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NAVY Seals Tran at Serra

By Robert Harnden
Security Training Officer

TheU.S. Navy Seashaverecog-
nized Sierra Army Depot as having
somevery uniquebuildingsandrange
aststofacilitatetraining opportunities.
Last month, Sierrawas ableto be host
for Seal Team Two from Little Creek,
VA. Building 670, located on apor-
tion of theingtall ation that wasdeemed
ideal for theparticul ar exercisechosen,
wasthetarget areafor what istermed
aHeloDirect Action Assault training.
TheNavy Seal Teamsweredeployed
in SH-60 Seahawk helicopters. Dur-
ing ahostagerescue scenario, oneteam
“fast-roped” onto therooftop of the
tower, while a second team made a

forced-mechanica dynamicentry into
theground level of the building. The
Seal Teams have also expressed an
interest in our weapon rangesfor spe-
cial, tactical, and assault-weapon
familiarization training. Chief Chris
Vinet and Chief Jimmy Dukes ex-
pressed their gratitudefor thistraining
opportunity. Chief Vinet dsothanked
theDirectorateof Intelligenceand Se-
curity Operations(DI1SO) for their fine
support in making thisan excellent op-
portunity for new Sed Team members
to get redigtic hands-ontraining before
they become involved in real-world
operations.
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64.470 Acres of

By Lori McDonald

BRAC Transition Specialist
InJanuary 1998, | wasassigned to

theBase Realignment and Closure Of -
fice, andtoldthat al theexcessproperty
needed to betransferred by Septem-
ber 2001. That would conclude the
six-year timeframe allowed under
BRAC to accomplishland transfers.
Herel aminOctober 2003finishingthe
job.

The Department of the Army
wanted to achieveamgjor god in FY03
by transferring 100,000 acresunder the
BaseRedignment and Closure(BRAC)
process. Asitturnsout, SierraArmy
Depot played animportant rolein help-
ing achievethisgod. Thissuccessful
transfer consisted of atotal of 64,470
acresadongwith somebuildings, tennis
courtsand baseball fidds.

Therewere differenent organiza-
tionsrecaivingtheselandtrandfers. The
biggest transfer not only for Sierra
Army Depot, but also Department of
the Army wasthetransfer of Honey
Lake, comprising of 62,118 acres, to
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Membersfrom Seal Team Two “fat-roped” ontotheroof top, whileother
member sof theteam madeaforced ground entry intothebuilidingduring

atrainingexercise.

_and Transfers

Honey Lake during a time prior to the transfer when it was partially
filled with water.

aConservation Team. Thisisthefirst
transfer of rea property under the new
conservation conveyanceauthority au-
thorized by the Congress. The
Conservation Team is comprised of
two non-profit organizations (Trust for
Public Land and the Center for Urban
Watershed Renewad) dedicated to natu-
ral resource conservation and two
companies(Michael J. Baker, Jr. Inc.
and The Bioengineering Group, Inc.)
with expertisein providing ecological,

engineering, environmenta and techni-
cal services.

A 1933 Stateof Cdiforniastatute,
with right of reversion, granted
theUnited States the use of Honey
Lakesolong astheUnited STated re-
quiredit for “ aerial training, military
campsand other Federal purposes.”
The Army and other Federal agencies
nolonger need Honey L aketosupport
its current missions at Sierra Army
Depot and thestateis currently unable

to accept the property under itsre-
verter. Thenon-profit organization
hold titlefor management and conser-
vation of thenatural resourcesuntil the
stateis ableto accept the property.
Theremaining 2,352 acres were
transferred to the Lassen County Lo-
cd ReuseAuthority for redeve opment.
The County aso received theexcessed
buildings, tenniscourts, and baseball
fields. Intheselong negotiation ses-
sions, the Army was able to
successfully negotiatewiththeCounty
our continued needtoretaintheairgtrip
aongwith somesurrounding property.
| would like to take the opportu-
nity to thank Carol Gordon, Real
Property Specidist and MikeErickson,
BRAC Environmenta Coordinator for
thetremendoussupport you provided
overthepastyear. Thiscould not have
been accomplished without you. You
helped Sierra Army Depot becomea
valued team member for these suc-
cessful transfers. Thank you both for

everything!
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CONGRATULATIONS!

On Tuesday, September 30,
2003, we had 33 depot employees
retire. Their combined years of dedi-
cated servicewas939years! Havea
greet, progperous, and long retirement.

SAFETY

| am concerned about traffic safety
onthedepot. Speedshaveincreased
and security is stepping up our en-
forcement efforts. Pleasedow down
and drivecarefully. Withthechanging
weather comestheneed for increased
saf ety consciousnessnot only at work
but at home. Thesuniscominguplater
and setting earlier, causing visibility
problemswhen driving and thedeer are
moving down fromthe higher eleva-
tions creating additional hazards.
Keepthesethingsinmind asyoudrive,
on and off thejob.

LOOKING AHEAD

Team Sierraaccomplished asig-
nificant milestonein FY 03. Together
we accelerated our production and
executed over 475,000 Direct Labor
Hours in FY03. This s twice the
amount of Direct Labor Hours ex-

Vincent Sabatino

ecuted in previousyears, but hold the
phone, next year because of our
workload, wewill need to accomplish
908,000 Direct Labor Hours.

| havebeentdlingyoufor quite
sometimetha wewill eventudly have
toreconditiontheassetswedeployed
in support of our Soldiers. Well, that
initiativehascomefull circle. There-
conditioning of theseassatshasformaly
been named “Reset”. Wearecurrently
working Hospital Reset in Warehouse
357. | believethisisthefirst Army
Resetactivity.

We are expecting the dollars
carried over from FY 03 to FY 04 com-

bined with the New Ordersin FY 04
atotal of approximately $126 Million
Dollarsin FY 04 revenue. The Reset
initiativeisaSoldier Readinessissue
and weall know that we arestill en-
gagedin Afghanistan and Irag. Many
of our systemsarelifesupport systems
that need to bemaintained/replaced to
support our fighting men and women.
Therefore, alimited amount of daystg
turntheseassetsaroundisrequired; in
some caseslessthan 4 months.

Themajority of thesedollarswill
befor Petroleum and Water Systems,
Bridging, Force Provider, and some
Medica workload. Additiona Tempg
and more Contractorswill behired as
well. Wearelooking very hard at hir-
ingsomepermanent personnd inskilled|
areas, but haven't totally defined that.
| anticipatetheneedtowork two shifts
sometime next month, with about 10%|
of thesehourson overtime. Wewill
negotiatewith the Union onthesere-
quirements. In some areaswherewsg
have limited productive output be-
causeof fadilitiesor equipment, wewill
need towork 24/7.

The Union’s

SinceOctober 1, 2003 theway to
apply for ajob haschanged. Y ounow
sdf nominateyoursdf for jobsthat are
available in the Department of the
Army or a SierraArmy Depot. You
will till needto havearesumeinthe
Army ResumeBuilder, but to gpply for
ajobannouncement it will bethrough
asalf-nomination process.

Individud vacancy announcements
will be openfor aperiod of 15 days.
The Union and CPAC will work to-
gether and makesurethat dl vacancy
announcementsare posted on the Of -
ficia Bulletin boards in your work
area

Jobvacancieswill gtill be posted
onthelnternet atwww.cpol.army.mil.

