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Critical support role today and in the future

By Larry Rogers
Public AffairsOfficer/Editor
and MegHill, Contractor, Radian Cor por ation

SierraArmy Depot hasplayed acritical rolein
defense effortsfor morethan 60 yearsand continues
to be important to our Armed Forces world-wide,
today and into thefuture.

Thewar on terrorism has brought the Depot to
theforefront withitsability to quickly respond to mili-
tary requirements, particularly with AmedeeAirfield
located on the Depot.

Asitlookstothefuture, Serraisinthebeginning
phases of adding a program that spans the gap
between Current Force, previousy referred to as
Legacy Force, and the Objective Force: the Stryker
Brigade Combat Team Configured L oads.

At the Combined Arms Support Command last
month it wasannounced that the Tank-automotiveand
Armaments Command, Rock Island would be
the manager of the configured loadsfor the Army
Materiad Command.

SierraArmy Depot isleaning forward asthestra-
tegic platform location for the assembly and storage
of configured loadsto support the Stryker Brigade,
pendingfina decison.

Gen. John K eane, theacting Army chief of staff,
announced July 23 that thetransformationa Stryker
Brigade 1, the Fort Lewis, Wash. unit that hasbeen
undergoing operational testing and evaluation for
several months, will arrivein Iraq in October and
replacethe 1st Armored Cavary Regiment in spring
of 2004.

Lynn Goddard

Patrick Helmka (left) and Brian Stevens,
General Support Helpers, Directorate of
Mission Operations, prepare material for the
Stryker Brigade Configured Load project.
Sierra is the strategic platform for the assem-
bly and storage of these materials which will
support the future Army (Objective Force).
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Lynn Goddard

Landing Mats and Solar Shades are loaded aboard an Air Force C-17 cargo jet at Amedee
Airfield as critical Operational Project Stocks continue to be shipped to world-wide locations.
Large cargo aircraft like this one are able to move medical, water purification, petroleum
distribution systems, and other materials from Depot storage to soldiers in the shortest pos-
sible time because of this unique on Depot airlift capability.

As configured loads takes hold with Stryker,
other systemsthat aretranscending from the Current
force to the Objective Force will be inducted into
the configured load concept. Configured loads
will supply the Warfighters with most classes of
supply inmodulesfrom astrategic platform, reducing
thelarge supply activity withinthetheater of opera-
tions.

Thebulk stock isassembled into military unique
modules that meet the specific needs for the
Warfighter, theunit, and themission- whether itisa
training misson or adeployment. Thesemilitary unique
modul es enabl e the throughput of supply and lessen
cost, manpower, and timedelays.

Sierra sprogramwill initialy belimited toafew
classesof supply, until other classesare devel oped.
Astheconcept for configured | cads spreadstoinclude
moreequipment, additional locationswill beadded for

theassembly, storage and shipping of configuredloads.

Configured lcadsaredifferent from other supply
requests. Previously, Warfighters would have to
order single lineitemsin bulk, receivethemin a
forward area and then have to sort through and
configureeverything prior to sendingitemsto specific
units

Configured loads, on the other hand, are
assembled into military unique modulesof specific
components, which can be used as building blocks
to meet requirements of aspecific unit, mission or
commodity class. Inthisway they can be shipped
from a strategic platform (Sierra) through to the
Warfightersthat need it, without having to reconfigure
in between, thereby increas ng throughput, lowering
the supply footprint and sustaining the Warfighter,
an integral part of the transformation from the
Current Forceto the Objective Force.

Resumix only good if up to date

By Ruth Dowden
Special to The Challenge

When you hear thewords* Resumix Builder” do
your knees start to shake and your body get hot and
sweaty? Well, youreally don’'t need toworry. The
Resumix Builder isthereto help you to submit your
resumix.

One of thegood things about using the Resumix
Builder isthat itingtantly goesinto the system. Thisis
moretimely than submitting your resumix by email,
whichtakesanywherefrom seventoten daysto pro-
Cess.

What happens if you need to update your
Resumix?Easy! Just gointo the Resumix Builder and
makeyour changes (be sureyou haveyour User ID
and Password).

But remember —just likeany other computer pro-
gramyou need to compl eteeverything and saveit, for
thesystemtowork. Lately employeeshave been com-
plainingthat their resumeisnotinthesystemefter they
used the Resumix Builder. Most likely they did not
completethelast step- thereforeitislostinlimbo—
limboland.

