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BG Lenaers Takes Over as TACOM CG

Brigadier General William M.
Lenaerswith stood gray skiesand strong
winds on September 28 and assumed
the reigns as the 30th Commanding
Generd of theU.S. Army Tank-auto-
motive and Armaments Command
(TACOM).

Brig. Gen. Lenaersattended Santa
ClaraUniversity withaBache or of Sci-
ence in Chemistry. He received his
Mastersdegreein Oceanography from
Oregon State University. Brig. Gen.
Lenaerswas commissioned in Septem-
ber 1971 asa Second Lieutenant.

Military schoolsBrig. Gen. Lenaers
attended include Chemical Officer Ba-
sic Course, Ordnance Officer Advanced
Course, United States Army Command
and Generd Staff College, and United
StatesArmy War College.

Brig. Gen. Lenaers comes to
TACOM after serving as the Com-
manding General, United States Army
Ordnance Center/ Commandant, United
States Army Ordnance School, Aber-
deen Proving Ground, Maryland.
Previous assignmentsinclude Platoon
Leader/Accountable Officer - Head-
quarters and A Company, 85th
Maintenance Battalion, United States
Army Europeand Seventh Army, Ger-
many from 1971 to 1972; Platoon
Leader, |later Shop Officer, 699thMain-
tenance Company, 85th Maintenance
Battalion, United States Army Europe
and Seventh Army, Germany from1972
t0 1974; Aide-de-Camp, 3d Support
Command, United StatesArmy Europe
and Seventh Army, Germany from 1974
to 1975; Student, Ordnance Officer
Advanced Course, United StatesArmy
Ordnance Center and School, Aber-
deen Proving Ground, Maryland from
February 1976 to August 1976; Trans-
portation Officer, later Maintenance
Officer, Nava Support Force, Antarc-
tica from 1976 to 1978; Armament
Maintenance Officer, 4" Support Cen-
ter, Armor Support Battalion, Fort
Hood, Texasfrom1978t0 1979; Com-
pany Commander, 190th Maintenance
Company, Armor Support Battalion,
Fort Hood, Texasfrom 197910 1981,
Instructor, later Assistant Professor,
United StatesMilitary Academy, West
Point, New Y ork from May 1981 to
1984; Student, United States Army
Command and General Staff College,

Brigadier General William M. Lenaers

Fort Leavenworth, Kansasfrom 1984
to 1985; Logistics Staff Officer, later
Chief, Plans Branch, 21st Support

Command, United StatesArmy Europe
and Seventh Army, Germany from 1985
t0 1988; L ogistics Staff Officer, Office
of theDeputy Chief of Staff for Logis-
tics, United StatesArmy, Washington,

DC from 1988 to 1989; Commander,

707th Maintenance Battalion, Divison
Support Command, 7th Infantry Divi-
sion(Light), Fort Ord, Californiafrom
198910 1991; Logigtics Saff Officer,
Officeof the Deputy Chief of Staff for
Logigtics, United StatesArmy, Wash-
ington, DC from 1991 to 1993; Student,
United States Army War College,

CarlideBarracks, Pennsylvaniafrom
1993 to 1994; Commander, Division
Support Command, 1st Infantry Divi-
sion, Fort Riley, Kansasfrom 1994 to
1996; Chief, Maintenance and Inte-
grated Logistical Support Policy

Division, later Chief, Staff Group, Of-
fice of the Deputy Chief of Staff for
Logidtics, later Executive Officer tothe
Deputy Chief of Staff for Logistics,

United States Army, Washington, DC
from 1996 to 1999; Deputy Chief of
Staff for Ammunition, United States
Army Materied Command, Alexandria,
Virginiafrom August 1999to Novem-
ber 1999; Commanding Generd, United

States Army Armament Research, De-
velopment and Engineering Center,
Picatinny Arsenal, Dover, New Jersey
from 1999t0 2001; Commanding Gen-
eral, 13th Corps Support Command,
Fort Hood, Texasfrom 2001 to 2003.

Hispersond awardsincludeDigtin-
guished ServiceMedd, L egion of Merit
(with3 Oak Leaf Clusters), Meritorious
ServiceMeda (with 4 Oak Lesf Clus-
ters), Army Commendation Medal,
Army Achievement Medal, Navy
Achievement Medal, and the Army
Staff I dentification Badge.

Lenaersreceived awarmwelcome
by theworkforceand hetoldthecrowd
how excited hewas about working with
TACOM to*“buildfor thefuture.”

“| understand the hugechdllengesof
supporting our deployed forcesasthe
Army smultaneoudy transformsandre-
setsour forcesfor thelongterm.”

Heexpressed hiseagernessto be-
comeinvolved with such empowering
programsas* L eadership Competen-
cies’ and“Leanand Six Sigma.”

Lenaersaddressed most of theini-
tiatives at the command such asreset,
modularity, rotationsand thespiraling
out of FCS technologies and said,
“Thesearetremendousopportunitiesfor
theentire Soldier and Ground Systems
community and will impact our entire
Army.”

Heconcluded hisremarksby say-
ing, “I am proud to be aleader on this
team, | am ready towork with you.”

Despite the inclement weather, Major General N. Ross Th-
ompson, left, outgoing TACOM CG, along with General
Paul Kern, AMC Commanding General, and incoming
TACOM CG Brigadier General William Lenaers stand tall
and proud while showing honors for the playing of the Na-
tional Anthem during the TACOM Change of Command
held in Warren, Michigan on September 28, 2004.

Photo Submitted by TACOM
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Opinion

Commander’'sView

| am writing my piece for this
month’'s challenge after just returning
from Serra sannud strategic planning
conference. | cantel without qualifi-
cation that the session was asuccess.
For those employees that are not
awarethisisthethird such conference.
What the expected outcomeishasto
do with aroad towardsthe Depot’s
growthand success. Thisconference
hititsmark again. The Depot |leader-
ship cameaway withtheelementsof
asuccessful plantowork our current
businessefficiently and effectively,
draw in new businessand improvethe
Depot’sinfragructure. Youwill dl see
theplaninitsentirety soononSierra's
intranet. Thecommonvisionfor the
upcoming year isto becomethe De-
partment of Defense and Army’s
Expeditionary LogigticsCenter. This
will beaccomplished by providingthe
best value and best quality work and
productsto our wer fightersand inter-
agency partners.

| am encouraged as| get around
the Depot at the great work going on.
Moreimportantly our great workforce

Colonéel Paul R. Plemmons

isdoing it with agreat attitudeand a
senseof purpose. | thank youfor your
efforts. Those efforts are not going
unnoticed or unrewarded. Whenl first
assumed command the Depot’s
workload was around 200,000 direct
Iabor hours. 1t hasmoved forwardand
today | cantdll youweareplanning for
over onemillion direct labor hours of
work! Thisisduetothefact of what |

mentioned eerlier. | talk to our custom-
ersregularly and | cantdl youdl that |

constantly hear how you go the extra
miletogetitrightand how flexibleand
dedicated you are. Asacommander
whenyou hear thosecommentsabout
your unit you cannot help but beproud
tobepart of it.

