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S|on M etals,

tfflcer

, 2005, Colond Paull
it Commander, and
Sparks, Nevada to
to Precison Metds,
r effortsand dedica
g urgent material
Jetethe Armor Sur-
(ASKs) that were
Mohility Multi-pur-
hicles(HMMWVs)
d of schedule. The
alows our Soldiers

fighting the Gl obd War on Terrorism
with the best possible protection avail-
able and dlows them to perform their
mission with greater protection and
sfety.

Congressman James Gibbons,
NV(R) was a0 in atendance during
the event, where he presented PM I with
a U.S. Hag that was flown over our
Nation’s Capita. Congressman Gib-
bonsgtated that during thisinternationd
conflict, which is completely different
than any typethat hasbeen experienced
in the past, we need to do more to

Ailestones for Sierra

ind Kathy Ayers
ions
=ebruary 21 marked
sintheevery chang-
serra Army Depot
t milestone involved
ey Fghting Vehicles.
Bradley fighting ve-
tiond Guard unitsor
ments.
Lseemingly endless
iththeBradley's the
busly prepared the
ment within depot to
lace a the ever-ex-
sorage Site. We are
Bradley’s over the
jointheoneswejust

ilesoneinvolved our
3x M1 tanks by rall

from Sierra Army Depot to Anniston
Army Depot. Thisisto support aMa
rine Corps requirement for M1A1
refurbishment. Representatives from
theMarineCorpscameto SIAD inlate
January 05 and sdected the six tanks
thet we shipped to Anniston. Thisisthe
dart of expected vehicle shipments to
support various reset initiatives going
on a sdected Ground System Indus-
trid Enterprise (GSIE) facilities within
CONUS.

In addition to our vehicle ship-
ments, for several months Sierra has
been a part of a parts pull program.
SIAD supports the Tank-automotive
and Armaments Command (TACOM)
in the removad of parts from vehicles,
and then prepares, packagesand ships
these parts to locations around the
world to support various requirements.

Inc Helps with Armor [

with better protection and safety.

Phot

Colonél Paul Plemmons, Depot Commander (left), Jim C
Precision Metals, Inc and Congressman James Gibbons:
next to one of the armor doors fabricated at Sierra Arm»
without the support of PM1 providing both Armor and Ni
Colonel Plemmons presented a plague to PM1 to show
thegreat partner ship with privateindustry to provide Sol

better protect our men and women. He
stated, “Congress is working to pro-
ducetheresourcesand requirementsto
defend and improve our ability to win
thiswar”.

Insupport of SerraArmy Depot’s
requirement for anorder of 625 ASK’s,
PMI had a contract to provide us with
acombination of both Armor and Non-
Armor fabricated parts with Chemica
Agent Resistant Coating (CARC).
PMI’s initid schedule was to provide
these parts over a period of time that
would alow Sierra Army Depot to

complete these kits '
ber 31, 2004 contir
end of March 200!
schedule was com|
Serra Army Depot
kits by February 1¢
sponded to the chall
with over hdf of the
equated to approxim
vidua partsinaccorc
compressed schedul
meet our commitmer
ship these 4-Door ¢
of operation by the:

armvinge atsierra ArmyeDepotviararl 25 Eeb 05 One ol six ML inks chosenibye Nanne Corps
: : senlio AmnistoniNemgZdepol




2affected bases, and
rd POSSIBLE. I'm
" will continue until
‘he Secretary of De-
ractud lis.