Whichever way you decide to submit your
resumix, by email or by the Resumix Builder, keepa
closeeyeonit and updatefrequently. Unfortunately
thereiscurrently noway to know whet jobsarecoming
upfor grabsuntil thefina curtaincall!

DON'T FORGET: A saved resumix will be
deleted fromthe Army Civilian ResumeBuilder data-
base 180-daysfromthelast timeit was accessed for
any reason. So check your resumix today!
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Commanecess\Vien.

Seaingmy picturedtill hereisprob-
ably asurpriseinthat weall expected
Col. Pemmonsto beback by now. As
theold saying goes, planschange. The
Army gtill hasneed of Col. Pemmons
skillsinlragand hewill remainthere
until mid-August. Inmy conversations
withhim hetellsmeheislivingina
palacein Baghdad.

| truly appreciate your supportin
hel ping me keep thingson track and
moving forward.

We continue to work at a fast
pacewith operationa stockstill be-
ing shipped around theworldwhilewe
area so seeing someitemreturns.

Thank you for your continued ef-
fortsto produce quality work. Y our
dedicationto each dayseffort directly
contributesto the opinion of our cus-
tomerstowardsusand our future.

Let mefill youinonsomecurrent
businessdevel opments.

Ammo - We have ordersto ship
over thirty-three thousand tonsthis
year. That' samost 50 percent of the
ammo wehavein storage.

Vincent Sabatino

Stryker Brigade Configured Loads
- We participated in the Rock Drill at
Ft.Lee, Va,and SIAD istheArmy’s
supplier of choiceto begin thisimpor-
tant mission. Thecompetitionisvery
tight andfierce.

Force Provider Reset - We will
teamwith Letterkenny Army Depot to
fully rebuild up to 32 modulesover the
next threeto four years.

Reserve Component Hospitals -
Of the three deployed, two have re-
turned to Sierra. We've begun to
rebuild, reconfigure, and resupply these
assets. therewill betwo different con-
tingents of soldiershere (80 at atime
for 6 to 8 weeks) starting thismonth to
hel pwith the hospital work.

Congressional Visit- Congress-
man John Doolittleisinterested in a
SIAD visit. He and his staff keep in
contact regularly to stay abreast of our
ISsues.

HeadquartersRenovation - Reno-
vations to our new headquarters,
building 150, continueand | hopewe
can moveinwhen Col. Plemmonsre-
turns.

Employee Safety Stand Down -
Mark you caendarsfor Thursday, Au-
gust 21. The morning will bein the
former chapel and theater to discuss/
learnsafety. At 11 am. the Commander
will addressthe workforce under the
big tent and at noon, sporting events, re-
laxation, swimming, cards, music, and
food begins.

On another note, | amrecruiting
for aGarrison Director. Morelater.

Pleasejoin meinwelcoming our
new Attorney, LeRoy DeNooyer,;
Operations Officer, George Ray;
and Contract Specialists Theresa
Coffenberry and EvaAudtin.

Weareall aware of how com-
petitiveour worldis. To maintain our
competitiveedgeand providethehigh
level of serviceour customersdemand,
itisessential that wedo all wecanto
keep costsunder control. Cost reduc-
tion, efficiency, and productivity
improvementsaremoreimportant and
meaningful today then ever.

| challengeyouto continueto pro-
vide reliable, quality products and
serviceswhileseeking waysto reduce
costsand makeimprovements.

The Lean Conversion will goa
longway toward helping uskeep costs
down but it needs your input to be
effective. Tak toyour supervisor about
getting personally involved and do
your part to ensureasolid futurefor
Sera

The Union’s Position: AFGE L ocal 1808

| goout tothework areasa most
daily and | talk to theworkforce, in-
cluding Supervisors, and | get briefed
onissuesthat affect theworkers, and
make persona observationsof things
that happen out intheMission area.

Thisis my concern: Base Re-
alignment And Closure 2005 is
coming. For the older work forcewe
know what that meansasmany of us
have been through abase closure or
baserealignment. Theworkforceis
alwaysaffected oneway or another.
| am addressing thisto the WG-05
Support Helpers who have been
hired recently and have not experi-
enced aBRAC.