If you are a Temp employee,
make sureyou update your résumé’s

Jim Swistowicz

quired skillsand knowledge that you
havedoneor learned will helpinyour

Posmon AFGE L ocal 1808

On September 30, 2003 we had
33 Depot employeesretirefrom Gov-
ernment Service. These employees
dedicated ther livesto supporting the
soldiersinthefield and they will be
missed. Good luck to each and every-
oneon your new adveture.

I wouldliketotakethisopportu-
nity tosay, “ greetjob,” todl theammo
workers, truck drivers, materia han-
dlers, Document Control personnel,
Trangportation Office, and other sup-
port offices who worked hard to
accomplishthejobin getting 33,000
short tonsof ammunition shipped off
thisDepot by theend of FY 03. Itwas
along hot summer and as usud the
employess of Sierra Army Depot
camethrough. Great job everyone.

Union Meetingsare held on the

Local Heroes

| would liketo expressmy sincere
gratitudetoyour firefighters for anout-
gandingjobin protecting my homeand
property during thebrushfirelast night
(9-16-03). If it was not for their dedi-
cation to protecting the lives and
property of thesurrounding commu-
nity | believethat | would have lost
some of my buildings. With flames
leaping 40 to 50 feet in the air they
stood their ground and did notmove.
They aremy hero’s. Thanksagainfor
anoutstandingjob.

GayHiggins

Reno Bus Service

Weare again attempting to pro-
videbusservicefrom Renoto/from|
Sierra. Of course, thiswill depend on|
employeeinterest.

Wecurrently do not havedl of the
information surrounding the bus ser-
vice, i.e., pick-up locations, pick-up
times, cost, etc. Theonethingwedol
know isthat the Government pay9
$100.00 amonth towardsthe cost of
theserviceif yousignupin advance
for thisprogram. Thisispaid quar-
terly. So, youwould beresponsible
to pay thefull amount up front and
submit paperwork quarterly for thed -
lowable reimbursement. Once
interest isdetermined, therewill bea
meeting set up in Reno on either 4
Friday or Saturday to discussthe spe-
cificsabout thebusservice. Thiswill
beonyour owntime.

toincludeall theexperiencethatyou  ranking. Youcanonly summityour  first Tuesday of themonthat 5:15p.m. Please do not submit your name|
have acquired sinceworkinghereat ~ résumé's when you have ajob An-  inhuilding 58. unlessyouare TRULY interested.
SeraArmy Depot. Ithdpswhenyou ~ nouncement Number that you are All arewelcometo come. | canbe Call extension 4284 if youwould
areranked at CPOC. Allnewlyac-  applyingfor. reached at x5375 liketo beaddedtothelist.

T Depot Commander/Publisher Col. Paul Plenmons F o _1’-!
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Thisisanauthorized publicationfor members
of theDepartment of Defense. Contentsof The
Challenge arenot necessarily theofficia views
of, or endorsed by, the U.S. Government or
the Department of the Army. 850 copiesare
printed by Folger Graphics, aprivatefirmin
noway connected withtheU.S. Government,
under exclusivewritten contract with Sierra
Army Depot. The editorial content of this

Public Affairs Officer/Editor

Editorial Assistant/Photographer

publication istheresponsibility of the Sierra
Army Depot Public Affairs Officer. It is pub-
lished monthly by the Public AffairsOffice,
Sierra Army Depot, Herlong, CA., 96113.
Telephone (530) 827-4343

Email: lori.mcdonald@sierra.army.mil

Unlessotherwisenoted, all articlesand photo-
graphsare provided by the editorial staff. Letters
to the editor and classified ads must include a
name, signature and telephone number to be con-
sideredfor publication. Lettersmay beedited to
fit space.
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Question of
the Month

What isthe scariest
thing that has happened
to you?

»
-

Amy Johnson
Receiving Leader

“When | wasat ahaunted house, | got
really grossed out when | felt the spagehetti
guts.”

Blake Marsters

Motor Vehicle Operator

“Out of thecorner of my eyel saw an

Indian with war paint on hisfacerunning

directly at mewith aknife. When | turned
around to face him, hewasgone.”

Ruth Dowden
Office Automation Assistant

“| wassittingin front of thefireplace]
of our old ranch housewhen | saw aman
standing in the doorway, helooked at me|
and smiled. Hethen walked through thg
wall. Thisold houseused tobealineshack.
Beforewemoved | saw him several times”

a3
I

VirginiaHansen
Office Automation Clerk|

“While living on Benecia Arsenal,
some of the older kids took some of ug
younger kidstothegraveyard and played g
cary jokeon us. Weall went cryinghome.”

IPDS - Not Only At
Sierra

CAMPARIFJAN, Kuwait, Sept.
4, 2003 —Without accesstomillions
of gallons of fuel, Operation Iragi
Freedom missionswould grind to a
halt. It sthejob of the Army’ s49th
Quartermaster Group to make sure
that doesn’ t happen.

During theoperation’ sMarch of -
fensive, thegroup kept thefud flowing
throughitsInland Petroleum Distribu-
tion System, or IPDS— 220 milesof
pipelinethat ran from CampVirginia,
Kuwait, tolraqg.

The 3rd Infantry Division's
Abramstanks, Bradley fighting ve-
hicles, armored vehiclesand support
fuel tankersrequired fuel stopsto ad-
vancefrom Kuwait to Baghdad, said
Army Master Sgt. Antonio Elopre,
petroleum perations noncommis-
sioned officer in charge of the
quartermasters’ command group.

The 416th Engineer Command
worked with the49th to build the pipe-
line, whichfeatures20 pump stations
and seven fuel-storage sites that can
combineto provide8 milliongalons
on-hand fuel capacity. “The engi-
neers contributionsalowed the49th
QM Group to provide morethan 90
milliongdlonsof fud tothebattlefield,
of whichmore60milliongalonswere
pushed viathe IPDS,” said Capt.
DenaRidenour, a49th battle captain.

The pipeinenow stretchesfrom
Kuwait refineries to Tallil, Irag. It
powersthe codlition’ smachineswith
600 gallonsof fue per minuterunning
through its 6-inch-diameter duminum
pipe, said Pfc. Michael Hewitt, afuel
specidistwiththeArmy’ s267thQuar-
termaster Company.

Hewitt, afuel pump operator at
CampUdairi, Kuwait, saidthepipe's
pressurereguiresconstant monitoring.
“There aremany pressure gaugesto
maintainasteady flow of fud,” hesaid.
“If left unchecked, thevelocity can get
so highthat it can burst the pipeline
somewhere.

“If thefuel pipeisstoppedforjust
fiveminutes,” he continued, “awhole
brigademight beleft without fud. Thet
iswhy my jobissoimportant— there
are many peoplewho rely onfuel to
urvive”

Thequartermasters objectiveisto
be ableto send 1.3million gallonsof
fuel per day into thetheater for ground
forces, said Capt. James Zacchino,
petroleum officer of the 49th. The
group consists of the 240th, 260th,
362nd and 559th quartermaster bat-
talionsand other subordinate units.

Command Fitness Program a Success

By Susan Flesvig
Safety M anager

Sierra Army Depot employees
were afforded the opportunity to par-
ticipate in the Command Fitness
Program. Theprogramwasinitiatedto
reduce stress, absenteeismandinjury,
thusincreasing productivity and morae.
Theintent of the program wasto get
employees started on a good fitness
program and then encourage them to
continuewith the program during their
owntime.

