SlerfaArmy Depot, Herfong, CA

Sierra Arm

By William Coffenberry

Business Development Office
Charlie, Frances, and Ivan. No,

these are not new names of recently
hired employeesat SierraArmy Depot,
but they are names of Hurricanesthat
have, or will haveahugeimpact onmil-
lionsof livesalong theeastern and gulf
coastsof theUnited States. Enter Si-
erra Army Depot and the Federal
Emergency Management Agency
(FEMA).

After monthsof discussionswith
key personnel in the Department of
Homeland Security and FEMA, anew
partnership has been formed to assist
those affected by natural disasters. Si-
erra, in partnership with FEMA, has
obtained new workload that supports
FEMA' sPre-Positioned Disaster Sup-
plies(PPDS's) Program. Theprogram
wasdevelopedto pre-positionlife-sav-
ing/life-sustaining disagter equipment and
suppliesascloseto apotentia disaster
site as possible, and shorten the re-

ers. Sierra seffortsfor theHRK pro-

ductionwill include blast, welding of

interior shelving, paint and stenciling of

thecontainersprior to shipment. These
containerswill beshippedtoFEMA'’s
Fort Worth, TexasLogidtics Fecility for
contai nerization of variousitems, toin-

clude Air compressors, Generators,

saws, and variousroofing supplies. The
same effort will be performed on the
IRR containers. However, SIAD will

a0 beprocuring, assembling, and con-
tainerizing the assetsrequired for the
IRR’s. Suchitemsas cots, blankets,

pillows, hygienekitsand port-a-potties
will bedeliveredto SIAD for packing
into the IRR prior to shipment. Al-

though wedo not have specific shipping
instructionsfor the|RR’s, it isantici-

pated that these containers, when

complete, will godirectly toanareathat

has been recently affected by anatural

disagter.

that hit Florida, Alabamaand L ouisi

Photo by Bill Coffenberry

Thetruck shown aboveisoneof many that wer eloaded after receiving
short noticeto ship out 22 FEM A container sin thewakeof thehurricanes

ana.

sponsetimefromincident to delivery of
critical assets. Sierrawas chosen based
onour excellent track record and exper-
tiseintheassembly, containerization,
and rapid deployment of critical assets.

Two separate programs are cur-
rently inproduction at theDepot. Over
the next few weeks, 15 each Home
Recovery Kit Containers or HRK’s,
along with 20 each Initial Recovery
Response Containersor IRR’s, will be
produced utilizing 20foot | SO contain-

Thisisjust the beginning of what is
hoped to bealong ladting partnershipwith
FEMA. Discussionsareaready under-
way for afollow-on production of 150
each IRR's, toincludethe pre-position
storage of someof theunitshereat Si-
era

| would like to thank all those in-
volved fromthetimethecall cameinuntil
thelast truck | eft thedepot in the ship-
ment of the FEMA assets to those
individualsinthewakeof thehurricanes.

Yy 'Depot Prbwdeé Support to F'EMA

Photo By Lynn Goddard

Thedepot procur es, assemblesand containerizesitemsneeded tofill the)
insideof theabovelnitial Recovery Response (IRR) container. They are
loaded with such itemsascots, blankets, pillows, hygienekits, and port-
a-potties.

SIAD Armored Door Kits Used By Local Soldler

Photo Submitted
Ser geant Jason Jackson, currently stationed in Tukrit, Iraq, stands
beside oneof the hundr edsof ar mored door kitsthat wer eassembled
and shipped from Sierra Army Depot. Sergeant Jackson isthe son of
Toni Brown and step-son of Larry Brown of Herlong, California. Larry
Brown currently isemployeed at SIAD and Toni Brown isemployed
with thePost Officeat Herlong.
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Commander’s View
World attention continuestofocus shipskillsfor Depot managers, super-  tion. Alsomy employeelunch program

on the Middle East and Operation
Iragi Freedom/Operation Enduring
Freedom. Whiletheworld watches,
many of you areworking behind the
scenesin quiet dedication to support
our Soldiers. Y our outstanding efforts
insupport of our deployedforcesare
greatly appreciated.

Asl haveachanceto get out once
againintothe Depot | am amazed how
much activity isgoing on. Itisgrest
getting achanceto see our employees
performing quality work onthevari-
oustypesof systemswe supportis
fantastic. Y oudl needto beproud of
your efforts, | certainly am.

SAFETY

Nooneintentionally commitsan
act that resultsinan accident and, if |
personally asked eachoneof you, | am
sureyou would expressyour 100%
commitmentto SAFETY andaSAFE
work environment. Y et, regardlessof
commitment, accidents and injuries
continue to happen.