There have been incidentsthat
have occurred that could affect usin
BRAC, suchas, anincreaseinonthe
jobinjuries, vehicleandforklift acci-
dents, incidentsof sexud harassment,
drug and alcohol abuse, violencein
theworkplace, etc.

Jim Swistowicz

Last month al of you had training
on theseissues and the consequences
that wouldfallowif youindulgeinthese
prohibitive actions or fail to follow
safety procedures. So, what doesthis
haveto dowithaBRAC? Thereare

many different thingsthat arelooked at
and part of that istheworkforce.

If we have problems with the
workforce not willing to comply with
laws, policies, or regulations, causing
management to spend mogt of their time
dedling with employeesthat don’t want
to comply with rules, regulations or
policieswhich affectscompletion of our
mission it doesn’t look good to our
higher headquarters, it could count
against usin the decision processof a
BRAC.

What | am asking is, let’'s stay
focused on what we are herefor, what
our missionis, and to show our man-
agement and our higher headquarters
(TACOM) that we are hereto support
our soldiersinthefield, andthat weare
aviablepart of our National Defense.

UnionMestingsareheld onthefirg
Tuesday of themonth at Bbuilding 58
beginning at 5:15 p.m.Everyoneiswe-
cometo attend. Hopeto seeyou there.

BLOOD DRIVE
August 14, Thursday
at former Chapsel.
Call Veronica Garcia,
4438,
for an appointment

or more information.

A Marvel Action Hero
Bowling Club is getting
underway at the Bowling
Center. Thisisafun league
for everyone in the family.
The Depot Bowling L eague
will run for ten weeks at a
time and takes place every
other week. For details call
Chris Long, 4442.

e hallenge

Thisisan authorized publication for members
of the Department of Defense. Contentsof The
Challengearenot necessarily the officia views
of, or endorsed by, the U.S. Government or
the Department of the Army. 850 copies are
printed by Folger Graphics, a private firmin
no way connected with the U.S. Government,
under exclusive written contract with Sierra
Army Depot. The editorial content of this

Depot Commander/Publisher
Public Affair sOfficer/Editor

Editorial Assistant/Photographer

publication is the responsibility of the Sierra
Army Depot Public Affairs Officer. It is pub-
lished monthly by the Public Affairs Office,
Sierra Army Depot, Herlong, CA., 96113.
Telephone (530) 827-4343

Email: larry.rogers@sier ra.army.mil

Unless otherwise noted, all articles and photo-
graphsare provided by the editorial staff. Letters
to the editor and classified ads must include a
name, signature and tel ephone number to be con-
sidered for publication. Letters may be edited to
fit space.

Col. Paul Plemmons
Larry Rogers
LynnGoddard
Misson Update Staff: Ruth Dowden/photogr apher, BrendaFletcher, MegHill, Barb M cGee, Peggy Wilburn |
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Question of
the Month

What would you rather be
doing today?

Sue Ritz

Contract Specialist
“I would rather besittingon

my boat at L ake Powell.”

Dale Maynor

General Support Helper

“I would rather be on my

private island with my wife,

drinking margaritas whileshe

is massaging me all day and

feedingmegr apes, except when

she is fanning me with palm
leaves.”

Caroline Maynor

General Support Helper
“I would rather besttingon

abeach, sppingdaquiris, while

my husband massages my feet

and hand washes my laundry

with beach pebbles.”

Buck The Amazing
Guard Dog, K9-05,
Physical Security Assis-
tant

“Woof Woof (I'm currently
doingit).”

L ear ning about women’sright tovote

Tohelp celebrateWomen's
Equdity Day, the National Women's
History Project developed the
falowingquiz

1. August 26th iscelebrated as
Women’sEquality Day to com-
memor ate

a. thework women did during the

Second World War

b. theanniversary of womenwin-

ning theright to vote

c. theflappersof the1920's

d. the contemporary women's

rightsmovement

2. Inwhat year did Congress-
woman BellaAbzugintroduced
legislation to ensurethat this
important American anniversary
would becelebrated?

a. 1992

b.1984

c. 1971

d. 1965

3.Inwhat year did womenin
theUnited Stateswin theright to
vote?

