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SIERRA STORES ARMY EXCESS TANKS

WhyisSierraArmy Depot receiv-
ing tanks and armored personnel
carriers (APC)? Earlier this year,
Major General N. Ross Thompson,
111, TACOM Commanding Generd,
identified Serraasthesteto storeex-

cesstanks and APCsassociated with
theReserveand National Guard units.

Why? Currently theseitemsare
being stored at locations that have a
high storagefeethat ischarged to the
Army. Major General Thompson
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Railcarscarrying excesstanksthat will bestored at Sierra Army Depot
began arriving on depot early thismonth.
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Commander Opens New

By Lori McDonald
Public AffairsOfficer

Itisnot Pebble Beach or the PGA
Tour, but ondepot it could beconsid-
ered adlice of heaven. What arewe
talking about? Thenew Driving Range
that wasopened up on July 6" behind
the SkedaddleInn. Oneof theofficia
duties Colond Paul Plemmons, Depot
Commander accomplished upon his
return from Irag wasto cut theribbon
officially commemorating the long
awaited Driving Range.

Theideaof putting adrivingrange
onSerraArmy Depot beganwell over
ayear ago. With the dedicated sup-
port from the folks within the
Directorate of Public Works, that idea
isnow aredity. Thedrivingrangeisa
way for employeesto relax or work
out somefrustrationseither before or
after work, or evenduring your lunch-
time. If youfed thatisn't enoughtime,
come out on the weekends.

The costisamere $5.00 for four
tokens. Thesetokenswill provideyou
with approximately 60-65 golf balls.
Markers are set up in increments of
100 feet and extend up to 500 feet.
The Skedaddle Innisworking on ac-
quiring targetsto aim for toimprove
that “HOLE IN ONE” form.

Therearemany folkswithinthe
Buildingand GroundsDivisonandthe
Utilities Division that need to be ac-
knowledged for thetirelesseffort in

making the Driving Range cometrue.
They areBernieAsud o, Hugh Blossr,
Larry Brown, Mike Buther, Gary
Chandler, Gary Davison, Joe Paris,
Ralph Schroepfer, Jerry Simpson,
Jeremiah Van Meter, and Mike Win-

L

stated that SierraArmy Depot hasno
cogt for storage of theseitems. Once
putintheir designated location, the
itemscan it thereuntil suchtimethat
sometypeof Careof Supply in Stor-
age of the itemsis needed. The
climate and terrain on depot, which
islow inhumidity withlittlerainfdl, is
idedlly suitablefor storingtanksand
APCs. Sierrd sonly cost would be
theinitid trangportationand handling
upon arrival to the depot.

There are currently over 250
APC'saongwith 200 tanks Sierra
Army Depotisstoring. Onceagain,
thefolkswithin the Directorate of
Public Workscomesthroughto build
thegtaging areawheretheseitemswill
be stored.

PhotobyLynn Goddard
Depot employeesassist in the off-loading

of thetanksfrom therailcars.

Driving Range at Sierra

ters. The DPW a so had some of the
new summer hiresspreadingtherock
around thedriving green. They were
Hesther Boatwright, Jarod Boatwright,
Andrew Dozier, EdithHiggins, Kristen
Nasseri, Geoff Pruitt, Jason Shipley,

Robert Thorne, William Wilkey, and
AllenWinters.

A special thanksnot only to the
folkswithin PublicWorks, but thestaff
withintheMoradeWelfareand Recre-
ation sectionwho madethi shappen'

Photoby Lynn"C';ddd;r.d

Far right, Colonel Paul Plemmons, Depot Commander, takes the first swing on the green of the
newly opened Driving Range. The range is located behind the Skedaddle Inn and is open to

everyone who would like to come in and hit and few balls or improve their swing.

In the back-

ground, depot employees watch as the Depot Commander shows the proper stand and swing for

hitting the golf ball.
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| would liketo start out by saying
that | am glad to be back and able to
concentrate solely on my depot com-
mandduties. My intentistogetoutin
the field to look at all the new work
that has come onto the depot and to
see all the new employeesthat have
hired on sincemy absence.

SAFETY

Duringmytimeinlrag, | reviewed
the policeblottersthat revealed numer-
ousvehicleaccidents. Inorder to get
ahandle on these accidentsand bring
the numbersdown, | haveinstructed
the staff to start cracking down by ini-
ti ating report of surveysand holding
individua saccountable. Alsoremem-
ber that everyonemust wear hisor her
seatbelts while driving or ridingina
motor vehicle.

On a different note regarding
saf ety, think about theheat. Makesure
lyoudrink enoughwater. Itisvery easy
to becomedehydrated. Whenyou're
outside, whether at work or play, take
precautionsto prevent sunburn. When
the sun comes out and temperatures
begin to rise, make sure you take

Colonel Paul R. Plemmons
proper precautions so you get maxi-
mumpleasurewithminimal pain.

TANKS

Wehavestarted receivingM1A1
Tanksand various Armored Person-
nel Carriers here at Sierra Army
Depot. The numbersvary asto the
total volume we will be receiving.
However, thisisagood mission for
Seerraand continuesto show our Mili-
tary Worth. Thedollarswearesaving
theU.S. Government areastronomica.
Wehaveindituted asafety programin

the off-loading areaand | encourage
each of you to use precaution if you
have to be in that area. Secondly,
mogt of thesetanksarebeingreceived
by rail car, so be careful crossing al
railroad tracks.

On August 19th, we will break
from our daily routineto spend some
timeon important topics: Safety, Se-
curity and Legal. A great dea of
informationwill beavailableinclass
and at booths. | encourage you to
practicewhat you learninthemorn-
ing asyou enjoy theafternoon of fun.
In particular, if you plan to drink,
don’tdrive!

In closing | would like to give
thanksto the creative mindsof Lori
McDonald, Sherei’ Underwood, and
Sue Ritz. Sierra Army Depot was
represented thisyear at the Lassen
County Fair by “Sierra’ theart cow.
| had the opportunity towalk down
Main Street in the parade with L ori
and Sue showing off our perfect cow.
All the hard work and dedication paid
off, as" Sierrd’ took first place. Con-
gratulationsladiesonajobwell done!

The Union’ S Posmon

Safety is everybody’s concern
while at work.

There have been incidents that
have occurred that could affect usin
completing our mission, suchas: anin-
creasein, onthejobinjuries, vehicle
andforklift accidents, incidentsof drug
and dcohol abuse, etc. At sometime
during thispast year thework force has
had training on these issues and the
consequencesthat wouldfollowif you
indulgein these prohibitive actionsor
fail tofollow safety procedures. If we
have problemswith thework force not
willing to comply with guidelines set
forthand and management spendsmost
of thar time desling with employesstha
don’t want to comply with theguide-
lines, it affects our mission and will
ultimately affect the Soldierswe sup-
port.