The depot commander authorized
participants 1¥2hour of administrative
leave 2 daysper week to participatein
the designated fitness activities. The
program duration was a total of 8
weeks, commencing on July 14, 2003
and ending on September 4, 2003.

During the8 week duration, there
were approximately 143 participants
who utilized the post gym facilities.
Many employees utilized the nautilus
equipment, racquetball court, andwalk-
ing course that were provided.
Employeeswererequired to document
their progress at the 4 week point by
completing a Fitness Goal/Report
Sheet. This report generated many
positive comments about the overall
program and their own personal health

andwellness. Many employeesstated
they would liketo seethe program cor
tinue. Here' swhat employeeshad td
sy
....Feeling much better at work
and at home — Blake Hutchinson

...Improved Circulationand res{
piration. This program is great! -
ChrisMarquard

...Great benefit both physicallyf
and mentally — Gina Rogers

...Theprogramhasbeen a great
motivator — Kathy Ayers

...Returned to office refresh
and ready for work. Helped mek
a positive attitude — Kay Schneider

...l have more energy. | hav
decided to change my diet and ea
healthier — Jessica Cuevas

...| feel better overall and be-
lieve | have increased my
productivity here at work —Dave
Foxworthy

...| feel better and have contin-
ued to exercise. This program hag
been great — Joe Sauffer

...It has absolutely been benefi-
cial inmy job and personal lift. 1'm
excited and hope to participate in
another program- Matt Bussell

Goodjobto all thosethat partici-
pated.
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ThisIPDSpump isoneof many that arestored and maintained at Sierra Army Depot

until acall forward isreceived for shipment.

The 240th operatesthe pipeline
terminals, Zacchino explained. The
group’ ssoldiersaretrained to oot us-
piciousactivities, and they patrol to
ensurebandits don’t steal fuel or sabo-
tagethepipdine.

Zacchinosaidthe260thand 362nd
provide petroleum to campsinlirag
that don’t have direct access to the
main pipeling, using 5- and 7v2-ton
tanker trucks, respectively. The559th
provides water operations, with 29
trucks designed to carrywater purifi-
cation units, each of which can purify
3,000 gallonsof water per hour from
the Euphrates River, thecaptain said.
Headded that purified water isessen-
tid for consumption, food preparation

and showersfor people assgnedinthe
theater.

The 49th has more than 750 fuel
and water trucks. Its operationsdi-
rectly support the Army’ s5th Corps
and 101t and82ndairbornedivisons,
the 1st Marine Expeditionary Force
and codition forces.

Fuel isn’t used just for vehicles,
Zacchinopointedout. Fuel powersthe
generatorsthat provideair condition-
ing for tents, power for computersand
telephones and the other electrica
needsof forcesinthetheater, hesaid.

Plenty of fud isavailable, and not
asinglemission hasbeen compromised
because of fuel shortage, Zacchino
said.
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— MISSION UPDATE

TheDirector’s Secretary ishappy to see everyonethat comesinto her office,
s0if you get afew minutesduring theday (on officia businessof course), stop
by and say “HI” toLynetteHall. Lynetteisthe personwho keegpsusgoing
when things seemto befalling apart.

Anticipated Vacancies:

Production Machinery Mechanic
(Temporary), WG-5350-10/
ShopsDivision, Production Support
Branch

Production Machinery Repair er
(Temporary), WG-5350-08/
ShopsDivision, Production Support
Branch

OfficeAutomation Assistant, GS
0326-05/Temporary/Inventory
Branch

Fuel Distribution System Worker,

WG-5413-07, Shipping and Receiv-
ing Branch

Material Handler (FLO),WG-
6907-06, Shipping and Receiving
Branch (4 Temporary)

General Supply Specialist,GS-
2001-9/11/BusinessDevel opment
Office(Requirespassingasix-month
school off-site; including traveling
CONUS and OCONUS.

Painting Worker, WG-4102-07/
Paint Branch ( 2 temporary)

If you areinterested in applying for
any of theanticipated vacancies,
please access the CPOC web page
at:http://cpolrhp.bevoir.army.mil/
west. Youwill find completeinstruc-
tionsfor applyingfor positionsand
Yookt | gyaur resunaRemember:
Submitting your Resume (through
email) takesabout 10 daysfor
processing - don't lose out on agood
opportunity for advancement!

Don’t know what to do? Find a
Resumix Coach (or someonewhois
assisting employeeswiththeir
resumix’ sunofficialy) and makean
appointment. Ask them before hand
what they need to providethemwith
so they can help you do your resumix.
Remember, they aredll volunteers
and havetheir regular jobsto do so
don'’t expect it to happen overnight. It
isbest toget your resumix intothe
systembeforethejobyouwantisin
the Recruitment to Fill phase.

A Rose
by Any
Other
Name...

©

/l\;a\

Harry S. Truman’ smiddlie nameis
“S’ —there’ sno period; it'snot an
initial. His parentsdid thisto appease
both isgrandfathers, whose names
were Shippeand Solomon. There's
another caseof apersonhavingonly
lettersashisname—R B Jones, RB
decidedtoenlistinthe Army andto
aleviateany problemswith hisname
hecourteously wroteitas”R(only)
B(only) Jones’. Fromthat day on his
dog tags, hisassignment forms, and
even hisdischarge paperswere
issued under thename* Ronly Bonly
Jones’

PROMOTIONS
WITHIN THE
DIRECTORATE:

Did you ever wonder who filled
the vacancy that was “ Antici-
pated” ? Well, here goes...

Congratulations to everyone!

Instrument Mechanic Leader/
WL-3359-11-TimMacDonad

Instrument M echani /WG-3359-
11-TomByers

Blocker/Bracer L eader/WL-4602-
07-Virgil Vaughan

Painting Worker Supervisor WS-
4102-07 (Temporary Promotion) —
RussCollier

Other Vacancies will be available
soon so keep your eyes open!

AlaskaSalmon Dip

Ingredients Sauce

8 ounces cream cheese, room
temperature

Y5 cup sour cream

1 Tablespoonfreshlemonjuice

1 Tablespoon minced fresh dill

1 teaspoon prepared horseradish
Yateaspoon kosher salt
Yateaspoon freshly ground pepper

Yapound (4 ounces) smoked
AlaskaSamon

FOR SALE:

4 Black Spoke 15" x8" - 6 lug
ri ng, fits Chevy, Toyotaand Nissan
4X4trucks, $125.00. Also4 Mag
Rims, 15" X8 fitsChevy 1/2ton 2
WD truck,and 60's, 70'sand 80's
full szeGM carssuchasimpala,
Bonnieville, Olds88 & 98's, Cadilac
and Buicks, $125.00/call Dennisat
253-4144

1997 Lincoln Town Car -47,000
miles, leather interior/new tires and
loaded! Asking $13,000 O.B.O. call
Judy Victory at 827-2097 after 6 p.m.

Fuel Cell -$50.00cal Darrell at
254-6650 after 6 p.m.

Snow Blower - 6 hp Craftsman,
electrical start, lessthan 10 hrs use,
paid new $700. will sell for $475/call
Bill McCurry 775-972-6885

MOVING TO JAPAN - Will
secrificel

1993 Lexus GS300, Sharp!
Loaded, 12 Disk CD and premium
sound. Must drive to appreciate.
KBB 12,750 Asking $8,800.

1997 Subaru Legacy Brighton
Wagon, AWD, excellent condition,
great commuter car, 27 MPG. KBB
$7,500 Asking $4,500.

Call Susan Getty after 6:00 p.m.
(530) 257-3724
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Director of Operations answers your questions

QUESTION: Why arethey till bussingus?What are
they afraid of?