a. 1776

b. 1848

c. 1920

d. 1946

4. How many yearsdid it take
for women towin theright tovote
intheUnited States?

a. 72years

b.120years

c. 20years

d.51years

5.Women in most of the

EQUAL

DAY 2003

wester n stateswon theright to
vote year sbeforethe Feder al
Amendment wassecured. Thisis
the 90th anniver sary of womenin
Kansasand Oregon winningthe
vote. What other stateiscelebrat-
ingthe 90th anniver sary of women
winningtheright tovotein their
state.

a. New York

b.Forida

c.Maine

d. Arizona

6. What wasthenamegiven to
the 19th Amendment tothe
Constitution which guaranteed
women’sright tovoteinthe
United States.

a. Abigall AdamsAmendment

b. Sojourner Truth Amendment

c. Susan B. Anthony Amendment

d. GloriaSteinem Amendment

7. Women whoworked for
women’sright tovotewerecalled

a. radical

b.immord

c. uffragist

d. dl of theabove

8. Theterm suffragist is
derived from

a. onewho suffers

b. avoting tablet in ancient times

c. theCongtitution

d. theBill of Rights

9. How many other counties
had alr eady guar anteed women’s
right tovote befor ethe campaign
waswon in theUnited States?

a. 6

b. 2

c.1

d. 16

10. What wasthefirst country
that granted women theright to
vote?

a. Canada

b. Germany

c. New Zealand

d. United Kingdom

Answers:

1.b 2.c 3.c 4.a(fromthe
firss Women’ sRightsConventionin
1848t01920) 5.d 6.c 7.d 8.b
9.d (New Zealand (1893), Austraia
(1902), Finland (1906), Norway
(1913), Denmark (1915), USSR
(1917), Canada (1918), Germany
(1918), Poland (1918), Austria
(1919), Belgium (1919), Great
Britain (1919), Ireland (1919),
Luxembourg (1919), the Nether-
lands (1919), Sweden (1919)

10. ¢ (1893)

Safety Clip: Fire up the grill season

By Ken Auld
Depot Firelnspector

Because gas and charcoal grills
cause an average of 1,500 structure
firesand 4,800 outdoor firesin or on
home properties, theNationd FirePro-
tection Association (NFPA) offers
these sensible outdoor grilling tipsto
help you keep your cookout safe and
fun.

Whenready tofireupthegrill, keep
thefollowinginmind:

*Position thegrill well away from
siding, deck raillingsand out from un-
der eavesand overhanging branches.

*Placethegyrill asafedistancefrom
lawn games, play areasand foot traf-
fic.

*Declaretheentiregrill areaa“kid
freezone’ until thegrill hascompletely
cooled off.

*If you have acharcoal grill, pur-
chasethe proper starter fluid and store
the can out of reach of children, and
away from hesat sources.

«If you haveapropanegrill, check

the propanecylinder hosefor leaksbe-
foreusingit. A light soap and water
solution appliedtothehosewill quickly
reveal escaping propane by releasing
bubbles. Havelegkingfud linesrepared
beforeusing.

*All propane cylinders manufac-
tured after April 2002 must have
overfill protection devices (OPD).
OPD’s shut off the flow of propane
before capacity isreached, limiting the
potential for release of propane gasif
thecylinder heatsup. OPD’ sareeasily
identified by their triangular-shaped
handwhed!.

*If you are using fluid to start a
charcod grill, useonly fluidintended for
thispurpose. Itisextremely dangerous
to substitute any other combustiblelig-
uidto start thecoas. Thisisespecialy
truefor gasoline, which can beignited
explosively by evenatiny spark.

*Apply starter fluid directly tothe
codls, thenresedl and put away thecan.
Light thecoascarefully, avoiding the
flame flare-up. Store the can out of

reach of children and away from heat
SOUrces.

*When you’ vefinished cooking,
keep aneyeonthegrill until it hascom-
pletely cooled. Charcoa can be soaked
withwater to speed the cooling process,
but use extreme caution to avoid the
steam and splatters.

*Propaneand charcoa BBQgrills
must only be used outdoors. If usedin-
doors, or in any enclosed spaces, such
astents, they pose both afire hazard
and therisk of exposing occupantsto
toxic gasesand potentia asphyxiation.
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William Wilke (left) and Kaleo Babb (right) are both Seniors at Herlong High
School. They are working at the Directorate of Public Works as Laborers. Both
intend on going into the Navy after they graduate from high school. They both
plan to spend some of their hard earned summer cash on new clothes.

