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| nstallations/Environment Secretary tour s Depot

By Larry Rogers
Public AffairsOfficer/Editor

Dr. MarioP. Fiori, Assistant Sec-
retary of the Army (Installationsand
Environment), got afirst hand look at
Sierra Army Depot from the ground
andtheair during arecent oneday vist.

Dr. Fiori cameto review actions
underway that will eventudly leadtothe
return of Honey LaketotheCdifornia
State Lands Commission.

A process isunderway to remove
debris |eft on the eastern lake shore
following ammunition operationsinthe
1940's and 1950’'s. The Army con-
ducted demolition and burning of
excess, unservicesble, and/or obsolete
munitionsat the sitefollowing World
War ll.

The orientation began with ahdli-
copter overflight of theroughly 3,500
acreswherethe ordnancerelateditems

TSP open season

TheThrift SavingsPlan (TSP) open
season continuesuntil June 30. During
openseasondligiblecivilianemployees
maly begin contributing to the TSP or
changetheamount of current contribu-
tions. Employees covered by FERS
may elect to contribute up to 13 per-
cent and CSRS covered employees
may elect to contributeup to 8 percent
of basic pay.

All open season changes must be
transacted through the Army Benefits
Center (ABC) via the Interactive
Voice Response System at 1-877-
276-9287 or the Employee Benefits
Information System at http://
www.abc.army.mil and selecting“ Ben-
efitsChange’.

Employeesmay makecontribution
allocations or interfund transfers
through the TSP web site at
www.tsp.gov and selecting “ Account
Access’ or by calingthe Thriftlineat
504-255-8777.

Also, guiddinesarestill being de-
veloped regarding the “catch-up”
contributionsfor eigible TSP partici-
pantswho are age 50 or older. This
will not be accomplished during the
current open season. Additiond infor-
mationwill beprovided asitisrece ved.
The latest plan news is available at
www.tsp.gov under Current Informa:
tion.
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Dr. Mario P. Fiori (left), Assistant Secretary of the Army (Installations
and Environment), is greeted by (left to right) Col. W. C. Garrison,
Deputy Director, Installation Management Agency, Southwest Region;
Col. Paul Plemmons, Commander, Sierra Army Depot; and Vincent
Sabatino, Civilian Executive Assistant, Sierra Army Depot, upon his

arrival at Amedee Army Airfield.

arebeing removed. CharlesHubbard,
BaseRedignment and Closure(BRAC)
Project Manager, Sacramento (Calif.)
Digtrict, Corpsof Engineersexplained
thework that isunderway .

Col. Paul Memmons, Commander,
SerraArmy Depot, and Depot person-
nel involvedintherealignment actions
underway since 1995, gavethevigtors
a detailed update during a working
lunch at the Skedaddle Inn, following
theoverflight of thelakeareaand other
portionsof the Depot.

Thoughtimewaslimitedfollowing
the BRAC business, therewas an op-
portunity for Depot personnel to
provide adriving tour of themission
areaand explain what the depot isdo-
ing with Operational Project Stocks
equipment itemsincluding Water, Pe-
troleum, and Medical materia, Bailey
Bridging, and Landing Mats, indirect
support of war requirements.

Force protection projectsand other
effortsintheindustrial areawereaso
addressed.

“Thiswasan excellent opportunity
toraisethelevel of awarenessof the
important work that is being accom-
plished here,” Col. Plemmons, said.

Dr. Fiori wasjoined by Col. W. C.
Garrison, Deputy Director, Ingtalation
Management Agency, Southwest Re-
gion, whowill eventudly beresponsble
for Depot Garrison operationsunder an
Army transformation program.

Also touring the Depot were Lt.
Col.. Gregg Chidett, Supervisory En-
gineer for Public Works, Southwest
Region; Russd| Shearer, Specid AssSs
tant to the Assistant Secretary of the
Army (Ingtdlationsand Environment);
Bill Birney, Assistant for Redl Property,
Deputy Ass gtant Secretary of the Army
(Ingdlationsand Environment); Adrian
Nakayama, Program Manager, Base
Realignment and Closure, Assistant
Chief of Staff for Ingtdlation Manage-
ment; KrisineKingery, Assstant Chief
of Staff for Installation Management,
Environmental Programs Office;
CharlesHubbard, Base Realignment
and Closure Project Manger, Sacra-
mento Didtrict, Corpsof Engineers, and
Roland Belew, Project Manager for
Ordnance and Explosives, Huntsville
Digtrict, Corpsof Engineers.

Amedee: key rolein power projection

Amedee Army Airfield, located
on Sierra Army Depot, continues
to play a crucial role in support-
ing military forces around the
world. A large Air Force cargo jet
is loaded with medical supplies
destined to support Operation

Iraqi Freedom while a military jet,
carrying a group of VIP’s includ-
ing the Assistant Secretary of the
Army (Installations and Environ-
ment), taxis upon arrival and a
National Guard helicopter pre-
pares to conduct an overflight of

Larry Rogers

the depot. Plans are in the works
to extend the runway to accom-
modate an expected increase in
Operational Project Stocks traffic
as the Depot continues to grow
as a Rapid Delivery Logistics
Facility.
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Commanaer s\/ien.

We have become accustomed
here at Sierrato arapid pace of op-
erations. Thiscontinuesto bethecase,
asweall well know.

Asl ink thismonth’scolumn| re-
member what remarkabl e sceneswe
haveviewed sincethewar inIraq be-
gan. Our military has performed
remarkably in almost completingits
mission. Though we supported from
afar distance, make no mistake that
Sierrd scontributionto thisgreat suc-
cess is by no means small. We
worked hard to meet the imposed
timelines and did not miss a beat.
Thosetimelineswere critical to the
entiremilitary plan. 'Y oucanbeproud
of your personal contributions and
thoseof “Team Sierra’. Withadl this
sad, thereistill notimefor rest from
thetempo. Wecontinueto havealarge
presencein SWA and a continuing
follow-onmisson. Thismeanswewill
gtill beshipping medicineand someof
our stocksthat requirereplacement.
Further thereison-going planning for
recongtitution of suppliesand equip-

Col. Paul Plemmons

ment. Sierrawill most likely play an
important roleinthismission. Thiswill
probably mean future, consistent
workload for our Depot.

Whileweworked hard here, some
of our colleaguesdeployed forward to
support thewar effortsin theater. John
Bower, StuKenworthy and Walt Gar-
ner areintheareaof operationsassisting

withthehuge Army Materie Command
Mission. | haverecently heard from
John and he is 25 miles outside of
Baghdad. | am surehewill have more
interesting storieswhenhereturns. We
haved so had severd employeesdeploy
as part of their Reserve Component
units. Jan Hageman, thoughremaining
Statesde, isdoingimportant Homeand
Security duty with the Coast Guard.
Kevin Robinsonisgonewith hisAir
National Guard unit and Lawrence
Mooreiswith hisArmy Reserveunit.
Our thoughtsand prayersarewith al
of our deployedfolksand their families.

With all the action going on we
havedtill had many vigtorsinterestedin
the Sierramission. Thedirector of the
Federal Emergency Management
Agency, Region | X visited recently.
His agency is looking for logistics
storage sitesto support their ever-in-
creasing mission. We aso had asa
guest Dr. MarioP. Fiori, Assstant Sec-
retary of theArmy for Ingtallationsand
Environment. Hewasinterestedin our
progressinreturning Honey Lakeback

to Californiaaswell asthe Depot’s
contribution to National Defense.
Bothindividuasleft withagreat im-
pression of our workforce, location
andinfrastructure. | believethiswill
trandateinto morebusinessdown the
road.

Sierraalso continuesto conduct
leananalysis. Wejust completed our
second rgpidimprovement event. We
arefinding that leanthinkingisallow-
ing usto work smarter vice harder,
which in turn saves our customers
money. Keep up the good work in
thisarea.

Finally, | will departtothe Area
of Operation for atwo-monthtour. |
ask you to support Mr. Sabatino as
you have supported me. Weneedto
continue the momentum weare cur-
rently experiencing. | will beincontact
and plantocommand frommy forward
location.

Pay attention inthe work place
and keep safety your number onepri-
ority.

Pridein Excellence.

The Union’s Position: AFGE, Local 1808

When | travel to Union meetings,
such as Legidative Conferences in
WashingtonD.C., asLoca Presidents
welobby our Congressionad Represen-
tatives on issues that effect federal
employees. Another meeting, the
DefCon. Steering Committee, deals
withissuesthat will affect DoD employ-
eesspecifically. | talk to other Local
Presidentsandweat Serraseemtobe
one of thefew Depots’ that have sup-
ported both the War on Terrorismand
the War inlragq and have stayed busy
withwork since9/11. Becauseof your
dedication and efforts, Sierraisableto
accomplishitsmission to support the
Soldierinthefield.