QUESTION: Being aDepot employee | understand
that Sierrademandstrust and loyalty fromall itsem-
ployees. But what comesaround goesaround. The
employeesof Sierrarequirethesamefrom Sierraand
thosewho “manage’ her. So, if weareloyal to Sierra
why do they continueto not trust the employees?If
Sierradid trust the employees, there would be no
bussing. By continuing with the bussing on“ our side
of thefence” and not having all Depot employees
bused into their work areayou are showing usthat
youdon'ttrust us.

QUESTION: | wastherelast Thursday and heard the
Chief of Police state that he had advised the Com-
mander to continuewith the centralized parking area,
asthat wastheonly way to“secure” thearea. That is
telling methat heiswell aware of Security not being
abletodotheir job. If they weredoingtheir job, as
they should, wewould beableto drive our privately
owned vehiclesinto our work area.

RESPONSE TO ABOVE QUESTIONS | amgoing
toanswer dll three questionson bussing with onere-

sponse. Theadvent of centralized parking hasbeen

toprotect all employeesand hasnothingtodowith
trustin our employees. | believeweshould all come
totheconclusionthat Centralized Parkingishereto
stay. Wemust accept thisasa“ way of life” andmove
on. In addition to Employee safety and security, Cen-

tralized Parking hastwo positive outcomesfor all of

us. Thefirst outcomeisthedecreaseintheamount of

Guardsfor our Gates. Theuseof Centralized Park-

ing eliminatestwo Guard positionsfor thedepot. Itis
difficult at best for our Garrison Team Membersto
keep current Guard PositionsFilled. Assistant Sec-

retary of Defensefor Ingdlations, Dr. Fiori, positively

recognized our use of Centralized Parking combined
with saving thesetwo spacesupon hisvisitto Sierra
earlier thisyear. The second outcomeisthelessening
of travel timefor our employees. | know that might

sound abit strange, but |et’ sthink about this. If we
dlowed POV'sin our controlled areg, the requirement

for our Security Partnerswould beto pull over and
ingpect additiond vehidles. Wecouldfacetwoinspec-
tionsontheway towork (at Gate 103 and then again
at Gate 202) backing up traffic for miles at both
places. Thiswould require usto add an extra45 - 60
minutesto our commutetime. Pleaseremember that

youmust report toyour work areaby 0630 hourseach
day. Y oucould aso beinspected ontheway out of

Gate 202 in the evenings, whichwould increasethe
timeto depart theinstallation aswell. Bottomlineis
that Centralized Parking is here to stay. Let's
accept it and accomplish the mission our Soldiers
are depending on us to do.

JamesM anfred

QUESTION: Severd Mechanicd Equipment Repair's
(WG-08), in the Mechanical Repair Branch have
volunteeredto go TDY . When Danny asksfor vol-
unteerswe give our names but when he goesto the
Divison Chief hesaystherewerenovolunteers.. .that
thereisan“agedwork force” and everyonewantsto
stay homewith their family. They send the General
Support Worker’ sinstead. There seemsto bealack
of communicationsgoing on hereandwewouldlike
togetit straightened out.

RESPONSE: | cannot confirm nor deny the ques-
tion above. WehaveaChain of Command herethat
needsto befollowed. Let merequest that thosewho
have concernsabout thisprocessrequest ameeting
withther supervisor. If concernspersst, amedtingwith
theDivision Chief would bein order. Our requests
for volunteers need to betempered with therequire-
ment for thetravel and thedesiresof our employees.
If weopted not for aspecificareaor aparticular long
timeframe, thedecisionsyou make can alter their re-
sponses. When | thoroughly read thisquestion, itis
somewhat confusing when onetriestofigureout if
Management talked to you or someone e setold you
they madethese statements.

QUESTION: When the General Support Workers
wererotated they were to be assigned to the WG-
10'sintheMechanica Repair Branch. Butwhen| go
over therethey areawaysbeing trained by one WG-
8.1sit becausetherearenot enough WG-10's? There
wasone WG-8that wastraining 3 General Support
Workers, boy does he have patience!

RESPONSE: First and foremost, | gather that the
author of thisquestion isnot amember of the Me-
chanical Repair Branch. Atleast| hopenot giventhe
“Butwhen| goover there” introductory clauseinthe
above question. Again concerns about how person-
nel arebeing used and whoistrainingwhoisaFirst
LineSupervisor’scall or their Division Chief. If this
author doesnot accept theexplanations, | will bemore
than happy to discussthe specifics. Hopefully wewill
havefactsandfigurestodiscussatopic of thisnature.
All questionssubmittedto

PLUNGE AND RETIRE!

An*“All Points’ was put out the other day for employ-
eeswho wished toretire a the end of the month. Our
directorate had several who decided toleave us, they
are: Pat Ashley, Herb Clemons, Cherrine Decker,
Bob Domich, Don Gates, Jim Goforth, Bob Hoople,
Toni Magri, MarshaMorgan, Ken Morrison, Rich-
ard Paige, Alvin Rose, Cindy Sinerius, Dave Satkin,
Ken Stack, Glen Turner, Hilbora Turner, Karen
Turner, Judy Victory, EarlaVorpahl, Don Ward,
JamesWenger and Peggy Wilburn. Theexpertisethat
leaves with these employeeswill not easily bere-
placed. Goodluck toal and pleasekeepintouchwith
us, you dl have made many friendshereat Sierrathat
will bewondering how you are doing.

LOOKING FOR DEPOT
RETIREE’S

Wearelooking for former Depot employees.
Wouldliketofind out what they aredoing and
how their life has changed sinceretiring from
Sierra. If you know thewhereabouts of any of
the depot employees (Directorate of Operations
or any other), please contact Ruth Dowden
(530) 827-4433/Ruth.Dowden@sierra.army.mil.
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Photo Submitted

Specialist Erin Bausman, far left and her brother Specialist Kirk Bausman,
center, soldierswith the333rd Military Police Company out of Freeport,
Illinais, aredeployed in Bagdad wher ethey perform sentry dutiesat a
designated camp. They arethe children of depot employeeKirk Bausman,
Directorate of Mission Operations, Ammunition Division.

Lynn Goddard

Mr. Roy Jensen, Garrison Manager, right presented Mr. Benny Morrow, left the
Achievement Medal for Civilian Servicefor hisexceptional performancewhile
assigned asamember of the Augmentation Security Forceasaresult of a
terrorist attack on American soil.

Thirty-threedepot employeeswer e smiling with great prideon Septer
retirement certificatesand the American flag. Mr. Vincent Sabatino
thededication they gavewhileemployed at Sierra Army Depot.

Mr. Vincent Sabatino, Acting Commander, prest
show hisappreciation for thehard work and comy
Provider projects.
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Lynn Goddard

hen they wer ehonored during aretirement ceremony with their
corner, also presented each retireewith a Commander’s coin for

Photo Submitted

imander’ scoin to one of several soldiersto
ation they have shown toward the Force

Lynn Goddard

Ms. Cynthia Sinerius, |eft was presented the Achievement Medal for Civilian Service by
Mr. Roy Jensen, Garrison Manager, for her exceptional performancewhileassigned asa
member of the Security Augmentation For ceafter the September 11, 2001 attackson
American Soil. Ms. Sineriusworked many long hoursand never faltered to perform
these dutiesin nothing lessthan an extremely impressive and professional manner.