The Depot’ s efforts on lean are
asomovingforward. Youwill seethe
annual plan of eventsand which em-
ployeeswill work these events. We
aregoing to put predictability into our
lean transformation. Wearegoingto
see much more predictability aswe
rampupour Production, Planningand
Contral (PPC) Officeinmisson. Em-
ployeeswill know what project and
areathey will be assigned long before
they come into work. We are also
working hard to get theright training
from leadership coursestosolid driver
traning.

| wishtotakethisopportunity to
welcomedl of our new employees.
Y our fresh talent and new ideas will
helpthisingdlaionstay onour current
path to success.

OnNovember 11, | ask that you
takeafew minutesto honor our veter-

ans past, present and future - thosg
who sarved, thosewho are serving and
thosewho are preparing to servethe]
nation in the days ahead.

| cannot believewearenearly intg
the holiday season. | hopefolksare]
planning onattending the Depot annua
Christmasformal on the 4™ of Decem-
ber. Pleaseaccept my family’ sand my
best wishesfor ablessed and peaceful
Thanksgiving holiday. Keep up the|
great work and keep thinking safety.

The Union’s P05|t|on

Thebelow articleistaken from
the AFGE Standard which is pub-
lished quarterly

Big Defeat for Federal Employ-
ees in Defense Authorization
Conference

Skillfully using repested Officeof
Management and Budget veto thresats,
House Armed Services Committee
Chair Duncan Hunter (R-CA) and
House Government Reform Commit-
teeChair Tom Davis(R-VA) stripped
amogt all of the bipartisan reform pro-
visionsthat had been included by the
House and Senate in thedefenseau-
thorization bill through the effortsof
RepresentativesJm Langevin (D-RI)
and Jim Cooper (D-TN) and Senators
Edward Kennedy (D-MA), Saxby
Chambliss(R-GA), Susan Callins (R-
ME), and Carl Levin (D-MI).

Provisonsin both billswould have
allowed federal employeesintheDe-
partment of Defenseto submit their

Jim Swistowicz,
President

most competitive bids, pursuant to
most efficient organization (MEOQ)
plans, beforetheir work iscontracted
out. Althoughitunfairly deniesfederal
employees opportunitiesto betheir
most competitive, thisbipartisan pro-
vision was dropped from the
conferencereport. (However,anMEO
requirement isincluded asaone-year
provisonintheFY 05 Defense Appro-
priationsBill).

AFGE, Local 1808

Provisionsinboth billswould have
allowed federal employeesintheDe-
partment of Defenseopportunitiesto
perform new work and contractor
work. Despitethe repeated findings
that taxpayersareforced to subsidize
contractor monopoliststhat grow fat
from sole-source contracts, these bi-
partisanprovisionsweredroppedfrom
bothbills.

Provisonsinbothbillswould have
excluded health care costs from the
cost comparison processwhen con-
tractors contributelesstowardstheir
employees healthinsurancebenefits
thanisrequired of the Department of
Defense by the Congress. Despitethe
fact that the White House had already
signed off onthisinnovativeapproach
towards preventing contracting out
frombeing used tounderminethehedth
andwel| being of workersasan annua
provisonintheFY 05DefenseAppro-
priations Bill, these bipartisan

provisonsweredropped fromthecon-
ferencereport.

Provisonsinbothbillswouldhave
provided federd employeesinadl agen-
cies with the same appeal rights as
contractors. Despitetheheroichbipar-
tisan efforts of Senators Levin and
Collins, federd employeesaredill left
with asecond-rate appeal s process.

AFGE National Officehasbeen
trying for years to get legislation
through to make the A-76 process
more Federal Employeefriendly and
every year if theprovisionsareinthe
Bill then the White house threatensa
Veto.

Vacancy Position

Vacancy podtionat SierraArmy
Depot areposted onthe SierraArmy
Depot Intranet. These open positions
aedl ligedintheSerraArmy Depot's
Intranet site, www.sierraarmy.mil

See Page 5, Union
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Thisisan authorized publication for members
of the Department of Defense. Contentsof The
Challenge are not necessarily the official views
of, or endorsed by, the U.S. Government or the
Department of the Army. 850 copiesareprinted
by Folger Graphics, aprivate firmin no way
connected withtheU.S. Government, under ex-

clusive written contract with Sierra Army

Depot. Theeditorial content of thispublication

Depot Commander /Publisher
Public Affairs Officer/Editor

Editorial Assistant/Photogr apher

istheresponsibility of the SierraArmy Depot
Public Affairs Officer. Itispublished monthly
by the PublicAffairsOffice, SierraArmyDe-
pot, Herlong, CA., 96113. Telephone(530)
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Wind Power - Not Just a Bunch of Useless Hot Air

By Robert Gee
General Engineer

Haveyou ever been out drivingand
seen propeller-like things turning
around up onthehillside? They are
most likely wind generators and you
are looking at a wind farm. Wind
power can be an excdlent complement
toasolar power system. Inmost lo-
cations wind is not suitable as the
ONLY source of power—it simply
supplementscther power sourcessuch
assolar.

HowdoesaWind Turbine
Work?

Firgt of al, there aretwo common
typesof wind turbinesor generators.
Therearethree-bladed wind turbines
whichareoperated “upwind,” withthe
bladesfacing into thewind. The other
common type is the two-bladed,
downwind turbine. So how do wind
turbines make electricity? Simply
stated, awind turbine worksthe op-
posite of a fan. Instead of using
electricity to make wind, like afan,
wind turbinesusewind to make elec-
tricity. Thewind turnstheblades which
spinashaft, which connectsto agen-
erator and makes electricity.

How much wind doyou need?

Most performance curves start at
7 miles per hour wind speed. At 7
mph, most generators only put out a
few hundred kilowatts of power. Gen-
eratorsgenerally work intherange of
71040 mph, but for areliable system,
you should havean averageannud wind

speed of at least 10 to 12 miles per
hour. At speedsabove 40 mph, most
wind generatorswill shut down for self
protection.

The peak wind monthsfor the Si-
erraArmy Depot areaareMarch and
April. If thetemperatureiscold enough
to produceiceonthepropellor blades,
thesystemwill becomeunbaanced and
causethegenerator tovibrate. Thisis
not agood situation. Thissituation
could cause premature failure of the
bearings, which under good condiitions,
should last about 10 years. Another

hazardtothewind generator’ sperfor-
mance is dust. Dust is bad for the
bearingsalso.

If youplantoingal awind genera-
tor, youmust kegp thisinmind. Once
you havedetermined the output required
foryour windgenerator, youmust con-
sider your elevation. Manufacturer’'s
performance datais based on sealevel
conditions. So, you must adjust for
your devation. Thehigher theeleva
tion, the lower the air density. Air
density isdirectly proportional tothe
output of your turbine. For example, if

By Bill Coffenberry
Business Development Office
I"'mwriting thismonth’ sartidefrom
eat 12F on DeltaAirlines Flight 1604
from Salt Lake City to Detroit, on my
Wway alongwith Meg Hill, to attend the
[TACOM sponsored Advanced Plan-
hing Briefing for Industry (APBI)
Conference in Dearborn, Michigan.
Thisannua event bringstogether Gov-
ernment representatives from the
arious program offices within
[TACOM and Industry representatives,
fo discusswhat new programsare on
the horizon and workload forecastsfor
Y 05 and beyond. Althoughwewon't
pe setting up the SIAD display, both
[Meg and | will be spreading theword
pbout SIAD asweassist in staffing the
Ground Systems Industrial Enterprise
GSIE) booth. Thispresentsagreat
ppportunity for usto not only interact

The Corner Market

Annison, and Red River aswell. Which
leads meto thismonth'’ stopic, Partner-
ships.

