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Sierra Welcomes New TACOM Commanding General

By Lori McDonald
Public Affairs Officer

Brigadier General William M.
Lenaers, Commanding Generd, Tank-
automotive and Armaments Command
(TACOM) visited SierraArmy Depot
on January 13, 2005 despite there-
cent snowstorm and very crisp codl air.
Colond Paul Plemmons, Depot Com-
mander, began theday by presenting
acommand overview that outlinesSi-
erraArmy Depot's(SIAD’s) mission,
goalsand strategic location.

After the hour-and-a-hdf briefing,
Colond Plemmons gave an in-depth
tour beginning at Building 169. Here
BG Lenaerswas ableto observe Sol-
diersreceiving classroom ingtruction
from Cadre of the 104" Training Di-
vision, whichwill eventually qualify
thosesoldiersasArmy fuel handlers
(Military Occupationd Speciaty 92F).
Master Sergeant Debra Bradshaw
explained to BG Lenaers that each
classroom training session laststwo
weeks, in addition to the two-week
fieldtraining. BG Lenaersasked how
SierraArmy Depot was selected for
thisspecific type of training. MSGT
Bradshaw stated that since Sierraal -
ready had the Inland Petroleum and
Distribution System (IPDS) equipment

on-site, it would bemoreredlisticand
beneficid tohaveactud handsontrain-
ingthantogoto Fort Leeandjust learn
throughclassroomor simulations.
Colond Plemmonsthen droveout
to Amedee Airfield wherehedescribed
the expansion of the airfield to BG
Lenaers. While at the airfield, BG
Lenaersmet Jon France, Installation
Transportation Officer and congratu-
lated him for recelving the US Army

Pictured in thebackground left toright, Brigadier General William
L enaer sdiscusseswith Master Ser geant DebraBradshaw and Colonel
Paul Plemmonsthevalueto themilitary these Soldiersare adding
becausethey actually receivehandson trainingin aparticular MOS

and not just through simulators.

Transportation Corps Regimental Ci-
vilianof the Y eerin2003. Recognition
was also given to the entire Transpor-
tation Office for receiving the 2003
Surface Deployment Distribution
Command Shipper Performance
Award.

Oneof thecritica stopsonthetour
wasthe production of thearmor sur-
vivability kitsfor the High Mobility
Multi-purpose Wheeled Vehicles

PhotosBy Lynn Goddard

|ocomotive engines.

Pictured at |eft, Brigadier General William L enaer sshakesthehand of David Russell, Railr oad Oper ations
Supervisor after being given handson training for on the proper skils of conducting one of the depot

(HMMWVs). Colonel Plemmonsex-
plained we currently produce
approximately 50 four-door kits per
week, with the possihility of moving
production up to 100 four-door kits
and operatingon a24/7 schedule. BG
Lenaerspraised dl the employeesfor
thededicationthey areshowingfor this
mission and how important itistothe
soldierinthefield.

Afterwalkingthroughthearesslike
Medica (Building 671) and Config-
ured Loads (Building 541), BG
Lenaers met with al leaders in the
former chapd. Hebegan by acknowl-
edging employees who recently
returned from Southwest Asiain sup-
port of the HMMWYV Service Center.
Thoseindividuasare: DianaEakin,
Patricia Erickson, Virginia Garman,
Patrick Helmka, Timothy Milligan,
Robert L. Robinson, Warren Tuft, and
Collette Whedler.

BG Lenaerstaked for afew mo-
ments about Base Realignment and
Closure (BRAC). He stated, “All
Depotsaregoing through thesameun-
easiness. At TACOM Warren, we're
small, and are more likely to get
BRAC'dthan SIAD is. BIGisgood.
| haveaconnectionto thisarea(grew
upinUkiah, and father wasalumber-
manthere)) Thiswill beajoint BRAC
processthisyear. Everyoneisonthe
list now, and everyoneisgetting ques-
tioned and reviewed.”

After addressing theleaders, the
group moved ontotheindustria area
wheremaintenance, welding and paint
shop operationswereobserved. The
tour continued through the staging area
wherethereservecomponent fieldhos-
pitalsarestored.

The tour ended in Building 357
where employees were diligently
working onthe M939 Conversionkits.
Serracurrently has5,000tiresthat will
bepreparedfor inclusionintheconver-
sion kit and isexpected toreceivean
additiond 10,000 moretiresinthe near
future.