Col. Pemmonsand Vince Sabatino
(CEA) areworking continuoudy to get
new customersat Sierrato try and so-
lidify usfrom BRAC 05. Some of the
thingsthat arebeingworked onarethe
new generation of water purification
systemsto beworked at Sierrain FY

James Swistowicz

05, making surethat all assetsthat left
Sierrain support of our Nations De-
fensecomesback to Sierra, working to
get the Striker Brigademission. They
areasoworkingto get backing for the
runway extendonfor thearfieddassoon

aspossible. Thesearejust afew things
that arebeinglooked at that would hel p
usinBRAC05.

When the WG-05 support hel pers
werehired, it wasagreed upon by Union
and Management that they would be
rotated inorder to giveal of theman
opportunity to work in al areas re-
quiredintheir job description..

Therotation plan for the WG-05
support worker isbeing worked on by
theDirectorateof Operationsand noth-
ing hascometo theUnion asof yet.

Jm Usher, Sierrd snew Manage-
ment Employee Relations Personnel
Specidig andtheUnionareworkingthe
useof Compensatory Timeby Misson
employees. Hopeto have something
ready to present to the Commander and
CEA heresoon.

Our next scheduled Union meeting
will beheld May 6, at building 58at 5
p.m. Everyone is welcome to come.
Hopeto seeyou there.

Worth Repeating

“Onehastheright tobewrongin
ademocracy.”

- Claude Pepper,

U.S politician

“Theonly thing that doesn't abide
by majority ruleisaperson’scon-
science.”

-Harper Lee,
U.S writer

“Mob law doesnot becomedue
processof law by securing the assent
of aterrorizedjury.”

-Oliver Wendell Holmes, Jr .,

U.S Supreme Court Justice

“Communicationsdominatewar;
broadly considered, they are the
mostimportant Sngledementindrat-
egy, politica or military.”

-RADM Alfred Thayer Mahan,
U.S Navy

e hallenge
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News ‘from thefied’

We wish to take this opportunity
to highlight employees from Serra
Army Depot that volunteered to
participate in “ Operation Iraqi
Freedom.” These are truly special
individuals that are going the extra
mile, putting themselves in harms
way to support our troopsand to pro-
tect our freedomaswell asthe Iraq
people. The following is an email
from Serra employee, John Bower,
Criminal Investigator.

Stu (Kenworthy) and Walt (Gar-
ner) arewith mehereaswell. Weare
assignedtothe AMC - SWA Logisti-
cal Support Element (LSE). Our
primary missionwhenwearrived was
toaccount for every civilianU.S. Army
contractor within thetheater of opera-
tions.

| have since been attached to the
L SE for the 3rd Infantry Divisonand
amtracking ALL civilians, toinclude
contractors, media, and DoD Civilians,
embedded or attached tothe Division.

Inaddition, early on, we made sev-
eral recommendations to AMC
headquartersthat have been followed
upon, or arebeinglooked at for action
inidentification and accountability of
DOD civiliansand contractorsbefore
they deploy to thetheater.

Thoseof usattached totheforward
unitsliveintents. Wegenerally get a
tepid to medium warm shower every
other day and one or two hot mealsa
day when in the cabals or encamp-
ments. Lunchisalwaysan MRE and
usually you eat one other meal asan
MRE dueto missonrequirements. Y ou
livewith sandineverything, including

your food and shelter, high heat, lack
of comfortsyoutakefor granted back
home, and lack of news. Y oulivewith
7/12 hour day weeksand constant fa-
tigue. Basicdly any depot employeethat
has been to an overseas mission will
know what | amtalking about. Mission,
mission, mission-doitright, doitas
quickly aspossible, and moveontothe
next objective. Sincel do not havea
vehiclel walk through thedesert alot.
Onegoodthing, | amlosing weight!

Biggest problemsarecommunica-
tionsand transportation. | haveto stand
inlineto borrow acomputer to bothfile
electronicinformation to the database
andto check my emall traffic. Thereare
plently of portsavailable but comput-
ersare scarce. The same with phone
systems.

Whét canyoudotohdp?Easy, you
work toyour best ability. | amlivingin
atent that wasrefurbished and stored
at Sierra. It worksgreat and | at least
have heating and air conditioning that
works. But anything that arrivesmiss-
ing parts, ismis-aligned, or inany way
not completely and immediately func-
tional, isdead weight that requireslong
hoursto repair and days, even weeks,
tofindandingtal missng parts.

Thetroops are confident and are
bearing up well. We have been ready
for sometimenow and as| writethis
wearefinadly onthemove Wewill win,
that isinevitable. Thereisno army on
thefaceof theearth that thesekidscan't
whip. Y ou can pray that thecostisnot
high.

Colonel Plemmons hasbeenter-
rificin seeing after those of usthat have

Harpry MorneRr's Day

May 11, 2003

deployed herefrom the Depot. Sofar,
the Depot haslooked very well inma-
terial that was stored, refurbished, or
shippedfromthere. A fewitemsl found
out about | emailedto thedepot, but the
percentagewasvery low compared to
the many things that were right on.

Kindamakesmeproud | belongthere.
| amsurel speak for Stuand Walt
aswell when | say how muchweare
looking forward to thecompletion of a
successful mission, and going hometo
our friendsand acold beer!
John

Stu Kenworthy is one of the three Sierra Army Depot employees
voluntarily serving in Kuwait and took this photograph at a sign show-
ing how far he is away from home (Janesville 7,595).

Safety Clip: Dryer dangers

By Ken Auld
Depot Firelnspector

ClothesDryerscan be afire haz-
ardif not maintained properly.

Cleanthelint filter and never leave
homewhileyour dryer isrunning. The
National Fire Protection Association
(NFPA) iscautioning that clothing, and
thelint it leavesbehind, can catchfire
inclothesdryers.

Dryerswereamong themost com-
mon types of equipment involvedin
homefires, ranking third behind stoves
and fixed areaheaters. From 1994 to
1998, they wereinvolvedin aper-year
averageof 14,800 homefires, 16 civil-
ian deaths, 309 civilian injuries and
$75.8millionindirect property damage.

Lack of maintance wasthe No.1
causeof dryer fires. Other specificlead-
ing causeswere part failure, leaksand
bresks, short circuitsor ground faults,
and combustible materialstoo closeto
thedryer. Clothingwastheitemfirst
ignitedin one-third of dryer fires. Dugt,
fiber and lint werefirstignitedinmore
than one-quarter of theincidents.

Toavoid suchfires NFPA advises

* Cleanthelintfilter beforeor after
each use, and a'sowipeaway any lint
that has accumulated around thedrum.

» Make surethedryer is plugged
into an outlet suitablefor itselectrical
needs.

* Donot runthedryer without alint
filter.

* Donot leavethedryer running if
you goout, incaseit mafunctions.

» Make sure that the air exhaust
vent pipeisunobstructed and the out-
door vent flap opensreadily.

» Keep combustibles, such as
boxes and clothing, away from the
dryer.

* Haveyour dryer installed and sex-
viced by a professional. Gas dryers
should beinspected periodically by a
professional to make surethegasline
and connection areintact and lesk-free.

We take it for granted that our
home applianceswill work safely as
they should, but we need to take care
of these devices to keep them safe.
Don'tlet firegtartinyour homebecause
youdidn'tcleanyour lint filter or main-
tainyour dryer.

It' sbeenawhilebut wedid havea
clothesdryer catchonfireherein De-
pot Housing.

Beawareof any firehazardsin or
around your home and work place.
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Medical water distribution research conducted at SIAD

Thefirg articlereview wasdeemed
asuccessby thoseinvolved.
Several components were re-

By Meg Hill,
Special to The Challenge

Sierra Army Depot personnel,
working side by side with U. S. Air
Force representatives, recently con-
ducted the “First Article Review “
(FAR) at the Depot.

Theteam worked together to lay-
out the system, insure all parts were
compatible, and prototype pack the
equipment into* RO-Pack” containers.
The “RO-Packs” were then added
to the infastructure equipment and
palletized onto a463L Air Force Pal-
let.