Jeremy Sheets (Winter), Lassen High
School Class of 1994, is a soldier
deployed in Baghdad with the 3rd
Infantry Division, Field Artillery, and is
the son of Patty Erickson, Support
Helper, Storage and Distribution
Division, Directorate of Mission Op-
erations

Photo submitted

Lisa Hodgson, a Senior at Herlong High
at Pass and ID. She plans to spend the
this summer on a new car. After high sc
attend Shasta College and then go to L:

Summer hire pr
provides Depot |
and studentsjob

All
photographs by
Lynn Goddard
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School, is working
-money she makes
hool she plans to
\w School.
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Cassandra Hankins, is an
Office Automation Clerk
for the summer working in
building 201. She is a
Senior at Herlong High
School and is saving her
money for a new car. She
doesn’t know what she’s
going to do after high
school.

Joseph Shipley is working this summer as a Laborer at the
Directorate of Public Works. He is a Junior at Herlong
High School and plans to attend college when he finishes
high school. He is going to put his money that he earns
here at Sierra into savings.

Works, June 23, as a Laborer. He attends Herlong High
School and plans to go into the military after he graduates.
He is putting his money into savings.

Kim Madsen, a Junior at Herlong High School,
the information technology building for the summer, doing
turn-ins. She plans to pursue a career in business after high
school and is using her money to make car payments.

is working in
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Community Notes

CYS News:

It snot too lateto join in on sum-
mer funat CY SH!!

Child and Y outh Services have
many summer programsand eventsfor
childrenand youth of al ages.

Thesummer programsat CY Sare
youthdriven andthey provideavariety
of activitiesand eventsto support the
needsand interest of our youth.

Even though we are two-thirds
through the summer, wedtill havealot
morefun activitiesfor youth such as
sportscamps, 4-H activities, fieldtrips,
computer lab camps, swim lessons,
water play and avariety of other daily

Summer fun continues

activities.

Our goasfor summer camp areto
provide safe and fun programming by
offering pogitive choicesand activities
for youth whilethey are out of schoal.

When school startsback onthe 27
of August, more academic programs
will beofferedto support youth such as
reading enhancement programs, power
hour, career launch, PSAT/PACT
tests, and job shadowing.

Y outh areinterested in participat-
inginany campsor field tripsmust be
CY Smembers. The membership cost
is$15annudly.

Regigrationformsareavailablefor
all agegroupsat CY' S, building 145.

Pleasecall 827-4696 for morein-
formation about our programs.

Upcoming CY S highlighted
events: Aug. 5- Nutrition Challenge/
Cooking Experience. Aug. 7- Young
Eagles (Ages 8-17 will learn about
avidionwhileenjoyinganexdtingflight).
Aug. 11 - SASVolunteer Celebration.
Aug. 13 - Monthly Birthday Party.
Aug. 14 - Family Eagle Lake Trip.
Aug. 19- MSTeen“GirlsNight Out.”
Aug. 20 - Back to School BBQ. Aug.
22 - 4-H Computer Mysteries.

HAPPY BIRTHDAY!

Celbrating birthdaysthismonth are: Pat Ashley, Marlene Bevins, Jose Bonilla, Helen Brown, Michael Butcher,
LindaCady, Jabari Chgpman, Richard Chase, Bill Coffenberry, Harold Collins, Tom Petrick Cooper, Jeannie Crowe, Michael
Dahl, ElindaDavis, Gary Davison, Norman Demontigny, Nick Dolphay, Larry Draper, Kenneth Dunn, Gerald Eckhardt,
VirginiaEckroat, Kenneth Fanning, Richard Fleckenstein, Walt Garner, Michele Giese, Stanley Graham, Antonio Green,
Kim Greenwood, DianaHamilton, K atie L eanne Haynes, Thomas Heneghan, Carolyn Hernandez, K enneth Holmes, Caleb
Johnson, Sean Johnston, Steven Jones, Michelle Joyner, Dorothy Juneau, Lucie Keck, SherrieKeth, Chester Long, Cliff
Louie, Frank Macaluso, JamesMarcotte, Benjamin Marquez, Ken McCreery, Lawrence Moore, Wyatt Musnicki, Richard
Paige, Christopher Paazzo, Kevin Padey, Bruce Patton, David Peterson, JamesRiger, Kevin Robinson, Maria(Gina) Rogers,
Bobby Root, Daniel Rosas, Diane Salazar, L ee Schroeder, Genevieve Shoemaker and Joseph Turner!