Thelong day cametoanend a the
Headquarters building where Colond
Pemmonsthanked BG Lenaersfor a-
lowing empl oyeestheopportunity to
show their dedicationin contributing to
thewar effort and that Sierra Army
Depot continuewith their mission.
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Commanecests\View

Happy New Year! Aspromised
at the December town hall andinlast
month’ s edition, the pace of work has
continued to rise. We have goneto
24/7 shifts manufacturing HMMWV
armor doorsand it lookslikewewill
dothesamefor several other missons
sowecan catch up on production due
to the many missionscoming into the
Depot. Y our hard work ispaying off
withadditional and new business.

We arejust starting 5-ton truck
armor conversionkits, againimportant
work supportingthesoldier at war. It
remindsusthat dl thatwedoat Serra
must be done with professional ur-
gency and unquestionable quality.
Lives depend on getting it done
quickly andrightthefirsttime.

BRAC, the B word! | want to
reemphasizethat thereisno officid list
of installations going away, nor have
any decisionsbeen made. If anyone
on the Depot tellsyou it looks bad for
Sierra, youmay wantto ask wherethe
information camefrom. | ask youto
dispel the rumors as they come
around. Sierrahasand continuesto

Colond Paul R. Plemmons
proverelevanceto the current and fu-
tureArmy.

Y our hard work has made senior
leadership in Washington takeahard
look &t themissionswe perform. Num-
bers are still being crunched and
guestionscontinueto cometoal De-
partment of Defenseingtallations. So
bottom-line, thejury isstill out andwe
will know officidly onor about 16 May.

National Security Personnel Sys-
tem(NSPS) - Itiscoming,asTACOM
has agreed to beoneof thefirst Army

organizationsto convert beginning ng
earlier than July 2005. Y our union
leadership is gathering updated and
pertinent informetion thet they will share
for the purpose of educating al whowill
be affected. Our Civilian Personnel|
Advisory Center isd so putting together
information sessionsfor our workers
andsupervisors. Morewill shortly fol
low on the dates and times of the
Sessons.

Thank you for your generous Com+
bined Federa Campaign contributions
We raised over $10,000 for United
Way organizetions. Y our generosity i
fully appreciated by thefolksthat re-|
quire aid from the organizationsyou
contributed to.

Finaly, theissueof safety contin-
ues to be at the front of all of our
business. Withadl theiceand show, wq
have started out 2005 on abad safety
note. Wehavehad many people dip
ping andfaling, resultinginlost time
injuries. Liberal useof icemeltisrec-
ommended and highly encouraged. Icy
conditions require more deliberate,

(See Page 3, COMMANDER)

The Union’s

On January 10th, AFGE local
from the 12" District metin LasVe-
gas to discuss the effect the new
National Security Personnel System
(NSPS) will have on federal workers
intheDepartment of Defenseand what
wecan expectwhenDoD’ sproposal
isreleased in the Federal Register
sometimeinthenext few weeks There
areafew thingsthat must happen be-
foreimplementationof “ Spird 1” of the
new NSPSin July 05.

Public Comment: Therewill be
a30-day public comment period, at
which timethe public hasachanceto
comment ontheproposed new NSPS.
When Homeland Security introduced
their new personnel system for public
comment, they set up awebsitetha the
public could accessand givetheir in-
put. Hopefully DoD will dothesame.
Y ou, asfederal employees/public, are
alowed to comment during this period

Jim Swistowicz, President

Meet and Confer: Thenext 30-
day periodisset asdefor DoD andthe
Cadition of Unionsrepresenting DoD
employees. Wewill meet and discuss
issues that are in question by the
Unions.

Congressional Review: After
the Unions and DoD meet and ex-
changeissuesthe next 30 daysare set
asidefor Congressiond actions.

“Spiral One”, which is the first
group of DoD employees to be af-

Position: AFGE, Local 1808

fected by theNSPS, will only apply to
GSemployees.

Per sonnél activitiesthat may
be substantially changed under
NSPS include: Staffing and
workforceresizing, Pay ratesand sys-
tems, Job classification, Performance
management, L abor-management re-
lationsand Discipline, adverseactions
and employee appesls.

By law, the NSPS system will
not change some portions of the
civil service system, including:
Merit system principles, Prohibitive
personnd practices, including viola-
tionsof Veterans' preference, Laws
against prohibited discrimination,
Leave and attendance, Travel, trans-
portation, and subsistence,
Allowances, incentiveawards, Retire-
ment, health benefitsand lifeinsurance
benefits, Firefighter overtimepay cal-
culaions, employeetraining, sitability

Submission of Good
News Stories

Each year brings about newsidees
inthework place. Withthat said, itis
alsotimetolook at any changesyou
wouldliketoseeinthemonthly edition
of theChdlenge. If youhaveaninter-
esting article that you would like to
share (see page page 6), please send
it to the Public Affairs Office
(lori.mcdonadd@sierra.army.mil) for
consderation. Just remember that the
Chdlengeisoneway of spreading good
newsabout Sierra Army Depot.