If you have an accident with a
Government vehicleor Materia Han-
dling Equipment areport of survey will

Jim Swistowicz, President

beinitiated and you could beheldliable
for any damagetogovernment property
and disciplinary action can betakenfor
violating SierraArmy Depot’ s safety
policy. The Depot isintheprocessof
hiring 120 temp employees. The

Bureau of Prison
Holds L ocal Job Fair
in Herlong

On September 8, 2004 from 9:0C
sam.t02:00 p.m. the Federal Burea;
-of Prisonswill host ajobfaratthler-
<new site: Federal Correctional Insti-

<tution, 741-925 Herlong Access Roac.
<A-25, Herlong, Cdifornia

«  TheBureauof PrlsonsoffersCaﬂ
<reer Opportunitiesin the following
.areas. Correctional Officer, Humar{
< Resources, Mechanical Services, Sec+:
eretarial, Education, Psychologiste
<Computer Services, Medica Officers.
<Recreation, and Food Services :
: Inaccordancewith5U.S.C 3307,:
«amaximum entry age of 36 has beer.
+establishedfor initial appointmenttoa;
<positioninaBureau of Prisonsingtitu-;
:tion. :
«  Pointof contactisMs Sheryl Priere
‘AHRA (925)803-4713 or Ms.
<PatriciaMeynardie, HRS (925) 803
-4712 .
+  Visit the FBOP website ate
“www.bop.gov/recruit.html For addi-
stional job listings, visit the OPM:
“website a www. usi.obsopm gov

AFGE, Local 1808

workload continuesto increase sothere
will bemoremovement of meterialsand
equipment, which meanstherewill be
apotentia for moreaccidentsto occur.
If you arenot certified to operate acer-
tain pieceof equipment then don’t. If
you haveany questionson safety inthe
work placeget withyour supervisors
andthey will helpyouor cal thesafety
officeat extension4431.

DRUG AND ALCOHOL
ABUSE

The Commander’ sPolicy on Drug
and Alcohol isZEROTOLERANCE.
If you usedrugsor acohol during duty
hoursyou canbeterminated. If youtest
positivefor theuse of acontrolled sub-
stanceyou can beterminated. If you
use acontrolled substance at anytime
youjeopardizethesafety of your fellow
workersaswell asyourself. Itisone
of theconditionsof employment to stay
drug freeand to provideasafe environ-
ment for yourself and fellow workers.

SPEEDING

The Law Enforcement and Secu-
rity Department on Depot enforce
drivingondepot under CaiforniaTraf-
fic Laws. Whiledriving on depot you
arerequired to obey all posted speed
limit signsand seat belt requirements
justasyouwoulddriving off Depot. If
youarepulled over for atrafficviola
tion please be considerate, as the
police officer isrequired to be respect-
ful. If youfill that youwerenot at faullt,
you havetheright to appear inMagis-
trate Court, whichisheld on Depot and
plead your case before thejudge. Re-
member you are required to obey all
CdiforniaTrafficLawswhiledrivingon
Depot.

Our monthly UnionMestingisheld
onthefirst Tuesday of the month at
5:15p.m. at bldg. 58. The Union Of-
fice phone number isextension 5375.

T¢Challenge

Thisisanauthorized publicationfor members
of theDepartment of Defense. Contentsof The
Challenge arenot necessarily theofficia views
of, or endorsed by, the U.S. Government or
the Department of the Army. 850 copiesare
printed by Folger Graphics, aprivatefirmin
noway connected withtheU.S. Government,
under exclusivewritten contract with Sierra
Army Depot. The editorial content of this

Depot Commander /Publisher:
Public Affairs Officer/Editor.

Editorial Assistant/Photographer.

publication istheresponsibility of the Sierra
Dgpot, Ryblic Affairs Officer. It is pub-

ﬁ@ﬁ%ﬁ‘iyﬁﬁ licAffairsOffice,

Sierra Army Depot, Herlong, CA., 96113.

Telephone (530) 827-4343

Email: lori.mcdonald@sierra.army.mil

Unlessotherwisenoted, all articlesand photo-
graphsare provided by the editorial staff. Letters
to the editor and classified ads must include a
name, signature and telephone number to be con-
sideredfor publication. Lettersmay beedited to
fit space.

Col. Paul Plemmons - w;]ﬁf
L oriMcDonald /é.r"f"""— i\*’)\
LynnGoddard ,f f,.!, % -ga
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WHEREAS, the women of the
United Stateshave been trested as sec-
ond-classcitizens and have not been
entitled thefull rightsand privileges,
publicor private, legd oringtitutional,
which areavailableto maecitizens of
the United States; and

WHEREAS, the women of the
United Stateshave united to assurethat
theserightsand privilegesareavailable
todl citizensequaly regardiessof sex;
and

WHEREAS, the women of the
United Stateshavedesignated August
26, theanniversary date of the passage
of theNineteenth Amendment, assym-
bol of the continued fight for equal
rights. and

WHEREAS, the women of
United States are to be commended
and supportedintheir organizationsand
activities,

NOW, THEREFORE, BE IT
RESOLVED, the Senate and House

of Representativesof the United States
of Americain Congress assembled,
that August 26th of each year isdesig-
nated as\Women' sEquality Day, and
the President is authorized and re-
quested to issue a proclamation

annualy incommemoration of thet day
in 1920, on which the women of
Americawerefirst giventheright to
vote, and that day in 1970, onwhicha
nétionwidedemondtrationforwomen's
rightstook place.

W[LMEN S EQUALITY
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To prevent work stop-
page, always remember
to wear the appropriate
personal protective
equipment as it pertains
to the job you are do-
ing. If you have any
questions, call your lo-
cal Safety Office at
extension 4431.

During the opening activities of the 2004 Cargo Helicopter Conference in Hunstville, Alabama, the Program
Manager for CH-47 Cargo Helicopters, Colonel Tim Crosby, pictured at right, presented our Flexible Engine
Diagnostic System (FEDS) Team Leader, Tim MacDonald, with a Letter of Appreciation. This letter detailed
the SIAD’s team performance in Upgrading the FEDS Test Cell in Kuwait. This upgrade was performed by
our FEDS Team, Tim MacDonald, Mark Vandeburgh and Tom Byers in January 2004.

4679.