«ed or approached by
) the BRAC process
elist of Presdentia
JmMmission, you need
) the Public Affairs
nmysdf, thiswill be
xovideofficd com-

will holdandl hands
1g directly after the
esed. Stay tuned for
1to be sent out.

areseverd quesions
=cent 100% vehicle
and for those checks
g through lunchtime
Il of you should have
irculated the day &f-
1 | want to thank you
and positive attitude

Colond Paul R. Plemmons
toward the search. Most of the em-
ployees | spoke with during the event
fully understood and supported the ac-
tion. | dsowant to commend our police
force asthey conducted the searchesin
an efficient and totally professional
manner. Good news to report is that
not muchwasfound. Therewereafew
instances of government property be-
ing found in vehicles, but not the types
of sengtive items we originadly were
looking for. It isimportant to be vigi-
lant as an employee to police one

our combat misson in the Globd War
on Terror. To be blunt, if you arg
caught with such materid, | will pros-
ecute to the fullest extent of the law.
These checks will continue randomly
from this time forward. We learned
many lessons on how to be even more
effident and thorough. Thank you again
for your cooperation and supportinthig
Important matter.
I SO 9000
Y ou have probably seen our tean
of Qudity folksin and out of your work]
aress for well over sx months. They
havediligently beenworking on prepar-
ing Sierrafor our 1SO 9000 audit. AS
| writethisarticle, | cantell you that we
have been recommended for certifica:
tion pending the resolution of some
minor discrepancies. Thisisan impor-
tant step for Sierra, as it puts us in
world-class company in the business
world. Youwill seearticlesand infor-
mation on what ISO is, what the Sierrg
qudity policy is and what the quality
(See Page 6, COMMANDER)

nion’s Position: AFGE L ocal 1808

rout intheworkforce
ar alot of whatisgo-
- of the things that
fety. Most employ-
scious, but there are
atever reason, do not
ang safe. In severd
vidited, there were
ding equipment and
P& E. Safety isthe
11 priority and the
s If youhaveanac-
jured because you
roper safety precau-
ault and disciplinary
nagaing you. If you
ypeof equipment and
1e proper safety pro-
, ask your Work
or what procedures
erate the equipment
Veryone' s respons-
0 be safe than sorry.

Jim Swistowicz, President

NSPS

During the Public Comment Period
tothe Nationd Security Personnd Sys-
tem, therewere morethan 40,000 DoD
responses compared to Homeland
Security’s with less than 3,200 re-
sponses. Mogt of the comments were
about Pay and Performance based sd-
ary increases. Wearenow inthe phase
of the 30 day, “Meet and Confer” with
the Codition of Unions and the DaoD.
The next 30 dayswill be the Congres-
sond review. The firg phase of the

NSPS “Spira One”
mented in July.

BRAC

Every military ingdlation will be
congdered for closing. In my opinion,
if you look at the diversity of our
workload and the importance that we
play in the War, we probably have a
better shot at staying open than most
other bases. | believe we fit in the
Army’sdirection for Rgpid Deployment
and Striker Brigade concept aswe can
ship by Air, Rail, Truck and are 300
milesfrom aSegport, not to mention our
climaeissuitablefor long-term sorage.
The Command Group marketing isbe-
ginning to draw more attention to
Sera svauefrom the DA up through
the DoD.

Monthly meetings are the first
Tuesday of each month a 5:15 p.m. in
Building 58 and dl employees ae in-
vited to attend and voiceyour concerns.
The Union Office phone is 827-5375.

will be imple-

Management, had €
the Depot achieve 3
FY05 VE savings¢
this
Regulatory req
Department of Defe
puter Networks
Information Technc
Certification every
processisreferred |
formation Techr
Certification Proces
2004, the certificatir
for renewa and Sie
estimate of $203,4
(Contract out) th
Beddingfield posse
accomplish this te
that, outsde of his:
could perform this
fractiona cogt to tl
only $7,190. Add
tor recommendatior
purchase new hart
onesegment of aCc
tions plan. This\
Depot’sLocd Aree
tion in the event of
core falure. How
business contacts,
tain $131,044 wi
equipment from an
no cost to Sierra Al
BJsideawasr
Engineering project
ceived $327,334 <
Tank-automotive&
mand (TACOM).
Mr. Matt Garc
Deputy Informatior
ager who inspected
Sierra  Compu
complimented BJ <
“The DITSCAP dc
very well-written ar
the DITSCAP proc
ficult task congderit
documentation.”
Congratulations
tise and resourceful
If you have any

prove Depot opere
Office at 4330.
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to keep politics out
lentifying facilitiesto
avmakers zedoudy
n

cipi, who previoudy
secretary of Veter-
s promised quick
Senate Armed Ser-
‘and is expected to
onfirmation.