Don't Forget
that special
person on
Yalentines
Day
February 14

aso. (See Page 3, UNION)
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Where the deer and the antelope

By MelanieTeschner
Environmental Specialist
A military rangeisadesignated
land or water areaset aside, managed
and used to conduct research on, de-
velop, test and evaluate military
munitionsand explosives, other ord-
nance, or wegponssystems;, or totrain
military personnel intheir useand han-
dling. Not quitetheeasy definition of
theold “Home, HomeontheRange’.
Sierrd s ranges are currently

beinginventoried inacomprehensive
effort toidentify areaswhichmay have
been usad for training with munitionsor
explosives. DOD is collecting data
whichwill beusedto provideabasis
for estimates of unexploded ordnance
andunexpl oded ordnancecongtituents.

Theinventoriesarebeing accom-
plishedtodlow usto sustain our active
rangesfor training of our warfighters.
Thiswill also help develop costsand

At Sierra, W}h)aveldal? fied

rangesinal thefollowing categories:

timdinesfor theclean-up of our closed
ranges.
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Antelopelike the ones pictured above have found their own “Home,
Homeon theRange” right hereon Sierra Army Depot. Theantelope
can beseen throughout theinstallation, grazing along sideany roadway
or bedded down inthetall brush.

Actlve A military rangethat is
currently inserviceandisregularly used
for rangeactivities.

Inactive—A military rangethat cur-
rently isnot used, but still considered by
themilitary asapotentia range area.

Closed—A miilitary rangethat has
been taken out of serviceasarangeand
isnot considered apotentia rangearea.

DOD will provideguidanceand
funding for future cleanup of our closed
ranges. Sierrawill continue to help
meet thenationd challenge of sustain-
ing our rangesfor continued useby our
warfighters. A positivesdeof sustain-
ing our ranges is the protection of
wildlife in these areas that are safe-
guarded from constant access.
Although our ranges differ fromtheold
definition, they aretill aplacewhere
“the deer and the antelope play”.

BRAC

By Sandy Goss
NE Region PAO

It can simultaneously be a
community’ sworst headache or greet-
e blessing; it can causedegplessnights
or days of celebration. The“It” that
can cause arun on aspirin, Excedrin
and 800mgMatrininloca pharmacies,
isaprocessknownas“BRAC” —the
Base Redlignment and Closure.

BRAC isoneof thoseacronyms
whosemeremention can panicacom-
munity. Itisfrequently not understood
well, if at al, andisnotablefor an ab-
sence of factsand information about
thislengthy, mysteriousand compli-

cated process, accompanied by a
plethoracof rumors, innuendoesand al-
legedly legitimate*lits’ congtructed by
“indders” Atthebeginning of thislong
and agonizing processitisimportant to
know what will redlly occur during the
next few yearssothat whatever ‘threet”
is out there can be placed in proper
perspective.

What is BRAC and how does it
work?

“BRAC” isanacronymthat stands
for BaseRedlignment and Closure. Itis
theprocessDoD haspreviously used
to reorganizeitsbase sructureto more

efficiently and effectively support our
forces, increase operationa readiness
andfacilitate new waysof doing busi-
ness. Defense Department officials
expect that BRAC 2005 will build upon
processes used in previousrounds.

The processis governed by law;
specificaly, TheDefenseBaseClosure
And Realignment Act of 1990.

The process beginswith athreat
assessment of thefuture national secu-
rity environment, followed by the
development of aforce structureplan
and basing requirementsto meet those
thrests.

Commander:

(Continued frompage 2)
slow movement on foot orinave-

hicle. | havedirected anew safety
course bedesigned for new employ-
eeswhichwill be phasedtoinclude
collateral sefety officersinstructing
new employeesof the specific haz-
ards of their work areas. Thiswill
be coming out with theemphasisre-
quiredto get ussafer at Sierrainthe
quickesttime.

Be safeand | will see you out

Its coming sooner or later

DoD then applies published selec-
tion criteria to determine which
ingtallationsto recommend for redign-
ment and closure. The Secretary of
Defensewill publishareport contain-
ing the realignment and closure
recommendations, forwarding support-
ing documentation to an independent
commission gppointed by thepresident,
in consultation with congressiond lead-
ership.

AllmilitaryingdlationsintheUnited
Stateswill beexamined aspart of this

process.
(See Page 5, BRAC)

and about. Pridein Excellence!

after arecent stormt

Two maturehawksenllloy peaceand qmet inatreecover ed with pogonip
at dropped several feet of snow.