New Depot
Engineer

Mr. Robert Gee cametowork for
Directorateof PublicWorksasaGen-
eral Engineer from the city of
Susanville

Mr. Gee' spreviouswork experi-
enceindudesbeing aPlant Engineer for
alargecement manufecturer; Industria
Engineer for alarge copper smelter;
andaDesigner for assembly linerobot-|
ics Hegraduated from CdiforniaState
University-Long Beach, withaBach-
elor of Science in Mechanical
Engineering. Mr. Gee has received
many certificates of achievements|
throughout hiscareerwhichincludebut
arenot limited to: Energy Manager,
Quality Management, Machinery In-
spection and Correction Training,
Continuous Improvement Specialist,
Vibration Andyst, and OSHA/MSHA
Safety Specialist.

Hiswife, Stephanieisan18-year
veteran for the City of ShastalL ake-
Public Works as a Leadsman and
4-year old daughter Cydney, just stayg
home and runsthe household.

Thefamily enjoyshunting, fishing,
golfing, camping and spendingtimeon
their beautiful 8 acreranch.

Stop by Building 75 and welcome
Bob Geeasamember of SierraArmy
Depot, or givehimacall at extension

7,
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Public Works, GIS, GPS, and CMMS
What does it mean for Sierra Army Depot?

By Larry Duncan
Facility Management Technician

TheDirectorate of Public Works
isimplementing aGlSand GPS, and
isbringing on board aCMMS pro-
gram. What are these acronyms?
What do they mean? What doesiit
mean for Sierra?

GIS

GlISstandsfor “Geographical In-
formation System”. Therearemany
definitionsof aGIS, onethat isgppro-
priate for our installation is
“automated systemsfor the cap-
ture, storage, retrieval, analysis,
and display of spatial data”. The
word spatial means, “related tothe
spacearound us’.

Thehigtory of Gl Sgoesback quite
sometime, actually dating back many
centuriestothebeginningsof Generd-
purpose maps dealing with issues of
topography, thelay of theland, and
transportation features such asroads
andrivers. Itwasthefield of planning
that first began to exploit maps by ex-
tracting datafrom one map to place
them on another.

During the 1960's many new
typesof mapswerebecoming avail-
able in standardized scales from
sourceslikethe U.S. Geological Sur-
vey, Natural Resource Conservation
Service, and private sources. It be-
camefairly straightforward to select
the right maps, trace off alayer, or
photographicdly build a“ separation”
for onetypeof featureonthemap, and
thento combinethelayers mechani-
cdly.

The GIS as we know it today
cameinto itsown with the devel op-
ment of the modern computer in 1959.
The present day Gl Sisavery pow-
erful tool allowing the planner to
overlay topographic featuressuch as
land contours, roads, power lines,
etc., al on the planners personal com-
puter unlike the days prior to
computerswhenmapswerespread on
large tables on top of the other to
achievethelayering, thistask isnow
accomplished by smply togglingonor
off atheme (layer).

The GIS can a so store data per-
tinent to aspecific spot or locationin
adatabase; thisdataisreferred to as
attributes. A well-featured GISwill
allow theuser to query the database
tofindtherequiredinformetion. Other

JP—

festuresmay indudebufferingwherethe
user can ingtruct the programto place
abuffer of any sizearound an object
suchasabuilding and query the Gl Sas
to what inferences occur within the
specified buffer. Theseinterferences
can be underground utilities, under-
ground storagetanks, overhead power
lines, water lines, etc.

GPS

The acronym GPS means Geo-
graphical Positioning System. The
definition of aGPSiis: A system of
satellites, computers, andreceivers
that isabletodeterminethelatitude
andlongitudeof areceiver onEarth
by calculating thetimedifference
for signalsfrom different satellites
toreach thereceiver. Inlaymen’'s
termsit smply meansthat withtheaid
of some satellites, aradio signal and
receiver to receivethesignal, onecan
pinpoint themselvesastotheir location
ontheearth. Not only canyou pinpoint
your location, you canaso establishan
accurate elevation above sea level at
yourlocation.

Last year Public Workscompleted
theinstallation of a GPS base station.
A base station’ s (sometimes called a
reference station) purposeisto collect
data from arover or mobile receiver
that iscollecting dataduring afield ses-
sion. Thebasestationisafixed point
that iscongtantly calculating for theer-
ror for each satellite and, through
differential correction, improvesthe
accuracy of GPSpositionscollected at
unknown locations by aroving GPS
receiver.

The depots roving receiver is
equipped with adatalogger which en-
ables the operator to store datain
addition to the GPS dataalready col-
lected. Thisdatacan beanythingthe
operator feelsisimportant to the GPS
database or arequirement. Datacol-
lected might be the condition of a
roadbed at agivenlocation (important
for Roadsand GroundsDiv.), Utilities
Div. may want to locate water valve
locations and the datacollected could
bethingssuchasdateof ingdlation, last
exercised, current condition and so on.
Environmental might want toenter ar-
cheological data for a given point,
engineering may want to set elevations
for new water linesand spot interfer-

ences such as trees to better enable
them to establish the most efficient

route. The datacollected canthenbe
downloaded into aGlSasan Attribute
Table for alayer or in GIS terms, a
Theme.

Now that dl thisdataisenteredinto
the GISitisavery simpletask with
training for auser to accessthethemes,
amaintain, an updatethedata, and use
it for planning purposes, whichisthe
main purposeof aGlS. Asan added
feature the depot also purchased a
module called ArcIMS. ArclMS s
accessed through thedepot intranet and
hasall thedatastored inthe GISand
sinceitisontheintranetin“DPW2" any
employeewho hasaccesstoacomputer
canaccessit. ThoughArclMSisaGIS
of sorts, it does not give the user the
ability to alter the dataonly Base Sup-
port GISwill dothet and only authorized
personnel can accessthat program.

CMMS

CMMSisan acronym for Com-
puterized Maintenance M anagement
System. Thesoftwarewill allow the
user to track many facets of an equip-
mentsexistence. A powerful CMMS
hastheahility to track the operational
and maintenance history of components
within asystem. For instance aproduc-
tionfacility hasaventilation sysemthat
providescomforttoitsworkerswhich
trandatesinto improved production.
Thisventilationsystem hascomponents
that make up thesystem, somecompo-
nents have a life span, i.e.: electric
motors, thislifespan, or useful life, is
either determined by history or indus-
try standards. The motor then canbe
metered to measureitsuse and whenit
nears the end of its useful life the
CMM Snotifiesthefacility managers
that the unit isneer failing, the manager
then issues awork order to have the
shop replacethe motor at atimewhen
productionislesst affected. Some of
thehigh-end CMM Sprogramsactudly
issue the work order automatically
when theequipment nearstheend of its
useful life, diminating astep of human
tasking freeing themanager to atendto
items of moreimportance. In someof
thelarger facilitiesthiscould be signifi-
cant time savingsfor the manager and
al facilitieswith any kind of industrial

complex benefit from having their
equipment maintained in aproactive
manner rather than areactive manner.

