(Lean removes unneeded steps and
1SO assures that the new process is
beingfollowed.)

Inclosing, Sierraisjust beginning
to bear fruit in this process. We must
strivetomaintainour | SO certification,
asthiswill help make Sierracompeti-

tivel nthels ressvarl dd the2l

century.

UNION:

(Continued frompage2)
Non-Members can order ashirt for
full price, the more we order the|
cheaper theshirt will cost.

The AFGE Local for the Fed-
era Correctiond Ingtitutiona Herlong
land SierraArmy Depot AFGE Local
1808 are putting together a Softball
game and Bar-B-Q. It is scheduled
for late uly, withthedateand timeto
be announced later.

Union Meetingsareheld on the
first Tuesday of themonth at building
58. The meetingsstart at 5:15 p.m.
Union Officephoneis827-5375.
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Col. Paul PlemmonsrecognizesL arry Draper for 30year sof government service. Larry
began hisfederal servicein 1981 asatemporary Security Guard and converted to perma-
nent statuslater that sameyear. Throughout hisemployment, Larry hasworked asa
journeyman, leader and supervisor in variouspositions. Heiscurrently intheBusiness
Development Office.

Mr.Lary Whitebird began workingat Sierra Army Depot in Septermber 1974 after
servingintheU.S. Armyfor four years. Col. Plemmonspresented a30year certificate
of continued feder al serviceaward toMr. Whitebird duringan awar d ceremony. Mr.
Whitebird began hiscar eer asatemporary Security Guar d and then becameaper ma-
nent employeewhileinthelnventory Division. Larry currently isworkingfor Shipping
and Receiving Branch on theM 939 pr oj ect.

After 45yearsof federal servic
besideCol. Paul Plemmonsashi
read. Mr. Artiswashornin New
theU.S. Air Forcefor 4yearsa:s
ment Specialist (Oct 1960- Oc
overseasfor 2yearsin Libya. Lec
mentsstartingintheAmmunitiol
toMar 1974 (when the Depot was
still assigned to SierraArmy Deg
theTraffic Management Office
erty Inspector from Mar 1974to
Artiscameback towork in Rece
movingontotheM edical and fir

earea. After retirement, Mr. A
of photographa/, woodwork engr
wishesL eonard!
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Mr.Jon Francebegan hiscareer at Rock Island Arsenal, lllinoiswith
the AM C Quality AssuranceProgramin March 1985. Sincethat time
Jon hasheld 19 civilian jobsinfivedifferent job serieswhich has
expenaded over 20years. Hemoved to Sierra Army Depot in July 2000
and currently istheChief, Trangportation Division. Col. Plemmonspre-
sented Jonwith a20year certificatefor hislength of service.

vice, Mr. Leonard Artisstood
shisretirement certificatewas
ew York City, NY and served in
sasaTraffic Control Manage-
Oct 1964), and was stationed
-eonard wor ked variousassign-
:ion StorageAreafrom Jul 1965
vasinitsyounger years). While
Jepot, Mr. Artiswasassigned to
cein Reno, as Personnel Prop-

B After servingintheU.S. Army for 24 years, John Skutt entered the
;:gi‘\J/?legsst%r ;gheegr:g éﬁ?gpma civilian sideof thegover nment in 1996 wher ehe began wor king for
finallyintheLong Term Stor- the200th M aterial M anagement Center in Bamber g, Germany. In

August 2003, Mr. Skutt wastransferred to SierraArmy Depot. Col.
Plemmonsrecognized Mr. Skutt with alength of servicecertificate
for 35yearsduring an awar dsceremony.

.Artisplanstoenjoy hishobbies
1gravingand oil painting. Best
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What isPhysical Security?

By Preston Siple
Physical Securiy Specialist

While conducting physical security inspections
(PSI) throughout the depot, many employeesassume
that physical security isan additional duty of apolice-
man or of our security guardsand that the physical se-
curity specialist (PSS) performstheduties of apolice-
man. Nothingisfarther fromthetruth.

But first, what isphysical security? Thisdefini-
tion, taken from the physical security bible, AR 190-
13, states: That part of thearmy security system, based
on threat analysis, concerned with procedures and
physical measures designated to safeguard personnel,
property, and operations; to prevent unauthorized ac-
cessto equipment, facilities, materiel, and information;
and to protect against espionage, terrorism, sabotage,
damage, misuse, and theft. Operations security
(OPSEC) and security targeted against traditiona crimi-
nal activity areincluded. Simply put, physical security
isamethodol ogy to inspect, check, and examine pro-
ceduresand practicesto prevent bad thingsfrom hap-
pening to our peopleand our property.