Photo by Lynn Goddard

Union:
(Continued from page 2)
and security, safety and drug abuse
programs.
Thereareno specificson NSPS)
available; those will be available as
soon as NSPS is published in the
Federal Register. | will continueto|
keep you informed as changes or
moreinformation comesavailable.
Union meetings are on thefirst
Tuesday of each month, Building 58
at 5:15 p.m. All arewelcometo at-
tend. My officenumber is827-5375.
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Dueto computer/network configurafion require-
ments, the Army has delayed thefielding of the new
ResumeBuilder/ANSWER tool until Wednesday, 26
January 2005. Thenew ResumeBuilder/ANSWER
toal will modernize, smplify and shorten the gpplica:
tion process. It combines both the Resume Builder
and ANSWER into oneapplication providinganum-
ber of benefitsto applicants. For moreinformation,
visit http://acpal.army.mil/employment/. Frequently
Asked Questionsare provided for your use.

Q: What isthedifference between theold
and new version?

A: The new version will combineboth the Re-
sume Builder and ANSWER into one application
providing anumber of benefitsto applicants.

Q: Arethereany other changesin thenew
version?

A: Yes Therearequiteafew. Sincethe Resume
Builder and ANSWER systemswill be combined,
you can access both with only onelogin. Y ou can
toggle between Resume Builder and ANSWER.
There are enhanced copy, cut, and pastefeatures.
New job experience entries will automatically be
entered at the beginning of theresume. Userscan opt
to enter job experiencein onelargetext box versus
sxindividua boxes- dlowing moreflexibility, or you
may continueto usetheworksheet formatsfor en-
tering work experience, education and additional
information ensuringinformationissubmitted in proper
format. There are more help menusand wizardsto
assist youin answering questionsand entering infor-
mation.

Q: Why changethecurrent Resume
Builder?

A: Changes and enhancementsto our current
builder were necessary to modernize, smplify and
integratewith changesrequired by the Office of Per-
sonnel Management’ snew “ Recruitment One-Stop”
intiative.

Q: Will you automatically transfer my
resumeinthecurrent Army ResumeBuilder
tothenew version?

A: No. Although effortswere made, theinfra-
structure changes between the old and new versions

es Affectin

aretoosgnificanttoalow anautomatictransfer. Y our
resumewill not appear inthe new builder. However,
atext copy will be accessible to you through the
ANSWER system.

Q: If | already haveacurrent resumein
thecentralized Resumix database, do | have
tocreateacopy of my resumeinthenew
ResumeBuilder?

A: No. Deployment of the new Resume Builder
will not affect your resumeinthecentralized Resumix
database. Y ou may continueto apply for any job
openings. However, itistoyour advantageto estab-
lisharesumeinthenew ResumeBuilder todlowyou
tomoreeasily change, edit and makefuturechanges
to your resume.

Q: What must | doto ensureacopy of my
resumeisstored in thenew ResumeBuilder ?

A: Basicdly, you must accessthe new Resume
Builder. If you have an existing account in the cur-
rent ResumeBuilder, youwill loginasa“ Registered
User.” Onceyou haveverified your registrationin-
formation in the new Resume Builder, you must
create your resume. We recommend you do thisby
first accessing your text resume from ANSWER,
highlight and copy your resumeinto aword processng
document such asMicrosoft Word or Word Perfect.
Besureto savethisdocument. Whenyou areready
to createyour resumeinthenew ResumeBuiil der, you
may “cut and paste’” pertinent sectionsof your resume
you savedinyour word process ng document intothe
applicable worksheet blocks in the new Resume
Builder.

Q: What isthedifferencebetween the
Army ResumeBuilder and thecentralized
RESUMIX database?

A: Althoughrelated, they are entirely separate
systems. TheArmy ResumeBuilder isatool for your
personal usein creating, storing and sending your re-
sumeto apply for jobsin Army. Centralized Resumix
isaseparate database systemwhereresumesarere-
ceived and evaluated for job openings. Theresume
you cresteand soreinthe Army ResumeBuilder may
be accessed and edited at your leisure, however, you
must submit acopy of your resumetothecentralized

Depot Employees Support HMMWYV Service Center

operationinlrag.

Pictured left toright, Colonel Paul Plemmons, Depot Commander, Warr Tuft, Timothy Milligan,
, ColletteWheeler, Kevin Robinson, Patrick Helmka, and Brigadier General William L enaers.
Infront left toright VirginiaGarman, Diana Eakin, and Patricia Erickson. Theseindividuals
received acertificate of appreication from BG L enaer sfor thededicated work performed durin

their deployment in support of theHigh M obility M ulti-pur poseWheeled Vehicles HMMWVs

| =

Resume Builder

Resumix databaseif youwishto apply for any job
openings.

Q: How many resumesmay | haveonfile
intheResumeBuilder at onetime?In central-
ized Resumix?