Thisisan exampleof planned ver-
sus unplanned maintenance.

Asplanned maintenanceincreases
unplanned maintenance decreases.
Maintenance costs decrease, equip-
ment life increases, productivity
increases, and emergency breskdowns
decrease.

Theindustry averagefor savingsis
15-20% of thetotal maintenance bud-
get withtheingtallation and operation of
amodern multi-functional Computer-
ized Maintenance Management
System.

Thelast questionto beansweredis
what doesGIS, GPS, and CMMShave
incommon? What GISand GPShave
in common hasaready been answered,
s0 how doesthe CMM Stieinwiththe
overall picture? CMMSthat hasthe
ability tointerfacewithaGISwill be
ableto not only issueawork order but
alsoissueamap locating that specific
pieceof equipment inthe spatia world
making themechanicsjob alot lessdif-
ficult. The GIS will aso be able to
communicatewiththeCMMSonthe
data collected in thefield. Thefield
technician collecting the datawith a
GPS can spatidly locate that motor on
the ventilation system wetalked about,
and with thedatalogger get an approxi-
matedate of installation, and with that,
arrive at an estimated usage to date.
Other data collected would be part
number, motor size, pulley sizes, etc.
That information then entersthe GIS
andisstored in that database and then
goesintothe CMM Swherethat pro-
gram gtartsmeasuring themortdity on
themotor.

Sierrahasonehalf of thepuzzlein
place, that beingthe GPSand GI S, the
next piece will be the CMMS and
should be onboard and functioning by
theend of summer. Thefina piecewill
bethe GIS'CMM Sinterface module,
which hasnot been scheduled & thetime
of thisprinting. Whenal thepiecesare
in place, Public Works will be more
efficient in supporting the depot require-
ments, which will allow SIAD to be
moretimey and efficientinprovidingthe
Soldier inthefield the best asset pos-
shle.

:
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EMPLOYEE APPDLECIATIONDAY

SAFETY/SECURITY/LEAN/LECAL

AUGCUST 19

6:30 a.m. - 12:00 p.m. Training
12:00 p.m. - 12:30 p.m. Break

12:30 p.m. - 5:00 p.m. Employee Day Festivities

Training
Information
Exercise
Fun
Food
Entertainment

Get it all in one day




TheChallenge
November 2003

Colonel Paul Plemmons, Depot Commander, |eft presentsthe
American FlagtoRichard Fleckenstein during hisretirement
ceremony. Mr. Fleckensteinretiresafter 16 yearsof federal
service.

'O

¢ Photos by Lynn Goddard
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Michael Sweet, Garrison Manager, far left, presentsaretirement certificateto out-going
Firelnspector, Steve Emery, (center) for his26 year sof dedicated servicetothe Federal
Government, asFireChief, Daniel Murphy lookson.

After 30 plusyearsof federal service, Mr. Joe Stauffer, left,
glowswith happinessupon receiving hisretirement certificate
from Vince Sabatino, Civilian ExecutiveAssistant. Mr. Stauffer
began hiscareer in February 1974in Tooele, Utah. Hecame
toSierrainJanuary 1994 asaWelder L eader for Operational
StocksDivision. Yearslater Mr. Stauffer waspromoted tothe
position of Welder Supervisor where he stayed until his
retirement. Upon retiring, Mr. Stauffer and wife, Reginaplan
tomoveback to Utah tobeclosetotheir grandchildren.
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After 34-yearsof federal service, Danny Fletcher, left, receives
a well deserved retirement certificate from Vince Sabatino,
Civilian Executive Assistant. Mr. Fletcher began working at
Sierra Army Depot in 1980 asa Guard. Throughout thenext 24
yearsMr. Fletcher worked in Air Operations, Operational Stocks,
up to hisposition as Supervisor, M echanical Repair Branch where

hethenretired.

Pictureat left showsMs. Lori McDonald, Public Affairs
Officer (standing), alongwith Sherei’ Underwood,
Protocol Officer, decorating” SIERRA” for submission
entryintotheLassen County Parade. Ms. SueRitz,
Contracting Officer, wasr eadingthelocal newspaper
advertisingthe Art Cowsto beentered intothe County
Fair and thought thiswould be an excellent marketing
effort, not to mention getting involved with thelocal
community. Upon approval from the Command Group,
all three ladies got right to work coming up with
different ideas on how to decorate“ SIERRA”. The
effort paid off asour mascot took first place.

Ms. Sherei’ Underwood, left and Ms. Lori McDonald
takeabreak beforeputtingthefinisihingtoucheson
“SIERRA” sothat shecan betransported to Susanville
for her longwalk down main street duringthelL assen
County Fair. Seeadditional paradephotoson page 12
for completed product.

Ms. Jayne Lawrence, right is all smiles as she
receivescongratulationsfrom Col. Paul Plemmons,
Depot Commander, for her 25-yearsof continued
federal service.
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Community Notes

CYS News

CONTRACTORSNEEDED!
Childand Y outh Services(CY S) are
il looking for certified instructorsfor
abrand new program called SKIES,
whichinitiatesinstructional classes
taught by certifiedinstructors. Certi-
fied either by years of experience or
certification. Thecdassesbeing offered
atthistimeareMartia Arts, Climbing

and Rappdling, Bowling, and Tennis. If
you areinterested or know of someone
who may beinterested please contact
MarshaOlsen @ 827-4696.

It’ sgetting near theend of summer,
haveyou goneon vacation?Looking for
achanceto get away? Well thisisit,
CY Sishosting two family tripsthis
month. Thefirsttripisscheduledfor

August 5, at Wild Iland Adventure
Park in Reno to celebrate National
KidsDay. Thenit’'soff to EagleLake
onAugudt 18, whereyou and your fam-
ily canenjoy apicniclunch, svimming,
and sea-dos. Hopeto seeyou there!
For moreinfo on signing up to become
amember or interested in going on a
trip please call 530-827-4696.

CY Ssummer hours: SAS—Mon.-
Thurs.6am.-5:30p.m.

YS- (Middle Schoal) Mon.-Thurs.
1p.m.-5p.m.; Fri.2p.m.-5p.m.; Sat.
1p.m.-5p.m.

(Teens) Mon.-Thurs. 1 p.m.- 7
p.m.; Fri.2p.m.-9p.m.; Sat. 1 p.m.-9
pm.