1 your name to the
weekend,” Senate
s Chairman John
id after ahearing or
ior tocharthenine-
» Closure and
Imisson.

y, Bush announced
eight othersto serve
n. They are former
ay, D-Nev.; former
en, R-Utah; former
f of Saff andformer

(Ret.); Gen. JamesT. Hill, U.S. Army
(Ret.); Lt. Gen. Claude Kicklighter,
U.S. Army (Ret.), and Brigadier Gen.
Sue Ellen Turner, U.S. Air Force
(Ret.).

Principi drew praisefrom senators
as he pledged fairness in a job that
could see perhaps 100 military bases
either closed or redigned.

“Ascharman, | beieveitisimpor-
tant to set thetonefor our ddiberations:
to ensure that our work is devoid of
politics, to address potentid conflictsof
interest, to be independent, fair, open
and equitable, to build consensus and
to ensure the communities and people
impacted by the BRAC process have
an opportunity to beheard,” hesaidin
answer to the committee’s written
guestions.

Warner, a one-time secretary of
the Navy who ordered contentious
base-closings on his own, noted that

. Recent 3P Event

>ontrol

mbers: Virginia
3ill Russ, Delbert
.ee Schroeder.

age volume on De-
“month projected to
. Vaious manage-
tion practices, but no
=d containerswithin
pays$9-27 per day,
Jh transport cost by
2 -20 foot, or 1- 40
losest outsiderepair

work that can be accomplished on
Depot, rather than out-sourcing.
Savings: A random sampling of
the containerscurrently a SIAD deter-
mined that approximately 7% are
leased, gpplied to 1,000 containersper
month, this will equate to 70 leased
containers. For a single leased con-
tainer, returned to the owner, $3,285
- $9,855 per container, per year is
saved, for 70 containersthetotal sav-
ings to the Army is $229,950 -
$689,850. Sierra Army Depot is
uniquely suited as a container repair
and manacement facility, and athouah

Defense Department must give BRAC
alig of the facilities it wants closed or
realigned by May 16. BRAC will
evaluate the recommendations and
judge them on a st of criteria topped
by nationa security interests, Principi
said. The commission’'s fina recom-
mendations must be in the president’s
handsby Sept. 8, and hewill have until
Sept. 23 to accept or reject them. If he
accepts them, Congress will have 45
daysto rgect the proposasin entirety
or they become binding on the Penta-
gon.
Principi pledged thet at least one
commissioner will vist each community
onthecdosnglig for discussonsbefore
the plan is sent to Bush.

(Editor’s Note:  As information
on the status of BRAC becomes
available, the Public Affairs Office
will distributeto all employeeseither
through email or the Challenge).

Jeremiah Severs -
Kristy Turner - Fr
Kerry Gimble - SU
Whitebird - Bonn
Laimer

M ovement

Chester Chic
Hopkins - Michae
Moss - Timothy S
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Branch:

LTS

Leonard Artis -
- William Igo - Rok

Force Provide

Timothy Gray
- Deborah Rich
Meyerdick - Albert
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Robert Ausmus
- Kimberly Greenw

Water

Staci Murray -
Donald Selsor - P
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national defense mission. NS
of that strategy.

HOW WILL NSPS BE Dt

Proposed NSPS enabling r

been designed through the cor

of DoD organizations and the C

N t . nel Management, with inpu

’On a management, both civilian ar

a employees, as well as informal

DoD demonstration prograr

marks from modern hum

ol management systems. The pi

e c ur’t tions were published in the F

14 February 2005, and will k

public comment until 16 Marc

will be a subsequent collabore
the unions at the national lev

prove the system design.

HOW AM | PART OF Tt
MENT?