A: Oneresumein each system. Whenyou make
and save changes to your resume in the Resume
Builder, you overwriteyour existing resume. When
you submit an updated resume to the centralized
Resumix database, your previousresumewill bere-
placedwiththenew resume.

Q: Will it still benecessary to send Supple-
mental Datawith myresume?

A: Yes. If you do not submit the Supplemental
Data, or the Supplemental Dataisincomplete, your
resumewill not be processed. The supplemental data
format can befoundinthenew Army ResumeBuilder
aswell.

Q: How longwill it taketo processa
resumein thenew ResumeBuilder?

A: Resumes submitted to centralized Resumix
fromthe new Resume Builder areflowed electroni-
cdly andarenormaly received within 5to 10 minutes,
but on rare occasionsit may take an hour or morede-
pending onthetraffic. Y ouwill receiveanimmediate
notification that your resume has been submitted to
centrdized Resumix. Y ou may accessour ANSWER
systemto determineand verify that your resumehas
been posted in the centralized Resumix database. If
yousubmityour resumeby hard-copy or e-mail tothe
Centrdized Resume Processing Center,, it will normdly
be processed within 3workdays.

Q: Must | completethe Supplemental Data
Informationinthenew Army ResumeBuilder
if | havealready donesointheold?

A: Yes.

Q: How longwill my current resumeremain
accessibletomein the ANSWER system?

A: A text copy of your resumewill remainin
ANSWER when the new version isdeployed on 26
January 2005. Y ouwill beabletoretrieveand make
acopy of your resumefromour ANSWER systemat
any time. However, theresumecopy inANSWER s
justa“text copy” and cannot beedited or submitted.
Werecommendyoumakeacopy of your resumefrom
ANSWER sothat youmay easly “ cut and paste’ your
resumeinthenew ResumeBuilder onceit isdeployed
on 26 January 2005.

Q: When should | updatemy resumein
centralized Resumix?

A: Thefour important events causing you to up-
date your resume remain the same and include: A
changein position or dutiessuch asapromotion, re-
assignment, detail or work schedule; achangeinyour
personal information such asName, Phoneand Ad-
dress; achangein your training and/or educational
courses or degree programs; when you have ac-
cepted apermanent or temporary position offered
through aRESUMI X referral. Once you are again
availableto apply for jobs, you MUST submit anew
resume.

Q: Will therebeany changesto AN-
SWER?

A: Yes. In addition to being combined with the

Army ResumeBuilder, only thelast 25 statusentries
(See Page 6, Resume)
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BRAC: itscoming

(Continued from Page 3)

Thecommission hastheauthority to changethe
Department’ srecommendations, if it determinesthat
arecommendation deviated from theforce structure
planand/or selection criteria. Thecommissionwill
hold regional meetingsto solicit publicinput prior to
makingitsrecommendetions. Higtory hasshownthet
the use of an independent commission and public
meetings makethe processasopen and fair aspos-
shle.

The commission forwardsits recommendations
tothePresident for review and approval. If hecon-
curswith therecommendations, hethen forwards
themto Congress.

Congressthen has45 legidativedaysto act on
thecommission report on anall-or-nonebasis. Af-
ter that time, thecommission’ sredignment and dosure
recommendations become law.

Implementation must start withintwo years, and
all actionsmust becompletewithinsix years.

Sothefact that the BRAC processwill helpre-
shapethemilitary, conserve money and resources,
remove excess or unneeded infrastructure, improve
readiness, encouragejoint ness’ andassistinthepros-
ecution of the Global War on Terrorism doesn’t
assuagethefearsof thosewhoseingtallations might
beat risk. Whileit doesn’t help makeit easier toac-
cept that aninstallationisat risk, itisimportant to
remember that each installation has strengths and
weaknessesrelatingtothe BRAC process. Andthere
isnathing anyonecandoto changethis; for theBRAC
processisakey component in the transformation of
theentire Department of Defense.

At thispoint onecan only keep current withthe
latest informati on, understand the process, know what
isrequiredintheway of information and then con-
tinuethemisson.

Between now and the Spring of 2005 all military
ingtdlationsinthecontinental United Stateswill com-
ply with specific reporting and briefing requirements.

best wishesgo out to Jim and K athy on thisnew adventure.