Thenumber onecauseof accidents
iscomplacency, in other words, ac-

Colond Paul R. Plemmons
ceptingthesameroutine. Whenweare
talking about SAFETY, wecan't be-
come complacent. Bemindful of the
known hazardsand becongtantly vigi-
lant for potentid previoudy undetected
hazards.

Also, areminder that the winter
Seasonissoon upon us, sobrushupon
your winter driving skills.

LEADERSHIP

Duringmy tenureascommander it
hasbeen my goal toimproveleader-

visorsand leaders. Weinstituted the
quarterly leadership academy,
Achieve Global training and have
nominated and sent sel ected person-
nel to higher-level coursesoff Depot.
Inkeepingwiththisgod | directed thet
a cultural survey be conducted on
Depot. Leadership and management
consultantshired for thispurposein-
terviewed four focusgroups. Forthose
that participated in thefocus groups,
thank you for your participation and
your candid and frank answers. | have
just met with the consultantsto receive
feedback and was impressed with
what wasfound. Many postiveswere
identified such as sense of and dedi-
cation to mission. As well as the
positives, therewere some challenges
identified. | plan to focus on these
identified |eadership challengessowe
havethebest |eadership and command
climate we can have a Sierra. | am
looking at establishing aleadership
council congsting of dl gradesto pro-
vide a check and balance system to
insurewearemovingintheright direc-

will begin againin October. Thisis
nothing more than acommunication
feedback program to Depot |eader-
ship.

Finally

| againwant to expressmy heart-
felt thanks for the hard work and
contributionsto thewar effort. | en-
courage you to keep up the great
work. Weexpect severa moredistin-
guished visitorsthat areinterested in
looking at Sierra scapabilitiesinthis
BRAC year. Stay safeand | will see
youinthework place.

The Union’s P05|t|on

The way to apply for a job
through DEU haschanged.

In the past applicants applying
under DEU Announcement’s must
submit aseparate gpplication package
for each DEU Announcements. Un-
der new processthey will only needto
submit asingleresumeto the Central-
ized Resumix Database onetimeand
sdlf-nominatefor any interested posi-
tion. Under thesenew procedures, dl
applicantswill submit aresumeinthe
same manner - regardlessif they are
interestedin aposition announced un-
der DEU or under Merit Promotion,
one application processfor all. You
now may submit your resumeviathe
Army ResumeBuilder, viahard copy
throughregular posta serviceby mail-
ing their resume to the Centralized
Resumix Processing Center (CPRC)
at the NECPOC, or viaemail to the
CRPC. Thepreferred methodisthe
Army Resume Builder because once

Jim Swistowicz,
President

an gpplicant submitsthelr resumedec-
tronically from the ARB to the
database, the systemisautomatically
updated with the new information.

Automated Interest & Availahility
Tool will soonbeavailableto usefor
Open ContinuousAnn’ sand standing
inventories.

Individual DEU vacancy an-
nouncements will be open for a
minimum of 10 cendar days. Anex-

AFGE, Local 1808

ample of an individual vacancy an-
nouncement iswhen aparticular type
of positionisonly filled occasionally
and gpplicantsaregenerdly available.
The Union and CPAC will work to-
gether and make surethat all vacancy
announcements are posted on the Of -
ficid Bulletinboardsinyour work area.
Job vacancieswill ill beposted onthe
Internet at www.usajobs.opm.gov

Temp employees need to make
surethat you updateyour résumé sand
includedl the skillsthat you have ac-
quired since working here at Sierra
Army Depot.

Numerica scoring under DEU will
no longer be accomplished by manu-
ally applying acrediting planbased on
KSAs, but rather through the weight-
ing of skills, whichisthemost critical
step in the evaluation process. The
weighting of skillsisacritical process
thatinvolvesthemanager determining
the most important skillsand placinga

numerical valueon eech skill relaiveto
their importance.

Reminder to all Union Mem-
bers

Thisyear’ sAnnua Union Dinner/
Dance will be held on October 29,
2004 at the Reno Hilton. Thedinner
isfreeto union membersand oneguest;
however, additional guests are wel-
come at a cost of $30 per guest
(payable when making reservation).
Thisyear music will be provided by
“Those2Girls’ andtherewill beraffle
prizesgdore. Raffleticketswill be$.50
or threefor adollar. TheGrand Prize
will be provided by the Reno Hilton.

TheRenoHiltonisofferingrooms
for $59.00 plus tax. You have the
option of staying Friday night or Friday
and Saturday night at thisrate. You
must make you own reservations.
Each Unionmember will receiveaflyer
inthemail withinstructionson how to

SeeUnion, Page3
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Steps To Take For Reporting Work Related Injuries

By Manar Sadek-Shaw
Safety Specialist

An employeeinjured onthejob
must notify hisor her supervisorwithin
24 hoursof thedateof theinjury. If the
employeeisunconsciousor unableto
communicate, a co-worker or other
personin chargeshould notify thein-
jured employee’s supervisor.
Supervisors receiving reports of a
work-related injury shal immediately
conduct aprdiminary investigation and
promptly notify thesafety office. Do
not tamper with evidence surrounding
the accident scene until the safety of-
ficeconductsther investigation.