CY Swouldalsoliketointroduce
CurtisFountain, pictured at | ft, our
new CYMS Technician. Curtisisa
native of Susanvilleand graduated with
his Associates Degree from Lassen
community CollegethispastMay. We
areproud to haveaCYMS Technician
and would liketo welcome Curtisto
ourteam!

Fort Sage Family Resour ceCenter
would like to proudly introduce
their new Director, Quin Miller.
Originally from Bakersfield,
California, Mr. Miller attended
Ventura College before
transferring to the University of
SantaBarbaraCaliforniawherehe|
attained a degree in Business
Marketing. After graduation, he
ran a marketing team for alocal
non-profit organization, and wor ked
asastudent counselor for George
Page Youth Center in Santa
Barbarabeforemovingto L assen
County. Now asthedirector ofthel
FRC, hehopestousehisskillsand
abilities to make the resource
center agreat successin the South
County communitieswith your help
and support. Fort Sage Family
Resour ce Center 530-827-3007.

New Programs for the Fort Sage Family Resource Center!!!

The Fort Sage Family Resource
Center (FRC) isexcited about the new
programsgartinginJuly. TheFRChas
recently made July 2004 our official
“Senior Awareness’ month. Inaddi-
tion to the on going programs, we are
proud to introduce our newly revised
Medication Pick- up, Precious Cargo
Transportation service, and the new
“Senior Wake- up Call.”

Every morning, at atimeyou des-
ignate a member of FRC staff or
volunteer will telephoneyou. Our staff
will inquireabout your immediatehedth
needs, andwell being. If you seemto

bein distress, staff will call necessary
contacts and if needed, 911. Your
Weke-up cdl will dso providefriendly
information regarding fal prevention,
health issues, and community re-
sources. Any Lassen County Resident
whois: A senior citizen, personwitha
disability, anindividud livingaone, or
acaregiver needing support can par-
ticipate, and beapart of our wonderful
program.

Our Medication Pick-up service
was designed to take the stress out of
pickingupprescriptions. Afterinitidly
registering, smply fax, emal, cdl in, or

dropyour prescription by theFRC, and
wewill makeatriptoyour Rite Aid or
Wal-Mart pharmaciesin Susanvillefor
you! Just comeby the FRC and they
will bewaiting for hereyou.

Stop by the Fort Sage Family Re-
source Center to see what other
programsareavailablefor youandyour
family. For any questions, resource,
volunteer, or serviceinformation please
call (530) 827-3007.

Ask about our 0-5 activities and
futureprojects.

MWR Services

Skedaddle Inn Conference
Center

The Skedaddle Inn Conferencel
Center/Loungeisopen Thursday, 5:00
p.m. until thelast customer leaves. It
isalso equipped to cater large or small
events.

Cadl themanager a 4360 or email:
raul.granados@sierra.army.mil The|

business hours are M onday-Friday,
6:30am.to5:00 p.m.

Sierra Lodge/Guest House

Cadl thelodging manager, 4544, or
email: raul.granados@sierra.army.mil
forinformation.

Sierra Bowling Center and
Snack Bar

Open everyday, 11:00 am. tg
8:00 p.m. Call 4442 for information.
Check out the Lunch SpecidsMonday
through Thursday. Delivery available
on all orders received before 10:45
am. Contact JackieWeston-Chasetd
book your birthday packagesand holi-
day parties. Datesfill upquick soplan|
early.

Physical Fitness Center
Open Monday through Thursday,
11:00am.to1:00 p.m.and5:00 p.m. to
8:00 p.m. Open Friday, Saturday, Sun-
day from11:00a.m. to 1:00 p.m. The|
only chargetoindividualsis $3 for use
of the Racquetball Court (per hour).
ITR isavailable at the Physical
FitnessCenter. For moreinformation
call 4655 or email
ok.fern@sierra.army.mil

Outdoor Recreation and
Equipment Rental

For reservationsand information
cal ChrisLong, 4354.

Laundromat

Opendaily, 7:.00amto 10:00 p.m.
inbuilding 142. Cost for wash, $1.25
and .25 cents (15 minute drying). For
your convenience, thereisamachine
withlaundry supplieslocatedinsidethe
facility and also achangemachine.

Recycling Center
Open Monday through Thursday
6:30 am. to 5:00 p.m. Call 4504.

Morale, Welfare, and Rec-
reation

Administrative Assistant can be
reached at 4797, Mon.-Thurs. from|
6:30am. t05:00 p.m., or email her a
reginagauffer@derraarmy.mil. Busi-
ness Office can bereached at 4178 or|
4609
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Rules Restrict Political Activity for DoD People

By DonnaMiles
Amercian Forces Press Service

WASHINGTON, July 12,2004
—Witheectionactivity steedily pick-
ing up, defense officials remind
membersof themilitary and Defense
Department civiliansthat they’ resub-
ject to rules regulating their
involvementin politicd activities.

Gonearethe dayswhen the mili-
tary posted troopsat the polsafter the
Civil War, an act that Steve Epstein,
director of the DoD General
Counsel’ sStandardsof Conduct Of -
fice, said intimidated many
southernersinto not voting.

Today, Epstein said two sets of
ruleshelp protect theintegrity of the
political process: aDoD directivefor
active-duty servicemembersandthe
Hatch Act for federd civilians. These
ruleskeepthemilitary out of partisan
politicsand ensurethat theworkplace
remainspoliticaly neutrd, hesaid.

That’ snot toimply that military
membersand civilian employeescan’t
participate in politics. Epstein said
DoD encourages both groupsto reg-
ister to vote and vote asthey choose,
andtourgeotherstovote. Bothgroups
can sign nominating petitionsfor can-
didates and express their personal
opinions about candidatesand issues
— butonly if they don’tdo so asrep-
resentativesof thearmedforces. Also,
al federal employees can make contri-
butionsto political organizations or
candidates.

Beyond that, the list of dos and
don’tsdifferswidely, depending on
whether theemployeeisan active-duty
servicemember, arank-and-file Civil
Service employee, apalitical appoin-
tee or member of the career Senior
Executive Service, Epstein said.

Of all DoD employees, the men
andwomeninuniform havethemost

«
v
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restrictionsregarding political activity,
heexplained. A 1993 revisiontothe
Hatch Act freed most Civil Service
employeestoengageinpolitica activi-
tiesoutsidetheworkplacethat were
onceforbidden, athough many retric-
tionsstill apply.

For example, servicemembersas
well asgovernment civilianscan attend
political meetingsor ralies. Military
memberscan attend only asspectators
andnotinuniform. They’ renot permit-
tedtomakepublic political speeches,
serveinany official capacity in parti-
sangroups, or participatein partisan
political campaignsor conventions.