Whilethe PSSworkswith the security guardsand
depot police, the PSS’ authority (authorized by formal
schooling, background check, and being awarded cre-
dentialsby AMC) isto conduct physical inspections,
risk analysis, and assessments. Wework very closely
withtheforceprotection officer andin many casesthese
two areas blend together.

Thepurposeof risk analysisistoidentify various
risk factorsto determinethelikelihood of resourceloss
and what facilities/operations are at ahigher risk level.
Thiswill thenbeused to decidethelevel of security for
different prioritized facilities. For example, using for-
mulas provided by thearmy, wewould determinethat
certain mission critical buildings/operations should be
guarded moreaggressively than afacility whoseloss
would not critically affect our primary mission. Obvi-
oudly, thislist of priority facilitiesand missions cannot
belistedinthisarticle.

After therisk analysisis conducted, the PSS
conductsinspectionsto ensurethefacilitiesare
meeting army security measuresin order to protect
SIAD assets. Thesearenot “got ya’ inspections,
but announced inspectionsto assist managersand
leadersin verifying that their security procedures
and measures are adeguate.

What canweasdepot employeesdotoassist
the physical security program? First, establishand
maintain proper key control. Locked facilitiesmean
nothingif wedon’t know who hasakey, how many
havebeenissued, and/or whoisauthorized to have
access. A correct and accurate key control pro-
gramwill gregtly increase our security posture. A
nonexistent or poorly maintained programwill cause
embarrassment and possiblelega problemsif there
isabreak-in or theft. Inthat situation, key control
would beoneof thefirstitemsinvestigated to de-
terminewho wasauthorized inthat particular area
or responsiblefor securingit.

Second, establish an effectivefacility-closing
checklist and ensureit isfollowed on adaily basis.
Standard Form 701, Activity Security Checklist, is
intended for this purposeand isagreat tool to as-
sistyou. Weare having numerousincidentsof fa-
cilitiesleft unsecure throughout the depot. A good
checklist and consistent procedureswill assistal in
preventingthisfromoccurring. Whiletherearemany
other elements of physical security that could be
mentioned here, proper adherence to key control
and facility security will greatly assist inincreasing
the effectiveness of depot physical security.

Properly secured facilities require the coop-
eration and support of all employees. Each of us
must do our part to ensure our workplace, cowork-
ers, tools, equipment, and facilities are properly
protected.

(Editor’sNote: Atthetimeof print, Preston
Spletransferred to Mission Operationsfromthe
Physical Security Specialist position).

The Fastest Growing Crime in America fi Identity Theft

By John Bower
Criminal I nvestigator

For my second articlefor The Challenge, | will
address some of thethingseach of uscan doto protect
ourselvesfrom [ dentity Theft, or tolimit the damage of
identity theft should webecomeavictim.

Identity Theftisaveryinsidiouscrime. Inalmost
every singlecase, thevictimdid not know they were
being victimized until massive damage had been done
totheir financia status. Thereare an estimated 9.9 mil-
lion victimsof identity theft every year inthe USaone,
and thisnumber isgrowing. Reduceyour risk of be-
comingavictim of thiscrime: 1) Don'tleavemail in
your mailbox overnight or on weekends; 2) Deposit
any outgoing mail in US Postal Service Collection
Boxes; and 3) Tear up unwanted documentsthat con-
tain persond information.

(Note: Beyond thehigh profilehacker, thetrash
crawler isthemost successful ID thief and isalmost
never mentioned. He picks up your garbagefor you
andsiftsthroughit for bills, mortgagedocuments, loan
applications, etc. that contain theinformation he needs

to open acredit card account, transfer your bank
account funds, change the codes on your money
market, or IRS Account, and always order more
and more credit cardsin your name, but with his
addressfor thebills!) | bought ashredder at Target
for$30.00.

If conducting businessviathelnternet, useit
safely. Never input your credit card or other finan-
cia account numbersat aweb siteunlessit offersa
secure transaction. A secure (or “encrypted)
transaction will havethesetwo features: 1)
Anicon of alock appearsin thebottom strip of the
Web Browser Page and 2) The URL address for
the Web page changes from “http” to “ https’ for
the pageat whichyouinput the personal data.