Ininstancesof lesssariousinjuries

when medical assistanceisunneces-
sary, the injured person must still

Union:

(Continued from Page 2)

get thespecial roomratefor theDin-
ner.

Tomakeyour reservationsto at-
tend thedinner, pleasecal SuelLedie
at extenson 4286, Cecil Fainat exten-
sion 4110, or Jeannine Hamilton at
extension 4883. Dinner reservations
must be made no later than close of
businesson October 21, 2004. If you

makereservationsand cannot attend
pleasecdl and cancd your dinner res-
ervaions.

Thenext Union Meeting will be
held on October 5, 2004 at 5:15 p.m.
a Building 58 and everyonewe come.
Union Office Phone number is827-
5375. Hopeto seeyou there!

report theinjury tohisher supervisor so
thet apreliminary investigationmay be
conducted. Oftentimesaprdiminary
investigation may reveal potentional
unsafe condition(s) and/or dlow asu-
pervisor toimproveupon current work
practicesto prevent future mishaps.

| must emphasizethat every job
relatedinjury should bereported with-
out delay to your supervisor so that
immediate action may betakento pre-
ventreoccurringinjuries. Furthermore,
accurateand timely reporting of work-
related injuries, illnesses, and near
missesiscriticd toprovidingasafeand
healthful work environment. Thisen-
ables assessments of trends and
ultimately contributestoinjury preven-

tion.

Itisourintenttominimizeinjuries
by ng accident trends, identify-
inghazardsandtaking correctiveaction
when appropriate. We placeahigh
valueonthesafety of our workforce
and arecommitted to providing asafe
and hedlthful workplacefor dl. Super-
visorsplay akey rolein helping meet
thiscommitment. They areresponsible
for the safety of their employees, for
inspecting work areasfor unsafe con-
ditions, and taking prompt actionto
eliminate hazards.

If you have any questionsregard-
ingthisarticleor if youwouldliketo
obtain training information on saf ety
topics, to useat your safety meetings,
contact the Safety Manager at exten-
sion4431.

X
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The Corner Market

By Bill Coffenberry
Business Development Office

When | was asked to write an ar-
ticlefor the Challengethismonth onour
new partnershipwith FEMA, | began
to think that many employeeshereat
SierraArmy Depot probably haveno
idea how we got this new workload.
That lead meto ask myself two ques-
tions, “How many peoplethat work
herereally know how we market the
Depot’ scapabilities’ and“What role
doesthe Business Development Office
play inattracting new customersto the
Depot”? To answer those questions, |
decided to start anew columnthat will
appear inthe Challenge each month to
inform Depot employees of theon-go-
ing marketing efforts to bring new
workload to Sierra. And with anew
Fiscal Year just around the corner,
what better way to start the column by
recappingthemarketing effortsfor Fis-
ca Year 2004.

Asl mentioned above, the FEMA
workload was the highlight of new
workload that the Depot received in
FY04. Thisactualy cameabout asa
result of ameeting between the Com-
mand Group and Mr. Jeff Griffin, a
former mayor of Renowhoiscurrently

the Regional Director for FEMA re-
gion 9located in Oakland, CA, who
visited the Depot in thefall of 2003.
Mr. Gary Moore, Director of Logis-
ticsfor FEMA,, then visited the Depot
inMarch of 2004 to seefirst handthe
corecapabilitiesat Sierra. Based on
thelasting impressionsthe employees
of SIAD left, anew partnership was
born.

On a lesser scale, severa new
projectswerereceived, proposa shave
been submitted, and we continue to
pursueseverd solidleadsasaresult of
Business Devel opment Office partici-
pation at various conferences and
symposiums during FY04. We at-
tended 10 conferences/symposiums
rangingfromMedical, to Aviation, to
TACOM sponsoredevents. TheTool
Kit Modernization Program
(TACOM), whereintheltem Manager
at Rock 1dand pusheskitsinto Sierra
for storage and shipment, wasinitiated
during discussions held at the DOD
Maintenance Symposiumin Valley
Forge, PA last October. In April of
2004, BDO personnel attended and
displayed at the Force Projection Sym-
posium, another TACOM sponsored
event, held in Norfolk, VA. Subse-

guent to the symposium, acost pro-
posal toreceive, assemble, storeand
ship Live Targetry Kitshasbeen sub-
mitted. This could result in
approximately 10,000 FY 05 Direct
Labor Hours. Findly, wecontinueto
pursueleads established at two Medi-
cal conferences we attended. BDO
personnd arecurrently negotiatingwith
the Navy for potentia storage of their
hospitals, aswell asthe Air Forceand
their requirement for storage of Medi-
ca supplies.