On the other hand, civilian em-
ployeesgoverned by the Hatch Act
may be active in and speak before
political gatheringsor serveasofficers
of political partiesor partisan groups.
They aso are permitted to manage
campaigns, distributeliterature, write

political articlesor serve asaspokes-
personfor aparty or candidate.

Military membersgenerdly aren't
permitted to campaign for apolitical
office. Civilianemployeesare, aslong
asit’ sanonpartisan election.

Whilethe dosand don'’ts concern-
ing political activity may vary, Epstein
sadthebascrulesholdtruefor al DoD
workers. They can't usetheir position
toinfluenceor interferewith an eection.
Andthey can never engagein politica
activity onthejob, inagovernment ve-
hicle, or while wearing an official
uniform.

More detail sabout restrictionson
DoD military and civilian employees
political activities are posted on the
DoD Web site.

(Editor’s Note:  For any ques-
tions you may have on this topic,
please contact the Legal Office at
827-4548 or 827-4549)

BUCKLE UP - TT’S THE LAW!

Click IT or Ticket

WhatisMRA?

Is MRA another acronym you
have always heard but never knew
what it meant? If youareinthe Fed-
eral Employees Retirement System
(FERS) thiscould bevery important
toyou. MRA standsfor Minimum
Retirement Age.

With FERS, you canretirewitha
basi cretirement benefit assoon asyou
reach your MRA and have just 10
yearsof service. Inaddition, FERS
alowsyoutoretirevoluntarily witha
reduced annuity at your MRA withat
least 10 years, but lessthan 30 years
of service. ThisisknownasaMRA
+ 10immediateretirement.

TheMRA isthefirgt year inwhich
you canreceivean annuity. Itvaries
according to theyear you were born.
For anyone born before 1948, the
MRA isage55. It increases gradu-
ally to age 56 for those born between

1953 - 1964 and goes up to 57 for

thosebornin 1970 and &fter.
Thefollowing chartwill helpyou

determinewhat your MRA is.

If you were born - Your MRA is age

Before 1948 - 55

1IN 1948 - 55 & 2 months

In 1949 - 55 and 4 months

In 1950 - 55 and 6 months

In 1951 - 55 and 8 months

In 1952 - 55 and 10 months

In 1953-1964 - 56

In 1965 - 56 and 2 months

In 1966 - 56 and 4 months

In 1967 - 56 and 6 months

In 1968 - 56 and 8 months

In 1969 - 56 and 10 months

In 1970 and After - 57

Under FERS, you canretirewith
afull annuity as soon asyour ageand
yearsof Federal servicematch any of
thefollowing retirement combinaions:

Minimum Age Required to Retire for FERS Employees

Atleast your MRA with 30
yearsof service

At least age 60 with 20 years
of serviceor more

Atleast age62 with 5yearsof
civilianserviceor more

If Y ou Leave Before Retirement
Age...

If you do not want towait until re-
tirement age, you canwithdraw al the
money you have contributed toward
theFERSBas cBenefit Plan. Itwill be
paid to you with amarket rate of in-
terest; that is, thesamerate of interest
earned by the U.S. Treasury securities
purchased by the Civil ServiceRetire-
ment and Disability Fund (theaccount
that contains all employee and em-
ployer contributions to CSRS and
FERS). However, you permanently
give up your right to a basic retire-
ment benefit based on that service.
If you take your money out, you can-

not put it back in if you return tg
work with the Federal government
later. Itisusually better toleaveyou
money inFERSsothat you canreceive
amonthly annuity whenyouretire. This
isbecauseyou pay very little compared
tothebenefitsyouwill eventually re;
ceivefromthe basic retirement benefit

Unfortunately, these optionsarg
only availableto FERS and not Civi
Service Retirement System (CSRS)
employees. For moreinformation orf
FERS and CSRS retirements, pleasg
visit the ABC-C website at https:/|
www.abc.army.mil or cal ustoll freed
1-877-276-9287 or 1-877-276-9833
(TDD).

(Editor’s Note: If you have any
questions or need additional infor-
mation regarding this topic, pleasg
call the Civilian Personnel Activity
Center (CPAC) at 827-4404 or 827-
4333).
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VISTA International Operations Contributes a Helping Hand

By Dave Thomas, Contractor

VISTA Project Manager

Vigtalnternational Operationsishonored to be
gpart of DOIM and assist themintheir goasfor the
Depot. Currently, weassist DOIM by taking full
chargeof thefollowing systemsand areas: The Ex-
change Server and its interface, Outlook, the
Blackberry Server and its hand-held devices, the
Intranet, the Web Server, Help-Desk, and support
inal Microsoft gpplicationsin regardsto advisement
of usageand configuration. ThiscomprisesVISTA’s
“Scope of Work”.

TheVISTA teamincludesDave Thomas(Project
Manager), Stan Gardner (Senior SystemsAnayst),
Bill Randolph (Systems Andys/Web Devel oper) and
Sean Theriault (SystemsAnayst/HelpDesk). Since
our arrival a SIAD on October 15, 2003, we have
made several improvements on the devices, re-
sources, and serversthat weareresponsiblefor and
that theemployeesuseonadaily basis. Thefollow-
ingisahighlight of thoseimprovements:

Help Desk

TheHelp Desk has been streamlined to bethe
full interfacefor DOIM and itsdepartments (ADP,
COMMO, RADIO, & VISTA) andisnow theonly
way to generateaWork Order or Trouble Ticket.

Pictured from left toright areVISTA emploklleesBlll Randolph, Dave
Thomas, Sean Theriault and Stan Gar dner
siandlngserwcewhlIeassstlngtheemploye&ewnhlntheDlrectorateof
Infor mation M anagement improveour automated processing systems.

oto By Lynn Goddard

I STA isprovidingout-

Thisprovidesunity, darification, and efficiency tothe

customersasit preventseffortsfrom being duplicated
andrequestsfrombeinglost. TheHelp Desk pro-
videsa99% responseratewith alive Technician that
can fully analyzethe customer’ sneedsin order to
providethebest response and service possible. We
havetheleverageof creatingwork orders, and then
we passthe assignment of thosework ordersonto
theDOIM. Theprocessisseamless. Youcanal-

Exchange (E-Mail) Server

The Exchange Services have recently been
moved to anew state-of-the-art machine. Thiswill
sgnificantly increasetherdiability of servicefor E-
Mail, especidly sincethenew machineiscoupledwith
abackup. Thisbackup ensuresthat intheunlikely
event our new sever experiencesalossinservice, the
other server can quickly replaceit resultingin mini-

mal downtimefor E-Mail services.
Web Services—Internet and Intranet

™ W e
*‘ﬂ" { S R

waysreach theHelp Desk by calling HEL P (4357)
andyour call will beansweredinacourteous, timely,
and professiond manner.
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TheWebsitenow showcasesthenew SierraArmy
Depot ook and has many additional linksproviding
News, Lodging, Sierra Army Depot customers,
SIAD’shistory, and our Army Family. Pleasetake
timeto visit these Sitesat www.sierraarmy.mil . The
Intranet is only available on Depot at https://
Falconseraamy.mil.