Last month, | discussed the benefits
of partnering with the Department of
Homeland Security and the Federa
Emergency Management Agency,
which hasincreased SIAD’ s Joint ca
pabilities. Havingcompleted our initia
build requirement, negotiationsare on-
going for a follow-on production
quantity of up to 200 additional Initial
Recovery Response (IRR) containers.
But partnershipsaren’t limited tojust
Government Agencies. Many oppor-
tunities exist to partner with private
industry as well, and with our new
Mechanized VehicleLong-Term Stor-
age(MVLTS) mission, that opportunity
has comeaknocking. United Defense
LP Stedl ProductsDivisionlocatedin
Anniston, Alabama, has submitted an

lic/Private Partnershipwith SerraArmy
Depot tosupporttheMVLTSprogram.
Asthe Original Equipment Manufac-
turer of theM 113 Family of Vehicles,
UDLPwill bring awealth of product
and logistic process knowledgeto the
table, and when combined with SIADS
Rapid Deployment capabilities, will
improve our efficiency and product
ddivery, aswdl asimproving the reedi-
nessof deployed units. Moretofollow
onthispartnership asit devel ops.

In addition to attending the APBI
conference, the Business Development
Officewill beattending the 2004 DoD
Maintenance Symposium in Houston,
TX, aganassgingin gaffingthe GSIE
booth, and will aso be presenting our
capebilitiestotheincoming Commander
of the 62nd Medical Brigade at the)
Medical Re-engineering Initiative)

(MRI) Coordination meetings at Ft.

you live 4,300 feet above sealeve and
you think you need an 800 watt wind
turbine, youmust recdculate. At 4,300
feet, air is15% lessdensethan at sea
level. Therefore, your 800 watt wind
turbine must bea 920 watt wind tur-
bine to get the expected output. A
quick break down for elevationsisas
follows

sealevel to 3000 ft. (negligible ef-
fects)

3000 to 4000 ft. (12% of manu-
facturers performance data)

4000 to 5000 ft. (15% of manu-
facturers performance data)

5000 to 6000 ft. (18% of manu-
facturers performance data)

What arewind turbinesused
for?

‘Utility interconnected wind tur-
bines generate power which is
synchronouswiththepower gridand
areusedtoreducedtility billsby dis-
placing the utility power usedin the
household and by selling the excess
power back to the el ectric company.
Thesemachinesare economically at-
tractive where there is a good wind
resource and where the local power
costsareinexcessof 15 centsper kilo-
watthour.

‘Wind turbinesfor remote homes
(off thegrid) generate DC current for
battery charging.

‘Wind turbinesfor remote water
pumping generates 3 phase AC current
suitablefor driving an electrical sub-
mersiblepumpdirectly.

How much energy can wind
supply?

According tothe U.S. Department of
Energy, theworld' swindscould
supply morethan 10 timesthe
current total world energy demand.
Withtoday’ swind turbinetechnol-
ogy, wind power could supply 20%
of theUnited States’ electricity.

Can | power my homeor busi-
ness with wind energy?
There are two ways you can power
your homeor businesswithwind: Y ou
may beableto purchasewind energy
intheform of green power fromyour
local utility provider, or you may be
abletoinstall asmall grid-connected
wind electric systemto provide part of
your electricity needs. A wind turbine
rated from 5 to 15 kilowatts (kW)
couldlower your utility bill by 50%to
90%.

Thefeasibility of utilizingwind
power at Sierra Army Depot is still
being studied. For thelatest updateon
Sierrd swind energy statusor for other
energy questions, contact Bob Geeat
(530)827-4679.
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Supervisor’s Checklist
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Set an example for the Employee to follow in your daily displays of
courage, candor, competence and commitment.

Get to know your Employee inside and out, and identify his or her
strengths and weaknesses. Then create a training program that is
tailored for your Employee.

Review the Employee’s personnel records, teach the Employee
about these forms and files; and assist with updating and correcting
records.

Develop a job description that includes the Employee’s input.

Within the framework of the depot’'s and your standards, work with
the Employee on establishing challenging and attainable goals.

Discuss with the Employee the importance of understanding and
following the professional Army ethics of loyalty to the nation, the
Army and depot, duty, selfless service and integrity.

Continually evaluate the Employee’s performance and provide
timely feedback.

Teach the Employee how to objectively evaluate his or her
performance and to use each success or failure to learn and grow.

Formally counsel each quarter — at a minimum.

Prepare the Employee’s performance evaluation fairly and
accurately.

Get the Employee enrolled in job oriented correspondence courses.
Encourage the Employee to go to college on a part-time basis.

Prepare for and send the Employee to appropriate schools as they
relate to their duties.

Give the Employee additional responsibilities and appropriately
reward him or her.

Help the Employee learn how to polish communication skills through
practical exercises, role playing and junior leadership training.

Train the Employee to do your job; then let the Employee do it.
Teach the Employee how to use Army Regulations, technical

manuals and pamphlets so he or she becomes familiar with them
and knows where to get information and answers.

Prepare the Employee for promotion; hold mock interview panels
and provide constructive criticism.
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A Homeowner’s Association at Sierra Army Depot?

By Carol Gordon
Real Property Specialist

Well, not exactly, but....

In today’ sworld, when most of us buy anew
housein adevel opment, the development ispart of a
community association, which is run by a
homeowner’s association. Typically, the
homeowner’ sassociation collectsfeesfor common
community services, likelandscaping, snow removal,
maintenance of community roads, etc. Furthermore,
an architectural review committeereviewsrequests
from homeownerswho want to modify the exterior
of their homesor yards.

Didyou know that SierraArmy Depot hasasimi-
lar organization? Well, think about it. The Army
providesfundsto Sierra Army Depot to operate,
called BASOPS. Thesefundsare used for alot of
things, toinclude such thingsassnow removal, grass
mowing, minor maintenance and repair items called
inonserviceorders, etc. Thispartisprobably quite
familiar tomost of you.

What may not befamiliar toyouisthe Architec-
tural standards, whichthe Army callsthelngtalation
Design Guide(IDG). Thelnstdlation Design Guide
isspecific to each ingtallation and implements Army
standardsfor facilitiesandinfrastructure. Whenimple-

Monthly Tips on Equal
Employment Opportunity

By Tom Gordon, EEO Manager

PROTECTION FROM DI S
CRIMINATION

Thestatutesenforced by Equal Employment Op;
portunity Commission (EEOC) make it illegal tq
discriminate against employees or gpplicantsfor emf
ployment on the bases of race, color, religion, sex,
national origin, disability, or age. A personwho files
acomplaint or participatesin aninvestigation of ar]
Equd Eemployment Opportunity (EEO) complaint, of
who opposesan employment practicemadeillegal un
der any of the statutes enforced by EEOC, ig
protected fromretaliation.

Inadditiontolawsthat EEOC enforces, thereard
federd protectionsfrom discrimination on other baseg
including sexud orientation, status asaparent, mari-
ta status, political affiliation, and conduct that doesnot]
adversdly affect the performance of theemployee.