Lynn Goddard

Mr. Ronald Parks, |eft received the Commander’sAward for Civilian Servicefrom Mr.

Roy Jensen, Garrison Manager, right. Mr. Parksisofficially commended for 42 years
of outstanding service. Mr. Parksmadesignificant contributionsto the Department of

the Army through his 21 yearsof military serviceand 21 yearsof civilian service.
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Prevention of Heart Disease

What is coronary heart dis-
ease?

Coronary heart disease (dso called
CHD) issometimesalso called coro-
nary artery disease. The coronary
arteriesarethevessal sthat carry blood
to your heart. When fatty material
buildsupinthesearteries, it blocksor
slowstheflow of blood and oxygen.
Thiscanhappeninany artery, butwhen
it happensin the arteries of the heart
(thecoronary arteries), you could have
aheart attack. Both men and women
can get CHD. About 13.9 million
Americanshave CHD.

What causes CHD?

CHD canruninthefamily. It might
developasyouget older or if youare
overweight or if you have high blood
pressure, high cholesterol or diabetes.
Unhealthy habits, likesmoking, eating
adiet high in fat and not exercising
enough, candsocauseCHD. Lifestyle
changes can help lower your risk of
CHD.

What can | doto lower my risk of
CHD?

1. Don'tsmoke

2. Loweryour cholesterol

3. Control your blood pressure

4. Exercise

5. Lower your stress

NOTE: If you ever have angina-
like chest pain, get medical attention
right away.

What is cholesterol?

Cholesterol isasubstance present
inall of us. Our bodies make choles-
terol. It' salsopresentinmeat and dairy
foods. Plant foods don’t have choles-
terol. There are several types of
cholesterol, including low-density lipo-
proteins (LDL) and high-density
lipoproteins(HDL).

LDL cholesterol is called “bad”
cholesterol becauseit can build up on
theinsideof your arteries, causingthem
to become narrow from plague. HDL
iscaled“good” cholesterol becauseit
protects your arteries from plaque
buildup.

How doeslowering LDL choles-
terol help?

Lowering your LDL cholesterol
level will help keep plaquefrom build-
ingup inyour arteries. Thismakesit
easier for your heart to get the blood
and nutrientsit needs.

If you dreedy have coronary artery
disease, your doctor will probably want
youtolower your LDL leve by &t least
30% to 35% through diet, exerciseand,
possibly, medicines. Another way to
helpistoincreaseyour HDL level. If
you canreduceyour LDL level toless
than 130 and increaseyour HDL level
toat least 50, you' reontheright track
to ahedlthier you.

There are lots of ways to add
healthy foodsto your diet. Follow the

tipsand the serving-szeguiddinesbe-
low:

Start your day out right. Have
someform of grain (likewhole-grain
bread or whole-grain cereal) and fruit
forbreakfast.

Add beans to leafy salads,
pastasal adsand stews—chick peas,
kidney beans and navy beans have
been showntoreduceL DL cholesterol
leves.

Drink fat-freeor 1% milk, not
wholemilk or 2% milk. Look for low-
fat yogurt and cheese, too.

Try soy products. Soy has
comealongway inthelast few years.
Today, you canfind soy productsin
many grocery and health food stores.
Try veggie-soy burgers, soy pep-
peroni, tofu or soy milk.

Serve raw or cooked fruits
withlow-fat yogurt for dessert.

Eat only alittleail. If youwant
touseoail for cooking, try oliveail or
canolaail instead of dilshighin poly-
unsaturated fats, such as corn oil,
peanut oil and many margarines. Both
olive oil and canola ail are high in
monounsaturated fat, which decreases
LDL andtota cholesterol levels.

Eat only small amounts of
Sweets.

Eat 1to 2 servingsof fishor
seafood each week if you have coro-
nary artery disease. People with

coronary artery disease seemto ben-
efit from eating fish and seafood.

Cook withgarlic. Severa sud-
ieshave shown thet garlic reduces LDL
cholesterol and lowersblood pressure.

Eat moderate amountsof nuts
that arerichin monounsaturated fa, like
hazelnuts, dmonds, pecans, cashews,
walnuts and macadamianuts. These
nutshavebeen showntoimprovecho-
lesteral levels. Avoid egting nutsby the
handful. Instead, garnishfoodwithone
tablespoon of chopped nutsper person.

What elsecan | doif | have coro-
nary artery disease?

Besides changing your diet, you
should talk to your doctor about an
exerciseprogramthat’ sright for you. If
you smoke, quit. If you' reoverweight,
try toloseweight (changing your diet and
exercisingwill help you loseweight).
Talk with your doctor about reducing
other risk factors, such ashigh blood
pressure or diabetes.

What if changing my diet
doesn’t help?

Your body will need time to re-
spond to changesin your diet. Y our
doctor will watchyour progress. If your
cholesterol level hasn’t gotten better
after 2 to 6 months, your doctor may
prescribe medicineto lower your cho-
lesterol. However, youwill still needto
eat ahedlthy diet to help the medicine
work.

Tricare Retail Pharmacy Contract Award

Dr. William Winkenwerder J., as-
sistant secretary of defensefor health
affairs, announced today that Express
Scriptsinc. of Maryland Heights, Mo.,
was awardedthe Tricare Retail Phar-
macy contract. Thetotal valueof the
contract, which does not include the
cost of prescriptionsfilled by civilian
retail pharmaciesusing Department of
Defense(DoD) fundsisestimated to be
$245.4million for the period of perfor-
mance, including the six-month base
period and five one-year option peri-
ods. The single contract will better
sarve Tricare beneficiaries, besmpler
for thegovernment to administer, and
makethe program more accountable.

“Thisnew contract is part of the
department’ sstrategy toimplementa
fully integrated pharmacy programthet
deliversworld-class, codt-effectivepa
tient carethrough asingle manager of
our retail pharmacy benefit,” said
Winkenwerder.

“QOur new contract partner will ap-

ply best pharmacy benefit management

practicestoimproveand continuethe
ddivery of thisimportant servicewhile
achievingthe highestlevel of beneficiary
sisfaction.”

Thenew single contract will inte-
grate with other health contracts to
create oneuniform benefit. Thiscon-
solidation provides better servicefor
bendficiariesinthe 50 United States, the
District of Columbia, Guam, Puerto
Rico andtheU.S.Virginldands. Italso
ensuressignificant cost avoidancefor
the government. Thenew retail phar-
macy programwill befully portable,
dlowing beneficiariesaccesstonetwork
pharmacieswhiletraveling outside of
their regions. Retail pharmaciescom-
priseoneof threevenuesthroughwhich
pharmacy sarvicesareavailable. Ben-
eficiariesmay also obtain prescription
medicationsfromther military trestment
facilities and the Tricare Mail Order
Pharmacy.

Thecontract evaluationand award
wasguided by hedthcareand pharmacy
expertsthrough adisciplined process

andwasbased on the principlethat best
vaue isthemostimportant criteriafor
thegovernment. Thetransitiontothe
new retail pharmacy contract beginson
Oct. 1, 2003, and will continuethrough
the next Sx months; theturnover of re-
sponsibility for delivery of retail
pharmacy serviceswill occur nation-
wideon April 1,2004.