VISTA isproud to be apart of the DOIM Team
of SierraArmy Depot and looksforwardto provid-
ing outstanding serviceintheyearsto come.

Mormon Cricket Invasion on SIAD

OnMay 12, 2004, Ms. Patty Reed fromthe U.S. Department of Agriculture (USDA) contacted Sierral
Army Depot (SIAD) Security stating that the cricketswere heading our way in severa bandsthat are ap-
proximately fivemileswide. Capt. Kelly Frietasdirected Ms. Reed to the Directorate of Public Works(DPW).

The DPW’ sgoal wasfirst to minimizethe effect that large amounts of Mormon Cricketswould haveon
depot operations, and second to assi st L assen County, the USDA, and the State of Californiain exterminat-
ing asmay Mormon Cricketsaspossibleat SIAD. The Cricketsposeno hedthrisksto humansbutinlarge
numbers could cause safety concerns.

I nspection of thedepot revealed large bands of crickets at the southern border and all along the eastern
boundary extending to the northern end of the depot. DPW applied twenty-three hundred 1bs. of bait, with|
the assistance of USDA and the L assen County AG Dept. Thebait worked asfollows, after the bait was
consumed, it takeseffect inamatter of minutes, shutting down thenervoussystem of theinsect. Other crick-
etsfeed onthedead and dying cricketsand inturnalso die. Anestimated threemillion cricketswerekilled at
SIAD.

Thecricket cycleisover for thisyear but each femaecricket laysthirty toforty eggs, whichwill hatch next
spring and thecyclewill start again. Oneway to stop the cricket isfor several hard freezing wintersto reduce
their populationsaswell asacoordinated plantokill the cricketsthrough aerid spraying. The USDA and the)
USF&WSwould do aerial spraying with theapproval and coordination of SIAD and Lassen County.

The DPW wouldliketo thank Patty Reed and Bill Abel fromthe USDA, and Craig Hemphill from Lassen
County AG Dept. for their advice and assistance. DPW would also liketo thank all depot personnel who

ENERGY TIP OF THE MONTH

By Bob Gee

| candazzleyouwithabunch of energy efficiency
stuff, but the bottom line, check your V-belt(s) fol
dippagewhenyoureplacethe pads. Look at thebelt:l
Signsof cracking arethetattletalefor dippage. Fol
those who have astrobe light check the rpm of the
pulley against therpm of thebelt. If you seemorg
than 1% difference, replacethebelt or try to move
themotor out (be careful for motor dignment). Don't
try using belt dressing, that spray-on stuff makesthe
beltdipevenmore. A 1% belt dippagewill costyoy
about 20% of the motor kilowatt cost or in other
words, about $50 during the summer months (assum
ing 3hp and $0.06 per kilowatt).

You' re probably up on the roof anyway, do g
good job of it.

(Editor’sNote: Thissectionisanew and will
be a standing block within the Challenge. Mr
Bobb Gee, from Public Works will provide tipg
featuring energy saving inititiatives. If you have
any questions about the Enger gy Tip of the Month

kept usinformed on cricket locations. The point of contact at SIAD isArt Gomez.

please contact Mr. Bob Gee at extension 4679.
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\ Fmployee Appredation Day

Ausust 19, 2004

7 [ime: 12:30 p.m. - 5:00 p.m.

(
Location: Sierra Park _
e Ji
=L Vy.7 i
ey, S
)2 ¢
“.‘e, Sumo Wrestling
gt
co

Farking is hehind Uido. E-1

Coe okel per emploves:

(VEOA) digibles, 30% Disabled Veteransand NAF Interchange dligibles:

- Security Guard, GS-0085-03/04/05

- Genera Engineer, GS-0801-11/12

- Supply Technician (Office Automation), GS-2005-05/06

- MaterialsHandler (Forklift Operator), WG-6907-04/05/06
- Motor Vehicle Operator, WG-5703-06/07

- Mechanica Equipment Repairer Hel per, WG-5801-05

- Packer, WG-7002-04/05/06

- Forklift Operator (Motor Vehicle Operator), WG-5704-07
- Secretary (Office Automation), GS-0318-05/06

- Supply Technician, GS-2005-05/06/07

- Office Automation Clerk/Office Automation Assi stant, GS-0326-04/05

g

?27 4255 or 827-4407.

VACANCY ANNOUNCEMENTS

Deegated Examining Unit (DEU) Announcements- theseareopentoall U.S. citizens:

- General Support Helper, WG-3501-05, Temporary NTE 1Y ear, Closesugust 2, 2004

Merit Promotion Announcements- these are open to current permanent federal employees, Veteran's
Recruitment Authority (VRA) digibles, Reinstatement eligibles, V eteran’ sEmployment Opportunltl&sAct .

For moreinformati on pertaining to on-going vacancy announcements, www.usajobs.opm.gov.

Open Continuous M erit Promotion Announcements- theseannouncementscan beused tofill any of thea
gradelevelsonaterm, apermanent or atemporary basis. All of theseannouncementscloseon 30 Sep04. 5

If you have questionsregarding these vacancies please give the Civilian Personnel Activity Center acall

328" Combat Support
Hospital Unit Enjoys
Working at SIAD

By Captain Eric P. Hardison
S4, 2BMRI CSH

Thirty Soldierscommanded by Captain Steven
Ford and managed by Master Sergeant Sherry
Nielsen from the 96" RRC assigned to the 328"
Combat Support Hospital (CSH) basedin Salt Lake
City, Utah with troops also traveling from Fort
Carson, Colorado, and Sacramento, Cdlifornia, re-
cently spent 15 daysat SierraArmy Depot (SIAD).
Buildings357 and 211 were utilized converting the
328" into aMedica Reengineering Initiative (MRI)
CSH, acceptinganinitia fielding of Early Entry Hos-
pital Element (EEHE) equipment sets, and
inventoryingtheir assigned Reserve Component Dec-
rement (RCD) stocks which required detailed
inventorying and hundredsof hoursof medical main-
tenance support. Thework wascompleted withthe
help of U.S. Army Medical Material Agency
(USAMMA) personndl, Eagle systems contractors,
Regiond Training Site (Medica) employees, SIAD
civiliansand severa bio-medical repair technicians
from 801 CSH.