REMEDIES

The EEOC' spolicy isto seek full and effectivg
relief for each and every victimof discrimination. The
remediesmay include:

posting a notice to all employees advising
them of their rightsunder thelaws EEOC enforcesang
therr right to befreefrom retaiation;
corrective or preventive actionstaken to cure
or correct the source of theidentified discrimination
nondiscriminatory placement in the position
thevictimwould have occupied if thediscriminatior]
had not occurred;
compensatory damages;

- back pay (withinterestif gpplicable) and lod

benefits,and
stopping thepecific discriminatory practices
involved.

mented, improvesthefunctional and visual aspectsof
SierraArmy Depot.

Sowhat kinds of thingsdoesthe | DG address?

ThelDG setsguiddinesfor consderation of how
to orient abuilding to minimizeenergy usageand maxi-
mize natural featuresof asite. It setsstandardsfor
signage, landscaping, exterior colors and materials,
parking lot locationsand design, lighting (street and
interior), placing utilitiesunderground, and seismic con-
siderations in design and construction. It also
incorporatesforce protection principlesand Americans
with DisabilitiesAct accessibility standards. Thisup-
date of the DG addressesinterior spaceplanning and

standards.
2

How does the IDG get integrated into the
work at SIAD?

Any dterationtorea property facilitiesor land at
SIAD should be coordinated/requested through DPW.
Asthe proponent of the| DG, DPW will integrate I DG
guidedlinesintothedteration requirement.

What if thereisadisputeabout how toapply
thelDGinaparticular situation?

Astheproponent of thel DG, DPW interpretsthe
intent and determinesthe application of the specific
guideline. On arare occasion, theremay beasitua
tion for which the proponent of the requirement feels
that there should bean exceptionto theguidelineand
an exemption should begranted. Theseraresituations
will be brought before the Real Property Planning
Boardfor gpprova/disapprovd. TheingallationCom-
mander will makethefinal decisiononthesematters.

The Sacramento Digtrict, Corpsof Engineersisfi-
nalizing SIAD’s IDG as we speak. The updated
versonwill beavailabletoal Sierraintranet usersby
Thanksgiving & http://dpw2/, thenselect SIAD Mas-
ter Plan and then Installation Design Guide. Anolder
versonisavailable ontheintranet now.

For questionsor information about Sierra sIDG,
please contact Carol Gordon, at extension 4806.

Rullan Joins the Team in Public Works

Nestor C. Rullanwasbornin 1952 in Manila, Phil-
ippines. He graduated from National University
(N.U.), Manila, Philippinesin 1978 withaBachelor
of Sciencedegreein Civil Engineering. Heimmigrated
totheldand of Guam, USA in 1976.

In 1978 Nestor married CeliaGuzman and has3
daughters and ason. Heis also blessed with four
grandchildren.

Nestor joined the Society of American Engineers,
Guam Chapter in 1978. Heworked asaCivil, Struc-
tural Draftsman and Cost Estimator for a private
engineering and architecturd firm.

In 1984, Nestor was hired to work for the De-
partment of Public Works, Utilities Department, Guam
Nava StationasaCivil Engineer. Hewasthentrans-
ferred to the Public Works Center, Facilities
Engineeringin 1989. He served asthe Project De-
sgn Engineer onal assgned divil gructurd enginesring
projectsand asaCADD operator.

1N 2000, Nestor wastransferred to the 34" Sup-
port Group, Department of Public Works, Housing
Division, Y ongsan, Seoul, South Koreaasan Engi-
neering Technician and advisor to the Chief of
Engineering Inspection Branch (E.|.B.). Hisjobwas
mainly to overlook thefunctiona operationsand main-
tenance of the U.S. Army Family Housing (AFH),
Bachelor Enlisted Quarters (BEQ) and Bachelor
Officer’ sQuarters (BOQ). Hewasresponsiblefor
coordinating and monitoring maintenance, modifica-
tion, rehabilitation, improvement, and minor
constructionprojects.

Nt aisarratlyvark rga theSearaArmy
Dgad ssenkrg rei rgledmi d atfa theDireta-
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Union:

(Continued from Page 2)

click on Intranet access under the heading of Or-
ganizations, Command, Human Resources, and
Vacancies.

Unionmeetingsareheldthefirst Tuesday of the)
month bldg.58 at 5:15 p.m. Everyoneiswelcometd
attend member or not. Union Office x5375 or Fax
4271.

roni 65 adead S rodri righi sgaetie
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TheDirector ate of Resour ce M anagement isreally going to missthegood hu-
mor that wasalwayspresent when Car | Nelson wasat work. Well Carl decided
tofinally call it quitsand retired on September 30. Ms. Alice Allison, right, pre-
sented atoken o apPreciation from Carl’sco-worker stalked about his30 plus

year sof continuousteder al service. Resour ce Management will not bethesame

without the comedy and mor alebooster that Carl Nelson brought totheoffice.
Havelotsof fun onyour retirement!

ATIVE SERVICES |

SN i If you happen towalk intothe Contracting Officean
§\S DIVISION, DACM z wron?o?f[i)ce._ SueRitz, Contracting Officer, hassucce
turedlefttorightinfront row Tracy Marino, Ellen Goor
row (left to right) Roy Ford, Craig Biolette, Jay Branc
Contracting Officeat Sierra Army Depot.

¢

, %

e N 10years- GloriaWhite, Ge

R o P T 20Y ears- Bill Coffenberry,

Richard Martinez proudly holdsthe American Flag that was presented to him erdions

duringhisrecent retirement. Richard wastheElectroniclndustrial Controls 25Years- Susan Flesvig, S

Mechanicwithin theDirectorateof Information Technology. If you ever needed 30 ears- Joni Pitt, Freight

someonetowor k on theelectronicsthoughout thedepot, all you had todowas 35Yeers-Jam&sRi' Sec
Blck up thephoneand call Richard Martinez. Richard alongwith Tom Higgins X c o,

oth retired at theend of September. Security Operations
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Richard Neiger waswished good luck on hisretirement from co-wor ker sduringa
retirement luncheon in hishonor. Colonel Paul Plemmons, right, presented Mr.
Neiger with hisretirement flag, certificateand r etirement pin duringtheofficial cer-
emony. Mr. Neiger retired with over 30 yearsof federal and military service. He
had theopportunity of being stationed at Sierr aon two separ ateoccasions. Wewould
liketothink that hereally did likeSierraand just didn’t want toleave. Wewish you
thebest of luck in your new adventure.

recognizeanyone, don’t think you haveentered the
led thevacant positionswithin her or ganization. Pic-
eRitz, TheresaCoffenberry and Kim Del eon. Middle
and JamesBrooks. new facescan be seen within the

mce Awards Tom Higgins, standingwith hiswifeRemey, isall
smllesate;_recewm theﬁmencan Flag, retire-
iss ions ment certificate and pin during hisretirement
)Bo;tgg)o%;thg}?cgnﬁgg:gm luncheon. Tom retiresfrom federal servicewith
‘ P ' o 20years, not to mention the 20 year sof military
service to his credit. Tom was the Elecontric
nager, Office of the Commander M tlachanlcfrc])r the Dlrferr]:;oratecf Infor anatlon 'Il'eghd
ialist Miss i nology at thetimeof hisretirement. Not only di
Cédg'M@O”O?Ferdaf!ons q DOIM loseagreat worker like Tom, but Richard
ra,, Directorateof Intelligencean Martinez another Electronic Mechanicalsore-
tired.
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Winter Hiding Place for the Pacific Rattlesnake at Serra

By Manar Sadek-Shaw

Safety Specialist
Theonly poisonous ~—

reptilefoundinthe Sierra
Army Depot areaisthe
Pecific Rattlesnake. Al-
thoughrattlesnakeshave
several distinctive fea-
tures, many peopleare
not sure how to identify
one. Using the snake's
color or patternisNOT
a reliable method of
identification. Looking for the characterigtic rattle on
thetail isagood method, but sometimestheserattles
arelost.