“Wearecommittedtoensuringthat
the transition to this new contractwill
besmooth,” said Winkenwerder. “Our
contract providesampletimefor build-
ing and improving onthebest aspects
of our current system, andincludespro-
visions to keep our beneficiaries
informed. A sound transition planand
the establishment of acloseworking
rel ationship with the contractor will en-
sure early identification and quick
resolution of any potential issueswe
may encounter.”

Beneficiarieswill beinformed by
Express Scripts Inc. about network
coverageand proceduresfor filling pre-
scriptions at their neighborhood

pharmacies. DoD will monitor thenew
retail network carefully toensurepatient
safety and provide continuity of ser-
vices,

For questionsor moreinformation
on Tricare contracts, interested parties
may vistthe Tricare Web Siteat http:/
www.tricare.osd.mil/  [http://
www.tricare.osd.mil/].
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National Hispanic Heritage Month 2003

America sDiversity HasAlways
Been aGreat Strength of Our Nation.

AsweceebrateNational Hispanic
Heritage Month, werecognizeand ap-
plaud the extraordinary
accomplishments of Hispanic Ameri-
cans.

From America s beginning, His-
panic Americans have served as
leadersin business, government, law,
science, athletics, the arts, and many
other fields. In 1822, Joseph Marion
Hernandez becamethefirst Hispanicto
serveasamember of the United States
Congress, representing the newly es-
tablished territory of Florida.
Businessman Roberto Goizueta, arefu-
geefrom Cubawho roseto becomethe
CEO of one of America slargest cor-

porations, isan inspiring example of
what immigrantsto Americacan achieve
through hard work and character.
Presidential Meda of Freedom recipi-
ent Roberto Clemente’ sathletic skills,
generosity, and charity madehimaleg-
end on and off the baseball field.
Through memorable recordings and
performances, singer CeliaCruz cel-
ebrated her heritage and helped
introduce salsa music to the United
States.

Hispanic Americanshavesacrificed
in defense of this Nation’s freedom,
servingin every major American con-
flict. Morethan three dozen Hispanic
Americans have earned the Medal of
Honor. Today, morethan 125,000His-
panic Americans servein the Armed

Forces, approximately 9 percent of our
active-duty military. Aswework to
advance peace, freedom, and oppor-
tunity abroad, we aregrateful to all of
the brave men and womenwho serve
our Nation, andto their families.

During Hispanic HeritageMonth,
| joinwithal Americansinrecognizing
the many contributions of Hispanic
AmericanstotheUnited States, andin
celebrating Hispanic heritageand cul-
ture. To honor the achievements of
Higpanic Americans, the Congress, by
Public Law 100-402 asamended, has
authorized and requested the President
toissueannually aproclamation des-
ignating September 15 through
October 15, as “National Hispanic
HeritageMonth.”

NOW, THEREFORE, I,
GEORGEW. BUSH, President of the
United Statesof America, do hereby
proclaim September 15 through Oc-
tober 15, 2003, asNational Hispanic
HeritageMonth. I call upon public of-
ficids, educators, librarians, and dl the
peopleof theUnited Statesto observe
thismonth with appropriate ceremo-
nies, activities, and programs.

IN WITNESS WHEREOF, |
have hereunto set my hand this seven-
teenth day of September, intheyear
of our Lord two thousand three, and
of the Independence of the United
States of America the two hundred
andtwenty-eighth.

GEORGEW.BUSH

WaTcH OuT FOoOR
GuosTs AnD W)
N _GQBLIHE;’?‘ ™

LynnGoddard

At one time the main entrance to Sierra Army Depot was a guard
shack constructed from rock as shown in the top picture. After years
of serving as the main entry point, this gate was taken down with the
help of the folks in our Public Works Directoate ( bottom photo). In
the near future a major portion of Susanville Road, which included
the location of this gate, will be transferred to the Lassen County
Local Reuse Authority.

)
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Resumix and Salf-Nomination

OCcTOBER 3

By CharlotteRandolph
Human Resour ce Specialist
TheWest Region Civilian Person-

nel Operations Center (CPOC) and
West Region Civilian Personnel Advi-
sory Centers (CPAC) have used an
inventory-based recruiting system
(IBRS) torecruit andfill civilian posi-
tions. Inadecision strongly supported
by Department of Army, the West has
announced it will movefromIBRStoa
system that usesacombination of open
continuous vacancy announcements
andindividud vacancy announcements
tofill postions. Thisdecisonwasmeade
based on customer feedback and a
desire to standardize applicant pro-
cesses across Department of Army.
Current milestones project the migra-
tion from IBRS will take place on
October 1, 2003.

Individua vacancy announcements
will beissued whenitisdetermined thet
theissuance of an open continuousan-
nouncement may not betheappropriate
tool. Individual vacancy announce-
mentswill be open for aperiod of 15
days. One example of an individua
vacancy anhouncementiswhenapar-
ticular type of positionisonly filled
occasionaly and applicantsare gener-
ally available. Both types of
announcements will continue to be
posted on the Internet at http://

cpol.army.mil in the employment sec-
tion. The CPACwill dsoemail Sierra

Army Depot announcementsout tothe
workforceandwork withtheUnionto
post these announcementsin thework
place.

Along with having your resume
prepositionedin Army ResumeBuilder,
youwill needtogpply for all announce-
ments through a self-nomination
process. To apply for apositionyou
will click onaSelf-Nomination button
locatedondl Vacancy announcements
posted on http://Awww.cpol.army.mil .

The West Region has worked
closely with other regional CPOCsto
develop standardized Army processes
and policiesthat will support astandard
Army gaffing system. Uponmigration
from|BRS, thestandard Army Job K(it
will also cover the West Region, and
supplemental datathat an applicant
must addresswill begreetly streamlined
and smplified. Theuseof acentra re-
sume database, a central resume
processing center, astandard Job Kit
andtheWest’ smigration from IBRSdl
areconvergingtomakeArmy’ sgoal for
onestandard application processfor al
Army vacanciesaredlity. For updated
information pleasevisit thelnternet at
http://cpolrhp.belvoir.army.mil Awvest/.
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SIAD Passes Vulnerability Assessment

By Lori McDonald
Editor

Army Materid Command(AMC)
conducted aVulnerability Assessment
at Sierra Army Depot during the pe-
riod of September 29, 2003 through
October 2, 2003.

Sierra Army Depot received a
very good rating from AMC, who dso
commented thet theoverall ForcePro-
tection programisamong theleaders
withinAMC.

Areasreviewed included Antiter-
rorism Program, Ahility to Collect and
Disseminate Threat Information, Ingtal-
lation Defenses, Exercises, and
Information Assuranceto nameafew.

The Force Protection Working
Group did an excellent job in prepar-
ing for this assessment and should be
commended for their efforts Grest job
toeveryone.

Thisphoto wastaken astwo black widows wer e deter mining who was occupying
whose space. LiketheBlack Widow, depot employees need to be cautiousand more
vigilant asto the surroundings of their work environment.

Lynn Goddard

DEPOT EMPLOYEE GRADUATES

Lynn Goddard

Cherise Sms, General Support Worker, graduated from

L assen Community College with two Associatesin Science
Degrees. Onewasfor Criminal Justiceand the other was
for Administration of Justice. Ms. Simsiscurrently
working towar dsher Bachelor of Artsdegreein Adminis-
tration of Justice. Thisyear shewill receive certification
for Terrorism and Crime Scene Technician.