Photoby Lynn Goddard
Jim Manfred, second from left, washonor ed whilehiswife, Kathy stood beside him, when BG
William L enaer spresented himwith aSuperior Civilian Achievement Award for recognition of
the35year spluscontinued feder al service. Col Paul Plemmons, right, finished ther ecognition
by presenting Mr. Manfred with hisretirement certificate, pin, and U.S. Flag. Good luck and

How the Sierra Army Depot Directorate of Public Works
Celebrated the Holidays

During thisHoliday Season, the Directorate of
Public Works at the Sierra Army Depot donated a
variety of giftstoastrugglingfamily withfour children
in Lassen county and aloca family of aFallen Sol-
dierin Sparks, Nevada. Donald Clinegavehislife
trying to save/hel p hisfellow wounded Soldiers. He
hasleft behindawifeandtwolittleboys, Dakotawho
isnow 4, and Dylanwhoisnow 2. Public Works
alsoheld atoy driveat their ChristmasParty for the
Toysfor Tots Foundation.

Public Worksemployeeswith thehelp of Wal-
Mart’ sdonation and great saleshave set aheart felt
examplefor giving and supporting our local commu-
nity. Thank youto everyonefor participatinginthe
fundraisersand toy driveto makethisal possibleand
meaking their holidaysbrighter.

(EditorsNote: Agreat deal of thanks goes out
to all of Public Works employees for the compas-
sion and dedication shown during the holiday
Season)

Thisactivity should betransparent to themgjority of
theinstalation and tenant units, asit involvesaseries
of “datacalls’ and command levd briefs, al of which
areconfidentia innature. Ultimately, the Secretary of
Defensewill publishhisBRA C recommendationsto
the commissionin May 2005 and the President’ sfi-
nal revision isexpected by November 2005.

Thebottom lineisthat the BRAC processexists
to ensurewiseuseof limited resourcesduring avery
dangerousperiod of our history.

Thefind resultsshould bebased uponwhat isbest
for the Department of Defenseand theNation. Al-
though one may expect much posturing and dire
warningsof doomtotheNationif aparticular instal-
lationisclosed, the processwill be asdispassionate
asis possible and guided by honorable men and
women seeking to do that whichisbest for the Na-
tion.

(Editor’s Note: Between now and May, you
arelikely to hear numerousrumorsregarding the
fate of Serra Army Depot. |If you have any ques-
tions ore would like clarification, refer to the
Strategic Planning Office at 827-4277 or the
Public Affairs Office at 827-4343.)
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Your part in our future
By Margaret Hill
General Supply Specialist

A lot of peoplethink that Sierral sfutureliesinthe
hands of only afew individuas, or Congressional
decisions. Althoughtheimpact from these sources
doesplay apart of shaping our future, supporting
Serd sfuturebeginsat home. Asl waswaitingina
lineinthe store, | heard aconversation taking place
between another shopper and aclerk. The shopper
wassomehow identified towork a Serraby theclerk.
Asthey werechecking out thequestion cameup from
theclerk, “ I heard Sierraisclosing soon, isthat true?’
Theanswer provided to theclerk wasvery positive
and hopeful. The Sierrashopper Sated that wewere
real busy and that alot of equipment wascominginto
thedepot, and Hedidn’'t think wewereclosing- it
was probably abad rumor. | wastwo shoppersback
inline. Asl waitedtoreachtheclerk | startedtothink
about theimpact that thisone Sierraemployee had.
Could it bemorethanidle conversation? What kind
of impact could conversationslikethisonel witnessed
have? By thetimel madeit to checkout withthisclerk,
| hoped | had purchased enough stuff in order to ask
al thequestions| hadinmind.

What | found out surprised meregarding theclerk.
She hears stories all the time from other shoppers
about thedepot. Several of whicharevery negative.
Shehasacoupledistant relativesthat work here. A
neighbors sonisback intheareahaving finished col-
legeand islooking for work.

After leaving the store, my head was swimming.
| thought of all the people and thewaysthat thisone
littleidle conversation could haveanimpact on Sierra.
The clerk’s immediate circle of impact was how
known. But what about the othersstanding in line,
hearing the same conversation? Who else could take
that conversation and extend theimpact on others?
Whoisto say that theneighbor’ ssonwouldn’t bea
great asset to our workforce? Thepersoninlinelis-
tening is a persona aide for governmental officer
whomweareworking withto gain support. Thelist
goeson. Thetrueimpact circleof each conversation
about Sierracan never beknown.

Each of usat Sierraplay anintegral partinthe
futureof thisdepot. Weall represent Sierra sabili-
tiesand successin supporting the Warfighter. Each

and every timewe speak about our installation out-
side these gates, whether it bein agrocery line or
anywhereelse, weall represent SierraArmy Depot
and haveanimpact onit’ sfuture.

RESUME:

(Continued from Page 4)

will bedisplayedingtead of theentirehigtory. Y ouwill
havean optiontoview morethan 25if youwish. For
those of you not familiar withour ANSWER system
it standsfor “ Army Notification SysemWeb Enabled
Response System” and isdesigned to allow you to
obtain information on the status of your resume, job
vacanciesfor whichyou have submitted your resume,
andyour referral status. Y oumay also view your re-
sume and supplemental data.