Rattlesnakeshave apowerful body, thinneck and
awel| defined triangular or arrow shaped head. Their
eyesare hooded and the pupils of theeyesareoval
(likeacat) rather than round.

BE SAFE: DONQOT get closeenoughtoarattle-
snaketo seewhat shape pupilsit hasunlessitissafely
captured. Getting that closeisagood way to get bit-
tenintheface.

They aremost activeinthespring. Duringthewin-
ter monthstheseanimalshibernate. Whenarattlesnake

Don’t Miss this
special opportunity

Raiders

»

” -~ Titans

Fitness Center is accepting reserva-
tions now for the NFL "game on
Sunday, December 19 at Net Work As-
sociates Colliseum. Hurry up and get
those tickets! Call 827-4655

fedstheneed to defend itsdlf, it oftenwill first coil and
réttleitstail producinga“rattle’ soundin an attempt to
ward off enemies.

Since winter will soon be upon us, rattlesnakes
may attempt to seek shelter in warehouseswhereitis
warmer thantheoutdoors. If you hear or seeasnake,
don’ t panic and do not attempt to handleitinanyway.
Simply back up slowly, one step at atime, thenturn
and walk away. Therattlesnakewill not chaseyou.
(Rattlesnakesusually only strikeapersonfor salf de-
fenseand asalastresort.) A rattlesnakewill generaly
try to escapeto avoid apotentially dangerous situa-
tion.

TOAVOID BEING BITTEN:

Do not put your hands or feet where you cannot
see.

Beawareof your surroundings.

Do not attempt to kill or capture rattlesnakes
(ThereisNEVER acasewherekilling arattlesnakeis
safer than allowing it safe passage).

Giveall rattlesnakesawideberth, 5to 6 feet, and
allow themroom to escape.

Remember arattler’ shiteisvenomous, athough
rarely fatd, isnormally used only for feeding and de-

fense, it commands respect so please use common
senseintheir presence.

The chances of being bitten are EXTREMELY
low. If bitten by arattlesnake, medical attentionis
needed quickly. Follow theserules:

Remain cam; running pumpsthe venom through
thebody morequickly.

Remember that only 1% of dl rattlesnakebitesare
fatd .

Keep thebitten areabelow heart level.

DON'T apply atourniquet.

DON'T pack thebiteareainice.

DON'T cut thewound with aknifeor razor.

DON' T useyour mouth to suck out thevenom.

DON'T let thevictim drink acohol.

By Allen Jones
ProcessI mprovement Team

Lagt month, the Depot had another milestoneevent.
We conducted our first official 3-Pevent. For those
of uswhoareunfamiliar withthis, 3-Pisthe condensed
version of what isknown asaProduction Preparation
Process. Itisaleantool to help preparean Installa-
tion on an up and coming program, or programsthat
the demand isgoing toincrease. Thetool isintended
to analyzethe Product, Parts, and the Process.

Withthehelp of Simpler Consulting Inc., weana
lyzed our Mechanized Vehicleto Long Term Storage.
Theteamidentified and brainstormed seven different
processes, and then weighted each process out, and
to concluded the best feasible processto be used by

thedepot.

Lean/Six Signma Update: A 3—P Event

Thisprocessidentified and will net the Depot &
20% productivity improvement, decrease hours per unit
by 35%, and reducethe Tota Manual Cycletimeby
26%.

Our hatsoff to al theteam participants, working
through this new process, and eager on setting up &l
standard preparation processfor “all” new programs.

Theteam had thehonor of briefing out their resulty
to MG Thompson. Hewas pleased with theresultg
and even put hisname asthe“Owner” of one of the)
actionitems. Thisprogram isgetting alot of exposure,
and rightfully so. DLA charges the Installationg
$2,000.00 avehiclefor Long Term Storage. Thispro-|
gram doneis 1,900 vehicles. Thisisamgjor cost
avoidancefor TACOM! It'sprogramslikethis, that
will help SIAD avoid BRAC.

Fast Facts About FSAFEDS

What isthe FSAFEDS Program?

FSAFEDSisaflexiblespending account (FSA)
program for Federal employeesthat can saveyou
money on health and dependent care. AnFSA alows
youto set funds aside before taxesto pay for awide
range of common expenses. Y ou can save by reduc-
ing your taxes and getting adiscount of 20-40% while
paying for the careyou need.

FSAFEDS offerstwo kinds of flexible spending
accounts:

TheHealth CareFlexible Spending Account
(HCFsA)

AN HCFSA can be used to pay for health care
expenses not covered by FEHB or any other insur-
ance. AnHCFSA coversdigible hedth careexpenses
for you, your spouse, and your dependents. Begin-
ningin 2004, an FSAFEDS HCFSA can beused to
cover thecost of over-the-counter medications.

TheDependent CareFlexible Spending Ac-
count(DCFSA)

A DCFSA can beused to pay for dependent care
expensesthat allow you— and your spousg, if you're
married — towork, ook for work, or attend school
full-time. A DCFSA coversdligible expenses* forcare
(o

» Dependent children under age 13; and/or

* A person of any agewhom you claim asade-
pendent onyour federal incometax return, andwhois
mentally or physically incapableof caring for himsalf
orherself.

If you have questions regarding the FSAFEDS
program, youmay contact theCivilian Personnel Ac-
tivity Center at (530) 827-4313, refer to the FSAFED
“digible Expense’ brochureor go towww . fsafeds.com
for moreinformation. Thetimeframefor enrollment for
this program is November 8 through December 13,
2004.
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What We Do Tru

By Sherie Trone
Office Automation Assistant

Asl wassitting at my desk working, out of the
corner of my eye, | could seeamassivewhiteobject
going down thestreet. | raised my blindsonly to see
one of themost beautiful sightsthat | have seen here
sincemy employment at Sierra. What | saw wasour
first shipment of FEMA containersleaving the depot.
Beforel redizedit, tearswererolling down my face.
It wasat that moment that | knew that my work here
isnotinvain. Eventhough| amnotinthewarehouse
physcdly putting those containerstogether, | il play
animportant role. Knowing theimportance of those
containers, itwasthenthat | realized that theempl oy-
eeshereat Sierrahavenoideaof theimportance of
what they do.

A few dayslater, | wastalking onthe phonewith
my husband. | wasexplainingto himtheaffect those
containershadonme. | toldhimthet | flt that it would
beniceif Sierracould ssewhat they have put together
beutilized. Another examplel gavehimwastheAr-
mored Doors. | feltthat if Sierracould hear fromthe

Matters

truewarYtherswhat adifferencehaving those Ar-
mored Doorswereto them, that would give Sierraa
serious moral e boost knowing that what they do here
isway morethanjust “ajob.” Wesaveliveshere. We
help thosein need. Wedon't get the same gratifica
tionthat an EMT receiveswhenthey arecalled out to
an accident, and are ableto revive someone. They
get to seeright in front of themwhy al those hours of
training, exercising, and hard work, what may have ap-
peared to be mundane, wereall about.