Y

Larry Rogers

Dan Galbreath (right), Warehousing and Stock Handling Supervisor, Storage and Distribution Division,
Directorate of Mission Operations, shares some memories with Vince Sabatino, Acting Commander, Sierra
Army Depot, at a lunch time gathering of friends and co-workers giving Galbreath a proper send off into

retirement.
many years.

He is known world-wide as “Demo Dan” and was the chief of ammunition demil operations for

MWR Services

Skedaddle Inn Conference
Center

L oungeisopen Thursday, 5p.m
to?p.m.

The Skedaddle Inn Conference
Center is equipped to cater large or
smal events. Call themanager at 4360
or email: ok.fern@sierra.army.mil
Hours. Monday through Thursday, 6:30
am.to5p.m.

Sierra Lodge/Guest House

Call thelodging manager, 4544, or
email: ok fern@s erraarmy.mil forin-
formation.

Sierra Bowling Center and
Snack Bar

EXPANDED HOURS Open
everyday, 11am.to 10p.m. Cal 4442.
Check out the L unch SpecidsMonday
through Thursday. Delivery available.

Physical Fitness Center

Open Monday through Thursday,
1lam.tolp.m.and5p.m.to8p.m.
Friday, Saturday, Sunday open from
11am.tolp.m.

Theonly chargetoindividuasis$3
for use of the Racquetball Court (per
hour).

ITR is available at the
Physical Fitness Center. For in-
formation call 4655 or email:
raul.granados@sierra.army.mil .

Outdoor Recreation and
Equipment Rental

For reservations and information
call Joe Rosnack, 4354.

L aundromat

Open daily, 7amto 10 p.m. in
building 142. Cost for wash, $1 and
.25 centsfor 15 minutedrying. For your
convenience, thereisamachinewith
laundry supplieslocated insidethefa
cility and aso achange machine.

Recycling Center
Open Monday through Thursday,
6:30am. to5p.m. Call 4504.

Morale, Welfare, and Rec-
reation

Administrative Office, 4563, Ad-
ministrative Assistant, 4497, Monday
through Thursday, 6:30am.to5p.m.

tamaragage@dg erraamy.mil or
reginadauffer@s erraarmy.mil
BusinessOffice 4178, 4155, 4154.

Check them out.

Special promotions
at the Bowling Center.
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Director of Operations answers your questions

QUESTION: In the April 2003 issue of The
Challengeyou stated that “ &l personnel who were
picked to help initiate the Production Planning and
Control Division areworking on details’ (no more
money) when, infact, thethree peoplewho camefrom
Resource M anagement weregiventemporary promo-
tions (more money). When will other people be
temporarily promoted, or re-promoted, asappropri-
atetofill these positionsand reap therewards?

RESPONSE: Atthetimel respondedtotheques-
tion abovewhichwasin Mid-March, the statement |
made was accurate. Sincethat timeframe, thethree
Resource Management (RM) positionsweretempo-
rarily promoted from the RM Tableof Distribution
and Allowances(TDA) and not the Mission TDA.
Bottom lineisthat an accurate response at the point
and time | was asked was provided. Aswe devel-
oped the Job Descriptionsand clarify the“ Garrison
TDA” withtherest of the Army, al positionswill be
documented and competed. Sorry for any confusion.

QUESTION: | amwatched over by avery con-
scientioustimekeegper who recordsleaveto thequarter
hour. | have noticed that some personswho record
their owntime/leavearen’t required to chargethem-
selvesleavefor personal businesstaken during the
workday. Otherswho areworking on special teams
have automatic timekeeping and aren’t charged leave
if they comeinlate, leaveearly or just don’t cometo
work. When canweall look forward to selectively
using our leaveand/or being on autometic timerecord-
ing and not havingto useleaveat al?