The 328" hasbeen honored for serviceinmany
foreign campaigns such asthe Philippines, and most
recently having served as a unit in Desert Shield/
Storm as a general hospital. Several Soldiers are
currently deployed in support of Operation Endur-
ing Freedom and Operation Iragi Freedom.

The 328" Sol dierswerepleasantly surprised by
being housed at building 169 which wasnoted for its
very comfortable two man rooms, very large full
kitchen, air conditioning, ample day room, large
classroom, severd office spaces, andinternet access.
TheMorae, Welfare and Recreation (MWR) sec-
tion at SIAD wasvery accommodating: providing
ampleinformationabout locd activitiesadongwith 24-
hour key accessto thegymnasium. Although SIAD
appeared remote, the leader’ s of the 328" found an
assortment of safeand hedlthy activitiesfor thecare,
moraleand incentive of their troopswithinahalf to
onehour driveof SAID. The328™" Soldiersenjoyed
tripsto Lake Tahoe, amoviein Susanvilleand a30+
milebikerideaongthe Bizz Johnsontrail.

Moreimportantly, NCOIC' snoted the person-
alized, genuinely positive, and rapid responsetodl
of their requests. Commanders' noted SIAD asa
place of much interest for futurefield training exer-
cisesdueto theavailable space, climateand terrain
features, and support of theloca commander and ci-
vilians. Security wasfirmbutfriendly aal hours.“We
have been trested asif wewerethe only onesintown.
It has been the most persondized experience of my
19-year career...”, says Captain Eric Hardison the
328" CSH S-4. The 328" anticipatesreturning to
SIAD next year to complete the required 5-year
RCD maintenance cycle.
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SIERRA EMPLOYEES REACT TO SAVE OWLS

By Melani Tescher
Environmental Specialist

On June 15, 2004, the Environ-
mentd officereceived acal concerning
the presence of abarn owl nest con-
taining two owlets between stacked
1SO containers. Dueto paving, con-
tainers were being moved out of the
area. The owlets were discovered
when thetop container wasremoved
from a stacked set. The frightened
owletsran from their nest and onto an

adjacent set of containers. Under the
Migratory Bird Treaty Act, thedis-
placement of theowletsfromtheir nest
isprohibited and grouped with activi-
ties such as shooting, capturing, and
trapping. Thegreatest fear associated
withthedisplacement of anest isaban-
donment and the death of the young.
Barnowls, likeal raptors, areecologi-
cdly important speciesto thehedthand
wellbeing of the environment.

Better than traps, poison, or cats,
thebarn ow!’ sability to control rodents
islegendary. Each young owl, asit

Public Affairs Office
Sierra Army Depot
74 C Street, Bldg. 150
Herlong, CA 96113

nearsmaturity, will eat the equivaent
of adozen miceper night if such prey
isavailable. Adult barnowlskill and
consumetheequivalent of onegopher
per night. Research conducted by The
Owl Rehabilitation Research Founda-
tion, Ontario, Canadareport that barn
owls consume twice as much food for
their weight asother owls, which make
them particularly attractivetofarmers
andranchers.

Both prey base and suitable nest-
ing Siteslimit thenumber of barn owls
inanarea. IntheWest, barn owlsnot
only nestin natural treescavitiesand
buildings, they also nestin cavitiesin
diffsand cut banks, stacked hay bales,
andin palmtrees. Useof thesesites

often leadsto nesting failure such as
when balesare shifted or in the case of
Sierracontainers.

Good Newd Two baby barnowls
(owlets) survived the displacement
from their nest thanks to the Sierra
Army Depot’ semployeeswhosecar-
ing and quick thinking saved thelives
of thesehirds.

Will your family be prepared if disaster strikes?

By VeronicaMorgan
Force Protection Specialist

TheU.S. Department of Homeland
Security, created in the wake of the 9/
11 attacks, urgesall Americansto pre-
parefor adisaster inadvanceandtouse
COmmMON Sense.

While there is no way to predict
what will hgppen, or what your persona
circumstanceswill be, therearesmple
thingsyou can do now to prepareyour-
self and your loved ones if disaster
srikes.

Step 1: Make akit of emer-
gency suppliesthat will hdpyour family
get by for at least threedays. That kit
should cover basic needsfor food, war

terandcleanair. You'll need onegal-

lon of water per person per day for

drinking and sanitation; non-perishable
foodsthat your family wouldenjoy; and
facemasksor cloth tofilter out debris

or germs that could make you sick.

Other recommended items include a
battery-powered radio, flashlight and

firstaidkit.

Step 2: Makeaplan for what
youwould doinanemergency and how
family memberswould contact onean-
other. If circumstances suggest, the
safestbetisto” shdlterinplace,” choose
aroomwith asfew windowsand doors

aspossible. Consider whereyouwould
goif youmust evacuate. Talk toyour
children’ sschoolsand your employer
about their emergency plans.

Step 3: Keepinformed about
what’ shappening. Thetypeof terrorist
threat may affect how you react.

Inall cases it' simportanttodevelop
afamily communication planthat lets
family membersknow how to contact
one another in case of an emergency.
Makeand digtributealist of everyone's
contactinformation, including cdll phone
numbers, homeand work numbers, and
e-mail addresses. Tuck acard listing

those emergency contactsinside your
child’ sknapsack.

Familiesadsoshoulddesignateassfe
gathering place—either indde or away
from the home—and practicetheir es-
capeplan. But whether you actually
evacuate your home or hunker down
wherever you may bedependsinlarge
part of thenature of theemergency. It's
important to listen to what emergency
personnd are advising.

(Part credit to Reno Gazette-
Journal, June 22, 2004, Karen
Pallarito and the U.S. Department of
Homeland  Security website]
WWW.ready.gov.

“SIERA”TakeS First Place In Local Parade

PhotoBy Lynn G d.

Colonel Paul Plemmons, Depot
Commander, far left,and Ms. Lori
McDonald, Public Affairs Officer,
alongwith Ms. SueRitz, Contracting
Officer (not pictured) endured the
extreme hot heat and the fun, to
show Sierra Army Depot’scontinued
involvement asa member of L assen
County. The Lassen County Fair
offersart cowsfor local businesses
to decorateand enter intothecounty
fair. Ms.McDonald and Ms. Sherei’
Underwood, Protocol Officer,
decorated “SIERRA" so that she
would represent not only thedepot
but the Army. Our wonder ful mascot
was well received from the
bystandersalongthe1.2 milewalk.
After the parade the cow was on
display duringthefair for judging.
“SIERRA” was such a hit that she
took first place.