Q: May | get acopy of my resume after |
submit it?

A: Yes, you can access your resume through
ANSWER whereyou may print acopy. Y ou may
a so accessyour resumethrough the resume buil der
whereyou canemail acopy toyourself or print your
resume.

Q: How do| get assistancer esetting my
ResumeBuilder password?

A: Younolonger haveto make arequest to have
your password reset. Y ou will beabletoretrieve or
changeyour password a any timeon theregistratior
page.

Q: What happensif | forget my Resume
Builder password?

A: Simply click on the*Forgot Password” link
Youwill beaskedtofill out aretrieval form. If the
formisfilled out withthecorrectinformation, youwill
be automatically directed to the registration page,
whereyou can changeyour password.

Q: Canl| still submit aresumeto Central-
ized Resumix by har d-copy or e-mail?

A: Yes. This procedure has not changed. For
completeingtructions, you may accessour on-line Jog
ApplicationKit a http://cpol.army.mil/library/employ-
ment/jobkit

(Editor’s Note: Fot additional information
pertaining to RESUME Building contact the Ci-
vilian Personnel Activity Center at 827-4255).

)
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Child Youth ServicesMonthly

By Lanaya Chapman
Youth Services

SIERRA ARMY DEPOT CYS
BASKETBALL TEAM

The Susanville Parksand Recre-
ation hasgtarted their annua basketball
teamsand Child and Y outh Services
issponsoring two teamsthisyear. We
are sponsoring a boys 5th and 6th
grade team and a boys 7th and 8th
grade team. The teams practice at
CY S on week days and play their
gamesin Susanvilleon Saturday’ sat
Lassen College. Wewish al of the
participants good luck with the up-
coming season!!

If you need any additiond infor-
mation about theteams, please contact
Kelly at CY S at 530-827-4696.

TSUNAMI RELIEF EFFORT

Thetsunamisthat killed morethan
150,000 across much of South Asia
and East Africaalso affected at least
15millionchildren. Thismassivetrag-
edyisacdl toaction. Childand Y outh

Servicesis affiliated with Boys and
GirlsClub of Americaand thisdisas-
ter isadefining moment for the Boys
& GirlsClub Movement. Itisacriti-
cal timefor thesechildren. Many are
orphaned. Many aresearching for fam-
ily members. Now isthetimeto step
up and respondwith our hearts. The
Childand Y outh ServicesY outhispre-
paring to raisemoney for the disaster
relief. Thismoney isto beraised by

Update

kidsfor kids. WiththeBoysand Girls
Club combined efforts, wehopetoraise
$1 millionasaMovement. Someof the
fundraisersthat our youth are coordi-
nating are snow shoveling, dinner,
dance, and bake sdles. Pleaselook for
our flyersand we encourage your sup-
port. If you have any questions or
would like to make adonation, please
contact MarshaOlsen or Jennifer Fuller
at CYS at 530-827-4696.

For theFall 2004CY S
hasbeen very involved
with Fort Sage Unified
School District. The
§ CYS School Liaison
Officer Lanaya
Chapman had the
pleasure of working
with theMiddle School
and High School in
coordinating a
Chemistry Class
(pictured left) and a
ToastmastersClass.

Lighten Up! TIGHTEN UP!

participating MWR clubs. snack bars, and resiaurants -

\ Y,

Fe oy sovbasamas iaailed

Promation ends 31 March % -

ork ot s the gym orfiteess cemter — Commit to get fitthis winier!

Purchasze 10 “heaithy meals”
and garn great prizes

Enter our Grand Prize drawing
for a spa resort vacasion,

a Bowflax by Nautilus or one
of 2 gas grills.

Sign up for the "Buns on the
Fun 5K run/1 mile walk

AT R C Rld rra L fus::u"r.ljl-rl,

SierraArmy Depot MoraleWel-
fareand Recreation (MWR) patrons
tryingto shed afew holiday poundswill
find help at our snack bar & fitness
center. Thiswinter, participating food
& beverageactivitieswill be offering
specia menusfeaturinghedthy dining
options as part of a Lighten Up!
Tighten Up! promotion.

Thesnack clubwill receiveafre-
quent “hedthy” diner card that will be
stamped when they purchase one of
the “healthy” meals. Sixnew menu
itemshavebeen added, withapriceof
$1.00 to $5.00. Cards can be re-
deemed after 10“hedthy” medsfora
cool fitness prize—pedometers, talk-
ing jump ropes, fitness & walking
journals, body fat analyzersand more!
Thefitness center hasintroduced three

new weight losing and competitivepro-
gramsfor theindividual and awork/
office buggies/team etc.