Allindl itwasaproductiveyear
for SierraArmy Depot from amarket-
ing perspective. Wearein the process
of determiningwhich conferencesand
symposiums we will attend during
FY 05, based on our Return on Invest-
ment analysisfrom FY 04 attendance.
Future articles will update the
workforce on new programsreceived,
potential workload being negotiated,
and conferences/'sympos umsattended.

Incdosing, I would liketo welcome
any feedback you, theemployees, may
have regarding our marketing efforts.
Weared| sakeholdersin SerraArmy
Depot and must continueto market our
capabilitiesasaTeam!

New Engineer
In Town

Heather Coursey was born and
raisedin Baltimore, MD. Shegradu-
ated from GA Tech in 1987 with g
Bachelor of Science Degreein Me-
chanica Engineering. During college
sheworked asaResident Engineer for|
the Federd Aviaion Adminigtrationin|
the Southeast, U.S.

1n 1989, shewent towork for the
Batimore Didtrict Corpsof Engineerd
las aJunior Engineer Trainee. Upon
completing her 18 monthtraining as-
signment, she transferred to the|
Directorate of Engineering and Hous-
ing at Aberdeen Proving Ground,
Marylandin 1991. Sheworked asaj
Project Manager and most recently as
aMaster Planner beforetransferringto
SierraArmy Depot to assumerespon-
sibilities as the Chief, Engineering,
Plans, Servicesand Environmentd Di-|
vison for DPW.

Heather is a registered profes-
siona engineer in Delaware. In her
sparetime, shelikestotravel to Na-
tional Parks and work on her
geneal ogy research.
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Col. Paul Plemmonsstands
with Bill Heyland after pre-
senting him with his
retirement certificatealong
with theflag. Mr. Heyland
began hisfederal career in
August 1979 as a Super vi-
sory Helicopter pilot in the
Aviation Division. In 1993
after the Aviation Divsion
wasabolished, Mr. Heyland
wasplaced in hiscurrent po-
sition as the Cost/Price
Analyst in the Contracting
Office. After hisretirement,
Mr. Heyland will continueto
work asapilot for Mountain
Lifeflight in Susanville, flying
the helicopters he loves to
fly. Good luck Bill!

Charvette.

MikeButcher retiresfrom gover nment serviceafter working 37years
and 5months.Col. Paul PlemmonscongratulatesMikeButcher on his
retirement by presenting him with aretirement certificate, pin and
Americanflag. After retiring, Mikeplansto managean RV Trailer
campsiteand stor e, not to mention maintain thecampsitegroundsfor
hisfamily in Idaho. Heisalso goingto enjoy spendingtimewith his
granchildren. CongratulationsMikeon your retirement and havefun!

Charvette Comier, Safety
Technician, receivesrec-
ognition from Col Paul
Plemmonsfor 20 year s of
continuioous federal
service.Congratulation

Photos By
Lynn Goddard
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What do you say about someonewt
thepast 21years. It wasprobably
Ryan, Security Manager, had tomr
Mrs.Ryanwith aluncheonwhereC
her with awell deserved retirement
will not bethesamewithout Patty F
you thebest and hopethat youwill
never had timetodobefore. From
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‘enberry, Contract Specialist, proudly acceptsher 20
teand pin from Col. Paul Plemmonsduringan awar ds
1. Mrs. Coffenberry followed her husband, Bill
Chief of BusinessDevelopment Officeto SierraArmy
st year after Workin?al ock Island Arsenal, Illinois
118years. Mrs. Coffenberry isoneof what seemslike
'team within the Contracting Office.

sfrom an officeand position for
ehardest decisionsMr s. Patty
iendsand co-wor kershonor ed
>lemmonsgr acioudly pr esented
ate, pin,and American Flag. It
1elntelligence Office. Wewish
timetoenjoy all thethingsyou
1d toanother, wewill missyou!

Mr. Tamas Judson poses with hiswife after receiving his
retirement certificateand flagfrom Mr. Mike Sweet, Garri-
son Manager. Mr. Judson retiresafter 35 yearsof federal
service. Mr. Judson was a vauable asset within the Dir ec-
torate of Information and Technology as a
Telecommunications Specialist. Mr. Judson planson enjoy-
ingabighobby of hisduringhisr etirement and that |sattendlgﬂ
NASCAR races. TakecareJud Man and know that we
will missyou!