Feedback and input from
volved in focus groups an
meetings, together with emplc

Svstem
development of NSPS design
ployees provide during the F

comment period will also be
developing the final design of
WHAT WILL NSPS LOC

(u.s.ARMY |}

NSPS will be designed to
cruit and motivate a high-perfol
that can be sized, shaped, a
meet changing, essential defe
guirements. The design of
guided by the following princij

*Put mission first

*Respect the individual; prc
anteed by law

http://www.cpms.ods.mil/nsps -Value talent, performan

and commitment to public ser

.//cpol.army.mil/library/general/nsps +Be flexible, understandat

sponsive, and executable

ISPS? “The NSPS provides a unique opportunity to in

al Security Personnel System . ey
. flexible civilian personnel the way we manage our civilian workforce.

enable the Departmentofthe | Implementing NSPS will require significant eff

ther D t t of Def ..
o e e e e the dividends are tremendous as we can devel

demands of the twenty-first  [flexible and fair system that will help us attrac
includes a new labor relations . g
appeals process and an en- f€Ward and grow a civilian workforce to meet

| resources system, covering Nnatinnal ceciiritvys demande nf the hwient/-firet




tive and cost effective

L CHANGE UNDER NSPS?

1s flexible hiring procedures,

sition classification, pay band-

serformance in place of current
also provide for a new labor

n and employee appeals pro-

.L NOT CHANGE UNDER

1 safeguards, such as protec-
nination and selections based
nain under NSPS. Veterans’
will be preserved. There will
to employee benefits (leave
ce and retirement). Retirement
continue to be determined as
vith any base salary increases
| an employee’s “high three”.
L NSPS START?

start as early as July 2005.
dnes reflect an aggressive,
eline with full NSPS implemen-
over several years. This spiral
n approach, with phased

will provide the specific operational training
needed to successfully implement NSPS.
Employees and managers will be provided
with training to prepare for, understand and ef-
fectively use the new human resources
systems and processes. Training will be pro-
vided so that those affected will have the most
up-to-date information when implementation
occurs. The DA will also be providing training
on behaviors that are essential to the success
of NSPS.

WHAT WILL | GAIN UNDER NSPS?

NSPS will provide employees:

*A better understanding of how their posi-
tion aligns with the Department’s mission

*A pay system that takes into account mar-
ket considerations

*Ability to work in a high-performing envi-
ronment

*A more simple recruitment and classifica-
tion system

*A fair, consistent, objective performance
system with clear performance expectations

sImproved supervisory/employee commu-
nications

HOW SHOULD | PRI
NSPS?

There are several things yc¢
pare for NSPS.

*First, keep up to date on
tion. Periodically check the .
NSPS web sites, http://cpol.:
general/nsps, and www.cpm
as itis continuously updated w
news; attend town hall meetir
offered that are scheduled in
read the NSPS updates that a
and your Command.

*Second, talk to your super
your organization’s strategic
how your position supports th
information will better enable y
pervisor to set meaningfu
objectives once NSPS is imp

*Third, be prepared to trar
responsibility for learning NS

These steps will help m
ney to NSPS a smooth one

' 90 - 0 - 0 -9 -9

ance Office Spreads Word About DoD Civilia

€S Press Service

ERY, Ala, Feb. 24, 2005 — Hu-
xidig LindaK. Stouffer said when
» campuses, she tdls students the
ntis“the' employer of choice,” and
ort America s defense around the

yworks for the DoD Civilian Per-
lent Service's Defense Applicant
yvsadDoD hasjobs“fromAtoZ.”
xe aDoD dgn a ajob far, that
1 have to wear a uniform and join
Jffer told alarge gathering of uni-
, adminigtrators and students here
ical assstance workshop a Ala
rSty hereFeb. 23. “DoD hasmore
lian jobs around the globe.

courage studentsto work for DoD
/ees and to understand that if they
lilitary, supporting our nation’s de-
sthe most awesomeiob thev could

help peoplein ther job search process— to talk to
them and explaininformation on variousjobannounce-
ments,” shenoted. “We aso connect them with other
recruitersin DoD.”