In addition, the cardswill be en-
teredinto agrand prizedrawing for a
7-day spa resort vacation package
from www.GovArm.com, aBowH ex
by Nautilushomegym, or oneof two
gasgrillsprovided by Gardenburger.

Healthy menuswill beoffered at
the snack bar. Watch for lunchtime
walking groups, shop/warehousefit-
ness competitions, and weigh in
program.

Lighten Up! Tighten Up! began
onJanuary 1, and will run until March
31, 2005.

For additiona information, contact
JackieWeston, 827-4442 or Ok Fern,
827-4655.

Heather Annerl —Leroy Babb—
IVirginia Bartholomew — Kirk
IBausman—MelisﬂaBoatrigh’[—Jay
I Brandenberger — James Brooks —
Christopher Buffham—IraBurroughs
- Susan Catuccio — Theresa
] Coffenberry —John Colberg—Larry |
jCowan — Joann Davis — Larry |
| Duncan—Anthony Edwards—Eddie |
1 Ellis— George Englen — Ok Fern - |
I LoisFisher - Keton Freitas— Tamara
I Gage — Virginia Garman — Dawn |
I Garofalo — Robert Grivel — Juan |
I Guerrero—VirginiaHanson—Bran- |
ldon Harvey — Drew Hess— James 1
Hinkle — Dori Holmes — Jeffrey I
=Honea- Krigtie Jones—JakeLahr — :
ArlisLundstrom—Lori McDonald—
GaleMeyerdick —Albert Micone—
Stephen Noel — Gerard Olsen -1
David Ortiz—Barbara Osterman — |
| Mark Paytas—Raymond Pino—Bar- |
| bara Rausch—Robert Ray —Barbara |
I Regan — Deborah Richardson — |
IWoodrow Rish — Charles Roach — |
1Jmmy Ross—MicheeRussdl —Kay |
I Schneider - Charles Sedlacek —Fred |
I Sheldon — Joseph Shipley —Un Suk |
ISiple— Mistie Soares — Robert |
I'sullivan —Justin Waddle—William 1
Watson — Brandon Weeks — Jesse
I\itger 1

e —— |

MWR Services

Skedaddle Inn Meeting
Center

The Skedaddle Inn Meeting Cen-
ter/Lounge is now open Monday A
Thursday, 6:30 am. to 5:00 p.m.,
(Thursdays until the last customer
leaves). Itisalso equipped to cater|
largeor smal events.

Cdl themanager a 4360 or email:
raul.granados@sierra.army.mil Thel

business hours are Monday-Friday,
6:30am. to 5:00 p.m.

Sierra Lodge/Guest House
Cadll thelodging manager, 4544, or
email: raul.granados@si erra.army.mil

forinformation.

Sierra Bowling Center and
Snack Bar

Open everyday, 11:00 am. tg
8:00 p.m. Call 4442 for information.
Check out the Lunch SpecidsMonday
through Thursday. Delivery available
on all orders received before 10:45
am. Contact JackieWeston-Chasetq
book your birthday packagesand holi-|

day parties.

Physical Fitness Center
Open Monday through Thursday,
11:00a.m.to1:00p.m.and 5:00 p.m. to|
8:00 p.m. Open Friday, Saturday, Sun-
day from 11:00 a.m. to 1:00 p.m. The|
only chargetoindividualsis $3 for usg
of the Racquetball Court (per hour).
ITR isavailable at the Physical
FitnessCenter. For moreinformation
call 4655 or email
ok.fern@sierra.army.mil

Outdoor Recreation and
Equipment Rental

For reservationsand information
call Tony Bruening, 4354.

L aundromat

Opendaily, 7:.00amto 10:00 p.m.
inbuilding 142. Cost for wash, $1.25
and .25 cents (15 minute drying). For|
your convenience, thereisamaching
withlaundry supplieslocatedinsidethe
fecility and also achangemachine.

Recycling Center
OpenMonday through Thursday
6:30 am. to 5:00 p.m. Call 4504.

Morale, Welfare, and Rec-
reation

Administrative Assistant can be
reached at 4797, Mon.-Thurs. from|
6:30am.t05:00 p.m., or email her at
jessicacuevas@seraamy.mil. Bus-

ness Office can bereached at 4178 or|

4609
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* Clean off windows and windshield
* Ensure tires are in good condition
» Ensure heater and defroster are working
» Ensure all lights are working

» Drive at an appropriate speed for
conditions

* Do not tailgate

« Tap your brakes to warn others of your
intention to stop

» Drive defensively
» Take a bus and don’t worry about driving

Always Buckle Up!