After 23 yearsof government service, Mr. Bobby Van Meter, Main-
tenance Supervisor, madethedecision toenjoy theretirement life. Col.
Paul Plemmonshonored Mr. Van Meter by presenting hisretirement
certificateand the American flag during hisretirement luncheon. Mr.
Van Meter will bereturning for aoneyear period totrain the new
M aintenance Supervisor. Weexpect that Bobby will bemining and
panningfor gold in hisspar etime, not tomention campingwith hisdog.
CongratulationsBobby!
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L EAN/SIX Sigma News

By Allen Jones
LEAN Office
OutsideStorageRIE:
Thisteam’sfocuswasinthearea
of Accuracy of Space Utilizationre-
cording. Through their investigative
effortsit wasdetermined that dueto the
current reporting processonly 6 of 25
steswereonofficia record. Thisrep-
resented 76% of SierraArmy Depots
available outside storage space not
properly recorded. Withtheir devel-
opment of an action plan to addressa
misaligned current process, al records
of available space are now up to date.
Proper spacereportingwill not only be
crucia tosugtain current missonopera
tions, but to future plansaswell.

M echanical Repair V SA:

Thisteam mapped and thenrefined
theprocessof onecommodity that runs
through ShopsDivision. They deter-
mined that with the devel opment abasic
flow plan, it could beapplicabletoall
of their gpproximately 60 different com-
modities, with minor modifications.
Their effortsto build abasic foundation
resultedinasmall bitegpproachthat has
thepotential to realize substantial bot-
tomlineimpact savingstothedepot.

Wewould liketo extend aspecia
thanksto Bob Goldsmithfrom Simpler
Consulting, for al hishard work and
patience, in SierraArmy Depotstrans-
formationto Lean Thinking.

RECORDS - THE PIECE THAT HOLDS THE

By Kevin Pasley
Quality Engineering Office

Asl wasdtting at my desk prepar-
ing towritethisarticleon SO 9001:
2000, | asked myself how am | going
to get peopleto read an article about
recordsrequirements? | thought about
thisfor awhileand decided | needed to
equatethisto something that weall dedl
withineveryday life. Taxes!

You’re probably thinking “I
thought you said you weretrying to
makethisarticleinteresting. I'drather
be counting cars, looking for out of
statelicense plates, than reading some
stupid 1SO 9001: 2000 article about
taxes.” Now don't skiptothenext
article because thereisan important
message| amtrying to convey to each
and every oneof you.

Recordkeeping isavery demand-
ing function in regards to 1SO
certification. Infact recordsrequire-
mentsarereferred to 18 timesin the
1SO 9001: 2000 standard. Thereisa
very good chance you will be ap-
proached by an auditor and will be
asked about your recordkeeping.

Do not panid For most of your
adultlifeyou have been managing your
own quality management system and
did not evenknow it. Every year the
IRS sends you a 1040 instructions
manual. Think of thisasyour proce-
duresmanua. Themanual containsa

mission satement which satesthe|RS
Missionisto apply thetax lawswith
integrity andfaresstodl. Think of this
asyour quality policy.

Theingtructions manual contains
formsor ingtructions on how to obtain
forms. Theseblank formsare docu-
ments. Onceyou preparetheseforms
they arerecords. The 1040 instruc-
tionmanual statesstep by step how to
fill outthe1040form. Thisisyour per-
sonal desk guide. However, youmust
keep proper recordsin order tofill out
thisformcorrectly.

Some of these records are pro-
vided toyou automatically likeyour
W-2form, and your 1098 for thein-
terest you paid on the houseyou just
bought. However, youareresponsible
for keeping personal recordsfor ex-
penses such asthat alimony payment
toyour ex-wifelivingintheOzarksor
that deduction youwant totakefor giv-
ing her old clothes that don't fit
anymoretothe Salvation Army.

Areyou getting the point yet? You
arebeing aswesay inthe|SOworld
“compliant”. However, at Sierra
Army Depot wewant to become* cer-
tified” whichismuchmoreprestigious
than being just merely compliant.
Whenyou arecertified you volunteer
for an auditor to come look at your

CONFIGURED LOAD TEAM RECEIVES
RECOGNITION

Colonel Plemmons, Commander, far left presented Meg Hill, Tom
Schock, Dave Osborn, and Mike Gresswith coinson behalf of the
Commander at Fort Wainwright, Alaskafor thesupport they provided
tothe172nd Soldiersduringthe EAB operationsof Class| mission
confl?ured loads. Themission wasasuccessand will bringadditional

oad and training oppor tunitieswith the172nd. Sierracontin-

work

uestoplay asignificant rolein theimplementation of configur ed loads.

Photo By Lynn Goddard

Fire Prevention Wee
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booksrather thanbeingforcedintoan
audit asinthetax example.