RESPONSE: | find thisquestion very disturbing
if itisactudly happening. Therulesof timekeeping
apply equally to al, and there are no exceptionsto
theserules. Wehavedtrict timesfor reportingtowork,
breaks, and lunch periods. Thebusrequirement for
those of usbehind Gate 202 addstimeto our com-
mute to and from work, but doesn’t alter the work
schedule. | would caution generic statementsof this
nature to insure we are talking about facts and not
perceptions. I’ m not sure how anyonewould know

CLASSIFIEDS:

1973 Chevy Suburban. 3/4ton, 2WD, tow
package, SB 400 eng., TH 400 trans, new tires,
Edlebrock torker manifold, and carb, headers,
dual flowmaster exhaust, AM/FM/CD, clean
strong running/$2500 OBO. State requires no
smog duetotheyear/Call Dennisat 253-4144.

4 black spoke 15" X8" 6 lug rims, fits
Chevy, Toyota and Nissan 4X4 trucks. $125.
Also 4 magrims, 15" X 8". fits Chevy 1/2 ton
2WD truck, and 60's, 70' sand 80’ sfull sSze GM
carssuchasImpaa, Bonnieville, Olds88& 98's,
Cadilac, and Buicks. Doesn’t fit Camaro or
Firebirds $125/253-4144.

1997 Lincoln Town Car — 40,000 miles,
leather interior/new tires and loaded! Asking
$13,0000.B.O. Call Judy Victory at 827-2097
after 6 p.m.

Fud Cdl for RaceCar —cal Darrdll at 254-
6650 after 6 p.m.

JamesManfred

thetime and attendance of other employees. If you
havefactsonthismatter, please providethemto me
s0| can conduct the proper administrativeinvestige:
tion. | will raiterateto dl Supervisorsthetimekeeping
responsibilitiesand theequality todll.

Anticipated Vacancies.
Production M achine M echanic, WG-5350-10

NTE1Year
Production MachineRepairer, WG-5350- 08
I nstrument M echanic L eader, WL-3359-11
I nstrument M echanic, WG-3359-11
Painting Worker Supervisor, WS-4102-07

(temp promote)
M ar keting M anagement Specialist, GS-11 and
GS-12 (not sure of seriesyet)

If you areinterested in applying for any of the
anticipated vacancies, please accessthe CPOC web
pageat: http://cpolrhp.bevoir.army.mil/west. Y ouwill
find completeingructionsfor applying for positionsand
updating your resume.

Remember: Submitting your Resume (through
email) takesabout 10 daysfor processing - don'tlose
out on agood opportunity for advancement!

QUESTION: Why isit that when aReferra List
comesfor ajob andinterviewsare set-up, that the se-
lection board hasto“ ratetheresumix’ s’ whenthat was
already done by Ft. Huachuca? The employeesthat
are referred must have been rated high enough to
qudify by usngtheir Resumix.

Why havethe sdlection board do it whenthey are
not trainedtodoit anditisn’t something they should
bedoinginthefirst place?(Thisincludesthe Union
and EEO fromwhat | understand.)

RESPONSE: First of all, theresume’ sare not
rated at CPOC. Thequadlificationsand referralsare
basedinitialy onrequired and desired skillsvia“ key
words.” | can'ttell youwhat the key wordsare, but
| do know that isthe process, having provided the
aforementioned during interviewsand viceversa.

Theideabehind rating theresume’ andrating the
interview isto develop sometypeof balance between
the applicantsand panel members.

Asl review the selection process, wide differ-
encesin rating between the panel members show up
quickly. Thisalowsthequestioning of the pand mem-
berstoinsurewe get the most qualified applicants.
Thisisamethod of “stabilizing” the selection process
foral applicants.

ZucchiniQuiche

Ingredients:
3 cupsthinly sliced zucchini
1 small chopped onion
1 cup Bisquick
4largeeggs
1/2 cup ail
1/4 cup Parmesan cheese

1 teaspoon parsley
Salt and pepper to taste
I nstructions:

Pacedl ingredientsinamixing dishand mix well.
Preheat ovento 350. Butter al1"x12" glassbaking
dish. Placebatter in the baking dish and bakefor 30
minutesuntil golden brown.

(Serves12)

acter!

and inside office doors have been locked.
room began flushing by itself!

would beinteresting to find out!

THE SNOOPAT WORK!
Resident Ghost — Fact or Fiction?