Whileon my soapbox, my husband had hisown
view. Let megiveyouabrief history about my hus-
band. HeisaSoldier inthe United StatesArmy. He
hasjust returned from spending 15 monthsover inIrag.
Sincehisreturn, AT& T hashad the benefit of many
phone conversations of my husband telling me about
someof thethingsthat heexperienced whileinIraqg.
Asweall know, it wasno Cancunvacation. Asl am
expressing tomy husband about how niceit would be
for Sierrato hear fromthetruewar fightersof thedif-
ferencethat weare making here, my husband had his
ownview. Whilepausing for an Amen frommy hus-

band, hequietly responded, “ It would benicetohere
from the United Stateswhile wewere over there of
theimportance of what wedo.” Wow, isall that came
tomy mind.

He sright. Asmy hushand explained, they do get
Hooah' sfrom the higher command when they visit
theminthefield, but my hushand and | aresureof what
other Soldiersfighting to keep war out of the USA
want. They want to hear fromthestoreowners, the
housewives, the school teachers, the policemen and
women, andthechildreninschool. They desiretohear
how what they are doing over there matterstous. |
could only imagine, or not, what my husband and
other Soldiersendured whileinlraqg. Butout of dl of
this it till surprisesmehow wed| want thesamething.
Toknow that what wedo isimportant towhoweare
doingitfor.

So the next time you search for aclose parking
spacein central parking only to arriveat thebusand
havethedriver tdl youthat heisfull, or whileyou are
workinginthepaint booth or in aoverheated, poorly
ventilated warehouse, know that what you aredoing
truly matters.

Sierra is Beta Site for Implementation of Active Directory

By Ken Rish
IT Specialist

SierraArmy Depot istaking thelead with major
new improvementsto our Information System. Weare
the Betasitefor the Southwest Region, implementing
asydand | efActiveDirectory” asmandated
by the Department of the Army.

Alot of youmay ask, “WhatisActiveDirectory
and how will itaffectme?’ Inanutshdl, ActiveDi-
rectory isamanagement tool that enablescentrdized,
secure management of an entire network, spanning
multiplelocationsthroughout theworld. Itisasoan
Integral component of the Windows 2000/X P oper-
ating system platform. With thisservicein place, one
of thebendfitsisthat it will dlow faster ass sancewhen
problemsoccur and theuser needsimmediatehelp.
Itwill also strengthen our network security and sim-
plify management task of our network and all data
stored for our users.

ActiveDirectory asadirectory serviceprovides
aplaceto storeinformation about network-based en-
tities, such asgpplications, files, printersand people.
What isadirectory service? Think of adirectory
asaphonebook with namesof people, and their ad-
dresses and phone numbers. A network directory
can contain name, addresses, and alot moreinfor-
mation. Informationwithinanetwork directory is
organized as objects. Therecan bemany different
typesof objects, such asusersand printers. Every

resource on the network is stored asan Object inthe
directory. So, whilethedirectory istheinformation
store, the service isthe component that organizesthe
information storeinto alogical and accessible struc-
ture. It providesaconsistent way to name, describe,
locate, access, manage and secureinformation about
theseindividual resources. Further, adirectory ser-
vice acts as the main switchboard of the network
operating system. It also playsacritical roleinan
organization’ sability to defineand maintainthe net-
work infragtructure, performsystemadminigration, and
control thewonderful overall user experiencehereat
SierraArmy Depot.

Asour Loca AreaNetwork (LAN) growslarger
and more complex, as Sierra s network isconnected
totheinternet, and asapplications(suchasSDS) re-
quiremorefrom the network and arelinked to other
systemsthrough Army wideintranets, moreisrequired
fromadirectory service. A directory serviceprovides
asingle, consistent point of management for users, ap-
plicationsand devices. It providesuserswithasingle
sign-onto network resourcesand providesusadmin-
istratorswith tool sto manage security servicesfor our
internal desktop users.

Y ou might ask what arethe benefitsof ActiveDi-
rectory? Well, it totally integrateswith Windows 2000
andit givesnetwork administrators, devel opers, and
usersaccessto adirectory servicethat:

-Simplifiesmanagement tasks

-Strengthens network security

-Makes use of existing systems through
interoperability

ActiveDirectory makesit easier for everyoneto
use the network. For example, users can directly
query thedirectory for network resources such as,
printers. Sincethedirectory can storeattributesabout
objects, it can storethel ocation and the capabilities
of Serd sprintersand show theseattributesas search
criteria-sotheuser can search for “ printersin Build-
ing 201 that printin color” directly fromthe* Start”
menuinWindows. What' smore, thedirectory can
refer the desktop operating systemto all the configu-
ration informationit needsto set-up anew printer, so
when usersfind the printer they want, they can useit
right away.

Today, information about people, applications,
and resourcesisscattered throughout most Army in-
formation systems and is continuing to grow.
Networks such asours have evolved from loose col-
lections of connected devicesto complex systems
made up of interdependent resources. Asaresullt,
network operating systems need to provide much
morethan Smplenetwork fileand print services. They
now need to transparently managethe rel ationships
between distributed network resources.

For additiond information, cal an IT Specidigtin
the Directorate of Information Technology at 827-
4870.
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Golden Cargo Exercise to Move Ammunition out of Sierra

By Kirk Bausman
Chief, Ammunition Division

IN1942, SierraArmy Depotwas
built to toreammunition and explosive
for thewar fighters. Toread moreon
the history of thelngtallation gotothe
SierraArmy Depot home pageonthe
Internet.

DuringSierraArmy Depot’ spesk
inthe late 60’ s there were approxi-
mately 1,800 employeesworking on
depot and approximately 650,000
short tons of ammunition stored on
depot.

Uptotheearly 90's, SerraArmy
Depot stored good war reserve am-
munition and explosives. Then the
depot tiering concept arranged the
depotsintothreecategories. Tier | (the
depot’ swhichwould storethat good
war reserveammunition). Tier |1 (the
depot’ swhichwould store somegood
war reserve ammunition and renovate
ammunition). Tier 111 (depot’ sthat
wouldtregt (treat and/or trestment has
become the acceptable word for
demil) anmunition). Sierrabecamea

At onetimethemission at Sierra
Army Depot was known for the
storage of conventional
ammunition, or thetypeof bombs
pictured at left. With the
transformation of the mission at
the depot, approximately 17,000
short tonsof thesetypemunitions|
will be moved to Hawthorne,
Nevada during a Golden Cargo
mission that isslated totakeplace
in FY05. (Photo by Lynn Goddard)

Tier 111 depot. IN1995BRAC, Sierra
wasagain classified asatreatment fa-
cility and dl thegood ammunition was
shipped to the other depots.

By theend of 2002just alittleover
78,000 short tonswas| eft in storage
at the depot when the depots open
burn/ open detonation (OB/OD) mis-
sion was discontinued, bringing the
ammunitionsdemilitarizationmissona

Serratoanend. Although Sierraisno
longer allowed to treat in the produc-
tion mode, we are able to perform
emergency treetment onitemsfoundto
be unsafe for shipment or storage.
With the assi stance of the EOD units
and coordinationthrough Sierral SEn-
vironmental Office, wehaveand will
continuetotreat itemsthat my posea
threst to the safety of thecommunity.