Sierra Army Depot employees,
workingin conjunctionwiththe Tank-
automtoiveand Armaments Command
(TACOM), Automotive Research,
Development, Engineering Center
(ARDEC) engineers, procured sub-
componentsand assembledinto hoses,
valves, gages, and adapters for the
system(s). Thisintense procurement
research and validation process is
expectedtogoalong way inthe provi-
sioning future sustainment assemblies,
aswdl asadditional systems.

viewed, issues brought to light and
changesincorporated to better meet the
airmen’ sneeds. Everyoneinvolvedin

U. S. Air Force Photo

This U.S. Air Force Expeditionary Medical Equipment Distribution
System (EMEDS) includes a medical water distribution system

MWDS),

comprised of two systems, one to supply potable water and

the other for waste water removal. Sierra Army Depot employees,
working with Air Force personnel, conducted procurement research

and process validation at the Depot.

the operation came away with abetter
understanding of the system, and how
to achievealeaner, capable end prod-
uct.

Air Focepersonnd participatingin
the FAR: TSgt Randy Peterson (HQ
ACC/SGXL), Kathy Murtagh
(AFMLO/FOX), Trish Horwath
(AFMLO/FOX), Tim Spencer (US
Army TACOM/ARDEC), and Dave
Hefner (HQ ACC/SGXL).

Sierra Army Depot personnel
directly involvedintheeffortincluded
Clifford Sanders, Janet Taylor,
Deborah West, and DennisHolcolm, all
membersof the Directorateof Mission.

TheAir Force medical water dis-
tribution sysem (MWDS) iscomprised
of two systems, oneto supply potable
water and the other for waste water
removal. Thesetwo sub-systems as-
sembled at Sierra are then added to
infastructure equipment, such astents,
environmenta control units, power dis-
tribution and lighting equipment. The
systemthenbecomesapart of thelarger
Expeditionary Medica Equipment Dis-
tribution System, (EMEDS).

SBCT vehicles bring new dimension to NTC battlefield

(Editor’s Note: You may have
heard talk about the Sryker Brigade
Combatr Team and a possible in-
volvement by Sierra Army Depot.
This article, which was written last
month, isprovided to introduce you
to the SBCT)

FORT IRWIN, Calif., (Army
News Service) — Soldiersfrom Fort
Lewis Wash., areat theNationd Train-
ing Center getting ataste of how Army
lifewill beinthe21st Century.

During “Operation Arrowhead
Lightning I” at Fort Irwin, Calif.,
medicsaredrivinglarger vehicles, infan-
trymenareridinginvehiclesupto 60
mph, and the engineers are clearing
mineswhileonthego.

Thecommander’ svehicle, another
Stryker variant, allows leaders to
control the battle out of thetactica op-
erationscenter.

“It’ san outstanding vehiclebecause
it providesusuncommon capabilities,
never seen in the Army,” said Mgq.
Chuck Hodges, operationsofficer, 1t
Battaion, 23rd Infantry Regiment.

The Stryker Commander’ sVehicle
is so advanced that it can track just
about anything onthebattlefieddwithits
videodisplay termind, using thegloba
positioning system. Rediconsappear on
the screen when the enemy isnearby
andanautomated voi cesoundsoff with:
danger! Enemy nearby!

Blueiconsdepict friendly forces

and by clicking on theiconsthe unit
desgnationisgiven.

“It'squick, agileand quiet,” said
Sgt. Jmmy Rogers, from 1<t Battalion,
23rdInfantry Regiment. “ Thisthingeven
operatesbetter onurbanterranand can
go placesatank fromthe past can’t.”

TheMedicd Emergency Vehicleis
alsoionsahead of its predecessor —
thefield land ambulance, said Sgt. Jo-
seph Harp, asenior linemedic.

TheMEV providesenough space
for four litter and Sx ambulatory soldiers
atasingletime.

“Thebest differenceisthe speed
factor,” said Staff Sgt. JesusMolina,
treatment noncommissioned officer,
2nd Bn., 3rd Inf. Regt. “It dlowsusto
get there quicker and that could save
lives”

The purpose of the operationisto
prepare the Stryker Brigade Combat
Team for it’ supcoming certification
exercisein May at the Joint Readiness
Training Center, Fort Polk, La.

Onabhot, windlessmorning theunit
washit withaNuclear, Biologica and
Chemicd drill. Theseconditionsgave
theunit ataste of what to expect should
theunit ever behit withaTheatre Bal-
listicMissile, accordingto Capt. Chris
Wong, the SBCT chemica officer.

“(They should) be familiar with
what might happen,” Wong said.
“There's always that threat. There
should beno difference betweentrain-

ingandthered thing.”
Despitethetemperatureseemingto
rissoncethesoldiersdonned their Mis-
sion Oriented Protective Posture gear,
soldierswere seen throughout the dust
bowl preparing their vehiclesand per-
sonal equipment.
“WiththingsgoingonintheMiddle
East, this was very important,” said
Staff Sgt. Donald Price, Co. C, 2nd
Bn., 3rd Inf. Regt. “It gave usan op-
portunity to be surethat we have our
equipment and our equipment fits.”
“Thiswasgoodtraining,” said Sgt.

Staff Sgt. Rhonda M. Lawson
Two soliders with the first Stryker Brigade Combat Team guard the
perimeter as their squad reconfigures their Stryker Infantry Carrier
Vehicle after if was offloaded from an Air Force C130 Hercules aircraft
the the National Training Center, Fort Irwin, Calif.

Piotr Kulikowski, asguad |eader with
2nd Bn., 3rd Inf. Regt. “Weneed more
of it.”

“Itwasn’'t overdone,” Priceadded.
“Wedonned our masksfor awhilethen
they said‘dl clear.””

Thewrap-up of NTC will bejust
the beginning for the Stryker Brigade
Combat Team, whowill continuetotest
theeffectivenessof theunitat JRTC.

(Thisinformation was compiled
from storiessubmitted by the 28th Pub-
lic Affairs Detachment, Fort Lewis,
Wash.)
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Complacency: A very serious hazard on thejob

For many, the word “hazard”
evokes a picture of toxic chemicals,
heavy machinery, explosives, or a
myriad of other well-known hazards.
But for most AM C employees, com-
placency can create more serious
hazards.

The dictionary defines compla-
cency as* Hf satisfaction accompanied
by unawareness of actual dangersor
deficdencies” Thisdefinitionimpliesthat
apersonwho hasdoneatask routinely
and successfully over aperiod of time
canmentaly disconnect fromthejob at
hand. Complacency isoften brought on
by: usng rdiableequipment that “ never
fals,” working withinaknown andfa-
miliar setting, or anticipating thesame

responseto an actionwithout verifying
it.

Warning signsof complacency in-
dude

L owering your standard of perfor-
mance

*Nolonger makingtheefforttoim-
proveproficiency

*Bored with an activity and satis-
fiedwiththe statusquo

*Neglectingeventhesmallest items
of personal safety equipment

Historical dataindicatesthat ap-
proximately 80 percent of all accidents
are caused by human error. Compla-
cency isoften oneof the causal factors
citedinhuman error accidents. Wecan
al take stepsto avoid complacency and

decreasetherisk of thisvery rea haz-
ard.
Waysto limit complacency are:
*Develop adetailed planto guide
you through thetask at hand
Participate in training and stay
abreast of current work methods
*Follow established procedures—
don’t attempt to do intricate tasksfrom
memory
sUsenear-missinformationtore-
educate yourself onthepotentia risks
Supervisorsand employeeswork-
ing together as ateam can limit the
potential negativeimpact of compla
cency. Through teamwork, this
commandcanlimitanindividud’ scom-
placency and itsimpact onthe safety of

themselvesand others. Complacency
can be asafety hazard in all facets of
our life— asyou drive to and from
work, do routinejobsaround thehouse,
perform complicated maintenancepro-
cedures, or make decisions about
logistical support to our soldiers.
...Complacency to the fact that

existing controls may not continueto
control hazardsinrapidly changingSitu-
ationsshould beviewed asahazardin
itsdf.” Army Field Manual 100-14.

(Editor’ s Note: This safety mes-
sage was forwarded, at the request
of Gen. Paul J. Kern, Commanding
General, Army Materiel Command,
by the TACOM Safety Director, Nick
Straffon.)

Under standing rulesof wor kingwith contractors

Workingwith acontractor requires
knowledgeof specificdo’ sand dont’s.
Thefollowing areprovided by thelegd
officetoassist youinyour contactswith
contractors.

DO’'S

- DO natify the Contracting Officer
(SueRitz, 4836) if, during thelifeof the
contract, you become aware of the
contractor having either technicad or fi-
nencid difficulties

- DOinformthe Contracting Of-
ficerimmediately of any discrepancies
inperformance so that the Situation can
berectified.

- DO gpendl communicationswith
contractorsby stating that the purpose
of the communication and explaining
that no comments made are to be
interpreted ascommitting the Govern-

ment. Any commitment of fundswill be
made only by the Contracting Officer
inwriting.