Stouffer said her officelooksfor eventsto spread
the word about its existence, particularly minority
eventssuch asthe DoD’ s African-American History
Month Outreach eventsa Alabama State University.

She said her office comes under the deputy as-
Sistant secretary of defense for civilian personnel
policy. “Thisoffice wanted people on staff who could
answer questions for students and anyone wanting
information about DoD jobs,” Stouffer noted. “ That
way, they could pick up aphoneand havealive per-
son to talk to.

.. Or they could send usan e-mail and they will
get an immediate response.”

Stouffer said adviserswill discussjob search pro-
cess, provide information about DoD vacancies,
occupations and missons, assst with questions, ap-
plications, forms and status of applications; explain
DaD job terminoloay; and provide aconnection be-

to relocate to where that job is, tt
nity you will have”

DoD has 6,000 offices and in:
state around the country andin 14
theworld. DoD’ s three military ck
defense agenciesrecruit on many ¢
Sty campuses. The Defense Apy
Office is the centra point for ma
civilian employment opportunities

“Out of about 800 occupati one
government, you'll find jobsin Dc
those occupations,” she noted.

The mogt critica skill needs fc
twoyearsareengineers, adminigtra
agement, education, security
accounting and budget, informatic
physica sciences, accordingtoalx
lic Service Sudy.

DoD components also offer n
and entry-leve professond develc
grams, aswell assupport for gradue
scholarships in career fields whert



4 Osborn - Helen Brown - Jeremiak
yan - Jabari Chapman - Gaosa
lie Johnson - Jackie Russ - Bryar

7 - Michadl Chastain - Eric Cowart
Jennis Gaskill - Gary Oaks- Gary
<s - Edward Stoutenburg

<ins - Gerald Mode - Eric Hull -
ylon Musnicki - Timothy Micone-

aman - Tracy Tescher - Franklin

Hugh Blosser - Mdissa Boatright - Lawrence
Brown - Gary Chandler - Gary Davison - Arthur
Gomez - Steven Hadtie - Edith Higgins - William
Jackman - Edward McKee- Larry Micone - Ralph
Schroepher - William Wilkey - Michad Winters

Utilities

Bernable Asuelo - Robert Bowen - David
Gentilcore - Phillip Gonzales - Thomas Heneghan -
Donad Johnson - Joseph Paris - Ricky Ridenoure -
Richard Rock - Jerry Smpson - Jeremiah Van Meter

COMMUNICATIONS

Bill J. Beddingfield - Darin Dabelle- Jeremy Day
- VirginiaEckroat - Kent Hinderlider - Paula Taylor
- Woodrow K. Rish - James Toner - Alan

Sheldor
ing Shop

Vanderville - Jyme Moore - Kathie Tavalero

DEPARTMENT OF THE ARMY
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2003 Earth Day Message
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Good housekesping pays off i1
helpsusoperate moreefficiently ar
quicker; 2) It helpsusget thejob d
Itisafact that mogt fdlsonthesar
been prevented by good housekex

Wak around the worksite witt
Get them to nominate and voteon
worst housekeeping.

Together develop solutionsfor
keeping in these aress.

COMMANDER:

(Continued from Page 2)
objectivesare. Congratulationsar
todl thefolks espedidly the Qudit
fice that pulled this dl together.

SAFETY

Think safety indl you do. W
on the number of lost time acciden
oneistoo many. Pay attention, us
thejob, proper driving and lifting te
care of yourselves and your co-w

Findly, | just want to again th
ery Sierra employee for your
dedication. ThisDepot ismaking i
Globa War on Terror. | hadtheq
senting aplague to one of the co
that assisted with the HMMWV (¢
man Jm Gibbons of Nevadawast
heard the grest reaction time base
shipwith privateindustry to get doc
weeks ahead of schedule. You d
doudy proud of the effort whet
directly on the project or not. In
wewill be honoring our own empilc
work aswell as our contractorsir
Chedter. Pridein Excellencel

oulight srin

April
3rd




sswith aturn out of

Some of the vend-
were Saint Mary’s,
dospital, American
DoyleFamily Prac-
), and the Highway

liketo thank our Athletic Director Kdly
Revdlesfor puttingit dl together!! This
is an annua event sponsored by the
CY S, so watch for our advertisements
next year so you can come and join in
on the fun.