Sierrais scheduled for apre-as-
sessment audit in December and our
regigtration audit isscheduled for Janu-
ary. Auditorsaresubjecttolook at all
documentation and records. Thereare
several typesof recordsthat must be
maintained, but intheinterest of sav-
ing trees, | will only touch onafew.

Every employee should ensurethat
proper records are maintained of their
education, training, skillsand experi-
ence. This not only protects the
employer buttheemployees futureas
well. Seraisprimarily astoragefa-
cility. Thematerial we store belongs
toamultitude of customers. Sierrais
required tomaintainrecordsand report
tothecustomer if any property islost,
damaged or otherwisefound to beun-
suitablefor use.

Whenaproduct doesnot conform
torequirementsasidentified, records
shall beprepared and maintai ned stat-
ing thenatureof thenonconformity and
any subsequent action taken. Records
shall aso bemaintained based onthe
action taken reviewing customer com-
plaints

Thisisnotacompletelist of dl the
records Sierraisrequired to maintain.
Proper recordkeepingisarguably the

PYRAMID TOGETHER

mostimportant functioninachieving
and maintaining | SO 9001: 2000 cer-
tification. 1SO documentation is
dividedintotiersandisstructured like
apyramid. Thefirsttieristhequality
policy and quality manua - the QEO
isresponsiblefor these. The second
tier is the procedures manua - the
QEOQ isresponsiblefor thisonetoo.
Thethirdtier isthework instructions,
desk guides, and standing operating
procedures - the process owner isre-
spongblefor this. Thefourthandfinal
tier conggtsof quality records- every-
oneisresponsiblefor records.

How can recordsbethat impor -
tant? After dl it’'sat thebottom of the
pyramid. Recordscreatethefounda
tion. If youdon’t have good records
therest of your quality management
system becomes meaninglessand col-
lectsdust. Recordsaretruly thepiece
that holdsthe pyramid together.

If youhaveany questionsor sug-
gestions about 1SO related issues
please contact myself or one of the
other |ISO team membersat extension
4709. Remember you are part of this
pyramidfor certification!
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Child and Youth Services News

4-H UPDATE

Childand Y outh Servicesishappy
to announcethat we have an addition
toourteam. Througha4-H Grant that
wascoordinatedwiththeUniversity of
Nevada, Reno 4-H and CYS we
have hired a Community Based In-
structor. Our new 4-H team member
isKathleen Catron. Kathleenisfrom
Doyle and sheis very active in the
community. Her jobincludesplanning
and preparing avariety of age appro-
priate4-H activitiessuchascitizenship,
performing arts, photography, cook-
ing, body imaging etc. for middle
school and teen youth. Wearevery

/ Harvest Dinner and
Fun Night at the
Skedaddle Inn on
October 28.
Tasteful costumes
are welcome. For
mor einfor mation,
contact Raul
Granados at
extension 4360 or
4154,

BOSSES DAY

October 16is National Bosses
Day. Sincethe16"isonaSaturday,
we will observe it on Wednesday,
Sept. 13. National BossesDay gives
employeesthe opportunity to recognize
thosein supervisory positionsby giv-
ingcards, flowers, or gift certificatesor
giving lunchintheir honor. For further
information, contact Raul Granadosat
extension 4360.

History:

National Bosses Day started in
1958 by PatriciaBaysHaroski, anem-
ployee at State Farm Insurance
Company. Shesubmitted theideato
the Chamber of Commerce of the
United Statesto designatethisday on
October 16™, her father’s birthday.
The purpose of thisday wasto show
appreciation for supervisors and to
improve rel ationships between em-

ployeesand their bosses. Shebelieved g

employeesdonot understandthechal-
lengesthat comewith the supervisory
title.

excited about having her herewith us
and we look forward to a very suc-
cessful year with4-H. If youwould
liketo enrall your childin CY Sand 4-
H pleasegiveusacall at 827-4696.

CYS ROCK CLIMBING
CLASS

The CYS Rock Climbing Class
will be held at RockSport Indoor
Climbing Center in Reno Nevada.
RockSportisproviding aqudified Saff
member to giveinstructioninthe ba-
sicsof safe climbing practicesfor one
hour and thentherewill beahalf hour
of recregtiond climbing. RockSportis
agtateof theart facility that provides

thethrill and challenge of rock climb-
ing. Tothisday RockSport isthefirst
andonly full servicerock climbing gym
in Northern Nevada. Sessions have
started but you cansignup a any time.
Thedassesareevery Friday from 3pm-
7pmand cost $35 per every 4 classes.
Theclasseswill runthrough themonth
of October. Youth ages10-18 aredli-
gible to participate in the program.
CY Swill providetrangportation for par-
ticipants. For moreinformation about
registering for the classand becoming
amember of CY Spleasecal Marsha
Olsen or Lanaya Chapman at (530)
827-4696.