- DO conduct relationswith con-
tractor personnel with courtesy andin
a professional manner. YOU ARE
REPRESENTING THE UNITED
STATESGOVERNMENT.

- DO inform the Contracting Of -
ficer immediately of any accident at the
job site involving contractor and/or
Government employees.

- DO inform the Contracting
Officer of potential problemsbefore
they progress to the point of being
uncorrectable.

- DO inform the Contracting Of -
ficer of any apparent violationsof the
termsand conditionsof the contract.

- DO report to the Contracting

Army Knowledg Onln

WWW.us,army.mil

Officer any instanceswherethe con-
tractor isoffering giftsor gratuitiesto
Government employees.

- DO remember that, inyour rela-
tions with contractors, no body of
regulationscan cover al possiblesitu-
ations, and that thereisno substitutefor
good judgment and common sense.

DON'TS

- DON"T divulgeto any contrac-
tor, present or proposed, any
knowledge concerning a proposed
project sncethisinformation could pro-
vide the contractor with an unfair
advantage over other contractors.

- DON’' T makeany commitments
to proposed contractors, whether or
not you believeit will cost the Govern-
ment money.

- DON'T providing contracting
information or Government price esti-
mates to contractors or anyone who
does not have aneed to know.

- DON'T tell contractors or bid-
dersabout their competitor’ sbidsor
proposals.

- DON’T, on your own, alter the
scope of work prescribed within the
exigting contract.

- DON'’T request or accept a
loaned pieceof equipment, freesample,
freework, or free on-site demonstra-
tions. Unsolicited itemsof equipment

Need a Ride?
Taxi avallable
by calling 4697

Serviceisavailablethroughout the
Depot for all employeeson
government business, during
regular duty hours

or demonstrationsshould bereferredto
the Contracting Officer.

- DON’'T submit drawings and
specificationsfor contracting purposes
without verifying that they arecurrent,
compl ete, and accurate.

- DON'T solicit from contractors
or potentia contractors, gifts, entertain-
ment or favors, regardiessof their vaue.

- DON'T accept gifts, entertain-
ment or favors, regardiessof their vaue,
from contractorsor potentia contrac-
tors without first checking with the
EthicsCounsdor (Helen Evans, 4548).

- DON’ T solicit nor accept giftsor
gratuitiesthrough indirect means, such
asacceptancethrough afriend or fam-
ily member.

- DON'’ T engagein after-business
hoursand socia relationshipswith con-
tractorsor their representatives. These
typesof activitiescreatethe gppearance
of favoritism and procurement impro-
prieties.

- DON’T accept nor arrange for
discountsor specid favorsfor Govern-
ment employees or officers from a
contractor.

- DON' T solicit or accept aprom-
ise of future employment or business
opportunity from acontractor or pro-
Spectivecontractor without first seeking
advicefromthe Ethics Counsdlor.

** AsGovernment employees, the
public hasimposed aspecial trust and
confidenceinour actions.

Through adheringtothe Do’ sand
Don'tslisted, wecaninsurethat wedo
not violatethat trust.

Someof theserulesaredricter than
the minimum requirements of the
regulations. Remember thoughthat fol-
lowing them can help avoid getting
yoursalf introublein closecases.

For moreinformeation contact Helen
Evans, Legal Office, 827-4548
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Lynn Goddard
Lynn Goddard Butch Brower, Directorate of Operations, Production Planning and
Butch Young, Directorate of Information Technology and Special Control Division, Production Controller, receives a Certificate of
Services, Information Technology Division, Supervisory Information Retirement from Col. Paul Plemmons, Commander, Sierra Army

Management Specialist, receives a flag and congratulations from Col. ~ D€Pot, during a retirement ceremony.
Paul Plemmons, Commander, Sierra Army Depot, during a retirement
party for Butch.

Col. Paul Plemmons, Com-
mander, Sierra Army Depot, joins
the Civilian Personnel Advisory
Center crew for a snapshot after
presenting them Certificates of
Appreciation for a special em-
ployee hiring project they
conducted for the Directorate of
Resource Management. Pictured
with Col. Plemmons are (left to
right), Kay Schneider, Jude 1
Everett, Charlotte Randolf, and . - L
Ron Parks. :

Lynn Goddard

Lynn Goddard
Col. Paul Plemmons, Commander, Sierra Army Depot, presents a Certificate of Appreciation to the Staff
and Management of Reno Forklift, Inc., recognizing the tremendous support they provided in completing a
forklift maintenance and repair contract at the Depot. The certificate notes the flawless coordination and
support provided by Bob Manning (shaking hands with Col. Plemmons), Customer Service Representative,
and the expedient maintenance and repair to over 100 forklifts completed by (left to right) Bryce Jones,
Steve Overson and Rodney Lyman
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Value Engineering + The Beneficial Suggestion Program = A Good Fit

By Clifford Louie
Special to The Challenge

VaueEngineering (VE) isapow-
erful problem-solving tool that canhelp
the Depot savemoney, makejobssafer
and easier, and reward itsparticipants.

It uses a step-by-step procedure
toandyzethedl thefunctionsof ajob,
apieceof equipment, afacility or apro-
cesstotry toachievethe REQUIRED
FUNCTIONS at the LOWEST TO-
TAL COST.

For example, VEwasusedtore-
design a valve support for Liquid
Oxygentrailers(figure1). BeforeVE,
the old valve support cost $34.14.
After VE, the new valve support was
surprisngly muchsmplerindesign (fig-
ure 2) and cost $1.50, only four
percent of original cost. Savingsto-
taled to $65,280.

VE canserveal partsof anorga
nization - design, engineering,
manufacturing, production, procure-
ment, supply, administration and
managemen.

VE can be used side-by-sidewith
the Depot’ sBeneficid Suggestion pro-
gram(ak.a Army Ideasfor Excedlence

VALVE SUPPORT

ASREMEBLY BEFORE VE

figure 1

Program) to produce maximum ben-
efits

If an employee hasagoodideato
improvethejob or theworkplace, VE

VALVE SUPPORT
WIRE BI-POD AFTER VE

- = & LOX VALVE

MATERSAL - LOW ALLOY STEEL ADD 32~ DIAMETER
figure 2

Students recelve awards

TheFort Sage Schooal Didtrict, Sierra
Primary School, recognized these stu-
dents at a recent awards assembly:
STUDENT OF THE TRIMESTER:
Danielle Harris, Rosemary Giese, Den-
nisLittle, Desiree Readenour, Joel Rios
Ornelas, and Alexandria Harris.
STUDENT OF THE MONTH: Shaila
Sims, James Bruce, Nathon Ortiz,
Michael Richards, Megan Phillips, and
Jessica Sarkisian.

ACADEMIC AWARDS: Spencer
Croghan, Mason Holmes, Danielle Har-
ris, Jacob Cunningham, Brandon Zahara,
Riley Clark, JamesBruce, Cory Mullen,
Audrnae McGinnis, Nathon Ortiz,
Chrissy Bruening, Aaliyah James, Den-
nis Little, Bruce Blickenstaff, Jarred
Allen, Angelique Owen, Brittney
Sarkisian, Linsay Stevens, Randy Bell,
Jacob Croghan, Gregory Jacobs, Taylor
Retterath, Desiree Readenour, Levi
Duncan, Camra Comier, Christin
Buckallew, Joel Rios Ornelas, Ebone’
Wheeler, Megan Phillips, Kirsten
Croghan, Ryan Zahara, Andrew McFall,
and Alexandria Harris.

CITIZENSHIP: Summer Bell, Jamie
Dominguez, Jessie Custer, Jessica

Johnson, Matthew Johnson, Dennis
Little, Aaliyah James, Randy Bell, Rikki
Dominguez, Gregory Jacobs, Angelique
Owen, Desiree Readenour, Taylor
Retterath, Rachel Silva, Michael
Richards, Linsay Stevens, Megan
Phillips, Joel Rios Ornelas, Camra
Comier, Kirsten Croghan, Alexandria
Harris, Sarah Little, and Jessica
Sarkisian.

ATTENDANCE (3 days or less, ex-
cused): Brandon Zahara, Jacob
Cunningham, Jessie Custer, Rosemary
Giese, Narissa Joseph, Matthew
Johnson, Mason Holmes, Audrnae
McGinnis, DennisLittle, AngelaHawley,
Angelique Owen, Taylor Retterath,
Michael Richards, Pearl Melton, Levi
Duncan, Megan Phillips, Joel Rios
Ornelas, Ebone’ Wheeler, Malorie
Duncan, Sarah Little, and Ryan Zahara.
PERFECT ATTENDANCE: Spencer
Croghan, Brittney Sarkisian, Rachel
Silva, Jacob Croghan, Mikey Lamborn,
Desiree Readenour, Joel Rios Ornelas,
Kirsten Croghan, Eric Foster, Andrew
McFall, Jessica Sarkisian, Roger
Stoddard, and Mitchell Tescher.
HONOR ROLL: Alexandria Harris.