We coordinatewith the CdiforniaEPA
for each event to ensure we are oper-
ating in accordance with all
environmenta requirements.

In 2003, Sierra’s ammunition
crewsshipped over 36,000 short tons
toother facilitiesinrecordtime, bring-
ing the stockpile of anmunition down
t0 42,000 short tons.

See Page 12, Ammo

' Call About Road Conditions before Traveling

B 1-877-NVROADS (1-877-687-6237) - http://www.nevadadot.com/traveler/roads/
=Turn radio on at 530 AM in Reno area and 1610 AM in the Carson City area.

: http://www.dot.ca.gov/hg/roadinfo/

i
i
B California and the Reno, Lake Tahoe area, 1-800-427-ROAD (7623) - voice activated. :
N
|

Installation Restoration Program

Groundwater Cleanup
Programs On-Going at Sierra
By LisaHuston
Environmental Specialist

Aspart of thelnstallation Restora
tion Program (IRP), Sierra Army
Depot iscleaning up groundwater at the
TNT Leaching Beds, Defense
Reutilization and Marketing Office
(DRMO) Trench, Building 210, and
Abandoned Landfill and Southern Sites
Areas(ALF/SSA). Thegroundwater
isgpproximately 110 feet degp and has
been primarily impacted by solvents.

The proposed cleanup method at
thefour Stescondstsof injecting diluted
food grade molassesinto the ground-
water to create a subsurface
environment that will destroy thecon-
taminants. Thistechnology hasbeen
developed during thelast 10 yearsand
isbeing used on more than 150 sites
around the United States. Theadvan-
tage of the technology is that the
contaminants aretreated in place, un-
like the more traditional method of
treatment that required that theground-

water be pumped out of the ground
beforeitistreated. Itisexpected that
theproposed method of trestment will
al so cleanup the groundwater signifi-
cantly more quickly than the more
traditiond extraction method.

Injecting molassesintothesubsur-
face supplies food to the naturally
existing bacteriain the subsurface soil
and groundwater, which causestheir
populationtoincressevery rapidly. As
thebacteria populationincresses, the
bacterialook for other food to main-
taintheir populationandthey beginto
consume other food sourcesin addi-
tiontothemolasses. Theother food
consists of the contaminantsin the
groundwater which, asthey are con-
sumed by the bacteria, are broken
downinto harmlessby-productssuch
as carbon dioxide and water. The
breskdown of the contaminantsinthis
way isvery smilar totheprocessesthet
occur in a septic system that treats
wastefrom aresidence.

Before installing the full-scale
remediation systemsat thesites, pilot

and demonstration studies are being
conducted to demonstrate the effec-
tivenessof thetechnology.

If youhaveany questionsorwould
likeadditional information contact the
Restoration Progam at 827-4205.
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Child and Youth Services News

Asour Character Countsproject,
SAS and Middle School/Teens are
teaming up and will be conducting a
food drivefor Thanksgiving from No-
vember 1 - 19, 2004. Please help
thosein need by donating non-perish-
ableitemsto CY Shldg 145.

CY S will aso be conducting a
membershipdrivewithachancetowin
an X-Box. Thepersonwhoisableto
obtain the most people to become
membersin the month of November
will receivethe grand prize. For more
information call 827-4696.

CYS Sorts

Congratulations to Angel
Saylor, Tina Saylor, Eric Dalby,
Cooper Baltezore, and Adam
Saylor for winningfir st placein our
local 2004 Punt, Pass, & Kick Con-
test. Winnersgoon tocompetein
Sectionals. Wewould liketothank
all theyouth and adult volunteers
who participated in making this
event happen.

Basketball Leaguewill be starting
soon and we are now accepting sign-
upsfor boysand girlsingradesfifththru
eighth. Leaguestarts January 8, 2005
andwill continuethroughMarch 12,

Your Community

BANKING Institution

ASK US!
Real Estate Loans

W Fond Faate Lo

" First Time Homa Bupdrs Lo
= 100% Financrg Loass

Caowmeing soon... Consfreciion end Lol Loans
15 Cemvaniant Locations = Auto Loans

Visa » Checking & Savings Accounis
1-B00-232-SCC0 or weww slorracentral.cam

2005. Practiceswill beheldat CYS
gym. Cost for enrollment is$45.00 per
member and non-member, cost will
cover uniformsand refereefees. For
moreinfopleasecontact Kellyat CY S
827-4696.

CYS Employee Of The Month

Congratul ations Lanaya Chgpman
on being employee of themonth! We
appreciate al that you're doing for
CY Sandwhat you haveaccomplished
inthelittletimethat you've been here.
We gppreciateyour diligence, positive
attitude, and hard work. Thank youfor
being ateam player.

November |
Birthday !
Corner |

Adam Brenner, Adam Zamora,|
|Alan Damaggio, Alice Allison, Angell
|Rogers Arthur Stedman, Carl Wick,I
| Cecil Fain, Christopher Vaughan, Dar!
IHanki ns, Darin Dabell, David Dixon,:
IDomi nic Albano, Donna Sanders,
Geranld Ryan, Greg Tavaero, Harvey
Huston, Helen Evans, Hermanny
|Albers Hugh Blosser, |
|  JacquelynRuss, Janet Taylor, Jar|
[son Moss, John Schuster, Joseph|
|Paris, JymeMoore, Kenneth Ludwig, |
|[KentHindelider, Kerry Imbel, Latricg
|Robinson, LeeHarris, Leonard Anisl

:LindaBrown, Lindsey Turner, Maga:
|ret Babbs, Melinda Halterman,|
[Michael Johnson, Michael Reed,|
[Michael Rose, Michael Swift, Mike
|Pilkington, Milton Heartsill, Monicg
[Turek, Myron Smart, Neil Weeks|
INestor Rullan, NormaTong, I
| Ray Turek, Richard Parrett, Rich
lard Schmiit, Ricky Anderson, Ricky!
IPal mer, Robert Bowen, Russel I
|Newe||, Ruth Dowden, SzandraKern,I
Shannan Dunn, Steven Cuevas, TrzacyI
ITescher, virgl vaghen |

: MWR Services :

< Skedaddle Inn M eeting

< Center

. TheSkedaddlelnn Mesting Cen-
:ter/Lounge is open Monday -
« Thursday, 6:30 am. to 5:00 p.m.«
< (Thursday until the last customer .
< leaves). Itisalso equipped to cater
< largeor small events. :
«  Cdlthemanager at 4360 or email: «
« raul.granados@sierraarmy.mil Thes
< business hours are Monday-Friday, .

:6:30am.to5:00 p.m.

:Sierra Lodge/Guest House
. Cdlthelodging manager, 4544, or ;
« email: raul.granados@s erraarmy.mil ¢
« forinformation. .

+ Snack Bar

« Open everyday, 11:00 am. to
< 8:00p.m. Call 4442 forinformation. ;
2 Check out the L unch SpecialsMonday ¢
« through Thursday. Delivery availables
<on all orders received before 10:45:
< am. Contact Jackie Weston-Chaseto;
< book your birthday packagesand holi- ¢
: day parties.