Do you believe in things that go bump in the night?

Apparently some employees here at Sierra do. From what | understand,
severd yearsof ghost storieshave beentold featuring building 201 asthemain char-

Instances have been reported by Security Guardswho work the night shift. Most often they tell
you about thelightsin building 201 going on and off by themselves. Severa accountshave beentold
about footsteps (when nobody isthere), cold spots, drafts, itemsthat have come up missing and then
found intheofficewhen employeesreturn to work inthemorning. Thishasoccurred when both outside

My favorite (which | actualy experienced mysdlf) waswhen oneof thetoiletsinthewomen’ sbath-

Doesbuilding 201 haveares dent ghost?Well, | am not an expert intheghost hunting field—but it
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TSP “Catch-Up”

TSP catch-up contributions are
additional tax-deferred contributions
availableto TSP participantsage 50 or
older who areaready contributing el-
ther the maximum TSP contribution
amount allowed or adollar amount to
any quaified planwhichwill resultin
reachingtheIRSelectivedeferra limit
by the end of the year. In order to
qudify, employeesmust beinapay sa
tus, and must not be in the 6-month
non-contribution period after receiving
afinancial hardship in-servicewith-
drawal. Theannual elective deferral
limit for regular TSP contributionsis
$12,000 for 2003. Catch-up contribu-
tionsarelimited to $2,000 for 2003.

Beginning August 24, 2003, digible
Department of the Army civilian em-
ployees may make TSP catch-up
contributionelectionselectronicaly via
the Employee BenefitsInformation Sys-
tem (EBIS) web application at https://
www.abc.army.mil or thelnteractive
Voice Response System (IVRS)
automated telephonesystem at 1-877-
276-9287 (seethe ABC-C Telephone

Menu on the ABC-C web site for
OCONUS phone numbers). Hard
copy enrollment formswill not be ac-
cepted. The Defense Finance and
Accounting Service(DFAS), theDoD
payroll system, will not beginto process
catch-up contribution deductions until
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the pay period beginning September 7,
2003.

Publicity fromthe Thrift Investment
Board (T1B) and severa non-official
publicationshaveindicated € ectionsto
contribute could be submitted asearly
as July 2003 with August effective
dates. However, for all Federal agen-
cies, implementation of thisprogramis
dependent upon adaptation of person-
nel and payroll systemsto alow for
deduction of catch-up contributions.
The automated enrollment systems
EBISand VRS could not beturned on
to accept these el ections until the data
could flow to the Defense Civilian
Personnel Data System (DCPDYS)
and on to the DFAS systems.
The Army Benefits Center - Civilian
(ABC-C) web site at https://

contributionsoptionsexpanded

www.abc.army.mil providesa“Hot”
itemwithlinksto Q& A’sand detailed
information about TSP catch-up con-
tributions.

Thedday inimplementingthepro-
gram does not affect the maximum
contribution amount of $2,000 for
2003. Eligibleemployeesconsidering
participationinthisnew benefit areen-
couraged to start thinking about the
amount to have each pay dateif they
intend to contribute the maximum
$2,000in2003. Anexampleof how to
arriveat that amount, aswell asother
useful information, can befound under
“TSP Catch-Up Contributions’ at
https./Aww.abc.army.mil.

ABC-C Counsdorsareavailableat
1-877-276-9287 to answer questions
regarding TSP catch-up contributions.
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Harvey White (left), Directorate of Information Technology and Spe-
cial Services, receives congratulations from Vince Sabatino, Acting
Commander, Sierra Army Depot, along with a certificate recognizing
his exceptional effort toward the modernization and process improve-
ment in the computer operations area and his work to eliminate
obsolete wiring and equipment as well as the design and installation
of new equipment.
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George Neiss (left), is congratulated by Vince Sabatino, Acting
Commander, Sierra Army Depot, for his exceptional job performance
as the Equal Employment Manger for the Command Group,

Lynn Goddard

Michele Russell (left), General Supply Specialist, Storage and
Distribution Division, Directorate of Mission Operations and Helen
Evans, Paralegal Specialist, Legal Office, participate in the Depot
Fitness Program, an eight-week program designed to encourage
employees to engage in healthy habits and get regular exercise.
Contact your supervisor or Sue Flesvig, Safety Officer, 5531, for
information.