SUMMERTIME BLUES?

FEEL DEPRESSED? TALK-ABGUT IT

techniques can be used to develop the
ideato its highest potential and cost
savings. Everybody benefits- theem-
ployee makesthe job easier and can
earnasubgtantial monetary avardwhile
the Depot increasesitsproductivity and
lowersitsoperating costs. Itisa“WIN-
WIN” situation!

Inearly June, theVE Officeisplan-
ning to run afour-day workshop with
the help of aVE facilitator from ther
Ground Systems|Industrial Enterprise
(GSIE).

If you have any good ideas that
need to be devel oped and want to earn
amonetary award, or if you want to
learn an effective problem solvingtech-
nique, contact Clifford Louie at the
Value Engineering Officein building
201 or phone him at 4330.

Mystery Bowl returns;
Junel - July 31 dates

Back by popular demand. Mystery
Bowl 2! Eighty-seven Army bowling
centers, includingtheSerraArmy De-
pot Bowling Center, will kick-off
this summer’s exciting promotion
on June 1st...offering more bowling
prizes...moreinstant wins...and more
mystery events.

Thepromotion runsfor nineweeks,
withtheweekly winnersfromeachin-
stallation entered into achanceto win
resort vacation packages.

Last year’ s bowling patrons and
center managersasked for more bowl-
ing prizes and that the prizes be on
display to create excitement.

Thisyear’ sprizeboard will feature
aBrunswick Viz-A-Bdl, adoubleroller
bowling bag from Brunswick, and there
will aso bebowling towe sfor someof
theinstant winsand smaller mystery
promotions.

Last year’s patrons asked for
moreprizesfor kids. Thisyear, centers
will have a large variety of plush
toys for younger winners. Kids will
also like some of the prize board
offerings...especialy the CD player,
headsets, 2-way radios and other
prizes.

According to the promotion spon-
sors, thisyear therewill benineweekly
eventsdesigned to offer abit of mys-
tery, replacing the on-line contest
offered last year.

Some of the promotions patrons
might seeat their center will includea
nightly “mystery bowler,” anightly
“mystery lane,” “Mystery Mondays’

with drawingsfor instant win prizesev-
ery hour, “ mystery scores,” achanceto
create your own “mystery pizza’ by
drawing up tothreeingredientsfroma
bowl of options, and other locally-cre-
ated mystery events.

Sponsorsfor this summer’ s pro-
motion arewww.GovArm.com <http:/
hww.GovArm.com> and Brunswick.

Patrons can check out the resort
destinationsthat weekly winnerswill
haveto choosefrom, if they logonto
the sponsor’ swebsite.

From June 1st - July 31st, every
purchase at participating bowling cen-
ters will be given an entry blank to
participateintheweekly triptotheprize
board. Winnerswill scratch-off one of
the mystery spotson the board to re-
ved their prize. Only the nineweekly
winnersfrom each center will havethe
chanceto win oneof two resort vaca-
tions.

Patronswho would liketoreceive
anentry without making apurchasewill
be ableto do so by sending arequest
oncethe promotion beginsto theevent
sponsorsat:

Mystery Bowl 2

PO Box 3295

Alexandria, VA 22302

For additional information about
thissummer’ sbowling promotion, con-
tact Shirley Kappaat CFSC’ sEvents
Division. (703) 428-6125 or e-mail:
Shirley.kappa@cfsc.army.mil
<mailto:Shirley kappa@cfsc.amy.mil>
or locdly cal ChrisLong at the bowl-
ing center, 827-4803 or 4442.
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‘To Our Soldiers provides
direct link to individuals

By Bruce Anderson
Army News Service

WASHINGTON - The Army has established anew Web link that makesit
easer to send agreeting to soldiers servinginthe War on Terrorism.

Thelink, called” To Our Soldiers,” isonthe Army HomePage. Peopleinter-
ested in sending amessageto asoldier can also accessthe program directly at
http://Amww.army.mil/tooursoldiers/ .

Whilesimilar Web sitesfor sending messagesto servicemembersingenera
already existed, there was no way to send amessage specifically to someonein
theArmy.

“Thislink gives peopleaway to be connected directly to soldiers,” said Lt.
Col. Mark H. Wiggins, Web director for the Army HomePage.

“ToOur Soldiers’ waslaunched the night of April 8 and enjoyedimmediate
resonance. Within minutes of being launched, more than 20 messageswerere-
ceived, and by morning, the number of messageswas more than 200, Wiggins
sad.

“Thenumbersarenot theimportant thing,” Wigginssaid. “What isimportant
isproviding the capability for peopleto get their messageto soldiers.”

To Our Soldiersisdesigned for posting amessageto anindividua soldier or
toagroup, but isnot designed to be aletter writing service, instant-messaging
service, e-mail service, bulletin board or general chat service.

Each messageisviewed individually, and may beedited or deletedif the con-
tent violates operational security, privacy or propriety.

Security concerns limit
unsolicited troop mail

Tobolster force protection, thegeneral publicisurged not to send unsolicited
mail, care packages or donationsto service membersforward deployed unless
you areafamily member, loved one or personal friend.

On Oct. 30, 2001, the Department of Defense (DoD) suspended the
“Operation Dear Abby” and* Any Servicemember” mail programsduetoforce
protection concerns. Although these programs provide an excellent meansof sup-
port to friendsand loved ones stationed overseas, they a so provide an avenueto
introduce hazardous substances or materia sinto the mail system from unknown
SOUrces.

Unsolicited mail, packagesand donationsfrom organi zationsand individuals
also competefor limited airlift space used to transport supplies, war-fighting ma:
teriel and mail from family and loved ones.

Recently, DoD hasbecome aware of organizationsand individua swho con-
tinueto support someform of the“ Any Servicemember” program by using the
namesand addressesof individua servicemembersand unit addresses. Thesepro-
gramsareusualy supported by well-intentioned, thoughtful and patriotic groups
who aresmply unaware of the new risksfacing deployed military forces.

Someindividualsand groups publicize the names and addresses of service
members, shipsor unitson Web sites, with good intentions. Theresult, however,
isapotentia danger to thetroopsthey wishto support.

DoD cannot support creative and well-intentioned effortsthat defeat force
protection measures, but can instead recommend aternativesto mail and dona
tion programs. To show support to troops overseas, the following are
recommended:

Vv Logontothefollowing Web sitesto show support, toinclude greeting
cards, virtual Thank Y ou cardsand calling card donationsto help troopsstay in
contact withloved ones:

http://Awww.defendamericamil/support_troops.html
http://www.usocares.org/home.htm
http:/AMwww.army.mil/operations/irag/fag.html

Vv Visit Department of V eterans Affairshospitalsand nursing homes. VVolun-
teer your servicesto honor veteranswho served in past conflicts.

Mail from family membersand loved oneshas always been encouraged and
themilitary mail sysemwill continuetowork hard to get that mail to servicemembers
oversess.

“On the Homefront”
USA Freedom Corps

The USA Freedom Corpshaslaunched anew resourcefor people seeking to
support our troops, their families, and their communitiescalled “ Onthe Homefront.”

Background

While hundreds of thousands of men and women from all over Americaare
serving inthearmed forcesand away from their homes, those on the homefront
can bemaking adifferencetoo.

Many individua sand organizationsarel ooking for waysto support our troops,
their families, and our country.

Partnering with the Department of Defense, the USA Freedom Corpsis
offering resourcesto Americanswho want to expresstheir support for members
of themilitary, and help their familiesin meaningful ways.

Hereare some of thewaysto support our troops, givetimeand careto their
families, and strengthen our communities.

Theseresourcesareavailable onlineat www.usafr eedomcor ps.gov.

Support Our Troops

Thereisalongtradition of writinglettersand sending care packagesto troops
stationed away from home. To minimize delaysand complicationsin getting this
kind of support to our troops, the Department of Defense recommendsthefol-
lowing:

O Through Defend America, signan onlinethank you card for troops

(http:/Amww.defendamericamil/nmam.html).

O Through Operation USA CarePackage, contributeto the purchase of
acare package of itemsrequested by troops such as sunscreen, dispos-
ablecameras, prepaid calling cards, and toiletries.
(http:/Awww.usocares.org/home.htm).

Help for Families

Familiesof reservists, National Guard men and women and activeduty mili-
tary may need extrahe pin meeting bas c homeand family needsduring deployment.
Therearemany waysindividuas, organizations, and businessescan offer their time
and resourcesto help families of deployed troops.