If you find that you have been the victim of
credit card fraud, report it immediately to one of
thethreemajor credit-reporting agencies Equifax:

.equifax.com; Experian:

(888) 397-3742 www.experian.com; or
TransUnion: (800) 680-7289
See Page 7, | dentity

Retirement Day
for Depot
Employees

Mr. Chuck Lacombe, pictured above, received
hislong awaited retirement certificatefrom Col.
Paul Plemmons, Depot Commander. Mr.
Lacombe, Assistant FireChief, retired withjust
over 3lyearsof continued federal service. Mr.
L acombealsor eceived aUSflagthat wasflown
over our Nations’ Capital and the
Commander’sAward for Civilian Service.

Pictured below Mr. Roy Ford, Purchasing
Agent, acceptshisretirement certificatefrom
Col. Plemmonsduringar etirement ceremony
in theheadquartersconferenceroom. Mr.
Ford|eavestheContracting Officewith 8years
of federal service. Congratulationsand best
wishesto Chuck and Roy asthey leavethe
depot toexplorenew beginnings.
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Child Youth Services Monthly

CYSSummer Program

The CY S Summer Program s
upand running!! Theyouth arehav-
ingablast!! Wehave somegreat trips
and activitiesplannedfor youth of all
ages, Kindergarten to 12" Grade.

o

5

Ne

. I: I
AWA
(Continued from Page 3)
award.

Theformulafor cdculaing mon-
etary awardsis, for first-year savings
up to $100,000, the award is cal cu-
lated tobe 10% for thefirst $10,000
insavings plus 3% of any amount from
$10,001 to $100,000. For first-year
savings of $100,001 or more, the
award is calculated to be $3,700 for
thefirst $100,000 plus 0.5% of any
amount over $100,000. For example,

I 1 - |
[GARY AMUNSON - ZOLTANI
| ANDAHAZY - JERROD BOATRIGHT - |
[LAWRENCE BROWN - THOMAS|
BYERS - MICHAEL CHASTAIN -|
DENNIS CHILD - DANIEL COLGAIN - |
|CHARVETTE COMIER - HEATHER
|COURSEY - LARRY COURTNEY -|
JOHN DENNIS - DANA DICKMAN -
|CAROLINA DINGMAN - DAVID!
DUTTON - LYNN GODDARD -
IBRIANNA GORDON - CAROLI
[GORDON - GARY GOVER - PHIL|
[GUEVARA - KITTY HALSTEAD -|
|CASSANDRA HANKINS - DANIEL |
HARP - WILLIAM HARRIS Il - EVAN |
|[HECKENLIABLE PATRICK|
|HELMKA - ROBERT HILDEBRAND - |
ELIZABETH HOLMES - JENNIFER
|HRANAC - CASEY HUMPHREY -
|CHRISTOPHER JACOBS - BRIAN
|JONES - DANA LANDRY - ROBIE
ILINN - NICKOLAS LONG - STEPHEN |
[LOPEZ - WAYLON MUSNICKI |
|STEVEN NEWTON - CARL OAKS -|
MARSHA OLSEN - MARTHA OLSEN |
|- DREW OWEN - JOHN PARTIN -|
|BARBARA  PILKINGTON -
GEOFFREY PRUETT - RICKY
RIDENOURE - ROBERT ROBINSON
| WILLIAM ROBINSON - RUEL
IROMASANTA - BILLY RUSS A
IMCDANIEL SCOTT - JERRYI
|SIMPSON - BARRY SPRATT - JACK|
| STRAWBRIDGE - ELIZABETH TUFFIN|
|- CHRISTOPHER TUREK - CHRISTY |
[TURNER - REBECCA WILDER -|
DAVIDWILSON 1

Onetripinparticuler that isafavoritefor
our youthandtheir familiesisour Family
EagleLakeTrip. Thisyear in honor of
Nationa KidsDay wewill be having our
Family Eagle Lake Trip on Thursday,
AQH A Thisisagreat tripforyouth

If the suggestion has an applica-
tionat other installationsbesidesSierra
Army Depot, it will be forwarded to
higher headquartersfor consideration.

If an evaluator disapprovesyour
suggestion, you can request it be recon-
sidered if you can provethat the evalu-
ator madealogical or factual mistake

Update

and their families. We spend the day at
Eagle Lake on the beach and in the
water. CY Srents Seadoos and the staff
taketheyouth out onthelake. Weaso
have atrampolinethat sitson thewa-
ter for theyouth to jump off of. We

or provide new information or clarify
sgnificant issuesor questions.

Y ou havetwo-year proprietary
rights over your suggestion. This
means, if your suggestion is disap-
proved, you are entitled to any recog-
nition, credit, or monetary award
should the suggestion beimplemented
within two years of its notification of
disapproval.