Security Monitoring
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Thefollowing guidnaceis provided
inaccordancewith Army Regulation
380-53, Information Systems Security
Monitoring Notification Procedures.

“Donot process, storeor trans-
mit classified inforamtion on
non-secur e telecommunications
systems. Official DOD telecommu-
nications systems - including

telephones, facsimile machines,
computer networ ksand modems-
aresubject tomonitoringfor tele-
communicationssecurity pur poses
at all times. Useof official DOD
telecommunications systems con-
stitutes consent to
telecommunicationssecur ity moni-
toring.”
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New Systems Integrate Military Pay,

Personnel Systems
By Jim Garamone
American ForcesPressService

WASHINGTON, Sept. 29, 2003
— A new Web-based systemwill in-
tegrate all of the services' military
personnel and pay systems, DoD offi-
cialsannounced today.

The Defense Integrated Military
Human Resources Systemwill provide
“one-stop shopping” for servicemem-
berswhenitisfully implemented.

Officialssaidthenew systemwill
bemore accurate and makeit eesier for
activeduty and reserve component ser-
vice members to check on their
records.

Phase 2 of the contract, awarded
to Northrop-Grumman, will run about
$281 million. Thesystemwill usecom-
mercial-off-the-shelf technology
developed by PeopleSoft, an enter-
prise software company based in
Pleasanton, CAif. Thelicensetousethe
softwareisat $48 million.

“Thisisabigdeal,” David Chu,
defenseundersecretary for personnel
and readiness, said. “I’ mtoldthisisthe
largest application of PeopleSoft suite
intheworld. We repioneershere. Its
functionality isvery important tothe
department’ slong-term success.”

Chusaidthat dthoughthedrivefor
thesystem preceded thecurrentadmin-
igtration, itisvery muchinthespirit of
transformation promulgated by De-
fense Secretary Donad H. Rumsfeld.
Thesystemwill absorbthe 79*legacy”
systemsinto one Web-based system
accessible to all who need to view
those records, including the service
membersthemsalves.

The system will provide better,
moreaccurateand moretimely infor-
mation for service members and
warfighters, officialssaid. Thisnew
system will allow combatant com-
manders “to have a much better
vighility over whet isultimatelythemost
important resourcethey have: their
people,” Chu said.

Accurde, timdy informationasois
importanttoservicemembers. “ There
have been press stories in the past
about service men and womenwho get
lost in thesystem, who don't receive
timely and accurate pay and benefits
and who can’t document wherethey
werein military operationsso they can
get benefits for service-related medi-
ca conditions,” Norma J. St. Claire
said. “DIMHRSwill truly transform
military personnd and pay management
for thedepartment.”

Ms. St. Clair istheDirector of the
DoD Joint Requirementsand Integra:
tionOffice.

Military personnel managementis
far more complex and far-reaching that
personnel management inthe private
sector, shesaid. “Wehavetherespon-
ghility of followingour servicemembers
from themoment they enter themilitary
esentidly for therest of their lives” she
said. What complicatesmiilitary records
isthat service members transfer be-
tween the active and reserve
components, and, today, that al so of -
ten means reserve mobilization with
concurrent duty oversess.

The system will create a single
record of servicefor each servicemem-
ber that will follow theservicemember.
The records also will be used by the
Department of VeteransAffairsafter
theservicemember leavesthemilitary,
officidssad.

It should simplify lifefor military
members. Oneexample St. Claireused
was a service member’s promotion.
Today, apersonne specidist putsthat
record into the personnel systemand
thenapay specidist hasto put the per-
tinent informationintothepay system.
Withthenew system, thisisdoneonce.

“Service memberstoday very of-
ten spend alot of their time baby-dtting
their records,” St. Claire said. “The
ones who know enough about how
personnd systemswork, know enough
to keep their own personal copies of
everything, then they havetogoaround
tomakesurethe systemsreflect what
they’vegotinit.”

Therecordswill beonlineand will
have security protection. Service mem-
bers will be ableto accessther records
online, andif they seeerrorswill beadle
to report thoseimmediately.

Navy Capt. ValerieE. Carpenter,
thejoint program manager for thesys-
tem, said the new systemwill makeit
much easer for servicemembersto see
what’sin— or notin—their records.
“They won't haveto request amicro-
fiche, or ahard copy,” shesaid.

TheArmy will bethefirst user, with
aninitial operations capability set for
November 2005. “ Theserviceswill be
doing what we call data-cleansing; they
will bringinthedatathey currently have,
and it will go into the common data-
base,” Carpenter said.

Thesystemistheresult of arecom-
mendation the Defense Science Board
madein themid-1990s. M ost compa-
nies had integrated their pay and
personnel systems, and the board felt
themilitary should dso. Officiassaid
they expect some savingsfromdiminat-
ing duplicativesystems.

Urnited Natiomns

Oetober 24, 2002

RESUME TIPS

By Charlotte Randolph
Human Resouce Specialist

Y ouwill find Army Vacancy an-
nouncements, Army Resume Builder,
ANSWER and the Centralized Job Kt
ontheweb at www.cpol.army.mil . The
Centralized Job Kit will soon be up-
dated to reflect the West regionschange
to the Salf-nomination processeffective
October 1, 2003.

1. Assoon asyou put your name,
address, and zip codeinto Army Re-
sume Builder you needto SAVE that
information beforecontinuing. Thesys-
temwill timeyou out after 6 minutesof
inactivity but doesn’tletyouknowthis.
Make sureyou saveoften. It'sagood
ideato save after each experienceen-
try.

2. If you cannot get into Army
ResumeBuilderwithyour USERID and
PIN orthesystemwon’tletyoueditan
existing resume or creste anew one;
you will need to go to USERID/PIN
HELP, RETRIEVE USERID/PIN, and

CONTACT THE WEBMASTER.

Thisusualy takesjust oneday to clear
theinformationand you'reabletoin-
put your resumethe next day.

3. If you have processed your re-
sumeunder any other meansthanthe
Army ResumeBuilder, check to seeif
your resumeisonfilewith the central
databaseat www.cpol.army.mil dick
on Employment then ANSWER.

4. Permanent employeesshould
make sure that IN SERVICE isse-
lected as acategory of employment
adongwithal other categoriesyou are
eigiblefor (VRA, VEOA, etc).

5. Your resume should be asde-
tailed as possible to cover work
experiencerelated to thejobsthat you
areapplyingfor.

6. You areresponsiblefor writ-
ingyour ownresume. A resumix coach
caninput your resumeinto Army Re-
sume Builder, but they are not
responsi blefor the content of your re-
ume.

Herlong High Reunion

Former students, teachersand par-
entsof Herlong High School areinvited
tothe 50th anniversary cel ebration of
the opening of theschoal. Thisevent
isscheduledtotakeplaceonMay 15,
2004 at the Reno Hilton. For details
call Normalee Jackson Harding at
(775)826-0901 or email
Iharding@ghis.com.
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Community Notes

CYS News: Membership Drive

CY Sisstarting the month of Oc-
tober with amembership drive. The
contest will runfrom October 1 - 20,
2003. For rulesand prizeinformation
look for flyersor contact aCY S staff
member at 827 4696.