Hereare some of the opportunitiesnow available through the USA Freedom
Corps new “OntheHomefront” web resource:

B Thelocal chaptersof the American Legion, American Red Cross, Boys
& GirlsClubsof America, BPO Elksof theUSA, Camp FireUSA, National 4-
H Headquarters, National Fraternal Congressof America, The Salvation Army,
U.S. Chamber of Commerce, Veteransof Foreign Wars, and Y MCA of the USA
areamong leading community serviceorganizationsproviding waysfor volunteers
tohelploca military families.

B WorkingwiththeNational Guard and Reserve, aswell aswith military
bases, these organi zationswill match volunteerswith familiesthat need helpinar-
eassuch ashousehold repairs, spring cleaning or tutoring and direct thosefamilies
to businesses and organizationsthat may be offering free or discounted services.
Volunteerscan dso help families, including thosewho own small businesses, with
specidized skillslikemagjor repairs, financid planning or legal services.

B Someof theseorganizationsared so helping totake care of children, after
school and on theweekends, whosefamilieshave aparent or caregiver stationed
away from home. Organizations such asBoysé& Girls Clubsof America, Camp
FireUSA, National 4-H Headquarters, and Y MCA of the USA areplayingim-
portant rolesinthese efforts.

B Individuascanaso makeadifferenceat homeby reaching out to share
their timeand compass onwith veteransto say “thank you” for their serviceto our
country and by volunteering with aDepartment of Veterans Affairshospita or other
fadlity.

Service In Communities

I ndividua swhowant to hel p strengthen their community and Americacando
so through volunteer service. Some communitiesmay need particular helptore-
place valued volunteerswho have been deployed.

Local opportunitiesfor volunteer service such asmentoring achild, teaching
someone to read, working in alocal police department or serving at alocal
food shelter can be found through the USA Freedom Corps web site at
www.usafr eedomcor ps.gov or by calling 1-877-USA-CORPS.

President Bush created the USA Freedom Corpsoffice at the White House
tofoster acultureof service, citizenship and responsibility.
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CYS News:computer microscope

CYS staff member Vicki
Campbell, Computer Lab Assistant,
recently attended the Boysand Girls
Club of America, Nationa Technologi-
cal Conferencein Atlanta, Ga. This
conferenceisheld eachyear toenhance
Computer Lab programsand introduce
thelatest technology availabletoyouth
programs. Attendeesusualy bring back
new softwaretoimplement inthelab.
Thisyear, Campbell received an Intel
computer microscope. Thismicroscope
alowsyouthto seemicroscopicimages

on the computer screen. Watch for
upcoming activitiesusing thiseduca
tional and fun tool. For more info
contact Vicki at 827-4696.

CY Sthemeof themonthis® Fami-
liesand Flowers.” SAS has several
activitiesplanned in honor of Mothers
day. Some of them are: Making moth-
ersday cards, making pictureframes,
window painting, watchamovieanda
cooking project.

Ideas were submitted by Justin
White, Janay Cunningham, Jacob

Cunningham, Spencer Croghan.

During thekeystone meeting youth
submitted thefollowingideasfor May:
3on3Basketball chalenge, Pool cha-
lenge, more contests, Bowling, Reno
triptothemovies, paint ball trip. Y outh
would asoliketo buy paintball equip-
ment.

Activity ideascamefrom Miriam
Ornelas, Casey Foster, Bob Mullin,
Crystadl Hal, MicheleWongand Sam
Davis. For moreinformation, call 827-
4696.

CY Sappliesfor twogrants& contest

CY Shasappliedfor two grantsand
entered into one contest in order to
obtain funding for future programming
activitiesfor School Age Servicesas
well asthe Middle School and Teen
program.

Thefirgt grant that hasbeen applied
for is the Boys and Girls Clubs of
America Teen Supreme Grant. This
grant isfor $10,000 and twenty-five
Army Ingalationswill beawarded this
grant..

Thesecond grantisthe” Dragonfly
TV” stiencegrant. Thisgrant will fund
investigative sciencemateria sfor the
School Ageprogram.

CYC also entered the “Colgate
Y outhfor Americd’ community service
contest. The community service
projectsthat were submitted weredone
by the middle school and teen youth.

Golf news

Congratul ationsto thewinners of

thefirst golf tourney of the season.
Depot employees, family and

friends, held thefirst golf tourney of the
season at EagleValley Golf Coursein
Carson City. Theday started beautifully
and endedin bitter cold, but everyone
had fun.

ChampionMoKorver

2nd place Vince Sabatino

3rd place Richard Jones

4th place Jmmy Padilla

For information on the next gol f
tourney pleasecall Raul, 827-4655 or
e-mail, raul.granados@dgerraamy.mil.

MEMORIAL

= —

One of the projectswas* Marine
Care Packages/ Operation Enduring
Freedom”, which was an opportunity
for youth to send care packages to
Marine Corps units deployed in Af-
ghanigan.

Theother project was*" Safety for

Seniors.” Thisproject wascompleted
to promote safety inthe Herlong com-
munity by clearing iceand snow from
sdewaksand wakwaysof thehomes
of senior citizens.

Resaultsfromadl threeorganizations
areexpected by theend of June.

Safety certificate needed for rental

With summer fast approaching
comesadesireto get out on thelake
or river. However, if youdo not havea
current BOATER SAFETY CER-
TIFICATE (lessthen 2 yearsold) you
will not beableto rent any water craft
from SierraArmy Depot Outdoor Rec-
regtion.

r
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A FISH STORY!

The one that did not get away.
Joe Rosnack, outdoor recre-
ation, landed these monster
salmon at Monteray Bay. Want to
have a chance to catch a 38
pounder ( or a 26 pounder)?
Look for your opportunity to join
an Outdoor Recreation spon-
sored fishing trip. Call Joe,
827-4354, for more information or
to hear a great fish story.

Classesare available, by appoint-
ment, every Saturday from9am. to
Noon. Cost of classes or renewal of
certificate is $25 payable when you
makeyour reservation and pick up your
test booklet. Classesareheldinbuild-
ing 142. Cal Joe Rosnack, 827-4354,
for information and or reservations.

Equipment rental rates

for outdoor rec set

Outdoor Recreation equipment rental
ratesare:
Sea-Doo, $75 Day/$375 Week
Ski Boat, $75 Day/$375 Week
Bass Boat, $50 Day/$275 Week
Pontoon Boat, $75 Day/$375 Week
Boston Whaler, $50 Day/$275 Week
14 Ft. Aluminum Boat, $50 Day/
$275 Week
Canoe, $35 Day/$175 Week
Travel Trailer, $75 Day/$375 Week
Tent (5-9 persons), $10 Day/
$50 Week

Sleeping Bag, $5 Day/$25 Week
4 Horse Trailer, $30 Day/$150 Week
Flatbed Trailer, $25 Day/$125 Week
Wood Splitter, $35 Day/$175 Week
Tow Dolly, $65 Day/$325 Week
Snowmobile, $65 Day/$325 Week

Special “Weekend Package”
availableat half-rate on Sunday rent-
as.

Call Joe Rosnack, 827-4354 for
reservationsand information.

Seatbelt
BeSmart

Wear It

MWR Services

Skedaddle Inn Conference
Center

L oungeisopen Thursday, 5 p.m
to?p.m.

The Skedaddle Inn Conference
Center is equipped to cater large or
smal events. Call themanager at 4360
or email: ok.fern@sierra.army.mil
Hours. Monday through Thursday, 6:30
am.to5p.m.

Sierra Lodge/Guest House

Call thelodging manager, 4544, or
email: ok fern@s erraarmy.mil forin-
formation.

Food Wagon

FAX order: 4425. Openfor Lunch
Monday through Saturday from
11:30amto 12:30 p.m. Closed
Sunday.

Sierra Bowling Center and
Snack Bar

EXPANDED HOURS Open
everyday, 11am.to 10p.m. Cal 4442.
Check out the Lunch Specials.

Physical Fitness Center

Open Monday through Thursday,
1llam.tolp.m.and5p.m.to8p.m.
Friday, Saturday, Sunday open from
1llam.tolp.m.

Individudsarecharged $1 per visit
(good al day) and $3 for use of the
Racquetball Court (per hour).

ITR is now available
through the Physical Fitness
Center. For information email:
raul.granados@si erra.army.mil
or call 4655.

Outdoor Recreation and
Equipment Rental

For reservationsand information
call Joe Rosnack, 4354.

L aundromat

Open daily, 7amto 10 p.m. in
building 142. Cost for wash, $1 and
.25 centsfor 15 minutedrying. For your
convenience, thereisamachinewith
laundry supplieslocated insidethefa
cility and aso achange machine.