Work procedures and operations
can awaysbeimproved. Just put on
your thinking cap and let your knowl-
edgeand expertiseshow! Call theASP
Officeat 827-4330to submit your sug-

gestion.

swim, play beach volleybal, havetug-
a-war contests and eat lunch. Don’t
missout on thisawesometrip!! If you
areinterested in attending, Sign up your
youthat CY S, 827-4696. Have agreet
summer!!

IDENTITY:
(Continued from page 6)
www.transunion.com. (Dueto arecent
change designed to help consumers,
you can report theincident to any of
the three agencies, asthey now share
acommon database). POST THESE
WHERE YOU CAN FIND THEM..

Contact the Federal TradeCom-
missiontoreport ID Theft at 1-877-
IDTHEFT and contact themagjor credit
card companiesif you are unsure or
have specific questions.

Tolearn more, aCD titled ‘ Iden-
tity Crisis' isavailablefor youtosign
out. Call 827-4363if you areinter-
ested.

Skedaddlelnn M eeting Center
L ounge is now open Monday - Thurs-

until thelast customer leaves. Itisalso
lequipped to cater large or small events.
Call the manager at 4360 or email:

lam. to 5:00 p.m.
Sierra L odge/Guest House

i nformation. Room ratesfrom $50.00 -
$560.00 per person.

SierraBowlingCenter and Snack
Bar

holiday parties.
Physical FitnessCenter

The Skedaddle Inn Meeting Center/

day, 6:30 am. to 5:00 p.m., Thursdays

skedaddle.inn@sierra.army.mil. Busi-
ness hours are Monday-Friday, 6:30

Call thelodging manager, 4544, or
lemail: skedaddleinn@s erraarmy.milfor

Open Monday through Thursday,
11:00 a.m. to 8:00 p.m. Call 4442 for
i nformation. Check out the Lunch Spe-
cials Monday through Thursday.
Delivery availableonall ordersreceived
before 10:30 am. Contact the Snack
Bar to book your birthday packages and

Open Monday through Thursday,
11:00 a.m. to 1:00 p.m. and 5:00 p.m.

to08:00 p.m. Open Friday, Saturday,
Sunday from 11:00a.m. to 1:00 p.m.
Thereisno chargefor general usefor
military and depot personnel. For other
authorized patrons, thereisa$2.00
daily chargewith specid monthly rates
available. Regular membership is
$20.00, premier membership is
$40.00. A tanning bedisasoavailable
at arate of $6.00 per tan or amonthly
rate of $35.00. Use of the Racquet-
ball Courtsisonly $3.00 per hour.

Now available- Prepaid ordersfor
custom hats, jackets, and shirtswith
depot logos.

ITRisavailableat thePhysical Fit-
nessCenter. For moreinformationcall
4655 or email ITR@s erraarmy.mil or
ok fern@sierraarmy.mil.

Outdoor and Equipment Rental

New party rental items are now
available along with new ATVs. A
safety classisrequiredtorent ATVs
and Boats. Alsodon’t forgetif you
have not already taken the State of
Cdiforniatest for water craft, nowisa
great time to get it done - Warm
weather is just around the corner.

Booksandtest areavailableat thegym
during regular business hours- THI$
IS A NEW REQUIREMENT T(
RENT WATER CRAFT THI§
SUMMER. Forinformationcall Chrig
Long at (530) 827-4354 or send ar|
email tqg
Christopher.Long@sierraarmy.mil.

Laundromat

Open daily, 6:00 am to 10:00
p.m.inbuilding 142. Cost for wash
$1.25 and $.50 centswith alonge
drying cycle. Please call 827-4655fo
additional information.

RecyclingCenter

Open Monday through Thursday.
6:30am. to5:00 p.m. Call 827-4504
or email vending@sierra.army.mil td
scheduleapick up or service.

MWR Office

TheAdministrative Assistant car
be reached at (530) 827-4497, Mon
day through Thursday, 6:30 am. unti
5:00 p.m., or send an email td
ashton.sideravage@sierra.army.mil
Business Officeis(530) 827-4178 of
(530) 827-4609.
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TheChallenge )
July 2005 Herlong, CA 96113

28 July 2005
Festivities: Sierra Park (Next to Pool) {
' Menu: BBQ

¢ 1 (One) FREFL. Meal Ticket Per Employee

. Purchase Extra Tickets 13-22 July at:
| Bowling Center

Food Wagon
5-Under: FREE 8
Ages 6-12 $2.50 Food Truck
Adults 13 & Above $5.00
| Activiti
oy
3l {#¥ Team Competitions Music S~
N=? J Caricature Drawing Info Booths /
2. o, Free Swimming Games
- Cooking Contest Magician
| Show & Shinc Face Painting
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