October 31, 2004
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TURN BACK YOUR
CLOCKS!

National Red Ribbon Week

October 23 - 31, 2004

National Red Ribbon Week has
been celebrated snce 1986 in honor of
aDrug Enforcement Agent who was
kidnapped and killed when heamost
brokeup adrug cartel inMexico. To
honor him, people began to wear red
ribbons. TheNationa Family Partner-
ship adopted this week to raise
awarenessabout keeping childrendrug
free. So, make sureyouwear your red
ribbonsthisweek!

If youwould liketo wear aref rib-
bon or have any questions, please

contact Greg Pryor, Alcohol andDrug g

AbuseProgram Specialist a extension
4190.

MWR Services

Skedaddle Inn Meeting
Center

The Skedaddle Inn Meeting CerH
ter/Lounge is open Monday
Thursday, 6:30 a.m. to 5:00 p.m,
(Thursday until the last customer
leaves). Itisalso equipped to cater
largeor smal events.

Cdl themanager a 4360 or email ]
raul.granados@sierra.army.mil The

business hours are Monday-Friday
6:30am. to5:00 p.m.

Sierra Lodge/Guest House

Cadl thelodging manager, 4544, ol
email: raul.granados@sierra.army.mil
forinformation.

Sierra Bowling Center and
Snack Bar

Open everyday, 11:00 a.m. td
8:00 p.m. Call 4442 for information,
Check out the Lunch SpecidsMonday|
through Thursday. Delivery availablg
on all orders received before 10:45
am. Contact Jackie Weston-Chasetd
book your birthday packagesand holi-
day parties.

Physical Fitness Center
Open Monday through Thursday,
11:00a.m.to1:00p.m.and5:00 p.m. td
8:00 p.m. Open Friday, Saturday, Sun-
day from 11:00 a.m. to 1:00 p.m. Theg
only chargetoindividualsis $3 for uss
of the Racquetball Court (per hour).
ITR isavailable at the Physical
FitnessCenter. For moreinformation
call 4655 or email
ok.fern@sierra.army.mil

Outdoor Recreation and
Equipment Rental

For reservationsand information
cal Tony Bruening, 4354.

Laundromat

Opendaily, 7:00amto 10:00 p.m
inbuilding 142. Cost for wash, $1.25
and .25 cents (15 minute drying). For
your convenience, thereisamaching
withlaundry supplieslocated insdethe
fecility and aso achange machine.

Recycling Center
Open Monday through Thursday
6:30 am. to 5:00 p.m. Call 4504.

Morale, Welfare, and Rec-
reation

Administrative Assistant can bg
reached at 4797, Mon.-Thurs. from
6:30am. t05:00 p.m., or email her &t
jessicacuevas@saraamy.mil. Busi-

ness Office can bereached at 4178 or|

4609
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New US Army Medical Material Agency

Commander

Colonel William Fry earned a
Bachd or of Sciencedegreein Business
AdministrationfromtheUniversity of
Floridain 1980 and aMaster of Pub-
lic Administration degreein Human
Resource Management from Golden
GateUniversityin1989. Hedsocom-
pleted the Combined Arms Services
and Staff School (CAS3) and the
Command and General Staff College,
aswell asacquisitionworkforcecerti-
fication courses. Colonel Fry is
currently certified a Leve 111 inInfor-
mation Management/Information
Technology and Level 1l in Program
Management.

Colond Fry wascommissionedin
theArmy Medical ServiceCorpsand
began active duty in 1980. He has
held many logisticsand systemsposi-
tions, induding Commander, USArmy
Medical Materiel Agency (2004 —
present); Commander, US Army
Medica Materiel Center-Southwest
Asa(USAMMC-SWA) Provisiond,
Camp As Sayliyah, Qatar (2003);
Commander, 6" Medica Logistics

Colond William Fry

Management Center (2001-2004);
Logistics Staff Officer, Office of the
Surgeon Generd, Directorateof Logis-
tics (1999-2001); Project Manager
(Materiel Management, System Ser-
vices, Database, and I ntegration) of the
Defense Medical Logistics Standard
Support (DMLSS) Program (1997-
1999); Senior Medical Logistics
Advisorand Deputy Assistant Program
Manager/Hedth Affairs, Saudi Arabian
National Guard Modernization Pro-