Recycling Center
Open Monday through Thursday,
6:30am. to5p.m. Call 4504.

Morale, Welfare, and Rec-
reation

Administrative Office, 4562, Ad-
ministrative Assistant, 4497, Monday
through Thursday, 6:30am.to5p.m.
tamara.gage@sierra.army.mil or
reginadauffer@derraamy.mil

BusnessOffice: 4178, 4155, 4154.
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MISSION

UPDATE

TEAM
SIERRA
AT WORK

Sierrareceived acall fromthe
Tank-automotive and Armaments
Command onaFriday requestingthe
preparation and shipment of equip-
ment and containersfor the 1208
QM Water Company.

Theunit needed theequipmentin
seven daysor less. Oncereceived,
they wererequired to work 24-hour
daysto configureand load the sys-
temsinto containersfor shipment.
The equipment included over ahun-
dredtricons, six 1SO Containers, and
four hoseflaking stands.

In coordinating theexpedition of
equipment, Sierracontacted the 1%
Sgt. to determinethe best way to ac-
commodatetheunit’ sneeds Theunit
had avery short timeframeto ship
out. Inorder to help asmuch aspos-
sble, Serraasoarranged to provide
two setsof Tactical Water Distribu-
tion hose shelving withrails, and al
hose pusher apparatus. Bothwould
ggnificantly cut thetimeand effort of
theunit to prepare the equipment for
shipment. Thehosepusher, designed
and developed at Sierrareducesthe
[abor involvement and time used for
the trans-loading of 500-foot hose
from an older flaking tray into the
tricon. Pack plans, drawingsand
configuration changeinformationwas
forwardedto theunitinorder to pre-
parethe existing equipment on hand
prior tothearrival of thecontainers
and supplemental equipment.

The Box Fabrication Branch
pooled their crew in order to manu-
facturethebulk quantity of shelving
inrecordtimeforfeting their sched-
uled day off and coming through as
they dwaysdo. Storageand Distri-
bution quickly gathered and loaded
theadditional equipment, stagedthe
containers, and loaded trucksinsur-
ingthefirst eight trucksleft with the
needed equipment the day after the
call. Transportation managed to
book expedited trucks on aweek-
end evening when most peopledon’t
answer their phones. All truckswere
on the road by Monday morning,
withthefirst trucksarriving across
country by Tuesday.

Together everyone at Sierra
cametogether and madeyet another
little miracle happen. Way to go
Team Sieral

Ride for

A Mass Trangportation FringeBen-
efit Program, directed by Executive
Order 13150, April 21, 2000, requires
Federal agenciesto establish transpor-
tation fringe benefit programsto reduce
Federa employees contributiontotraf-
ficcongestionandair pollution, andto
expand their commuting alternatives.
Department of the Army began a
phased implementation plan, effective
January 1, 2001, that isnow considered
to befully implemented.

What doesthismean to you?

Wéll, at the price of gasthesedays
it might mean afew extradollarsinyour
pocket that you might not normally
have.

Herearesomebasic Questionsand
Ansvers.

1. Wehave Temporary Employees
coming on-board. Arethey eligiblefor
the benefit?

Normally, employees are €li-
gibleonly if on board for 30daysor

free under

more. Thisisbecauseit normally
takesa minimum of 30 daysto get
employeesin the system and issue
thebenefit.

2. lrideinavanpool and haveto
pay to reserve my seat whether | ride
or not. Can | bereimbursed for this
cost under the Mass Transportation
Program?

NO! Reimbursement under the
Mass Transportation Fringe Benefit
ProgramOutsidethe NCRisonly for
“actual commuting cost” up to the
maxi mum allowable amounts. Other
costs such as seat reservation isthe
responsibility of the employee.

3. Iflamoutof theofficeon TDY
or Annua Leavefor themonthwill | be
eligibletoreceivemy norma monthly
pass from DoT to save my vanpool
Seat?

No! You areonly authorized to
receivethebenefit for actual com-
muting costs. If you are out of the

THE SNOOP: HIDDEN TALENT LOCATED

Y ep, | got to thinking the other day on how varied our
workforceis...did you know you have alocal businessman
working hereat Sierra? Ohyes...even apublished romance
writer and adoll maker! | alsofound aLicensed V ocational
Nurse(LVN).... 1 wasinthe*“ Snoop Mode’ the other day
andraninto Marci Luond. Marci wasthenursethat took care
of usat theHealth Clinicwhen it wasafull-blown hospital!

Marci also used to do someRodeo in her earlier years—her husband (John) was
the Rodeo Announcer in Susanville. Marci isnow the Office Automation Assis-
tant at Bldg. 357. Sheplansonretiringinthe near future unlesssomething | can't
say “no” tocomesaong”. Marci plansto gointo private nursing when sheretires.

Do you have a talent or has anything “ special” happened to you? If so,
email us and let us know...or you can stop bye give the information to Ruth
Dowden - shewill make sure | get your message!

May birthday celebrants wished the best
Melvin Cook, Lain Ayers, Don Ashley, LindaSorrick, Marcus Tedt,
IraMarcum, LovinaRetterath, Larry Whitebird, JoshuaAbbott, Randall
Barney, JoycePdmer, Janet Hagemann, Daniel Donovan, Gary Kay,

Doug Eck, Kenith Miller, John Contway, Teri Cowan,
Herman Lucero, Michael Hewit, GaosaTautolo,

Bernard Lindblom, Christopher Annerl.
Happy Birthday toALL!

Anticipated Vacancies:

I nstrument M echanic, WG-3359-11

Instrument M echanic L eader, WL-3359-11
Fuel Distribution SystemsWorker (MVO), WG-5413-07/Temp promote
Management and Program Analyst, GS-0343-11

CUSTOMERVISTS

BUSINESSDEVELOPMENT OFFICE (BDO)

The BDO will be attending and setting up a display booth at the
following confer ences/symposiums.
For ce Projection Symposium IV, May 6-8, Tacoma, Wash.

Aviation and MissleCommand (AM COM), Huntsville, Ala—TBD
Additional Liaison visitsto our current customer commandsare being
arranged and will be published whenthe dates are set.

federal

plan

office for 30 days, you should not
accept any benefit for that month.

4. | justfound out about the pro-
gram but I’ ve been taking mass
transportation for sometime. Can| be
retroactively rembursed??

EnrollmentintheMassTrans
portation Fringe Benefit Program
begins with completion and final
acceptanceof an application form.
In noinstancesmay benefitsbegin
prior to final acceptance of an en-
rollment form. The time lag for
receipt of the benefit isdependent
on whether your activity isreceiv-
ingthebenefit through DoT or using
SF-1164's.

For further information onthissub-
ject accessthe web and check it out!
Theweb pageis www.asafm.army.mil/
rabp/masstrans.

MICROWAVE ”;

L

PEANUT BRITTLE ?
Ingredients i07q
1 cup raw peanuts
1 cup sugar
Y cup white corn syrup
1/8 teaspoon salt
1 teaspoon butter or margarine
1teaspoonvanilla
1 teaspoon baking soda

Combine peanuts, sugar, corn
syrup, andsatinal¥zquart casserole
dish. Microwaveonhighfor 7to8min-
utes, stirring well after 4 minutes. Add
butter and vanillato syrup, blending
well. Microwave for 1 to 2 minutes
more. Peanuts should be lightly
browned and syrup very hot. Add
sodaand gently tir until light and foamy.
Pour mixture onto lightly greased
cookie shest; let cool for ¥%2to 1 hour.
When coal, bresk into small piecesand
goreinairtight container.

FOR SALE:

1997 Lincoln Town Car —Less
than 40,000 original miles. Leather in-
terior/new tires and loaded! Asking
$15,500 or best offer. Call Judy Vic-
tory at (530) 827-2097, after 6:30
p.m..

2 Bedroom houseon %acre, 150
foot well newly dug. Asking $45,000/
or best offer (houseiscurrently being
rented) call 827-2209 — L et’ stalk fi-
nenang!

8 Gallon Fuel Cell taken out of
race car — $50, Electric Treadmill
originaly bought for $400 asking $150.
Pleasecal Ruth or Darrdl| at 254-6650
and leave amessage.

LOOKING TORENT/LEASE
3 Bedroom home in the Herlong or
Janesvillearea. Referencesavailable,
call Dennisor Nancy at 253-4144.
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Director of Operations answers your questions

1. Several of the Genera Support Helperswere
“temp promoted” sothey won't havetorotate! Just
because some of these employees have been here
before and became*” pets’ they get ahigher graded
job and don’t haveto rotate, this showed me what
Sierraisredly madeof!