om the Child Youth Services enjoy thefestivitiesdur-

ual Health Fair.
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Skedaddle Inn Meeting Center

The Skedaddle Inn Meeting Cen-
ter/Lounge is now open Monday -
Thursday, 6:30 am. to 5:00 p.m.,
Thursdaysuntil thelast customer leaves.
Itisaso equipped to cater largeor small
events.

Cadll the manager at 4360 or email:
skedaddleinn@serraarmy.mil. Bus-
ness hours are Monday-Friday, 6:30
am. to 5:00 p.m.

Sierra Lodge/Guest House

Cadll thelodging manager, 4544, or
emall: skedaddle.inn@s erra.army.mil
for information. Room rates from
$50.00 - $60.00 per person.

Sierra Bowling Center and
Snack Bar

Open Monday through Thursday,
11:00 am. to 8:00 p.m. Call 4442 for
information. Check out the L unch Soe-

schoolsinHerlong thisyear. JulieMa
son, a department head of Morale,
Whdfare and Recrestion, volunteered
her time to present to the students a
narrative of an important African
American. Juliewent back into history
and transformed herself into Mary
McLeod Bethune. She took on her
character and presented anarrative to
the students at Fort Sage Middle
School and Doyle Charter School.
Mary McLeod Bethune, born to

Americans. Betht
through education, t
to earn aliving in ¢
opposed racial equ
great job of motivat
day inschool andto
in life. CYSwoulc
for volunteering her
youth in our comm
about them. We a
thank the schoolsas
ticipation.

The following individuals were
recognized with “No Loss Time” In-
jury Awards for FY 04:

Don Hassenplug - Norm Hayes-
Ken Hewitt - Leon Huffman - Dave
Huhtala - Weston, Musnicki - Jim
Stokes- Mark Vandeburgh - Manuel
|Ledie - Darren Allbee - John Dennis
- Harry Ehrman - MikeHall - Norman
Jenkins - Charles Lacombe - Greg
[Lompa - David Masoner - Daniel J.

NOLOST TIME AWARDS

Murphy - Barry Spre
- Grover White- Cl
- BernieAsudo - B
Gentilcore- Phillip C
Heneghan - Donad
Paris - Ricky Riden
- Jerry Simpson -
Meter - Walt Do
Quezada - Punani |
Eckroat - Kent Hin
Swift

to 8:00 p.m. Open Friday, Saturday,

Sunday from 11:00 am. to 1:00 p.m.

Thereisno charge for generd usefor
military and depot personnel. For
other authorized patrons, there is a
$2.00 daily charge with special
monthly reates available. Regular
membershipis$20.00, premier mem-

bership is $40.00. A tanning bed is
dsoavailableat arate of $6.00 per tan
or amonthly rate of $35.00. Use of
the Racquetbdl Courtsis only $3.00
per hour.

Now available- Prepaid ordersfor
custom hats, jackets, and shirts with
depot logos. ITR is avalable at the
Physica Fitness Center. For morein-
formation call 4655 or email
ITR@sierra.army.mil or
ok fern@derraarmy.mil.

I TR isavalableat the Phvsicd Fit-

and Boats. Alsod
have not aready ti
Cdiforniatest for w
great time to get
weather is just ar
Booksandtest area
during regular busine
A NEW REQUIRE
WATER CRAFT ~
For reservations an
Chris Long at 82
Chrigtopher.Long@
L aundromat
Opendally, 6:0C
in building 142. Co
and $.50 cents witl
cycle. Please cdl 8
tiond information.
Recycling Cer
Open Monday t
6:30 am. to 5:00 p.
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