Thefallowing youth submittedidess
fortheM S'Teenprogram: DavidDavis,

Johnathon Ayers, Michelle Shipley,
Gregg & Cody Jacobs, Michael &
Adam Saylor. Theirideasincluded a
dance, 3 on 3 basketball, DDR chal-
lenge, Haunted house, girlsday out and
atripto Total Sports.
SASyoutharedecoratingthe SAS
roominfall colorsand with that they

Fire Prevention Week Begins October 5th

By Ken Auld
Firelnspector

OCTOBER 7TH AT 0900 TO
1400 AT YOUTH SERVICES
BLDG. THEFIREDEPARTMENT
AND YOUTH SERVICESWILL BE
HAVING FIRE PREVENTION
DAY ACTIVITIES.EVERYONEIS
INVITED.

HOME
PLANS....

Fire can spread rapidly through
your home, leaving you aslittleastwo
minutesto escape safely. Y our ability
to get out depends on advance warn-
ing from smoke alarms, and advance
planning - ahomefire escape plan that
everyoneinyour family isfamiliar with
and has practiced.

Basicfireescapeplanning

1. Pull together everyonein your
household and make a plan. Walk
through your homeandinspect al pos-
sibleexitsand escaperoutes. Consider
drawing a floor plan of your home,
marking two ways out of each room,
including windows and doors. Also
mark thelocation of each smokedarm.

2. Makesurethat you haveat least
onesmokeaarmonevery leve of your
home.

3. Everyoneinthehousehold must
understand theescape plan. Check to
make sure escape routes are clear and
doors and windows can be opened
easly.

4. Choosean outsdemesting place
asafedistanceinfront of your home
where everyone can meet.

5. Have everyone memorize the
emergency phone number of thefire
department.

6. Befully preparedfor ared fire:
when a smoke alarm sounds, get out
immediatdly.

7.0nceyou’'reout, stay out! Un-
der no circumstancesshould you ever
go back into aburning building.

8. Practice your homefire escape
plantwiceayear.

9. In some cases, smoke or fire
may prevertt you fromexitingyour home

FIRE ESCAPE

or apartment building. To preparefor
anemergency likethis, practice* sedl-
ingyoursdf infor safety” aspart of your
homefire escapeplan. Closeall doors
between you and thefire. Useduct tape
or towelsto seal the door cracksand
cover air vents to keep smoke from
comingin. If possible, openyour win-
dow sofreshair cangetin.

INSTALLING AND TESTING
YOUR SMOKE ALARMS

Having working smokeaarmsin
your home can mean the difference
between lifeand death. Smokeadarms
are the most effective early warning
devicesavailable. Just having asmoke
adarminyour homecutsyour chance of
dyinginafirenearly inhdf.

1. Install smoke alarms on every
level of your home, including thebase-
ment. Makesurethereisanaarminor
near every deeping area.

2.Mountthesmokedarmshighon
walls or ceilings - remember smoke
rises. Ceiling mounted darmsshould be
installed at least four inches away from
thenearest wall: wall mounted alarms
should beinstalled four to 12 inches
away fromtheceiling.

3.Don'tinstall smokeaarmsnear
windows, doors, or ductswheredrafts
might occur.

4.Don’t paintyour smokealarms.

5. Test your smokedarmsat least
once amonth.

6. Replace the batteries in your
smokedarmonceayear (HINT: Day-
light Savings Time) or as the alarm
“chirps’ warning the battery islow.

7. Smokeaarmsdon'tlast forever.
Replace your smoke alarmsonce ev-
ery 10 years.

8. Don't disable smoke alarms
eventemporarily - you may forget to
replace the battery.

9. Regularly vacuuming or dusting
your smokealarmsfollowinginstruc-
tionscan help keepit working properly.

Bedert for unsafefireconditionsin
the home and thework place.

have submitted their fal idess. Wild &
crazy hair day, Halloween carnival,
pumpkin carving, face painting, making
batsand window painting. Ideascame
from Christina Bruening, Ebone
Wheeler, Justin White, Anthony
Gonzales, Alyssa& Austin Brown.
Stop by and seeall thework!

Special Olympicsseeksvolunteers

L assen County Specid Olympicsig
actively looking for additional volun
teers. They will hold ameeting in the
Lassen Community CollegeHumenitie
Building at the Susanville campus, Oc
tober 16, beginningat 7 p.m.

For moreinformation call Carri¢
Nyman at the College, 257-6181, ex{
tension 8980.

October Birthdays

The following employees werg
brought to you in the month of Oc
tober: Ken Auld, Robert Ausmus,
William Bahl, Kathy Bausman, David
Beland, William Booher, Doloreq
Bruffet, Henry Chavez, Ken Crockett]
Jeremy Day, Leonard Dowdy, Stepher]
Fuller, James Garrick, Susan Getty
James Goforth, William Harris|
Norman Haynes, Gary Higgins, Den
nis Holcomb, Bob Hoople, Diang
James, Michael Lathrop, GeneLong
JamesManfred, Tracy Marino, David
Masoner, Karen Meredith, Mary Mor
gan, Staci Murray, Jimmy Phillips|
\WaynePlaster, Joe Rausch, EvaReed
Ray Rhamy, Carver Russaw, Donald
Selsor, Ray Sheeks, Cherise Sims
CynthiaSinerius, Robert Stapp, Paul
Stgermain, Dorothy Stoddard, Lisg
Swift, Jeremiah Van Meter, JoyceVer:
ity, GloriaWhite, Michael Wintersand
Gary Y ustat! HaveaHappy Birthday
oneand all!

MWR Services

Skedaddle Inn Conference
Center

Lounge isopen Thursday, 5p.m
to?p.m.

The Skedaddle Inn Conference
Center is equipped to cater large or
small events. Call themanager at 4360
or email: ok.fern@sierra.army.mil
Hours: Monday through Thursday,
6:30am.to5p.m.

Sierra Lodge/Guest House

Cadl thelodging manager, 4544, or
emal: ok fern@serraarmy.mil forin-
formation.

Sierra Bowling Center and
Snack Bar

NEW HOURS Open everyday,
11am.to 10 p.m. Call 4442. Check
out the Lunch Specials Monday
through Thursday. Ddlivery available
on al orders received before 1045.
TheBowling Centerisnow tekingsign
upsfor our Marvel BowlersClub. All
that participatewithinguiddineswill re-
ceive either a Spiderman or Hulk
bowling ball.

Physical Fitness Center

Open Monday through Thursday,
1lam.tolp.m.and5p.m.to8p.m.
Friday, Saturday, Sunday openfrom 11
am.tolp.m.

Theonly chargetoindividuasis $3
for use of the Racquetball Court (per
hour).

ITR isavailable at the Physical
Fitness Center. For information call
46550r

adl raul .granados@sierra.army.mil

Outdoor Recreation and
Equipment Rental

For reservationsand information
call Joe Rosnack, 4354.

Laundromat

Opendaily, 7amto 10 p.m.in
building 142. Cost for wash, $1.25 and
.25 centsfor 15 minutedrying. For your
convenience, thereisamachinewith
laundry supplieslocated insdethefa
cility and also achangemachine.

Recycling Center

Open Monday through Thursday,
6:30am.to5p.m. Call 4504.
Morale, Welfare, and Rec-
reation

Adminigrative Office, 4563, Ad-
ministrative Assstant, 4497, Monday
through Thursday, 6:30am.to5p.m.
tamara. ierraarmy.mil or
reginagauffer@derraarmy.mil Busi-
ness Office: 4178, 4155, 4154.