Public Affairs Office
Sierra Army Depot
74 C Street, Bldg. 150
Herlong, CA 96113

gram, Riyadh, Saudi Arabia (1996-
1997); Commander, 226th Medical
Battalion (Logistics, Forward) (-),
Tuzla, Bosniaand Herzegovina (1996);
Executive Officer, 226th Medica Bat-
talion (Logistics, Forward), Pirmasens,
Germany (1995); Chief, Materiel
Management Division, 428th Thester
Medical Materiel Management Cen-
ter/lUSArmy Medica Materid Center,
Europe, Pirmasens, Germany (1994-
1995); Chief, Logistics Division, US
Army Hospital, Berlin, Germany
(1991-1994); Commander, B Com-
pany, Brooke Army Medical Center,
Fort Sam Houston, Texas (1989-
1991); Logistics Systems Officer, US
Army Health ServicesCommand, Fort
Sam Houston, Texas (1986-1989);
Chief, Materiel Branch, MEDDAC,
Fort Irwin, California (1985-1986);
and Headquarters Platoon Leader,
546th Medical Company (Clearing)

and Supply and Services Officer, 2d
Combat Support Hospital, both at
Fort Benning, Georgia (1980-1983).

Decorationsinclude the Legion of
Merit, Army Meritorious Service
Medal (6" Award), Army Commen-
dation Medal, Army Achievement
Medal (2 Award), Nationa Defense
Service Medal (2 Award), Armed
Forces Expeditionary Medal, Global
War On Terrorism Expeditionary
Medal, Global War On Terrorism
Service Medal, Armed Forces Ser-
vice Medal, Armed Forces Reserve
Medal, Army ServiceRibbon, Over-
seas Service Ribbon (3), NATO
Medal, Expert Field Medica Badge,
Army Staff |dentification Badge, and
the Order of Military Medical Merit.

Colonel Fry is married to the
former Tanya Turner and they have
two children, Brian and Kelsey.

By Cindy Garza
Business Development Office
COL William Fry, United States
Medical Material Agency
(USAMMA) Commander came to
SierraArmy Depot, Sept. 14, 04 for
ageneral orientation of the Medical
programs being worked at Sierra
Army Depot. Accompanyingthenew
commander was Sergeant Major
Carlos Lopez, the USAMMA Ser-

geant Magjor and Captain Joseph
Mrozinski, the USAMMA fielding of -
ficer.

Sierraand USAMMA joined into
apartnershipeight yearsago. Thefirst
assetswereceived were 100KW gen-
erators from Hill AFB, and we've
never looked back. We currently have
over $486 millionworth of medicd sup-
plies stored at Sierra. (We' ve come
aongway baby!)

Depot Provides an Overview to New USAMMA Commander

Colonel Plemmonsbriefed Colo-
nel Fry on Sierra Army Depot’'s
cgpabilitiesand how wehave, and con-
tinue to support, the Medical
Community during Ol F/OEF. A tour
of the Depot focusing on Medical
workload was provided that included
the storage sitefor Potency and Dates
items, the maintenance complex, the
Medical Maintenance building, the
DEPMEDS storage pad and theL ong

Term Storage (LTS) and Medical
Reengineering Initiative (MRI) building.
Colonel Fry brought along a camerg
crew, who took extensive footage of
what Sierra does to support
USAMMA, whichwill be used to up
datetheir Commandvideo. Lunchwad
served at the Skeddadle Inn dlong witt]
an 8thanniversary caketo celebrate our
partnership.

Thanksto everyonewho hel ped!

SIAD Bowling Alley Accomodates Local Bowling League

After the closing of the local
bowling alley forced the league to
move to Serra Army Depot

By Lori McDonald

ChallengeEditor
Some avid bowlers may have

looked upon the recent closing of the
bowling aley located in Susanville,
Cdiforniaasunfavorable, buttheMon-
day CoffeeLeaguedidnot let that stop
them from continuing asport they en-
joy. Justdowntheroad at SierraArmy
Depot, anactiveand certified bowling
dley awaitedtheir arivad. TheSIAD’s
Bowling Alley, maintained by Morde
Welfare and Recreation, was able to
accommodate theseladies so their con-
tinued membership within the
Women'sInternationa Bowling Con-
gress(WIBC) would not be affected.

Mrs. Karen Anderson, league
president, talked to the depot about the
possibility of aleaguefrom Susanville
coming out to the depot just to bowl.
After meeting with officialsand look-
inga thefacility, Mrs. Andersonwent
back and discussed the option with
membersof her league. Althoughthe
drivefrom Susanvilleto SIAD was45
miles, that did not deter the ladies.

Thisleagueisopento anyonewho
wouldliketojoin. If you areinterested
inhaving somefunonMonday morn-
ings, contact Karen Anderson at
257-5963.

Photo By Lynn Goddard

Pictured left to right Loretta Green, Esther McFeely, Phyllis
Abernathy, Karen Anderson, JodieKiar, and Kay Whiteareafew of
theladiesthat makethedrivefrom SJmVlletoSerraArmy Depot
toenjoy bowling duringthe M onday CoffeeL eague.