SSierra Bowling Center and

:Physical Fitness Center :
: Open Monday through Thursday, ¢
«11:00am.to1:00p.m.and5:00p.m.to«
+8:00 p.m. Open Friday, Saturday, Sun-+
+dayfrom11:00am.to 1:00 p.m. The
< only chargetoindividualsis $3forusee
« of the Racquetball Court (per hour).
. ITRisavailableat the Physical

< FitnessCenter. For moreinformation
< call 4655 or email

« ok.fern@sierra.army.mil

:Outdoor Recreation and:
+ Equipment Rental :
«  Forreservationsandinformation.

. call Tony Bruening, 4354.
< Laundromat

+  Opendaly, 7:00amto10:00p.m.+
< inbuilding 142. Cost for wash, $1.25.
< and .25 cents (15 minute drying). For ;
< your convenience, thereisamachi nes
« withlaundry supplieslocatedinsidethes
< facility and also achange machine.

DRI

:Recycling Center

«  OpenMonday through Thursday,
< 6:30am. to 5:00 p.m. Call 4504.
<Morale, Welfare, and Rec-
sreation :
. Administrative Assistant can be;
< reached at 4797, Mon.-Thurs. from
«6:30am.to5:00 p.m., or email her at «
. lessicacuevas@sierraamy.mil. Busi-+
< nessOfficecanbereachedat 4178 or |
<4609 N

R R N I N I I WY
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Ammo:

(Continued from Page 10)

In 2004, approximately 6,000
short tons have been shipped, leaving
approximately 36,000 short tonsre-
maning.

What aretheplansfor thefuturein
theammunitionbusinesshereat SIAD?
Currently theintentistomovethere-
maining ammunition stock out of the
depot to make room for bigger and
better missions. It will take severa
yearsto completely moveall theam-
munition out of Sierra. The stocksthat
arelefthereinstorageareitemsthat are
going to bedifficult to treat. Also the
itemsarein smdl ot quantitiesmaking
italargeeffort for very littleproduction.
Theseitemswill requirean R3 process
for treating and currently thetechnol -
ogy has not yet been proven for the
typesof itemwehavein storage.

What is R3 (Recycle, Reuse
and Recovery)? R3 technologies are
methods of taking items apart for the
purpose of one, two and/or al three of
theabove. Mogt of thetechnol ogiesfor
thetypesof ammunitionitemswehave
here SIAD istill inthe development
stages. Sierra Army Depot has been
approached to assist in some of this
development. It has not yet been
proventhat Sierrd sinvolvement will or
will not begood for thedepot. Wecon-
tinue to discuss R3 with several
companiesand other agenciesandif a
technology doesbecomeavailablethat
will improvethebusnesshereat Sierra,
wewill get involved.

Whileweareawaiting shippingdis-
position on theseitems, we have been
consolidating them to beincreasingly
prepared for shipments and freeing up

Public Affairs Office
Sierra Army Depot
74 C Street, Bldg. 150
Herlong, CA 96113

storage spacefor other | S8 S RRIR - th s BTN TR
missons Theonlyship-| = ©° | 'h - o o

ing disposition wel . * % &
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currently areawareof is|:

3
the FYO05 Goldené*-"__.*_"-:'_ i

Cargomission. Thisis|®
still in the planningl« -
stage, however it ap-
pears the plan is to
move approximately

17,000 short tonsdur- },,;
ingthisshippingmission. | - oy =
What is Golden T e e e
Photo By Lynn Goddard

Cargo? Golden Cargo
isanationa military ex-
ercise training Army

Thetypeof bombspictured abovearesimiliar tothetypethat will beshipped duringthd
Operation Golden Car go.

Reserve, Army National Guard and ac-
tivecomponent Army Combet Service
Support (CSS) personne inmultifunc-
tional logistics. Army Materiel
Command [AMC] premier training
eventisGOLDEN CARGO, alarge-
sca etransportation support operation.
Theoperationofferstrainingfromcom-
mandlevel downtotheindividud leve.
Thecomprehensive packaging of train-
ing enables units to train from
theater-level command; down to unit
level GOLDEN CARGO offersreal
worldtraining for non-divisiona Com-
bat Service Support units. Also, it
offersindividua Military Occupationa
Specidty training, toincludeshipping

Q\/stems
=

Soldierslearn theskillsnecessary to set up and fully function a Fuel
System Supply Point (FSSP) . TheSoldierswill also havetheopportunity
tolearnfirefighting techniquesassociated with different typesof fuel

Photo By Lynn Goddard

and receiving, inventory, sorageplan-
ning, trangportation, movement control,
documentation, lifesupport operations,
safety, hazardous materialshandling,
and leadership. Themissionisto pre-
pare Soldiersto moveammunitionfrom
storage and/or aport tothetroopsre-
quiringtheitems. Thesmulationwithin
the States, providethe Soldierswiththe
knowledgeto moveasquickly aspos-
sibleoncethey aredeployed. Asmany
thingsin the army community, higher
headquarters is concerned that the
nameGolden Cargoisnot reflectingthe
mission correctly and is proposing to
changethe name from Golden Cargo
(GC) to Ordinance On The Move

(OOTM). TheFY05Missionwill be
referred to as OOTM/GC.

What does OOTM/GC haveto
dowithus(SIAD)?TheOOTM/GC
missonthiscomingyearisplanningon
moving the approximately 17,000
short tonsof ammunition from Sierra
Army Depot to Hawthorne Army De-
pot in Nevada. Thiswill reduce the
number of short tonsof ammunition
itemsin storageby hdf, freengup more
storage spacefor future missions.

Reserve Training Begins at

Sierra

New Army Reserve 92F
MOSActlvates% |aI|a}/
Sills Trainin h

Serra Army
By Robert Harnden

Military Training Coor dinator

SieraArmy Depotisproudtoan-
nounce the establishment and
activation of anew Army Reserve 92F
MOS specialty skillstraining school
hereonthedepot. This“fuel school”
asit can betermed, providesredlistic
training for Soldierswho arelearning
anew skill in setting up a forward
deployable Inter Petroleum Distribu-
tion System (IPDS). A sitehasbeen
established ontheinstallation to ac-
commodate classroom activities, with
afieldtrainingsiteset upout a theold
EOD Range.

Herethe students|earn thetech-
nica skillsof setting up aFuel System
Supply Point (FSSP) using fuel
pumps, launchers, receivers, and

ground fudl storagebagsin anisolated
desert environment. Studentsasolearn
firefighting skills associated with the
dangersof aircraft refudling, ding load
blivet training, and many other highly
technical and challenging mechanical
skillsassociated with thistask. Each
classroom training session laststwo
weeksinadditiontothetwo-week field
training that each Soldier receives.

The Officer in Charge, Captain
David Burgess, Non-Commissioned
Officer in Charge Master Sergeant
CharlesFortman, Sergeant First Class
Albert Nasby, Staff Sergeant Sean
Height, Staff Sergeant Mori Byington,
aongwith Speciaist Jake Joneshave
accomplished afeet that hasbeeninthe
planning stagesfor severd years, but
hasnever beforebeen accomplishedin
thehigh desert. SierraArmy Depot of -
fersauniqueclimateand topography
for Soldierstotraininthat closely re-
sembles actual forward theater field
conditions.