RESPONSE: | can certainly under stand and
appreciateyour frugtration. Our failuretoimple-
ment a rotation plan ahead of an onslaught of
work forced usintothissituation to compensate
independent work for theseper sonndl in certain
areas. | certainly can seehow onecould conclude
your per ception of thesituation. Wewill bero-
tating soon, and | can assure you that the
non-competitive temporary promoteswill end
after the 120 days, and all will rotate.

2.1 liketheideaof thefood Canteen truck — but
they never comeon schedule(at least the schedulethat
was provided). Can they come closer to thetime of
our breaksin Shop area?Itisredly hardto get tothem
if wecan't stop what wearedoing. Also they need to
honk their horn, otherwise we don’t know they are
there.

RESPONSE: | haveasked that Mission lead-
ership flex the break timesand lunch timesto
compensatefor the Canteen truck. With onecon-
veyance, it isnot possiblefor thetruck to meet
thenormally scheduled break and lunch timesat
all of our Mission Locations. | will restate this
need totheMission L eader shiptocorrect. | have
notified the Canteen leader ship tokindly honk
the horn when they arrive at each spot. My in-
tent is to follow this Canteen one day and see
how thisisworking.

3.1 understand that the new temp employeesdo
not acquireleave, isthistrue?If so, isthissomething
new?

RESPONSE: TheTemporary Employeeswere
hired for a 90-day period only. Because of the
short timeframe, thenormal leaveand holiday
rulesdo not apply tothose appointments. This
isn’t anything new, just thenormal rules.

James Manfred, Director of Operations

4. Rumor Control saysthat Bldg. 520isgoingto
reopenfor anew “ Ammunition Divison” what type
of jobswill beavailable (WG and GS)?

RESPONSE: The volume of requisitionsto
moveour demil stocksto other installationsre-
quiresadedicated Ammunition staff to complete
the tasks. At this point in time, we reassigned
Kirk Bausman torun that mission for us. Based
onthecurrent timeframeand volume, wehad to
reassign Ammunition Certified per sonnel to ac-
complish thetask. Thelength and depth of this
requirement isstill an unknown. Therearenore-
cruitments planned at thistime. Yes. The
Administrative Building 520 will betheDivision
Officefor thiseffort.

5. Currently we areworking 10 hoursaday, (4
daysaweek). With al the bussing and such it must
becausingalot of confusionand extrawork. If wedll
went to 12 hour days (4 daysaweek) it might con-
solidate some of the requirements, such as the
bussing...would begoing to/fromwork ...would not
haveextraproblems.

_Commentary

“Wish YouWereHere”
For all thefree peoplethat still protest.

Wearetheoneswho fight and die,

Marinethoughtsfrom Kuwait

Wegot aletter from Josh today, if you could call it that, written 3/9. They are hearing about the anti-
war protestsand hewas upset. That’ sall theletter talked about. He enclosed apoem heand his
buddieswrote. Hewantsusto get it out, et people see how they fedl. Any ideas?

Y ou’ rewelcome. We protect you and you are protected by the best. Y our voiceisstrong and loud,
but who will fight for you? No one standing in your crowd.

Weareyour fathers, brothers, and sons, wearing the bootsand carrying guns.

Wearetheonesthat leaveall we own, to make sureyour futureiscarvedin stone.

We might not beableto savetheworld, Well, at |east wetry.

Wewalked the pathsto wherewe are at and we want no choice other than that.
Sowhenyourally your group to complain, takealook in the back of your brain.
Inorder for that flag you loveto fly warsmust befought and young men must die.
We came heretofight for the oneswe hold dear.

If that’ s not respected, wewould rather stay here.

So pleasestop yelling, put down your signs, and pray for those behind enemy lines.
Whentheconflictisover andal iswell, bethankful that we choseto go through hell.
Corporal Joshua Miles and all the boys from 3™ Battalion 2™ Marines, Kuwait.

RESPONSE: Therearemany optionsavail-
able for this concern. We are constantly
reviewingour shiftsand whereweneedtogo. We
examined the* unthinkable’ of 8-hour shifts, 5
daysaweek along with your suggestion before
settling on what wearedoingtoday. Thekey is
what wor kload and how quickly will our troops
need our support. Wehad daysand nightsthat
had employeesherefrom 6:30a.m. to 3thenext
mor ning. Nor mally, oper ationsof thisnatureal-
ter prioritiesdaily and set requirementscannot
bedetermined. Thebest thingwecan doispre-
parefor all scenarios and have the workfor ce
availabletorespond quickly. Thereisalwaysa
limit whereovertimeisnot an efficient or effec-
tivetool for all concerned. Bussing needsto be
congtantly examined but cannot and will not drive
our shift requirements. Wewill find alter natives
tocompensatefor thisrequirement. Thanksfor
thinking about thisalter native. It helpsustofor-
mulateour overall plan.

6. Who arethe RESUMI X Coaches?

RESPONSE: Our Resumix coaches have
been pretty much depleted and updatetraining
hasnot been accomplished. CPAC isdeveloping
atraining program for thiseffort. Wehavethe
following volunteers to be trained: Zoltan
Andahazy, Randy Bar ney, Ruth Dowden, Brenda
Fletcher, Ellen Goodwin, DebbielL eonard, Sue
L edlie, and Joni Pitt. If you would liketo volun-
teer or need assistance, please contact the
Director’sOfficefor support. We'll helpin any
way wecan.

Did You Know....

Better late than never....

In December 1992, in Berkeley, Cadlifornia, a
posta carrier crashedintothecar of Mr. Fran Ortiz,
whichwas parkedinfront of Mr. Ortiz’' shouse at
thetime. It wasn'’t aterrible accident; the postal
worker wasn't hurt, and the United States Postal
Service acknowledged complete responsibility,
promising to pay $758in damages.

Whilefilling out the damage claim, a Postal
Servicerepresentativetold Mr. Ortizto expect “a
longwait” before hereceived hisreimbursement
check. Ortiz understood the accounting process of
most businesses, filed hisclaim, and | ft.

In October 1993, ten months after submitting
hisclam, Ortiz till hadn't received hischeck sohe
caled the Pogta Service. Hewastold that theclaim
wasstill on the executive' sdesk and they would
send it outimmediately. Again hewaited.

When Mr. Ortiz did finally receivethe check
onMarch 10 (fifteen monthsafter theaccident), he
noticed the |etter was postmarked February 24,
1994. What had caused the fifteen-day delay?
Apparently hischeck had passed through the Dead
L etter Office, beenreturned to the Postal Service,
and thenforwarded to Mr. Ortiz becausethe check
had been inserted backward in thewindow enve-
lope and no visible address could be seen. It has
never been comfortingto hear, “ Thecheck isinthe
mail”, especidly if it stheU.S. mail!
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Aimeg, Kirk, and Erin Bausman (left toright), all mem-
bersof thelllinoisArmy National Guard, arethechildren
of Kirk Bausman, Directorate of Mission Operations,
Explosive OrdnanceDivision, Chief.

Allen F. Jones, Jr. graduated from Lassen
High School last year and completed Navy
boot camp in December. Hewill bea
radar /weaponsspecialist upon graduation
from Air Crew School in Florida. Hetold
hisfather, Allen F. Jones, Sr., aCaptain
with the Depot L aw Enfor cement and
Security Division, that he believeshe
“owesthisgreat country of ourssome-
thing, and servicein itsmilitary isthebest
way to pay that debt.”

CW2 Jennifer Brown, isablackhawk
helicopter pilot withthe3rd Armored
Cavalry, currentlyinlrag. Sheisthe
daughter of Renate Jones, Director ate of
Administrative Services, Child and Youth
Activities.

John Angelo Dingman, isan F17 jet
fighter crew chief and the son of John
Dingman, an Engineering Equipment
Operator intheDirectorateof Public
Works, Buildingsand GroundsDivision.

Captain Paul R. Plemmons Jr. (no photo-
graph available) iscurrently assigned to Fort
Benning, Ga. He is attending the Infantry
Captain’sCareer Course. Hisfollow-on assgn-
ment will beto amechanized brigade at Fort
Riley, Kan. Heentered the servicein May 1999.

If you have arelative serving inthe U.S,
Armed Forces and would like to have them
recognized, please send information, and a
photo if available, to the Public Affairs
Office. Photoswill be returned.

SP4 Jennifer Pack iscurrently serving
withthe4th Infantry Divisoninlrag.
Sheisthedaughter of Gina Rogers,
Directorateof PublicWorks, Secretary
and Larry Rogers, Public Affair sOfficer
and thegranddaughter of Joe Rosnack,
Directorate of Administrative Services,
Outdoor Recreation.



